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School Overview 
St Patrick's College Mackay is a Senior College catering exclusively for Year 11 and 12 students. The college has 
been educating the young men and women in Mackay since 1929. St Patrick's continues the traditions and charisms 
of the Christian Brothers and the sisters of Mercy who have been involved with the college for many years. The 
College continues this strong Catholic ethos and tradition with the compulsory subjects of Study of Religion or 
Religion and Ethics. The College caters for both academic and vocational education and training pathways. The 
College offers traineeships, apprenticeships and structured workplace experiences and places great emphasis on 
treating students as young adults. St Patrick's College has strong and supportive relationships between staff, 
students and parents. In a recent review the College was recognised for its dedicated staff, breadth of curriculum, its 
pastoral care of students and its focus on excellence in Senior Education. The college was also commended on its 
positive welcoming atmosphere and the high esteem in which the college is held by members of the wider community. 
The college has a very active and supportive Board and Parents and Friends Association. The reputation of the 
college for strong academic and vocational outcomes has led directly to significant increases in enrolment in recent 
years. The college also has a culture of excellent participation in Community Service. 

More information on our school can be accessed from myschool.edu.au   

 

Curriculum Offerings 
Distinctive Curriculum Offerings 
The College is a Catholic Senior College catering exclusively for Year 11 and 12 students. The College offers both 
Tertiary (ATAR) Year 12 and Vocational Education and Training pathways. The College has a strong Catholic ethos 
and tradition; compulsory subjects are Study of Religion, Certificate III in Christian Ministry and Theology or Religion 
and Ethics. The College also offers school-based traineeships, apprenticeships and structured workplace 
experiences. 
 

Extra Curricula Activities  
• Sporting teams include Hockey, Basketball, Netball, Cricket, Australian Rules, Soccer, Rugby Union, Rugby 

League, Volleyball, Tennis and Futsal.  
• Netball and Rugby League teams participate in the QISSN and Confraternity Shield Carnivals annually.  
• The Boys Basketball team competes in Queensland Champion Schools Carnivals.  
• The College participates in interschool athletics and cross-country carnivals.  
• The College has a Stage Band, Choir, Handbell Ensemble and Percussion groups.  
• A College Dance troupe performs in the annual local Rock Pop Mime competition. 
• There are drama groups, annual cultural productions and biennial musicals and cultural tours. Students 

participate in the Queensland Youth Shakespeare Festival and annual Comedy Night.  
• Debating teams, public speaking groups and youth competitions include Lions Youth of the Year, Rostrum, 

Voice of Youth and Zonta Young Women in Public Affairs.  
• The English department runs St Pat’s Writes, a week-long celebration of writing including short stories and 

poetry, culminating with the performance from Shake n Stir Theatre Company.  
• The College participates in the annual Mackay Eisteddfod, Festival of Arts and Whitsunday Voices Literature 

Festival.  
• Students also participate in the annual Choral Festival.  
• Students from the College participate in the Constitutional Convention and Youth Parliament.  
• The Christian Leadership group supports social justice initiatives and visits homes for the elderly (Covid 

permitting). 
• Students participate in a wide number of fundraising and action initiatives for charity.  
• Year 11 students participate in a three-day Foundations of Learning Camp.  
• There is a Semi-formal for Year 11 and a Formal for Year 12.  
• Students from the College participate in local Anzac Day and Rats of Tobruk ceremonies.  
• Year 11 and 12 retreats are held with guest presenters.  

 

How Information and Communication Technologies are used to assist learning  
The College’s capacity to move to a virtual sphere was tested during the state-wide lockdown in response to Covid-
19. The subsequent transfer of all instruction to online platforms served to underscore the indispensable role that 
platforms like Google Classroom and Turnitin play in the daily life of the College. Their use, by staff and students, is 
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ubiquitous and deeply integrated into College life. BYOD is deeply entrenched, and this allowed teachers to move 
directly to live-streaming, a facility hitherto unused by the majority of teachers. The delivery of lessons, via either 
Zoom or YouTube, was immediate and proved to be virtually seamless. Most importantly, it was readily accessible 
and available to every member of the student body. 
 

Social Climate 
Strategies to Promote a Positive Culture 

• The College puts great emphasis on treating our students as young adults. The atmosphere of the College 
reflects the notion of partnership with students and their parents to achieve students’ goals.  

