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Chairperson’s Report

“On behalf of the Board of the
Townsville Aboriginal and Torres
Strait Islander Corporation for
Health Services, I'm very pleased

to present our annual report for
2015-2016".

The 2015-2016 year saw continued growth at TAIHS, and a number of changes to our service areas.

The TAIHS board have responded by reviewing the Strategic Plan, developing the company’s Infrastruc-
ture Strategy, and commissioning an Organisational Review.

The TAIHS Strategic Plan (2015 -2021) reflects our vision for improving the health and wellbeing of
Aboriginal and Torres Strait Islander people in Townsville and the surrounding region.

The plan is focused on the future. It sets out how, over the coming years, we will continue to enhance
our focus on vulnerable families, providing a wrap-around approach to encompass the needs of par-

ents, young people and family members. Across Townsville and the surrounding region we will drive

the establishment of new TAIHS clinics, nearer to where our families live, to make it easier for them to
access our services.

Developing a formal network of partnerships is critical for our future, to enhance referral pathways
and for the delivery of integrated care. Partnerships will also assist us in our drive for sustainability
and responsiveness to the needs of our clients.

Our Strategic Plan (2015 -2021) provides TAIHS with a clear direction to respond to current and emerg-
ing health needs within our communities, while also ensuring TAIHS is well-positioned to respond
strategically to the current and future challenges that are presented by government health reform.

One of the priorities in the Strategic Plan relates to the expansion of new capital infrastructure to sup-
port workspace requirements for the growing staffing team. For the past few years, the TAIHS board
have endorsed the allocation of self-generated income (Medicare) to a fund for capital investment.
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This year the board endorsed a 10-year Infrastructure Strategy to support the company’s ongoing
growth, and ensure that we had the infrastructure to support service delivery. This Strategy addresses
infrastructure needs across the company, so that the Financial and Audit Risk (FAR) Committee and the
Board can budget and plan for capital investment.

In accordance with this plan, the board approved the following negotiations, which were completed in
JuIy/August 2016:
Lease of 1000sgm to accommodate corporate services and child safety program;
Purchase of 10 Peel Street (Dragonfly Inn) to support the expansion of TAIHS Adult Accommodation
Services. Services from 35 Echlin Street were identified as being able to relocate to 10 Peel Street,
and 35 Echlin Street to be converted to a meeting / training space. TAIHS will continue to operate the
units at 36 Echlin Street;
Purchase of medical clinic at 421 Fulham Road. This will be TAIHS' first satellite clinic in Townsville.

12. Wickham Street 10 Peel Street 421 Fulham Road

TAIHS also committed to an infrastructure project at Ingham, to establish a separate primary health
clinic at the Ingham hospital.

This year the board also engaged a team of external consultants to undertake an organisational review,
looking at organisational structure, finance, workforce and service delivery. The recommendations
arising from that review are being implemented, and | am confident that this investment in our organ-
isational structure - like the investment in infrastructure — will leave TAIHS well-equipped for the
future.

As | come to the end of my term — myself and four of my fellow Directors get ready to stand down from
the board — | am pleased to be leaving TAIHS in such a strong position. | want to extend my appreciation

to the board, management and staff for their continued efforts at TAIHS. | would also like to acknowledge
and thank members for their support and for giving the board the honour of governing TAIHS.

|/

Donald Whaleboat - Chairperson
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CEQO’s Report

“I would to acknowledge the
effort and commitment of
everyone working for TAIHS,
including our board of directors,
finance and audit risk committee,
and hard-working staff. ”

Throughout the 2015-2016 financial year, TAIHS management and staff have continued to drive service
growth and improvement, responding to the board’s strategic direction, community need and various
state and federal government reform agendas.

Strong partnerships have been critical to this growth and improvements, and some of the key

partnership initiatives this year have included:

«  Working with Townsville Hospital and Health Service (THHS) to establish the new clinics in Ingham,
Charters Towers and Home Hill;

«  Ongoing work with Shalom Christian College and St Teresa’s College, Abergowrie to develop the
school-based clinics;

« Partnership with Townsville Catholic Education Office (TCEO) around Youth Leadership Camps and a
school-based screening program;

« Partnership with North Queensland Cowboys Foundation for youth health promotion and the
development of service model for health and well-being services in the soon-to-be established
Cowboys NRL House;

« Partnership with Connect’'n’'Grow to deliver the Certificate Il in Aboriginal and Torres Strait Islander
Primary Health Work course in schools in Townsville, Ingham and Palm Island. TAIHS and other in-
dustry providers, along with training and further education providers, are working together to sup-
port employment and further education pathways for students graduating from this school-based
training.

Negotiations are also underway to increase the range of specialist and allied health services at TAIHS

in the 2016-17 financial year, including:

« Expanded social and emotional wellbeing services — under a shared care model with THHS;

- Additional services provided by Ultimate Physio, including occupational therapy, physiotherapy and
exercise physiology;

« Other specialist and allied health services.
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Given the planned expansions, the relocation of corporate services out of Gorden Street became an
urgent necessity this year. For those of us who have moved, there was also some sadness, given that
we'd been sharing with health for so many years. But it has also been an opportunity for corporate to
co-locate with the Community Service programs that have moved with us, so there has been an up-side
to the move.

The leasing of the offices at Wickham Street, and the purchase of new buildings for TAIHS accommoda-
tion services and health, has given us the space to accommodate staff and expand services.

While infrastructure has been a huge priority this year, we have also been very active in the
community, and acknowledge the feedback from the community (TAIHS Community Survey, 2014)
and staff about the need for TAIHS to be involved in community events. Some of the key events we
supported throughout the year included:

+  Bwgcolman Youth Festival, Palm Island, September 2015;

- Bindal Sharks All Blacks Carnival, October 2015;

« Here 4 Life Youth Suicide Prevention Festival, November 2015

There were numerous other community, health and family days supported throughout the year, and
TAIHS health, youth, and child and family services were very active in promoting these activities.

Children's Day

In addition to increased involvement with significant community events, we
have been working to increase our visibility within the community through our
marketing and community engagement strategy. This has included:

Launching the new TAIHS website, at www.taihs.org.au; and

Launching the TAIHS Facebook page and a Social Media campaign, with the

initial focus on youth

| would to acknowledge the effort and commitment of everyone working for
TAIHS, including our board of directors, finance and audit risk committee, and
hard-working staff.

Kathy Anderson - CEO
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Service Outcome &
Performance Summary

We are committed as an organisation to the health of our community, growth of
health services has seen a steady increase collectively over the past four years.

14008 18731 30661 43504

2012/13  2013/14 2014/15  2015/16

972 2356 2046 2025

2012/13  2013/14 2014/15  2015/16
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Board of Directors
Information

* Name:

Donald Whaleboat

Title:

Chairperson

Elected 27/10/2009, appointed Company Secretary 21/04/2010; appointed
Chairperson 22/02/2011 and has held Chair since that time; re-elected at a
Special General Meeting (SGM) on 13/12/2011 (interim board); re-elected
on 03/07/2012 (permanent board) and 12/11/2014.

Qualifications:

Bachelor of Health Science (Indigenous Health)

Masters in Public Health

Experience and expertise:

Donald has over 20 years experience in the health service sector, including
primary health are, health promotion and strategic service and workforce
planning and development. Donald is also a Board Member of Townsville
Hospital & Health Service.

Name:
Phillip Lynch- Harlow

Title:
Deputy Chairperson
Elected at AGM 28/10/2013. Elected Vice-Chairperson 25/11/2014.

Qualifications:

Bachelor of Science (Chemistry)

Bachelor of Arts (Psychology)

Graduate Diploma in Education

Experience and expertise:

Phillip has over 30 years experience in the education sector.



Name:

Janice Burns

Title:

Director

Board appointment to fill vacancy 28/06/2011; re-elected at SGM
on 13/12/2011 (interim board); re-elected on 3/07/2012 (permanent
board) and 12/11/2014.

