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18th August 2017
The Honourable Cameron Dick MP
Minister for Health
Level 19
147-163 Charlotte Street
Brisbane QLD 4000

Dear Minister Dick
I am pleased to submit for presentation to the Parliament the Annual Report
2016—2017 and financial statements for the Townsville Hospital Foundation.
I certify that this Annual Report complies with:
• the prescribed requirements of the Financial Accountability Act 2009 and
the Financial and Performance Management Standard 2009, and
• the detailed requirements set out in the Annual report requirements for
Queensland Government agencies.
A checklist outlining the annual reporting requirements can be found at page
19 of this annual report.
Yours sincerely

Scott Morrison
Acting Foundation Chair
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About the Townsville
Hospital Foundation
The Townsville Hospital Foundation was established in 1989 as a statutory agency and is
administered by a voluntary board. The Board members are appointed by the Governor in
Council on recommendation of the Health Minister.

The Foundation is the only dedicated fundraising body for the Townsville Hospital and Health Service.
All income raised contributes to the activities of staff and patients through the funding of projects,
ancillary equipment and services, training, and innovative research and educational opportunities for
our medical professionals. These activities aim to improve daily practice and patient experiences within
the Townsville Hospital so that the needs of the local community with North Queensland are met.
The Townsville Hospital is one of the largest non-metropolitan hospitals in Australia. It is the referral
hospital for the Hospital and Health Service in the region and is the specialist tertiary referral hospital
for North Queensland, providing a comprehensive range of medical, surgical, emergency, obstetrics,
paediatrics, mental health, critical care, specialist outpatient and clinical support services.
The Health Services region has a regional population of more than 230,000 and employs a
workforce of 6,063 dedicated staff, all of whom take pride in providing the best possible care to
thousands of patients across the region.

In the last operating year the health service attended to
479,628 outpatient appointments including Allied Health,
Oncology and non-specialist appoints, 117,574
emergency department presentations and delivered
2710 babies.
There were fewer than 85,000 admissions of which 37,897 patients stayed one night or more and 47,099
same day admissions for services including renal dialysis, chemotherapy and hyperbaric treatment.
The Townsville Hospital Foundation has a proud army of 130 Volunteers that assist patients and families
in 15 areas and wards throughout The Townsville Hospital Campus. Volunteers perform in accordance
with a prescribed Code of Conduct and undertake performance reviews annually to ensuring that
services complement the requirements and performance standards of the Townsville Hospital.
The Townsville Hospital Foundation is grateful to its many community partners who embrace the work of
the Foundation and donate generously towards its goals. It is through the generosity of many individuals,
business and community groups that we are able to achieve our goals and make a real difference in the
healthcare of Townsville and surrounding areas.
We are very proud that 100% of all funds raised are applied to its funding targets for the benefit of our
health service and community.

Townsville Hospital Foundation Annual Report 2016/17

05

A message from the Board:
Chairman’s Report
It is my pleasure to present the Chairman’s Report for the Townsville Hospital Foundation 2016 -2017.
This is my final year as Chair of the Foundation after a long association beginning in 2005. The
Foundation has become a strong and recognisable charitable force during this time, serving the hospital
through many dedicated fundraising activities and events. The Foundation also provides the services of
volunteers throughout the hospital.

We can feel proud of the achievements and milestones we have attained against our Strategic Plan
during the year. In setting our plan we have deliberately aimed for excellence and to align ourselves
with the vision of the Townsville Hospital and Health Services to ensure our goals dovetail into specific
strategic directives and initiatives.
Such initiatives include the dedicated fundraising for the redevelopment of our Children’s Ward where
the Foundation raised $1.2m. The State Government fast tracked this project with its contribution for its
funding allowing the Foundation to add value and many extras not otherwise budgeted for.
The Oncology Ward was another focus area this year with funding allocated for upgrades to patient
refrigerators, a patient washing machine, personal earphones and a Tai Chi program to assist in
healthy well-being.

