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Our Vision For 

Reconciliation 

 

Our vision for reconciliation at St 

Brendan's College is the fostering of 

a mutual respect between Aboriginal 

& Torres Strait Islander people and 

non-Indigenous people entrenched 

in the values and morals of a 

Catholic school in the Edmund Rice 

tradition.  

We will do this through:  

• Providing students 

opportunities to be successful, 

active participants post-school 

through education and employment pathways.  

• Acknowledgement of Aboriginal and Torres Strait Islander culture and traditions.  

• Knowledge, understanding and empathy of the unique journeys’ of all people brought 

together in the St Brendan's community.  

• Empowering Aboriginal and Torres Strait Islander students to be proud of the cultural 

diversity that they bring to St Brendan's College and the power of change that comes with 

sharing and celebrating their diversity with College, local community and globally. 

 

Our School 

 

St Brendan’s College is a Catholic Day 

and Boarding school in the Edmund Rice 

Tradition established in 1940 by The 

Christian Brothers.  At St Brendan’s 

College the young men are offered an 

extensive range of opportunities across 

academia, co-curricular, cultural and 

spiritual fields.  As a Catholic school in 

the Edmund Rice Tradition a rich faith 

life underpins all our endeavours.  At our 

core we aspire to be faithful to the four 

touchstones of liberating education, 

gospel spirituality, inclusive community, 

and justice and solidarity.  This is 

apparent in how the College brings 

together a diverse range of cultures 

enabling a dynamic cultural, educational 

and spiritual experience.   



 

 

St Brendan’s College has had a long standing commitment to Aboriginal and Torres Strait 

Islander Education through the provision of educational and employment opportunities for 

Indigenous people. This provision has included: 

 

• Appointment of Indigenous Education Team  to support and mentor the Aboriginal and 

Torres Strait Islander students at the College 

• Flying of Aboriginal and Torres Strait Island flags and displaying of Indigenous art at 

College events and ceremonies 

• Development of the College Yarning Circle and Indigenous Garden Walk 

• Indigenous representative on the College Board 

• Indigenous student leadership group (Indigenous Prefect Committee) 

• College representation (Indigenous 

Liaison Officers) in the Diocese of 

Catholic Education Rockhampton, 

Indigenous Education Support Team 

(IEST) 

• Annual staging of liturgies and 

ceremony for NAIDOC Week, 

Reconciliation Week, Mabo Day, 

Sorry Day, The Apology, Harmony 

Day, and Close The Gap Day 

• A Welcome to Country precedes all 

College events and student 

assemblies 

• The inclusion of Indigenous 

perspectives in a number of core and 

elective subjects across all grades 

• The inclusion of ESL English as a 

Year 11 and 12 OP subject; 

• Participation in a triennial review by 

‘Dare to Lead’ to audit the College’s 

curricular and co-curricular 

programmes to maximise Indigenous 

content and outcomes for Indigenous 

students 

• Participation in professional 

development opportunities with Dare To Lead, Stronger Smarter, NIRAKN, Queensland 

Aboriginal and Torres Strait Islander Catholic Education Conference 

• Development of careers and pathways programmes with partners (DCEO Rockhampton, 

Qld Reds, CQUniversity Office of Indigenous Engagement) to further raise the careers 

education and experiences of our students and to further develop their employability or 

further education post-secondary school 

• Strong relationships with the Transition Support Services who prepare and support 

Indigenous students and families from Cape York communities as they move through the 

phases of transition from primary to secondary schooling 

• Strong relationships with Abstudy who support Aboriginal and Torres Strait Islander 

Australians who are studying or undertaking an Australian apprenticeship 

• Expression of culture through traditional dance, traditional cooking and traditional art 



 

 

• Hosting of NIYLA regional leadership workshops 

• Participation of Aboriginal and Torres Strait Islander students from St Brendan’s College 

in Indigenous summer/winter school camps, WREX Learn Earn Legends program, NIYLA 

National Leadership Forum, FYA Outward Bound program 

• Annual attendance at Year 11 and 12 Indigenous Leadership Camps 

• Implementation of Personalised Learning Plans program for Year 8, 9 and 10 Aboriginal 

and Torres Strait Islander students 

• Participation in co-curricular activities including but not limited to Lloyd McDermott Rugby 

Development U16 and U18 rugby union programs, Indigenous Rugby League programs, 

and AFL Indigenous Programs 

• Community visits to Aboriginal and Torres Strait Islander communities in Queensland 

 

Our RAP 

 

St Brendan’s College has developed our 

Reconciliation Action Plan through a 

consultative process with staff, students, 

families and community representatives as 

part of a RAP Committee.  The RAP 

committee was established by members of 

the St Brendan’s College Indigenous 

Education Committee to specifically 

manage the development of the RAP.   