Experience & Expertise:

Janice has over 20 years experience in public service, and over 30 years
active involvement in various community organisations in Townsville,
Mt Isa and Cairns, with experience covering community engagement,
governance, and advice. She also holds the position of Deputy Chair-
person, Queensland Aboriginal and Islander Health Council (QAIHC)
and the position of Director, National Aboriginal Community
Controlled Health Organisation (NACCHO).

Name:

Helen Akee

Title:

Secretary

Board appointment to vacancy 22/02/2012; elected 27/06/2012 and
re-elected 12/11/2014. Elected Secretary 25/11/2014.

Qualifications:
Graduate Diploma Health Promotion

Experience & expertise:

Helen has over 30 years experience in not-for-profit organisations and
public service.

Special responsibilities:

Director, FARC. Appointed 17/02/2015
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Name:
Liela Murison

Title:

Director

Board appointment to vacancy 31/10/2011; re-elected 27/6/2012 and
12/11/2014.

Qualifications:

Graduate Diploma Health Promotion
Certificate IV in Primary Health
Associate Diploma in Primary Health
Enrolled Nurse

Experience & Expertise:
Leila has over 40 years experience in the health sector.

Name:
Eva Kennedy

Title:
Director
Elected at AGM 17/11/15

Quialifications:

Bachelor of Arts majoring in Aboriginal Studies

Diploma of Social Welfare

Assoc. Diploma of Social Studies

Certificate (Mental Health) International Training Course
Awarded through a fellowship by the Australia Government
Dept. of Foreign Affairs

Expertise and experience:

Co-founder of the Townsville Aboriginal & Islander Health Service.

Eva has been an active Director for over 30 years since the establishment of
the organisation.

Justice of the Peace. JP.

Awarded the Medal of Australia OAM.

Currently employed by Australian Red Cross as the Aboriginal & Torres Strait
Islander Liaison Officer. She has been awarded the Order of Australia (OAM)
and is also a Justice of the Peace.
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Name:
Coralie Cassady

Title:

Director

Elected at Annual General Meeting (AGM) 27/06/2012 and re-elected
12/11/2014.

Qualifications:

Graduate Diploma in Communications
Diploma in radio-broadcasting

Advanced Diploma in Primary Health Care

Experience and expertise:
Coralie is a published author, former mainstream newspaper columnist,
carer and long-standing advocate for mental health issues.

Name:
Desmond Cowburn

Title:
Director
Elected at AGM 17/11/2015

Qualifications:
Diploma in Primary Health Care Practice.

Experience and expertise:

Desmond has over 18 years experience in the community health
sector. Currently working in Aboriginal and Torres Strait Islander
Hearing Health at Townsville Community Health Service at Kirwan, he |
was formerly an Indigenous Liaison Officer at Townsville Hospital. Prior
to Townsville, Desmond lived in Gayndah and held board positions in
Aged Care and Retirement Facilities, he achieved a Queensland Minister
of Health appointment as acting chairperson for North Burnett Health
Community Council and was elected to Gayndah Shire Council and pre-
viously a board member for Boran Aboriginal and Torres Strait Islander
Housing and Mundubbera.
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Our Organisation

Vision

TAIHS... More than a Health Service
We strive to provide a truly comprehensive model of care that responds to the physical,
social, emotional, cultural and spiritual needs of our people.

Mission
Excellence in the delivery of culturally appropriate services to support Aboriginal and
Torres Strait Islander people to achieve better health and wellbeing outcomes.

Values
TAIHS is committed to working in accordance with the following values to achieve our
strategic vision:

Working in partnership with our community to support empowerment and
self-determination.

Adopting a culturally appropriate and holistic approach to addressing the health and
wellbeing needs of our clients.

Providing high quality, evidence based care to achieve the best outcomes for our
clients.

Striving for levels of excellence that meet and exceed community expectations.

Being accountable to our stakeholders by delivering on our commitments and
maintaining the highest professional standards in service delivery and ethical practice.
Developing a learning organisation that supports the development of staff, teamwork
and embraces positive change.

Upholding our organisational integrity— we value honesty, professionalism and respect
in all that we do.
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Strategic Goals

1.To improve access to a comprehensive range of primary health care, wellbeing and
community support services for Aboriginal and/or Torres Strait Islander people in
Townsville and the surrounding region.

2.To establish strong and sustainable cross-sectoral partnerships to enhance health
and wellbeing outcomes for Aboriginal and/or Torres Strait Islander people in Townsville
and the surrounding region.

3.To support the development of a high quality, skilled and competent Aboriginal and
Torres Strait Islander workforce within the health and community services sector.

4.To be a recognised and trusted voice on issues related to the health and wellbeing of
Aboriginal and/or Torres Strait Islander families in Townsville and the surrounding region.

5. To consistently demonstrate strong leadership, effective and sustainable financial
management and accountable governance practices.
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Townsville Aboriginal and Torres Strait Islander Corporation For Health Services
Directors’ raport

30 June 2016

The directors present their report, togather with the financial siatements, on the company for the year ended 30 June 2016.

Directors
The following persons were directors of the company during the whole of the financial year and wp 1o the date of this report,
undess olherwise slated:

Donald Whaleboat

Fhillip Lynch-Harlow

Jamiee Burmg

Liela Muriscn

Helen Akee

Coralle Cassady

Peninah Saukury (lerm ended at AGM 17/11/2015)
Dasmond Cowburn (elecied al AGM 171172015}
Eva Kennedy (elected at AGM 17/11/2015)

Vision

TAIHS... More than a Heallh Service
We sirive to provide a truly comprehensive model of care thal responds to the physical, soclal, emotional, cultural and
aspiritcal needs af our peaple,

Mission
Excallence in the delivery of culturally appropriale services to support Aboriginal and Torres Strail Istander people to
achieve batter health and wellbeing culcomes.

Values

TAIHS is commilted fo working in accordance with the following values to achieve our strategic vision:

4 @ @ =

Warking in partnarship with aur commurily 1o supporl empowermeant and self-delermination

Acopling a culturally appropriate and holistic approach fo addressing the health and wellbeing needs of owr chents
Providing high guakity, evidence tased care o achieve tha best outcomes for our clisnts

Siriving for levels of excellencs ihat meet and exceed community expeciations

Being accountable to our stakehotgders by delivering on our commilments and maintaining the highest professional
standards in service delivery and ethical practice.

Developing a leaming organisation that supperts ihe development of siaff, leamwork and embraces positive
charge

Upkeolding our organisalional integrity— we value honesty, professionalism and respect in all thal we do

Strateqgic Goals

1.

L

To improve access to a comprehensive range of primary health care, wellbeing and community support services
for Abcriginal andior Torres Sirail Islander pecple in Townaville and the surrcunding region.

To esiablish strong and sustainable cross-sectoral parinerships to enhance health and wellbeing oulcomes Tor
Abariginal andfor Torres Sirail lslander peeple in Townsville and the surrcunding region,

To suppert the development of a high guality, skiled and compstent Abariginal and Torres Strail Islander
workforce within the health and community services sector.

To be a recognized and rusted woice on issues related to the healih and wellbeing of Abaoriginal andlor Tomres
=trail Islanders famiies in Townsyville and the surrounding regien.

To consistenlly demonsirale strong leedership, effective and sustainable financial management and accountable
governance practices.
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Townsville Aboriginal and Torres Strait Islander Corporation For Health Services

Directors’ report
30 June 2018

Infarmation en Directors

Mama:
Tite

Qualifications:

Experience and experlise:;

Mame
Titla:

Qualfications:

Experience and experisa:

Mamae:
Tithe:

Enperionce and axpertices

Special respons|biities;

Donald Whaleboat

Chairperson

Elecied 2TANI00S, appointed Company Secretary 210403010 appoinied
Chairperson 22/02/2011 and has held Chair since that time; re-slected at a Special
General Meating (SGM) cn 131272011 {Interim board); re-slected on 3072012
{permanant board) and 121 1/2015,

Bachelor of Health Science (Indigenous Health)
kaslers in Pulblic Health

Donald has ower 20 years’ experience in the health service sector including primairy
healtn care, heallh promolion, stralegic service and workforce planning and
development. Donald is also a Board Member of Townsville Hospital & Healih
Sarvica.