We continued to fund mobile broadband for our
Palliative Care patients along with an additional 15
visitors chairs for the unit
We continued to fund mobile broadband for our Palliative Care patients along with an additional 15
visitors chairs for the unit.
Our Board members have continued to devote personal time to the work and outcomes of the
Foundation. We farewelled Kim Willoughby during the year and welcomed Kate Smith and Heidi
Hatherell who were appointed to the Board during the year.
The Board meets monthly and assists and participate in events wherever possible. Members are also
part of committees to oversee Investments, Finance, Research and Marketing for the Foundation.
Judy Higgins appointed as General Manager in January 2016 continues in this role. Judy is ably assisted
by our Office Manager Andrea McLeod and a Marketing and Volunteer Coordinator Megan King. My
thanks to these members of staff who understand the nature of our business and give personally
to ensure the success of the Foundation. Keeping abreast of innovative fundraising events in our
community has been paramount to the recognition the Foundation continues to receive. A new focus on
technology and information dissemination has also been a focal point in our operations this year with
the purchase of a new CRM database program.
We continue to benchmark our performance against prior years and against other Foundations
throughout the state of Queensland. We aim to make a difference to our local health district by
contributing to its overall performance, providing equipment, running a full scale volunteer operation
and fulfilling requests that will assist patient, visitor and staff experience in a positive way.
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Our volunteers undertake full training and annual performance reviews. They number approximately
100 plus 30 School based volunteers, where we have focussed our growth potential. As we further
develop areas in the hospital where volunteers can make a difference, we expect these numbers to
grow. We are grateful for the work of our volunteers who deliver a friendly smile and get on with the
job of assisting others. There has been a wonderful interaction of our younger and older volunteers
working together.
We have continued to fundraise by way of events, developing new concepts to attract and appeal to
our community. Our Gala Ball in 2016 was presented at Christmas and was well supported, themed to
dazzle and entertain. What a great night we enjoyed.
We have been excited by the strong partnership with RUN Australia, creating an enormous event for
the Townsville community to participate in, knowing that full registration fees come to the Foundation
for the Children’s Ward Redevelopment. My thanks to RUN Australia, in particular Sam McGuane and
Amy Bett who have believed in Townsville’s strong community to deliver a successful event. As our
funding commitment to the Children’s Ward has been finalised, there has not been a RUN Townsville
event in 2017. We are hopeful that this partnership will continue again in the future for other projects.
What a great year it has been to be part of the planning of the Children’s Ward redevelopment, making
a contribution to planning proposals and elements of design. We have been gratified by the outcomes
that we see emerging. We have worked closely with practitioners and staff to develop our fundraising
towards this project. My thanks to these same people who have supported our fundraising initiatives.
We were thrilled by the announcement by the State Government to contribute $6.6m to this project.
Like many other hospital foundations, raising funds for children is ongoing, ensuring we continually
provide facilities and equipment in line with best practice. We thank Southern Cross Austereo and
GM54K /Give Me 5 for Kids for their continuing energy and generosity in raising community awareness
and funds for this cause.
Salary sacrificing has become quite competitive within the hospital and we encourage staff to
contribute from their salaries to the work of the Foundation. My thanks and recognition to JBS
Australia whose workers in regional Queensland meatworks are a big part of our Salary Saints Program
during a very difficult time in the beef industry. Our Salary Saints program has increased significantly
this year within the hospital as staff gauges the benefit of such giving that will benefit their own
individual units where they work.
Mr Tony Mooney, Chair of the Hospital and Health Services Board has been most supportive of the
Foundation. It is important that our goals be meshed with the vision of the hospital, that we do not
work in isolation of the regional objectives. Our goal is to complement in every respect the vision for
health and wellbeing in our health service region.
May I thank all who have contributed to our work, whether it was attending an event, walking 6km,
dancing the tango at our Gala Ball or sitting back at one of our movie nights. This is important to our
work that you also share our vision, that you feel what we are doing has purpose.
As I retire from the Townsville Hospital Foundation as Chair, I wish my fellow Board Members well in
the work they will continue. I have been honoured with the privilege of working in this capacity and with
many amazing people.
Thank you

Fay Barker OAM
Foundation Chair
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A message from the
Townsville Hospital
& Health Service
It is with great pleasure I make this contribution to the Townsville Hospital Foundation’s 2016-2017
Annual Report.
The Townsville Hospital Foundation is the dedicated charity for The Townsville Hospital, the major
tertiary hospital in Northern Australia. Throughout the 2016-2017 financial year, the contribution of the
Foundation to the care we provide to thousands of North Queenslanders has been invaluable.
Every patient, carer or loved one who comes to The Townsville Hospital will in some way have their visit
improved and enriched through our partnership with the Foundation.
















 It has been a delight to stand shoulder to shoulder with the Foundation as the expanded and refurbished
$6.6 million paediatric ward project nears fruition. The Foundation has been an invaluable champion


of this project and will contribute an extraordinary $1.2 million once the bricks and mortar works are

complete positioning our health service to deliver complex tertiary paediatric care well into the future.


In 2016-2017, the Foundation also made vital contributions for equipment and services that improve

patients’ stays in hospitals. This included a therapy robot for patients with dementia, mobile broadband

facilities for palliative care patients and white goods for patients in the oncology ward.


 The Foundation also contributes to the social fabric of our community by organising well-established

community events that raise vital funds which are reinvested into The Townsville Hospital. These events

include, Run Townsville, the Christmas Gala Ball and the annual Wear-A-Bear fundraiser.