The RAP Committee comprises community 

representatives from Queensland Health, 

Torres Strait Island Regional Council and 

Rockhampton Regional Council; parent 

representatives from Rockhampton, Winton 

and Yorke Island; the AP Identity, the 

Director of Indigenous Education, 

Indigenous Liaision Officers, and the 

College Vice-Captain (2014).  The RAP 

Committee will continue to meet following 

the annunciation to implement goals and 

monitor success in achieving these. 

  



 

 

Relationships 

Quality relationships are especially relevant to St 

Brendan’s College as they are reflective of the EREA 

Charter which underpins our school and educational 

pursuits.  The College has a proud history of 

exceptional relationships with various Aboriginal and 

Torres Strait Islander students, families and 

communities throughout Queensland.  St Brendan’s 

College strives to build inclusive relationships that 

break down cultural and social boundaries between 

Indigenous and non-Indigenous peoples.  The College 

is honoured to work in partnership with a range of local, 

state and national organisations which has ensured the 

continuing and long-term success of Indigenous 

Education at St Brendan’s College. 

 

 

Action  Responsibility Timeline Measurable Target 

Establish a 

committee to 

develop, monitor, 

review and 

refresh the RAP. 

This committee 

should include: 

 The school 
principal (or 
delegate) 

 Teachers/staff 
from across 
stages and/or 
departments 

 Students 
(Aboriginal and 
Torres Strait 
Islander and 
non-
Indigenous) 

 Aboriginal and 
Torres Strait 
Islander 
community 
members 
(where 
possible) 

AP Identity September, 

2013 

 

• RAP Committee established. 

• Four RAP Committee meetings held each 
year.  

• Minutes and ‘action items’ recorded for all 
meetings.  

• The RAP is reviewed and refreshed 
annually using Reconciliation Australia’s 
Tracking and Reporting tool. 

 



 

 

Invite Aboriginal 

and Torres Strait 

Islander 

representatives 

to sit on existing 

St Brendan’s 

College 

committees. 

Include parents, 

teachers, 

students and 

community 

leaders.  This 

applies only 

where such 

committees exist 

Principal 

AP Identity 

Completed 

and 

ongoing 

Aboriginal and Torres Strait Islander people 

invited to representative positions on:  

• Parents and Friends association  

• Student prefect committees 

• RAP Committee 

• Indigenous Education Committee 

• College Board 

Build 

relationships 

with St 

Brendan’s 

College local 

Aboriginal and 

Torres Strait 

Islander 

community.   

Indigenous 

Education 

Team 

December, 

2014 

• Local Aboriginal and Torres Strait 
Islander Traditional Owners or Elders 
speak about local history and culture for 
the area where the school is located at 
school assemblies or other functions. 

• Aboriginal and Torres Strait Islander 
Traditional Owners or Elders speak about 
history and culture of the home 
communities of our students. 

• 100% of all Aboriginal and Torres Strait 
Islander and non-Indigenous students 
visit local Aboriginal and Torres Strait 
Islander sites or events of cultural 
significance, such as traditional lands, 
communities, exhibitions, festivals. 

Build positive 

two-way 

relationships 

with our 

Aboriginal and 

Torres Strait 

Islander families. 

 

 

 

Indigenous 

Education 

Team 

December, 

2014 

• Engage in conversation with Aboriginal 
and Torres Strait Islander families about 
students’ academic, co-curricular, cultural 
and spiritual aspirations and dreams. 

• Immersion into the aspects of cultural 
issues and lifestyle which influence 
student attitude, behaviours and values 
towards education. 

 

 

 

 



 

 

Respect  
Respect for Aboriginal and Torres Strait Islander 

peoples, culture, land and history is core to the 

belief of education at St Brendan’s College and 

is reflected through the Charter as we are 

committed to justice and peace for all, grounded 

in a spirituality of action and reflection that calls 

us to stand in solidarity with those who are 

marginalised and the Earth itself.  The 

development of right relationships is only 

achieved through mutual respect for your fellow 

contemporaries.  St Brendan’s College is 

considered a brotherhood and in their final days 

senior students often say, “we come as 

strangers but leave as brothers”.  This 

epitomizes the values and traditions held true by 

staff, students and families of the St Brendan’s College community.  The commitment of the 

College to respecting Aboriginal and Torres Strait Islander history and culture is evident through 

acknowledgement and celebration of special events, indigenous perspectives in the curriculum, 

indigenous dance troupes, welcome to country at all school assemblies, indigenous art 

exhibitions, indigenous leadership camps and indigenous sports teams. 