Phillip Lynch-Harlow
Deputy Chairperson
Elected at AGM 28/M10/2013. Elecied Vice-Chairperson 25M1/2015

Bachelor of Sclence (Chemisiry)
Bachelor of Arts (Psychalogy)
Graduate Diploma in Education

Fhilllp has over 30 years® experence in the educalion sector,

Janice Burns

Driracior

Board appointment to fill vacancy 28/06/2011: re-glected at SGM on 131122011
{irnterim board); re-gleched on WOTI2012 {permanent board) and 121152015,

Janice has over 20 wears’ experience In publlc service, and over 30 yvears activa
involvement In vanous communiy arganisations in Townsville, Mt Isa and Casrns, wilh
Gxperiencs covering community engagement, governance, and advice. She also
hobds the posilion of Depuly Chairperson, Queensland Aboriginal and [slander Heallh
Councll (QAIHC) and the position of Director, Mational Aboriginal Community
Controfed Heallh QOrganisation (MACCHO),

Chairperson, Financial and Audit Risk Committes (FARC)

Diractor of FARC frem insugural meslng on 120272013; appoinled Chairperson
17022016,
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Townaville Aberiginal and Tosres Strait Islander Corporation For Health Services

Directors’ report
30 Jume 2016

Mame:
Titla:

Chaalifications:

Experiance and expeartize:

Mame:
Tiila:

Chualifications:

Exparignce and axperlisa:

Special responsibilities:

Nama:
Tilhe:

Cualifications:

Expariance and axpertise:

Mame:
Title:

Expearience and experlise;

Liela Murison
Criresclor
Board appointment lo vacancy 311002011; re-glecied 2762012 and 12/11/2015.

Graduate Diplorna Health Prormmolion
Cenificate IV in Primary Health
Associate Diploma in Primary Heslth
Enrolled Murge

Lieta has over 40 years' axperiance in the health seclor,

Halan Akae

Sacretary

Board appoiniment lo vacancy 2202/2012; elected 27062012 and re-sleciod
12/ 172015, Elected Secretary 25/ 1/2015.

Graduate Diplema Heallh Fromoflon
Helen has over 30 years” experience in nol-for-profit organisations and public service.

Director, FARC. Appointed 170212018

Coralie Cassady
Drirector
Elecled al AGGM 27062042 and re-alecled 121 1/2018

Graduate Diploma in Communications
Diplonna in radio-broadcasting
Advanced Diploma in Primary Health Care

Coralle Is a published author, former mainstream newspaper columnist, carer and
long-standing advocate for mental health issues.

Desmond Cowburn
Diractor
Elecied at AGM 171172015

Desmond has over 18 years' experiance in the commundly healih secior. He (s
currantly working in Aborigingl andd Tormes Sirait Islarder Hearing Haalth at Townsville
Communily Health Service at Kirwan, and was formerdy an Indigenous Liakson Officer
al the Townsvile Hospital. Prior to Townsville, Desmond lived In Gayndah and held
board positions im Aged Care and Retrement Facililies. He achisved a Queensland
Minister of Health appointment as acling chairperson for North Burnett Heallh
Communily Council and was elected o Gayndah Shire Council. He was previously a
board member for Boran Aboriginal and Tores Strait Island Housing and
Mundubbera,
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Townsville Aboriginal and Torres Strait Islander Corporation For Health Services
Directors’ report

30 June 2016

Mame: Eva Kennady

Tithe: Dlresctonr
Elected at AGM 171 1/2045

Quealifications: Bachelor of Arlts majoring in Aboriginal Studies
Diploma of Social Welfare
Associate Diploma of Sockal Studies
Cedilicate (Mental Health) International Tralning Course awarded through a
fellewship by the Australia Gevernment Department of Forelgn Affairs

Experignce and experlise: Eva is a co-founder of the Townsville Abariginal & [slander Health Service and has
hean an aclive Board of Director for over 30 years since the estaclishment of the
organisation. Eva s currently employed by the Australlan Red Cross as and
Aborignal & Tarmes Sirail Islander Liakson Officer, She has been awarded the Order
of Australia (CAM) and is also a Justice of the Peace.

Name: Peninah Saukury

Title: Director
Elected at AGM 28M02013
Term ended at AGM 171 1/2015

Qualifications: Graduate Certificate in Public Sector Manasgement

Experiance and axpartise: Faninah has more than 20 years’ experience in senior leadership roles and is

currently employed in the public sector a5 an execulive-devel sanior manager

Meatings of directors
The number of meetings of the corporation's Board of Direstors (the Board”) hald during the yvear ended 30 June 2016, and
the number of meetings attended by each director ware:

Posgition Hald Attended
Donald Whaleboal Chairperson i2 11
Phillip Lyneh-Harl o Depulty-Chalrpesaon i2 12
Janice Burns Director 12 11
Lizla Murison Director 12 T
Helen Akee Director 12 M
Coralie Cassady Direclor 12 12
Eva Kennady Direclor B a
Cresmond Cowburn Direclar 8 T
Peninah Saukury Director 4 1

Conftributions on winding up

The corporation is incorporated under the Corporations (Aboriginal and Torres Strait Islander) Act 2006 (CATSI Act) If the
corporation is wound up, the debook stales thal each member is required to contribute a maximum of $Mil each lowards
meeting any outstanding obligations of the enlity. At 30 June 2016, the tolal amount that members of the carporation are
lizble io contribute if the corporation i wound up is SNIl (2015 SNil).
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Townsville Aboriginal and Torres Strait lslander Corporation For Health Services
Directors” repor
30 June 20186

Auditor's independence declaration
A copy of the awditor's indepandence declaration has been recelved and can be found on page 23

This rapord is made in accordancea with a resoletion of directors.,
On behall of the deectors

II: ’ = "
AN,
9NN

DiorsEtdl Whaleboal
Direcior

1= Saptember 2016
Towmsville
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MOORE STEPHENS

AUDITOR'S INDEPENDENCE DECLARATION UNDER S 339E OF THE CORPORATIONS
(ABORIGINAL AND TORRES STRAIT ISLANDER) ACT 2006

TO THE DIRECTORS OF TOWNSVILLE ABORIGINAL AND TORRES STRAIT ISLANDER
CORPORATION FOR HEALTH SERVICES LIMITED

FOR THE YEAR ENDED 30 JUNE 2016

| daclare thal, to the best of my knowledge and belief, during the year ended 30 June 2016 there have been:

{i} Mo contraventions of the auditor independance requirements as set out in the Corporations (Aboriginal
and Torres Strail Islander) Act 2008 (CATSI Act)in relation o the audi; and

{ii) Mo contraventions of any applicable code of professional conduct in relation to the audit.

aore. Sepher

MOORE STEPHENS

Townsville

Dated this 20" Day of September 2018.