I also want to take this opportunity to acknowledge the hard work of the Townsville Hospital Foundation

staff and the Board. I’d like to specifically recognise the extraordinary contribution of outgoing Foundation


Board Chair Fay Barker OAM who has sat on the Foundation Board for 14 years and whose leadership

and contribution is greatly appreciated by the Townsville HHS.


The ongoing partnership between the Townsville HHS and the Townsville Hospital Foundation continues

 to deliver for our community and I look forward to continuing our strong relationship.

From the friendly faces of the volunteers in the foyer
who assist our community in navigating our sprawling
tertiary hospital, to providing specialist medical equipment
to assist our staff to deliver modern, contemporary care
to supplying some home comforts to make hospital stays
easier for patients and families are among the many ways
the Foundation benefits our community.


 Tony Mooney

Board Chair
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OUR VISION
Dedicated to support and enrich healthcare in the North Queensland community.

OUR MISSION
Engage with our community in fundraising for significant projects and research that will enhance
patient, visitor and staff experience to make a difference in our Health Services Region.

OUR VALUES
PERFORMANCE - We are committed to delivering high standards of service and performance.
INTEGRITY - We act within our Code of Conduct and
are open and honest and act in the best interest of our community.
INSPIRATION - We are motivated to engage in the process of being creative to achieve tangible results.
TEAMWORK - We work together and respect each other to meet our goals.

ALIGNMENT WITH
THE GOVERNMENT’S
OBJECTIVES FOR
THE COMMUNITY

PUBLIC
SERVICE
VALUES

• strengthening our public health system;
• providing responsive and integrated
government services; and
• supporting disadvantaged Queenslanders
through our staff and services.

The Townsville Hospital Foundation
supports the Queensland Government
objectives for its Public Service values:
• Customers first
• Ideas into action
• Unleash potential
• Be courageous
• Empower people

Townsville Hospital Foundation Annual Report 2016/17
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Achievements
met against
strategic objectives
Build and enhance our reputation at
The Townsville Hospital
• We have maintained a strong and vibrant
Volunteer Group, consisting of 100 adults and
30 adolescents who are part of our school based
Volunteer programme.
• We continue to increase the range of services offered
by the Foundation and its Volunteers including new
services to the Social Work department.
• We have furthered our engagement with hospital
management and staff by running a joint health
venture (10,000 steps programme) with Townsville

fundraisers.
• Attended speaking engagements with local Townsville
Service Clubs.
• Held a number of community based fundraising events
including our signature Gala Ball, which this past year
had a festive, Christmas theme.
• Contributed >$50,000 to staff and patient activities
to enhance services within the Townsville Hospital
Health Service.

Children’s Ward Redevelopment

Hospital and Health Service, Health Works team and

• Children’s Ward Redevelopment works have begun with

joined in Harmony Day celebrations at The Townsville

a total of $1,224,129 raised by the Townsville Hospital

Hospital and Kirwan campus.

Foundation over the past three years to contribute

• We continue to engage with staff through our
monthly Foundation Friday BBQ’s at The Townsville
Hospital and have now expanded our BBQ fundraiser
to a bi-monthly BBQ at the Townsville Hospital Health
Service Kirwan Campus.
• Our General Manager Judy Higgins has a scheduled
quarterly meeting with the Townsville Hospital Health
Service Chief Executive Peter Bristow to discuss the
business of the Foundation and maintain an ongoing,
united relationship with The Townsville Hospital and
Health Service.
• The Foundation has been endorsed by the
Townsville Hospital Health Service as the conduit
for all significant fundraising activities within the
hospital precinct.

Build and maintain strong donor and
stakeholder relationships within the
community
• Implemented Customer Relationship Management
system to improve relationships with stakeholders.
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• Engaged and supported third party community
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to specialised equipment, family-friendly room
modifications, entertainment and therapy options, and
interactive play solutions.
• Supported and promoted 4TOFM Give me 5 for Kids
campaign which raised $20,842.
• Supported and promoted the local Woolworths Wall
Token Promotion which raised $79,036.
• Worked in conjunction with Run Townsville to deliver
another great Run Townsville event in the community
which raised $91,626.

Operations
• We have maintained appropriate systems, excellent
governance with qualified and experienced Board members
and staff to guide the work of the Foundation.
• We conducted our annual planning meeting in March 2017
and updated our Strategic Plan for 2017-2020.
• Events Calendar for the 2017/2018 financial year
completed.
• Annual Foundation Budget set for the 2017/2018 financial.