• The College, like many other educational communities, utilises the Responsible Thinking Process. 
• Liturgies and prayer form a consistent part of College life with Masses celebrated regularly. 
• The College has a culture of excellent participation in Community Service.  
• Positive relations between staff and students are actively encouraged through the College pastoral care 

program, which includes programs for drug awareness involving visits from Queensland Police Service. 
• Pastoral Care sessions engage regularly on the following topics: dealing with bullying; anxiety; depression; 

relationship breakups; risk taking; accepting difference; leadership and cyber-bullying. 

 

Cyber Safety and Anti-Bullying Strategies  
• The College has implemented Diocesan policies on Acceptable Use Agreements for Students and Staff.  
• The College regularly communicates to parents and the College community about cyber safety issues.  
• Given the fact that social media platforms frequently facilitate on-line bullying, the use of mobile phones at 

the College, at any time during the school day, is prohibited. 
• Our College has a number of social/emotional learning programs in place to assist students in guarding 

against bullying at the College. The College community is kept up to date about developments in this area.  
• All Diocesan and school policies are reviewed on a regular basis.  
• The introduction of SchoolTV.me as an online resource for empowering parents is featured regularly in our 

College newsletter.  
• All staff members engage annually in Student Protection Training.  

 

Strategies for involving parents in their child’s education  
• Parents are encouraged to attend a number of evenings including parent/teacher nights and information 

evenings.  
• Information meetings begin in the six months prior to enrolment.  
• Year 11 students receive three reports during the year. The first report is delivered in March, (approximately 

6 weeks into Unit 1) and is based on formative appraisal and classroom observation. Given the relatively 
short time-span, it is not meant to be comprehensive but is meant to act as an early warning or as a 
reassurance and thus encourage parents to attend the parent/teacher interview evening.  

• The second and third reports for Year 11 are delivered at the termination of Unit 1 (late June) and of Unit 2 
(early October).  

• The College also follows a progressive reporting strategy whereby assessment results for individual subjects 
are released in Parent Lounge and Student Café when they become available. This allows parents (and 
students) to stay informed in the periods between the formal reporting periods. There is no end of year report 
for Year 11 students as they transitioned into Unit 3 (Year 12) in the fourth term of Year 11.  

• Year 12 students can expect their first report mid-May (Unit 3 results) and their second report early 
September. (Confirmed results for IA1 and provisional results for IA2 and IA3).  

• Year 12 students also receive a Reference upon request.  
• There are fortnightly newsletters, regular Facebook posts, a College APP and a regularly updated website 

which includes an individual assessment planner.  
• Communicating with teachers is encouraged, via diary note, phone or email.  
• Parents are involved in the College Board and Parents & Friends and can also assist in the tuckshop, library 

and with sporting or cultural groups. 
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Reducing the school’s environmental footprint  
The College has successfully installed Solar Panels under the National Schools Solar Fund. The College reduces  
air conditioning during winter months to reduce overall consumption. The lecture theatre within the College has been 
designed with energy efficiency as a priority.  
The Reef Guardians group voices concerns and actions from all students in ways we can help the College 
environment to be more sustainable.  

 

Characteristics of the Student Body  
According to the ‘Next Step’ survey conducted in 2021, of those students who participated in the survey*, 68.9% or 
135 out of 196 students, who completed Year 12 in 2020 at St Patrick’s continued in some recognised form of 
education and training in the year after they left college. The most common study destination (41.8%) was a Bachelor 
Degree, with 82 students selecting this option. A further 28.2% transitioned directly into paid employment and no 
further study.  
*College participation rate in the Next Step survey was 77.8% 
 

 
Average student attendance rate (%)  
The average student attendance rate was 94.81%. 

 
Management of non-attendance 

• Daily SMS Messages to parents requesting explanations for absence. 
• Regular checks by Pastoral Care Coordinators for unexplained absences.  Students interviewed and 

parents contacted. 
• Assistant Principal Welfare/Administration and Pastoral Care Team initiate contact with parents and 

arrange interviews to investigate unexplained absences. 
 

Year 10 to 12 Apparent Retention Rate 
NA as the College caters exclusively to Year 11 and 12 students. 