N

il i T—— : RASTIHID ALLOUSTAN T

W moones lephens.com.au

Senious About Success
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Townsville Aboriginal and Torres Stralt Islander Corporation For Health Services
Staterment of profit or loss and other comprehensive income
For the year ended 30 June 2016

Mote

Revenuas 3
Other revenue 3
Unexpired grants brought forward

Unexpired grants returned to funding bodles

Unexpired grants carried forward to next year

Expenses

Employee benefils expense 4
Maotor wehicla expense

Property expensa

Adminisiration expense

Meefing expense

Medical supplies axpense

Clhient expensa

Travel and training expensa

Depreciation expense 4
Faturn unspenl funds [ transfer 1o buffer

Surplus before Income tax expense

Income tax expense

Surplus after income tax expense for the year attributable to the members of
Townsville Aboriginal And Torres Strait Islander Corporation For Health
Services

Uther comprehansive income for the year, gain on revaluation of land and buildings
Total comprehensive incomea for the year attributable to the members of

Townsville Aboriginal And Torres Strait Islander Corporation For Health
Services

2016 2015
3 5
16,380,302 14,683,480
3,065,018 2,571,716
986,506 66,057
(787.241) -
(677,236)  (D86,506)
(13,801,940 (11.283,347)
(526,705)  (185.920)
(083,703)  (B88,044)
(2,131,287)  (1,508,758)

(8,805) (57,887)
(272,077}  (200,169)
(182,323)  (172,820)
(307,942)  (570,514)
(312517)  {523.211)
{62,499) (30,603
206,460 1,103,372
206,480 1,103,372
253,004 :
549,464 1,103,372

The above statement of profit or loss and other comprehensive income should be read in

conjunction with the accompanying notes.
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Tawnsville Aboriginal and Torres Strait Islander Corporation For Health Services
Statement of financial position
As at 30 June 2016

Mote 016 2015
5 &

Assals
Current assots
Cash and cash equivalents 5 6,326,730 =621.820
Trade and oiher recedvables 278,379 74,310
Other & _B321,203 717, BE4
Tatal current assets 7,425,407 5,413,994
Mon-current assets
Progerty, plant and equipment T B O30 FT0 5.813.6855
Taotal mon-camrent assets 6,020,770 5 813 655
Total asseis 13446177 12,237,848
Liakilities
Current liakilities
Trade and other payables 2] 3,434,101 3,072,105
Short term provisions g 1,021,535 706 858
Todal currant liabilities 4,455,736 3,868 064
Mon-current liabilities
Lang term provisions B 287,213 214,821
Total nan-current liabiities 207 ™3 214821
Total liabilities 4,752,039 4,083,085
Net assels 8 583 228 8,743,764
Equity
Reserves 671,603 418,599
Retained earnings B.D21,628 7,725,165
Total equity 8,693,228 8,143,764

The above statement of financial position should be read in conjunction with the accompanying
notes.
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Townsville Aboriginal and Torres Strait Islander Corporation For Health Services
Statement of changes in equity
For the year ended 30 June 2018

Retained Revaluation Tatal
Surpluses Surplus Equity
5 ] -]
Balance at 1 July 2014 0,621,793 418, 589 7,040,392
Swrplus after income {ax expense for the year 1,103,372 1,103,372
Qiher comprefensive income for the year, net of tax - - -
Balancs at 30 June 2015 7,725,165 418 509 8,143 764
Retalned Revaluation Tatal
Surpluses Surplus Eryuity
3 3 ¥
Balance at 1 July 2015 725,165 418,509 8,143,764
Surplus afler income lax axpense for the vear 206 480 - 206 480
Other comprehensive Income for the year, gain on revaluation = 253 004 253,004
Balance at 30 June 2016 8021 825 671,603 8,693 228

The above statement of changes in equity should be read in conjunction with the accompanying
notes.
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Towngville Abariginal and Torres Stralt Islander Corporation Fer Health Services
Statoment of cash flows
For the year ended 30 Juna 2016

Moto
Cash flows from operating activities
Feceipts from customers (inclusive of goods and services tax)
PE':.'IT ents o suppliers and employveas (inclusivg of goods and sarvices la;-;}
Imleras! received
Mel cash inflow from cpaerating activitles
Cash flows from investing activitles
Frocesds from sale of property, plant and eguipment
Payment for property, plant and equipmen
Met cash (outlow] from investing actvilies
Met increasze in cash and cash squivalents

Cash and cash equivalants al tha beginning of the financial year

Cash and cash eguivalents al the end of the financikal year

[13]

The above statement of cash flows should be read in conjunction with the accompanying notes.
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2016 2015
5 3
21,056,222 18,835,885
(20,156,637) (16,123,042)
33920 67,844
833514 2 780,687
203,000 381,181
(432,509) _ (415172)
{229,599) (33,8991)
03915 2,748 6096
5,621,820 2875122
6,325,735

30821, 819




Townsville Aboriginal and Torres Strail lslander Corporation For Health Services
Motes to the financial statemants
30 June 2016

Mote 1. Significant accounting policies

The principal accounting policies adopted in the preparalion of the financial sialements are set out below, These policies
have bean consistently applied to all the years presented, unkess otherwise stated. The financial statements are for the
entily Townsville Aborlginal and Torres Sirait [slander Corporation for Health Sarvices.

Basis of preparation
The Townsvile Aboriginal & Torres Strail Islander Corporation for Health Services is a not-for-profit enfity, incorporated
under thie Corporations (Aboriginal and Torres Sirail islander) Act 2008 [CATSI Act).

The financial slatements are general purpose financial stalements that have been prepared In accordance with Australian
Accounting Standards — Reduced Disclosure Requirements of the Australian Accounting Standards Board (AASB) and the
Corporations {Aboriginal and Torres Strail Islander) Act 2006 (CATSI Act). The corporation ks 8 not-for-profit entity for
financlal reporting purpeses under Australian Accounting Standards.

Australian Accounting Standards set out accounting policies thal the AASE has concluded would resull In fimancial
sltatements containing relevant and reliable nformation about transactions, events and conditions. Malerial accounting
policies adopted in the preparation of these financial statements are presented below and have been consisiently applied
unless stated ctharadsa,

Revenue recognition
Revense is measured at the fair value of the consideration recetved of receivable, Amounts disclosed as revenue are net
of returns, trade allowances, rebates and amounts collected on bahalf of thind partias,

The carporation recognises revenue when the amount of revenue can be reliably measured, it is probable that future
economic benefils will flow to the entity and specific criteriz have been met for each of the corporation’s aciivities as
described below. The Corporation bases its estimates on historical results, taking into consideration the type of customer,
the type of ransaction and the specifics of each arrangement.

Revenus is recognised for the major business activities as follows:
() Granl ineame

Mon-recigrocal grant revenue i3 recognisad in profit oF 1058 when the entity obtains control of the grant and it is probable
thal the economic benefits goined from the grant will fiow to the enlity and the amount of the grant can be measured
rediably.

If conditions are attached to the grant which must be salisfied before it is eligible to receive the contribution, the recognition
of the grant as revenus will be defarmed undil those conditions are satisfied

When grant revenue is received whereby the enlity incurs &n obligation to deliver economic value directly back o the
contributor, this Is consbdered a reciprocal transaction and the grant revenue ks recognised in the staterment of financial
position as a liabiity unld the service has been delivered o the conlributor, olherwise the grant is recognised as income on
recaipt.

If Townsville Aboriginal & Torres Strait Islander Corporation for Health Services receives non-reciprocal contributions of
a55els from the government and other parties for zero or a nominal valuee, these assels are recognised at falr value on the

date of acquisition in the statement of financial position, with a corresponding amount of income recognised in profit or
IS,

(] Ifevest incoma
Interest income is recognised when i s eamed,
i) Ciftrer revenoe

Other revenue is recogniged when it is received or when the right to receive payment is established.
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Townsville Aboriginal and Torres Strait Islander Corporation For Health Services
Notas to the financial statements
30 June 2016

Hote 1. Significant accounting policies {continued)

Income tax

Mo provision for income tax has been raised as the entity is exempt from Income tax under Div 50 of the Income Tax
Aszessment Act 1997,

Current and non-current classification
Assets and liakilities are presented in he stalement of financial position based on current and non-curment classification.

An assel iz classified as current when; it is ¢ilher expecied fo be realized or IMended 1o be scld or consumed In nermal
cperating cycle; it is held primarily for the purpose of trading: it is expected to be realised within 12 months after the
reporting paricd; or the assat is cash or cash equivalent unless restricted from being exchanged or used to settle a Rabily
for at least 12 months afber the reporting pariod, All other assels are classifed as non-current.

A lkability is clagsified as current whan: it is either expected to be sellled in normal operating cycle; it is held primarily for the
purpose of trading: it is due lo be seltled within 12 months after the reporing period; or there is no unconditional right to
defer the setllernent of the liability for at least 12 months afler the reporling period. All other liabllities are dassified as non-
current.