Action  Responsibility  Timeline Measurable Target 

Publicly display 

our school’s 

respect for, and 

knowledge of, 

Aboriginal and 

Torres Strait 

Islander Peoples, 

cultures and 

histories. 

Indigenous 

Education 

Team 

Completed 

and 

ongoing 

• Aboriginal and Torres Strait Islander flags 

flown or hung all year round. 

• Welcome To Country/Acknowledgement of 

Country takes place at every school 

assembly.  

• Traditional Owners/ Elders perform 

Welcomes to Country at significant school 

events. 

• NAIDOC Week, National Reconciliation 

Week, Mabo Day, Sorry Day, Apology Day, 

Closing The Gap Day, and Harmony Day 

celebrated. 

 

Ensure all staff at 

St Brendan’s 

College are 

culturally 

educated, aware 

and respectful.  

Principal 

AP Identity 

Completed 

and 

ongoing 

• 100% of staff undertake cultural awareness 

training. 

• Ensure that Aboriginal and Torres Strait 

Islander Peoples perspectives are included in 

the professional development of Indigenous 



 

 

staff.  

Include Aboriginal 

and Torres Strait 

Islander Peoples 

perspectives in a 

range of 

curriculum areas. 

AP Curriculum 

Indigenous 

Education 

Team 

December, 

2014 

• Aboriginal and Torres Strait Islander Peoples 

perspectives/content included in the 

teaching of a range of curriculum areas 

across every grade. 

• Aboriginal and Torres Strait Islander Peoples 

resources available, including books by 

Aboriginal and Torres Strait Islander authors 

and DVDs on Aboriginal and Torres Strait 

Islander issues, in the school library.  

• All students engage with an Aboriginal or 

Torres Strait Islander professional, or role 

model, at least once annually. 

 

  



 

 

Opportunities 
St Brendan’s College proudly 

contributes to future of young Aboriginal 

and Torres Strait Islander students and 

families through the vast range of 

opportunities afforded to students at our 

College.  It is our belief that education is 

the key to a better future and Aboriginal 

and Torres Strait Islander students are 

exposed to quality curriculum with 

targeted focuses.  This is further 

augmented by an Indigenous Careers 

Program which supports students 

through Year 10-12 with opportunities 

for career exploration, career education, 

career counselling, access to 

professionals in the workforce, work 

experience, and volunteer work.  St 

Brendan’s College partners with a range 

of organisations to offer this targeted program which aims to close the gap in Year 12 attainment 

rates and employment outcome rates for Aboriginal and Torres Strait Islander people.  It is the 

belief of St Brendan’s College that through connecting Indigenous students to quality education 

and employment opportunities we are connecting them to opportunities with the life they dream. 

Action Responsibility Timeline Measurable Target 

Support Aboriginal 

and Torres Strait 

Islander students 

to reach their full 

potential.  

 

 

Principal 

Director of 

Indigenous 

Education 

 

December, 

2014 

• Anti-racism policies are developed and in 

action. 

• The needs of Aboriginal and Torres Strait 

Islander students are reflected in strategic 

plan and budget of St Brendan’s College. 

• All our teachers are educated on pedagogical 

approaches and have resources to teach 

Aboriginal and Torres Strait Islander students 

successfully. 

Support Aboriginal 

and Torres Strait 

Islander students 

to reach their 

post-school 

dreams. 

Indigenous 

Education 

Team 

Career & VET 

Manager 

December, 

2014 

• Our school supports Aboriginal and Torres 

Strait Islander students to access 

scholarships, financial support, career advice 

and mentoring. 

• Indigenous Careers Program provides 

opportunities for Aboriginal and Torres Strait 

Islander students to engage with careers 

experts and professionals in the workforce. 

 



 

 

Tracking 

Action Responsibility Timeline Measurable Target 

Monitor and 

refresh our 

Reconciliation 

Action Plan.  

  • Our Reconciliation Action Plan is 
monitored by our RAP Committee. 

• Our Reconciliation Action Plan is reported 
on and refreshed at the start of each 
school year. 

 