 

Staffing Information 
Workforce Composition  

Workforce Composition Teaching Staff Non-Teaching Staff Indigenous Staff 

Headcounts 51.00 27.00 1.00 

Full-time equivalents 48.65 20.74 0.79 

 
Qualifications of all Teachers 

Qualification – highest level of attainment Percentage of staff with this Qualification 

Doctoral / Post-doctoral  

Masters 11.76% 

Bachelor Degree 82.35% 

Diploma 5.88% 

Certificate  
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Major Professional Development Initiatives  
Given the nature of state and federal efforts to control the spread of the Covid-19 pandemic, physical attendance at 
regional, state and national conferences could not occur. Nonetheless, engagement with external providers 
proceeded on online platforms when possible.  
 
Professional Development initiatives were dominated by the forthcoming merge/amalgamation of St Patrick’s and 
Mercy College in 2023. Cross-college, whole-staff, department and leadership meetings occurred throughout the 
year with a focus on reaching consensus regarding aligning policies and procedures in the two schools. 
 
These bore immediate fruit when St Patrick’s chose to adopt the behaviour management policies that have been 
successfully practiced and embedded at Mercy College. During 2021, key Mercy College staff rolled out a training 
package in RTP for St Patrick’s Staff. The capacity of the latter to develop the requite mindset and approach occurred 
through regular training, courtesy of Mercy staff members, in face-to-face monthly staff meetings.  
 
The need for a single, fit-for-purpose, user-friendly tool for the collection, collation and display of student data was 
identified as a priority for both schools now and moving forward. Consequently, TrackOne was identified as the best 
current, fit-for-purpose, tool with an undertaking to install it in December 2021 and train staff in 2022. 
 
Improving student writing was identified by staff at both schools as a priority. It was to this effect that the online, AI 
enhanced ‘Writer’s Toolbox’ was subsequently identified as a tried-and-tested platform that could develop a common 
approach and language across both schools before the merge occurs. Online forums provided opportunities for 
members of the Management and Curriculum team to acquire ‘pathfinder’ skills and be trained in the application and 
use of Writer’s Toolbox and TrackOne. 
 
Diocesan events such as the Rockhampton Bishop’s In-service Day, proceeded, albeit in an online format as did 
further whole staff education in Religious Education, VET Pathways forums, Suicide postvention Planning 
workshops, Joint Mercy College and St Patrick’s Strategic Planning Training, First Aid Courses and Student 
Protection. 
 
The percentage of teacher participation in professional development was 100%. 

 

Total funds expended on Professional Development 
The total of funds expended on teacher professional development was $49,000.  

 

Average Staff Attendance and Retention 
The average staff attendance for the school year, based on unplanned absences of sick and emergency leave for 
periods of up to 5 days, was 93.76%. 

 
Percentage of teaching staff retained from the previous school year was 89.29%. 

 

School Income 
School income broken down by funding source is available via the My School website at www.myschool.edu.au. 
(The School information below is available on the My School web site). 
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National Assessment Program – Literacy and Numeracy Results 
NA as we are still currently a Year 11 and 12 only school.  
 

Key Student Outcomes and Value Added 
NA as we are still currently a Year 11 and 12 only school.  

 
Year 12 Outcomes 

Outcomes for our Year 12 cohort of 2021 (Data are available to schools from the 
QCAA and QTAC secure website using 
your existing security code) 

Percentage of Year 12 students who received a Senior 
Education Profile (SEP) 98% 

Percentage of Year 12 students awarded a Queensland 
Certificate of Education (QCE) 89.2% 

Percentage of Year 12 students awarded a Queensland 
Certificate of Individual Achievement (QCIA) 0.39% 

Percentage of Year 12 students awarded a Vocational 
Education and Training (VET) qualification 55.3% 

Percentage of Year 12 students who undertook a 
School-based apprenticeship or Traineeship (SAT) 2.8% 

Percentage of Queensland Tertiary Admission Centre 
(QTAC) applicants receiving their first preference for 
university study 

76% 

 

Next Steps Survey 
The report from the Queensland Government, Next Step 2021 Year 12 Completers Survey is available on our 
College website. This report details the post-school destinations of Year 12 completers from 2020. Annual 
survey reports are issued in November and will be uploaded to the College website as soon as they are 
available. 
 