Cash and cash egulvalents
Cash and cash equivalents includes cash on hand, deposits held at call with banks, and other short-term, highly liguid
invastmants with origlnal maturities of Ihree months or less.

Trade and other receivables
Other receivables are recognised at amortised cost, less any provision for impairment.

Froperly, plant and equipmant
Each class of property, plant and equipment is camied al cost or fair value as indicated, less, where applicable,
accumulated depreciation and any Impairment l0Sses.

Freghold
Freehold land and buildings are shown at their fair value based on periodic, but at least triennial, valuations by external
independent valuers, less subseguent depreciation for buildings.

In periods whan the freehold land and bBuildings are not subject fo an independent valuation, the direciors conduct
directors’ valuations to ensure the camrying amount for the land and buildings is not materially different to the feir value

Increases in the carrying amount arising on revaluation of land and buildings are recognised In other comprehensive
income and accumulaled in the revaliation surplus in equity, Revaluation decreases thal offsel previous increases of the
same class of azsels shall be recognised in other comprefensive income under the heading of revaluation swrplus. AN
other decreases are recognised in profil or loss.

Any accumutated depreciation at the date of the revaluation is eliminaled agains! the gross carrying amount of the assel
and the net amounl is restated to the revalued amount of the asset,

Freehold land and buildings that hawe been condributed at no cost, or for nominal cost are valued and recognised af the fair
value of the aszel at the dale il is acquired.

Plarnt and equiprent

Plant and equipment are measured on the cost basis and are therefore camied at cost less accumulated and
any accumiated impainment losses. [n the event the carrying amount of plant and equipment |s greater than its estimated
recoverable amount, the camyng amounl & wrillen down immediately 1o its estimated recoverable amount and impaimnent
losses are recognised either in profit or loss or as a revaluation decrease if the impairment losses relate to a revalued
assel. A formal assessment of recoverable amount is made when impairment indicators are prosent (refer to Mote 1(e) for
details of impairment),

Flant and equipment that have been confributed at o cost, or for nominal cost are recognised at e fair value of the asset
at the date it & acquired
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Townsville Aboriginal and Torres Strait Islander Corporation For Health Services
Maotes to the financial statements
30 June 2016

Hote 1. Significant accounting policies {continued)

Dapreciation

The depreciable amount of all fixed assels including buildings and capitalised lease assets, but excluding freehold land, is
depreciated on a diminishing value or siraight line basis over the asset's useful life 1o the enlity commencing from tha time
the assel is held.

The chepresciation rales usad for each class of depreciable assel are;

Buildings 2.50%
Plant and equignen 10%%-67%

The residual values, useful lives and depreciation methods are reviewed, and adjusted il appropriate, at each reporting
dale.,

An ilem of property, plant and eguipment |s derecognised upon disposal or when thare is no future economic banefit to the
company. Gains and losses belween the carrying amount and the disposal procesds are laken 1o grofit or loss. When
revalpad assals are sold, amounts are Included in the revaluation surplus,

Impairment of non-financial assets

Neon-financial assels are reviewed for impairment whenever events or changes in circurnstances indicate that the carrying
amount may nol be recoverable, An impairment loss is recognised for the amount by which the assel's carming amount
exceeds its recoverable amount,

Recoverable amount & [he higher of an assel’s falr value less costs of dizpesal and value-incuse. The value-in-use is the
present value of the estimated future cash flows relating (o the asset using a pre-tax discount rate specific 1o the assel or
cash-generaling unil 1o which the asset belongs. Assets thal do nol have independent cash flows are grouped logather to
form a cash-ganarating wnit.

Trade and other payables

These amounts represent liabilities for goods and services provided to the company prior 1o the and of the financial year
and which are unpaid. Due to thelr shor-lerm nature they are measured at amortised cost and are nol discounted, The
amounis are unsecured and are wsually paid within 30 deya of recoanition,

Employee benefits

Shart-lerm ampioyes benafits

Liabilities for wages and salaries, including non-manelary benefits, annual leave and long servics leave expected to be
setied within 12 months of the reporling date are measured at the amounts expected to ba paid when the liakilities are
Szliled.

Ciifver hang-ferm emmplapee banefits

The Rability for annual leave and long service leave not expected to be seltied within 12 months of the reporting date are
measured as the present value of expected fulure payments to be made in respect of services provided by emplovess up
o 1he reporting date using the projecied wnit credit methed. Consideration is given lo expecied fulure wage and salary
levels, experience of employes departures and pariods of service. Expecled fulure payments are discounted using riasoet
yields @t the reporting dale on national government bonds with terms (o maturity and currency that match, as closely as
possible, the astimated fufure cash oyutllows,
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Townsville Aboriginal and Torres Strait Islander Corporation For Health Services
Hotes te the financial statements
30 June 2016

Mote 1. Significant accounting policies [continued)

Fair valug measuramant
The corporation measures some of its asseis and llabilities at fair value on either & recurring or non-recurring basis,
depending on the requirements of the applicable Accounting Slandard.

“Fair value” is the price the company would receive 1o sell an asset or would have o pay to transfer a lability in an orderly
(le unforced) transaction between independent, knowledgeable and willing market participants at the measuremen date,

Ag fair value (s @ market-based measura, the closest aquivalent observable markel pricing information is used lo determine
fair value. Adjusimenis to market valres may be made having regard to the characteristics of the specific assel or liabdity.
The fair values of assets and liabilittes that are not traded in an aclive markel are determined using one or more valuation
techniques. These valustion lechniques maximise, to the axten) possible, the use of observable marked data,

To the extent possible, marked Information is extracted from the principal market for the assaet or ability (e e marked with
the grealest volume and level of activity for the asset or labfity). In the absence of such a market, market information Iz
exiractad from the mos! advantageous market available to the entity at the end of the reperting period (ie the market that
maximizes the receipts from the sale of the asset or minimises the payments made o ransfer the liakility, after taking mbo
account ransackon costs and transpert costs).

For non-financial assets, the fair value measurement also lakes inlo account 8 markel parlicipant's ability to use the asset
in its highest and best use or to sell it to another market participant thal would use the asset in ils highest and best use.

The fair value of liabiities and the entily’s own equity instruments (if amy) may be valued, where there is no observable
market prica in retation to the transfer of such financial instrument, by refarence to cheservable markel information whera
such instruments are held as assets. Whaere this information is not available, olher valuation technigues are adopted and
where significant, are detalled in the respeciive nole fo the financial statemernts.

Goods and Services Tax ("GST") and ather similar taxes

Fevenues, expenses and assels are recognised net of the amount of associated GST, unless the GST incurred |5 not
recoverable from the tax authority. In this case it is recognised as parl of the cost of the acquisilion of the asset or as part
of the expense.

Receivables and payables are stated inclusive of the amounl of GST receivable or pavable, The net amount of GST
recoverable from, or pavable 1o, the tax aulharly is included n other recelvables or other pavables in the statement of
financial position.

Cash flows are presenied on a gross basis, The GST components of cash flows arising from investing of fisancing
aciivities which are recoverable from, or payable Io the tax authority, are presented as operating cash flows.

Commilments and contingencies are disclosed net of the amount of GST recoverable from, or payable (o, the Ex authority.

Unexpended grants

The entity receives grant monies to fund projects either for contracted periods of time or for specific prajects imespective of
the: persod of time required fo complate those projects. It iz the policy of the enlily to treat grants monies &3 unexpended
grants in the statement of financial position where the entity is contractually obliged to provide the senvices in a subsequnt
financial period o when the grant is received or in the case of specilic project grants where the project has nof been
completed.