 

Strategic Improvement: Progress and Next Steps 
Strategic progress in 2021 

• The Responsible Thinking Process, and associated structures, introduced and embedded at the College.  
Evidence demonstrates significant take-up with staff with 75% utilizing the system on a regular basis. 
 

• Combined Mercy College and St Patrick’s College departmental liaison, providing opportunity for the former, 
who are responsible for Years 7 to 10, to become intimately familiar with how assessment criteria and ISMGs 
in ATAR has re-shaped pedagogy.  This provided opportunities for better pedagogical alignment, backward 
mapping and greater subject consistency.  
 

• Continuation of the Professional Learning Community (PLC) which targeted those staff who were either 
graduates or experienced staff who were new to College.  The focus of the regular scheduled small-group 
conversations was to expose new staff to the research, key elements, principles and practices of Visible 
Learning and associated High Impact Teaching Strategies (HITS) which had been the focus of whole school 
training from 2016 to 2018.   
 

• Decision made to improve implementation of the College Data Plan by the future adoption of TrackOne 
software which would allow teachers easier accessibility to data.  Decision made to populate the latter with 
a battery of new ACER tests that would correlate more directly with NAPLAN data. Stanford Reading 
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Comprehension test and US-based Test of Everyday Reasoning to discontinued and supplanted by ACERs 
General Ability Test (AGAT), eWrite, PAT Reading (adaptive) and PAT Maths (adaptive) which together with 
NAPLAN data would constitute the cornerstone of external student data. 

 
 

Strategic priorities for 2022 
Our strategic priorities fall into five distinct domains. The focus of four of them is directly related to the fact that St 
Patrick’s College and Mercy College are set to merge and become one College in 2023.  The fifth domain is ongoing 
and relates to ongoing efforts to support and improve data informed teaching.  
 

• Given our Catholic identity, we seek to begin the journey of developing a unifying charism for one school. 
Currently, St Patrick’s College and Mercy College have different and distinct charisms, because they were 
founded by different religious orders (the Christian Brothers and Sisters of Mercy).  The goal for 2022 is to 
celebrate and enhance the charisms of the religious orders established by Catherine McAuley and Edmund 
Rice in ways that continue to affirm the legacy of the old schools, while it transforms into one, unified 
educational community.  

 
• We seek to enhance every student’s academic achievement by focusing very specifically on improving their 

writing ability. ACERs eWrite Test to be administered at the end of Term 3 in order to determine extent of 
improvement conferred by ‘Writer’s Toolbox’. 

 
• We seek to improve student well-being by enhancing staff understanding of trauma and what constitutes 

trauma informed practice. 
 

• We seek to facilitate a much smoother transition of students from one school to another through continuity 
of standards and expectations for all students across Years 7-12. 
 

• Lastly, that we continue to enhance the capacity of staff to engage in data informed teaching.  That data 
gathering software (such as TrackOne) becomes an indispensable tool in lesson preparation and the 
continuous gathering of evidence. That action in the classroom is inspired by the insight sourced from 
evidence gathered on a daily/weekly basis.  We continue to improve the capacity of staff to weave formative 
assessment into daily lesson delivery so that it is organically ‘built-in’ as opposed to a mechanically ‘bolted-
on’.  
 

 
Parent, teacher and student satisfaction with the school 
In the second independent National School Improvement Tool (NSIT) School Review Report, conducted by ACER 
in April 2021, the College achieved a ‘High’ rating (in all four categories) in the ninth criteria entitled: ‘School-
community partnerships. In internal reviews conducted since then, students continue to attest to the view that the 
College ‘treats students like young adults’ and that this continues to be one of the College’s attractions. Students 
also attest to appreciating that St Pat’s, for many students, constitutes a ‘fresh start’ and that they are able to 
separate themselves from roles and behaviours that surfaced in the junior secondary phase of their schooling. 
Parents are very happy with the high-quality education provided to their students. In its latest school review, the 
review team commended the College on its positive welcoming atmosphere, the high esteem in which the College 
is held by members of the wider community, its efforts to develop open communication between the College, Board 
and the P & F, and the inclusion of the P & F and Board in decision making processes. 
 

 