Mote 2. Critlcal accounting judgements, estimates and assumptions

The preparation of the financial stalerments requires managament to make judgements, estimates and assumplions that
affect the reported amounts in the financial statements, Management cantinually evaluates its judgements and eslimales in
refation to assets, liabdities, contingent liabilities, revenue and expenses. Manageren! bases its judgements, estimales
and assumptions on historicel experience and on other varous factors, including expectations of fulure evenis,
management belleves to be reasonable under the circumstances. The resulting accounting judgements and estimates will
seldom equal the related actual results. The judgements, estimates and assumplions that have a significant rigk of causing
a material adjusiment o the carrying amounts of asaets and Habilities (refer lo the respective notes) within the nesxt
financial year are discussed balow,

TAIHS 2016 Annual Report Page 31



Townsville Aboriginal and Torres Strait Islander Corporation For Health Services
Notes to the financial statements
30 June 2016

Mobe 1. Significant accounting policies [continued)

Fair value measurement
The corporalion measures some of i3 assels and labiies at fair value on either a recurring or non-recurring basis,
depending on the requiremants of the applicable Accounting Standard.

“Fair value® is the price Ihe company would receive to sell an asset or would have to pay to transfer a ability in an orderly
(ie unforced) ransaction between independent, knowledgeable and willing market participants at the measuremeant date.

A fair valve i a market-based measure, the closest eguivalent abservable markel pricing information ks usad to detesmmine
fair value. Adjusiments to markel values may be made having regard to the characleristics of the specific asset or liability.
The fair values of assets and liabilities that are not traded in an active market are determined using one or more valuation
technigques. These valuation lechnigues maximise, to the axtent possible, the use of obsarvable markel data,

To the extant possible, market information is exiracted from the principal market for the assel or labiliy (e the market with
lhviz greatest volume and level of actlvity for the asset or Rabdily), In the absence of such a market, markel infarmalion is
exiracted from the mosl advaniagecus market availlable lo the entity al the end of the reparting period {le the markel that
maximises [he receipts from the sale of the assel or minimises (e payments made to ransfer the liability, after taking inlo
account transaction costs and transport costs).

For non-financial assets, (he fair value measurement also takes Into account a markel parlicipant's abilily to use the asset
in itz highest and best use or to sell it 1o ansther marked participant that would use the asssl in itz highest and best uss,

The fair value of Babliies and the entity's own equity instruments (if any) may be valued, where there is no observable
rmarcet price in relilion o he (ransfer of such financial instrument, by reference (o observable market information where
such instruments are held as assels. Where this information is not availlabla, other valuation techniques are adopled and
where significant, are detalled in the respective nole to the financial stalemeants,

Goods and Services Tax ["GST) and other similar taxes

Revenues, expanses and assels are recognised net of the amount of associated GST, unless the GST incurred is nod
recoverable from the tax autharity. In this case it Is recognised as part of the cast of the acquisition of the assat or as pan
of the expense.

Fecelvables and payables are staled inclusive of the emount of GBT recaivable or payvable. The net amount of GST
recoverable from, or payable to, the tax authority is included in olher receivables or other payables in the stalement of
financial poaitien,

Cash flows are presented on a gross basis. The GST components of cash flows arising from investing ar financing
aclivilies which are recoverable from, or payable to the tax authority, are presented as operating cash flows,

Commitments and contingencies are disclosed net of the amount of GST recoverable from, or payable 1o, the lax authority.

Unaxpendad grants

The enfity receives grant mondes to fund projects either for contracted periods of time or for specific projects mespective of
the period of ime required lo complete those projects. It is the pelicy of the enlity to freal granis monies as unexpendad
gramts in the statement of financial position where the entity is contractually obliged to provide the services in a subsaquant
financial period to when the grant is received or in the case of specific project gramis where the project has not bean
completed,

Hote 2. Critical accounting judgements, estimates and assumptions

The preparation of the financial statements reguires management to make judgements, estimates and assumplions that
affect the reported amounts in the financial statements. Management continually evaluates its judgements and estimates In
relation 1o assats, liablies, conlingent kabililies, revenue and expenses. Management bases s judgements, estimales
and assumplions on historical experience and on other various Taclors, inchuding expectations of future events,
management believes to be reasonable under the circumstances. The resulling accounting judgements and estimates will
seldom equal the related actual results. The judgements, estimales and assumptions that have a significant risk of causing
a material adjusiment to the cafrying amounts of assels and liabilities (refer to the respective noles) within tha next
linaescinl yoear are discussed balows.
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Tawnaville &borlginel 3nd Tatres Stralt Iglander Corporalich For Heaalth Servizes
otes to tha Financial statenents
30 Jure: 2016

Mode 2 Dot cal accountlry Judgeraents, eallmeates and assumplions (contlaued)
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Motes to the financial statements
30 June 2016

Mate 4, Profit for the year

a) Expenses:
Depreciation and amortisation
Lard and bulidings
Maotar wehicles
Plart and aguipment
Total depreciation and amorisation
Employes benefits expensa
Sl or review servicos
Renlal expense on operating leases
b) Significant revenue and expensos;
Property, plant and equipment
Procesds on disposal
Disposal at cost
Met gain § [loss) on disposals as at 30 June 2016

Note 5. Current assets - cash and cash equivalents

Cash on hand
Cash at bank

Townsville Aboriginal and Terres Strail Islander Corporation For Haalth Services

2016 2015
¥ $
L =]s 74,248
18,792 230,084
216,488 209,881
312,516 523,211
13,801,940 11,283,347
30,000 19,810
418,587 51,181
203,000 381,181
__{185972) _ (295,354)
37028 85,827
2016 2015
$ 5
3,465 4,121
6322270 5617699
6325735 5,621,820

Cash at bank is a “reslricted asset” in that amounts representing unexpendad grants may only be appliad for the purpose
specificd in the Program Funding Agreement. Of the cash and cash equivalenls, 51,104,186 has been released by funding
bodies, but remains unexpended at 30 June 2016. Of this, $426,950 has been committed lo expenditure during financial

year ended 30 June 2017 (refer to Mote 8ib])
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Townsville Aboriginal and Torres Stralt Islander Corporation For Health Services

Hotes to the fimnancial statements
30 June 2016

MNote B. Current assets - other

Prepayments

Goods and services tax paid

Security deposit — properly acquisilions
Secirily deposil - elactricity

Security deposit — reni

Funds held in frusi

2016 2015
5 -3
185,214 2B6.8vT
267,181 95 808
25,000 =
o3 583
- 2,224
340,305 562,272
821,293 T17 BE4

Funds heid in trust represent monies paid to NQ Legal. Funds will be drawn from the trust account and committed Lo the
repairs and mainlenance works at Ferdys Haven, Palm Island, as per the terms of the funding agreement with the
Department of Health, |f is anticipated that the funds held in trust will be fully expended batwaen 1 July 2016 and 30 June

2017,

Mote 7, Mon-current assels - property, plant and equipment

Buildings

Freeafwald [End at fair value:
Independent valualion June 2016
Total land

Buildings at fair valuea
independent valualion June 2018
Building additions and improvermeants
Less: Accumulated depredation
Total buildings

Todal land ard buildings
Plant and equiprment
Flant and equigrment
Al cosl
Less accumulated depreciation
Total plant and aguipment

Kotar vehiclas
AR cost

Less accumulated depraciation
Totzl motor wehicles

Tatal plant and aquipment

Tetal property, plant and equipment

2016 2015

1,688 500 2,040,000
1,688,500 2,040,000

3,378,360 1,810,000
100,781 1,107 632

= {127,942}
3,479,130 2 790,490

5,167,630 4,830,490

2,434 764 2,185,335
1,617,440) __ (1,402,750)
817,326 ___ 162,585

137,262 51n.gn§
_(101.445)  (260,013)
—35816 220,580

853,140 943,165

_ BO20770 _ 5813855
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Hotes to the fimancial statements
30 June 2016

Townaville Aboriginal And Torres Strait Islander Corporation For Health Services

Mote T. Non-current assels - properly, plant and equipment [centinued)

Reconciiabions

Reconciliations of the wrillen down values al the beginning and end of the current financial vear are st out below:

Land Buildings blator Plant &
Vehicles Equigmiant Total
g 5 § 5 5
Balance at 1 July 2015 2,040,000 2,780,480 220,580 7E2,.585 5,813,655
Addiions - 161,372 - 271,227 432 5805
Dispo=aly - (165,872) - (165872}
Revalualion incremenbidecramant (-351,500) 604, 50 - - 253,004
Depreciation expense - (77 236) (18,792} (216,488} (312,5616)
Balance af 30 June 2016 1,688,500 3,479,130 35,816 817,324 5,020,770
Mote 8. Current liabilities - trade and other payahles
2018 2015
§ 5
Trade payablas 208,635 397 021
Goods and services lax collected 541,114 422,088
Prepaid income 1,053,655 396,000
Credit cand 6,550 3,884
Payrolt lisbilities 85,508 130,121
Accrsed sXpanses 438,743 arGTva
Buffers hald 414,662 359,613
Unexgired grants current year 8{b)__ BT7.236 086,506
3434 101

3,072,105
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Townsville Aboriginal And Torres Strait Islander Corporation For Health Services
Motes to the financial statements
30 June 2016

Note 8. Current liabilities - trade and other payables (continued)

Mote E{b}, Schedule of unexpended grants

Government Grants:

Department of Health
Mew Directions Palm [sland
Total Department of Health

Department of Communities
Volatile Substance Misuse
Yauth Support Services
Recognised Entity
Recognised Entity — FGM Convenor
Family Support Service
Foster and Kinship Service

Taotal Departmeant of Communities

Department of Prime Minister and Cabinet
Sironger Families
Ferdy's Haven

Total Depariment of Prime Minister and Cabinet

Gueensland Health
Oulreach and Youth

Total Cuesensland Heaith

MG Primary Healthcare Network
Mewr Direclions Townsville
Total Primary Healthcare Network

Department of Education and Training
Early Chidhood Development
VET Parinership - Connact M Grow

Taolal Department of Education and Training

Tatal unexpended grants
Schedule of grants committed for expenditure in 2017:
Department of Prime Minister and Cabinet

Ferdy's Haven repairs and mainfenance
Total Depardment of Prime Minister and Cabinel
Department of Housing and Public Waorks

SACS adjusiment — one off from 201472015 financial year
Total Deparimeant of Housing and Public Works
Department of Communities

Volatile Substance Misuse
Total Cepartmeant of Communities
Tolal commitied funding®

* Refar note § Restricted Assets,

2018 2015
$ §
BB, 362 -
86,362 -
- 13,802
- 18,118
58,531 -
18,459 -
53,228 38,563
205,134 136,814
13,545 .
- 39,740
13,545 30,740
L 510,042
810,042
16,900 -
18,900
221,370 -
43,928 -
265,205 .
677,236 086,506
349303 562,272
349,303 B62272
77,647 11,610
77,647 111,610
- 16,001
N - 16,001
426,950 680,883
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Tewnsville Aboriginal and Torres Strait Islander Corperation For Health Services
Notes to the financial statements

30 Jume 2016

MHote 8. Provisions — employes benefils

2016 2016
g 3
Currant
Provision for employes benefits; annual leave £03,04:2 477,085
Provision for employes benefits; replacement wages 287, 514 216,929
Provision for employee benefits: long service leave 140, 209 102,065
1,021,635 96,958
Maon-Current

Provision for employes benefits: long service leave

Total provisions for employee banefils

Analysis of annual leave provision;
Qpaning balance at 1 July 2015

Additienal provisions raised during the year
Amounts utilised during the year

Balance at 30 June 2016

Analysis of long sarvice leave provision:
Cpaning balance al 1 July 2015

Additional provisions raised during the year
Amounis utilised during the year

Balance ai 30 June 2016

Analysis of employas provisions:

Opening balance al 1 July 2015

Ackdlionl provisians raised during the year
Amounts utilised during the year

Balance al 30 June 2016

Note 10, Capital and leasing commitmeanis

(@) Nor-cancellable operating leases conlracted for But not recognised In the financial

statameants:

Payabla — minimurm leass payments
- not later than 12 months
batwean 12 months and 5 years

297,213 ____ 214 821

1,318,848 1,011,779

Total
§

47T 065
B2, 750
705,003
o83,912

T, TEG
127 887

82251
437 422

1,011,779

1,021,223
714,154

1,318,848

ST

2016 2015

B25,682 340,707
1,677,033 1015672

2.302, 732 1,356 379

Al reporting date, the foliowing obligations under non-cancellable operating leases were in place: (a) lease of
photocopiers, commenced in December 2015 and is a five year agreament; (b) lease of molor vehicles (fleel of 49
vahicles), commenced in 2014/2015 and Is & five year agreement; and (o) lease of commercial premise, commenced in

July 2016 and s a threa year agreamani,
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Townsville Aboriginal and Torres Strait Islander Corporation For Health Services
Motes to the financial statemeants
30 Jume 2016

Note 10. Caphal and leasing commitments [continued)

(b} Other Commitments recogmisged in the financial statements:

2018 2015
5 5
= Ferdy's Hawven regairs and mainterance 349,303 B82 272
249,303 g2 272

Fiease refer io the Funds Held in Trust disclosure contained within Nole & for detailad information regarding the Ferdy's
Haven commilments,

(=} Capital Expendilere committed o in 20906201 F:

2016 2015
5 3
= 10 Peel Street, Garbult 1,880,000 -
- 421 Fulham Rogd, Heatley GO0, 000 -
Total commithed capilal expendiiure 2,480,004 -

Mote 11. Key management personnal disclosures

Carmsaria tind
Any perzon{s) having authority and responsibilly Tor planning. directing and controlling the aclivities of the corparation,
directly &r indiractly, including any director {wheather executive or otheraise) i considered key management personnel,

The aggregate compensation made to directors and other members of key management personnel of the corporation is sed
out below:

2018 20156
5 $
Aggregate compensation G4, 34T 502,933

Mate 13, Contingent liabilities and contingent assats

The corporation has outstanding legal claims at the time of preparing this report, however sufficien! insurance coverage
axisis o alleviate any financial risk posed lo the corporation, Therefore, the value of any contingent lisbilities at the time of
prepanng thes réport s deamed o be na greater than 32,000, being the excess component an the insurance cover if a
claim apainst the corporation was Hkely 10 sucoeed,

Thera are no known contingent assels af the lime of prepaning Ehis reporl.
Hote 14, Fair value measurements
The corporation has the following assets, as set out in the table below, that are measured al fair value on a pécurring basis

after thedr inilial recognition. The company dogs not subgequently measure any liabilities af fair value on@ recurring basis
and has no assels or liabilities thal are measured at fair value on a non-recurring basis.

2016 2015
$ - $
Recurring fair value measurements
Property, plant and egulpment;
Freahotd land 1,688,500 2,040,000
Freehold buildings 3378360 1,810,000

5,066,860 3,850,000
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Townsville Aboriginal and Torres Strait lslander Corporation For Health Services

Notes to the financial statementa

20 June 2016

Nate 16, Commitments (comntinued)

For freehold land and buildings, the fair values are based on a directors valuation taking inlo account an external
independent valuation performed in the 2016 year, which had used comparable market data for simiar purposes,

MNote 15. Reserves

Revaluation surplus

fhe revaluation surplus records the revaluations of non-current assats. Where revaluations are deemed fo represent
profits of a permanent nature, distributions may not be declared from this surplus.

Hote 16. Events after the reporting period

No matter or ¢ircumstance has arisen since 30 June 2016 that has significantly affected, or may significantly affect the
corporation's operations, the results of thase oparations, or the corporation's slale of affairs in future financial years.
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Townaville Aborlginal and Torres Strait lslander Corporation For Health Services
Directors” declaration
30 June 2016

In accordance with a resolution of the direclors of The Townsvillle Aboriginal and Tomres Strait Islander Corporation for
Heallh Services, the deectors of the corposation declare that:

1. The financial statements and notes, as sel out ocn pages T 1o 22, ara in accordance with the Corporations (Aboriginal
and Torres Strail [slander) Act 2006; and

(a} comply wilh Ausiralian Accounting Standards — Reduced Disclosure Reguirements; and
(b} give a frue and fair view of the financial position of ihe company 25 3t 30 June 2076 EII'H.‘| af iz porfarmancs for

the year ended on that date

2 In lhe drectors' opinion there are reasonable grounds o believe that the entity will be able w pays ils debis as and
when they bacomea dus and payabla.
This declaration is made in accordance with a resolution of the Board of Directars

O behall of the drectors

NANNG

Donald YWhaleboal
Chairperson

i

o n September 2016

" Townsville

TAIHS 2016 Annual Report Page 41




MOORE STEPHENS

INDEPENDENT AUDITOR'S REPORT

TO THE DIRECTORS OF TOWNSVILLE ABORIGINAL AND TORRES STRAIT ISLANDER
CORPORATION FOR HEALTH SERVICES LIMITED

Report on the Financial Report

We have audited the accompanying financial report of Townsville Aborigingl and Torres Strail Islander
Corparation for Health Services Limited, which comprises the stalement of financial position as al 30
June 2016, the statement of profit or loss and olher comprehensive income, statement of changes in
equity and staterment of cash flows for the period then ended, notes comprising a summary of
significani accounting policies and other explanalory information, and Ihe directors’ declaration.

DVrectors' Responsbiity for the Financia! Repor!

The directors of the company afe responsible for the preparation of the financial repor thal gves a
trug and fair view in accordance with Australian Accounting Standards = Reduced Disclosure
Requiremants and the Corporafions (Aboriginal and Torres Strail [slander) Acl 2006 and for such
internal control as the directors determing s necessary 1o enatle the preparation of the financial report
that is free from maledal missiatement, whelher due to fraud or error

Arwditar's Rlesponsibiily

Our responsibility is to express an opinion on the financial report based on our audil. We conducted
cur awdil in accordance with Australian Auditing Standards. Those standards reqguire that we comply
with relevant ethical requirements relating to audit engagements and plan and parform 1he audil 1o
obiain reasonable assurance about whelher the financial report is free from matersl missialement.

An audit involves performing procedures o obtain audil evidence about the amounis and disdosures
in the financial reporl. The procedures selected depend on the auditor's judgement, including the
assassment of the fisks of material misslatement of the financial report, whether due to fraud or error,
In making those risk assessments, the audilor considers infernal control relevant to the enlity’s
preparation of the financial repor (hal gives a true and fair view in order (o design audil procedures
thal are appropriaie in the dreumsiances, but nol for the purpose of expressing an opimon on the
eHectivenass of the entity's internal conrol. An awvdit also includes evaluating the appropriatensss of
accounting polides used and the reasonableness ol accounting estimates made by the direclors, as
wall as evaluating the overall presentation of the financial repor.

We balleve that the audit evidence we have ablained is sufficlent and appropriate (o provide a basis
fior owr audil opinicn,

lndependance

In conducting our audil, we have complled with the independence requirements of the Corporations
{Abcriginal and Torres Sirail Islander) Act 2006,

s L P 5 00T

WHALITICDT

) Seliong Abo SUiiess
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MOORE STEPHENS

INDEPENDENT AUDITOR'S REPORT

TO THE DIRECTORS OF TOWNSVILLE ABORIGINAL AND TORRES STRAIT ISLANDER
CORPORATION FOR HEALTH SERVICES LIMITED

Ocin

i Bur opinion:

a)

b}

d)

&)

the financial report of Townsville Abariginal and Tores Strait Islander Corporation for Heaith
Services Limited is in accordance with the Corperations (Aboriginal and Torres Strait Islander)
Act 2008, including:

l. giving a true and fair view of the company's financial position as at 30 June 2016 and of its
perfermance fior the period ended on that date; and

fi. complying with Australian Accounting Standards and the Corporations (Aboriginal and Tores
Sirait Isiander) Regulations 2007; and

The Registrar has not imposed any additionalfincressed reporting requirements which tha
company is reguired to comply wath;

We have been provided all the information, explanations and assislance necessify fo conduct
ihve @il

The company has kepd sufficient financial records lo enablae the financial rapon to be prepared
and audted; and

The company has kept all other records and registers as required by the Corporations (Aboriginal
and Tomres Sirail 1slander) Act 2006

(raore Stphen?

Moora Stephens

Ch

irescior

ered Accountants

na Sinanian (CA)

Townsville

Dated this 20" day of Seplember 2016.

il iw'mt

N
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Semiaies AbouT Sudfels

TAIHS 2016 Annual Report Page 43

WRWLMOD S e hens Com AU




Primary Health Care - Gorden Street Clinic

- General Practitioners

- Allied Health

- Visiting Specialist Services

- Maternal and Child Health

Service operates between the hours of 8am to 6pm - Monday to Friday
Phone 07 4759 4000

Outreach Clinics

- General Practitioners

- Heatley

- Ingham - co-located at Ingham Hospital

- Charters Towers

« Home Hill

- Abergowrie - School based clinic St Theresa’s College
- Shalom College - School based clinic

Services hours operate separately at all clinics

For information and appointment times
Freecall 1800 082 447

Ferdy’s Haven

- Located on Palm Island

Ferdy’s Haven is staffed 24hr 7 days per week
Phone 07 4770 1745

TAIHS QIDDI Program

Service operates between the hours of 8am to 5pm - Monday to Friday
Phone 07 4759 4000

Social & Emotional Wellbeing

TAIHS has culturally appropriate counselling services

Service operates between the hours of 8am to 5pm - Monday to Friday
Phone 07 4759 4000
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Family Well being Service

- Prevention - phone 07 4431 1458

« Intervention - phone 07 4431 1418

- Early Childhood Development - phone 07 4431 1456

Service operates between the hours of 8am to 5pm - Monday to Friday

Foster & Kinship Service

« If you would like to know more about becoming a carer
please call 07 4431 1474

Service operated between the hours of 8.30am to 5pm - Monday to Friday

Recognised Entity

« Townsville to Ingham, west to Hughenden, south to Clermont, north to
Bowen and includes Palm Island.

« The RE’s core principal is the safety and wellbeing of the child.

Service operates between the hours of 8.30am to 5pm - Monday to Friday

TAIHS Youth Support Service

- One-on-one support is provided, with 24/7 on call support to give advocacy
for each young person.

Service operates between the hours of 8am to 5pm - Monday to Friday
The service runs 50 weeks of the year and is generally closed on weekends
and public holidays

Phone support is provided to youth outside of these hours

Phone: 07 4729 4800
After hours Mobile: 0488 536 556

Accommodation Services
The services operate 24 hours 7 days a week

For adult referral and intake
Phone 07 4725 6648

10 Peel Street

Eva Kennedy Centre

Youth Shelter - 07 4721 6691
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Funded by:

Commonwealth Government Grants
Department of Health

Department of Social Services
Department of Prime Minister and Cabinet

State Government Grants

Department of Communities, Child Safety and
Disability Services

Department of Education and Training
Department of Housing and Public Works
Queensland Health

Other Grants

North Queensland Primary Healthcare Network
Pharmacy Guild of Australia

Tropical Medical Training

The Townsville Aboriginal and Torres Strait Islander Corporation
for Health Services (Trading as TAIHS - Townsville Aboriginal and
Islanders Health Services) was established in 1974. In April 2012,
the company officially became a corporation registered under
ORIC, and it adopted TATSICHS as its legal name.

Attribution:

Content from this annual report should be attributed as:
Townsville Aboriginal & Islander Health Service 2016 Annual
Report.

Public Availability Statement:

Copies of this publication can be obtained at www.taihs.org.au,
by phoning the Marketing & Communications Officer for TAIHS on
(07) 4759 4000 or by emailing: marketing@taihs.net.au

All images used throughout this publication are owned by TAIHS,
to reproduce or use images, and authorisation must be sought.
Please contact the Marketing & Communications Officer on the
details above.
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