Investing in equipment &
complementary services
The Townsville Hospital Foundation has raised over $400,000 this financial year for the Children’s Ward
Redevelopment, which is due to be completed in December 2017. We look forward to adding some
extra special features in the new ward to support children and their families.
The Foundation has funded a further $50,000 in equipment and complementary services to improve
the stay and treatment at The Townsville Hospital for patients and their families (as listed below).

• Patient washing machine for Oncology Ward
• 100 x complimentary earphones for Oncology Ward
• Paro Seal Robot for Medical Ward 5
• Memory Care headphones (healing music) for Medical Ward 5
• Return Transfer Platform for Palliative Care Unit
• Visitors Chairs x 15 for Palliative Care Unit
• 24” Televisions with built in DVD player x 3 for Neonatal Ward
• Patient Treatment Trolley for Children’s Ward Redevelopment
• LIFEPAK 20E Defibrillator and accessories
• Patient fridges x 11 for Oncology Ward
• Massage Chair for Medical Ward 5
• Mobile broadband for Palliative Care patients
• Tai Chi program for Oncology patients
• Christmas presents for Parklands Residential Aged Care residents
• Travel expenses for staff to attend educational conferences
• Board games for the Children’s Ward
• Movie tickets for Adolescent Inpatient Unit
• Toys for the Women’s & Children’s Clinics waiting room and consult rooms

Townsville Hospital Foundation Annual Report 2016/17
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Fundraising highlights
Run Townsville 17/07/2016
In its third year, the Run Townsville event saw its highest participation numbers with over 3,000 people running, walking
and rolling their way around the scenic paths of the Riverway Townsville precinct. The Cotton On Foundation again
produced an outstanding event, this year with an increased focus on a family festival feel. Participants chose between
a 12km, 6km and 1km kids event, with a number of people choosing to dress up in fun costumes. The participants and
sponsors were thanked by Run Townsville Ambassadors by ex-Cowboys Player Brent Tate and ex-Fire Player Rachael
McCully.

Wear-A-Bear Annual Appeal 28/10/2016
Wear-A-Bear Day 2016 saw our Townsville Hospital Foundation mascot, Bandi Bear, visit schools, shopping centres and
businesses all across Townsville to help with celebrations! Beginning at a local kindergarten, Bandi visited the young
children at their Teddy Bear’s Picnic. Then onto local education training morning tea where a number of local businesses
gathered to help raise money for Wear-A-Bear Day, all while the Townsville Hospital Foundation Volunteers were busy
behind the Wear-A-Bear Bake Sale in the main corridor of The Townsville Hospital. Then Bandi Bear bounded over to a
local shopping centre where additional volunteers were selling Bandi Bear ears and soft toys to the community, before
finally being a VIP guest at a local school, which won a visit from Bandi Bear as they sold the highest number of Bandi
Bear ears!

Christmas Gala Ball 10/12/2016
Christmas was definitely in the air at the Townsville Entertainment Centre the fortnight before Christmas 2016. Hundreds
of guests were welcomed to the Christmas Gala Ball by carollers and the 1RAR Band provided beautiful music throughout
the evening. The evening, which raised funds for The Townsville Hospital Children’s Ward Redevelopment, was hosted
by Cowboys player Gavin Cooper and child MC Freya Boggild – a local theatre performer. This added the perfect touch
of reminding guests exactly WHO we were raising money for that night. The formalities concluded with the annual live
auction and then the dance-floor was filled until the lights came on. A wonderful night for all who attended and it was a
magical event to get people into the Christmas spirit!
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Fitness Challenge 26/02/2017
On the shores of the beautiful Strand Beach, 12 teams of 6
participants took on the Townsville Hospital Foundation’s first
“Team Fitness Challenge”. The teams moved through four
stations testing their strength, power, endurance, speed and
agility – while always working and laughing together as
a team. Box jumps, to exercise bike sprints, to a speed and
agility course to how much weight can you carry, teams
pushed themselves to their limits with the team from Genesis
Gym Annandale victorious in an extremely competitive and
close morning. A highlight of this event was the finale team
tug-of-war challenge.

Medical Marvel Luncheon 19/05/2017
Wanting to give some insight on what life is like working
at The Townsville Hospital led us to the Townsville Hospital
Foundation’s first Medical Marvel Luncheon. Hosted by
the beautiful JAM Restaurant, members of the local
community and business members gathered to hear Dr
Dan Carroll’s stories on how he assisted developing the
paediatric burns clinic in North Queensland, and Prof
Ajay Rane delivered a moving speech on his work in third
world countries and his speciality assisting with women’s
health. Through both speakers, guests received a broader
understanding of what life is like for medical professionals
working in The Townsville Hospital.

Musical Concert 02/06/2017
Musically-gifted Townsville Hospital staff members
collaborated with local musical theatre performers to
present a night of music titled “Songs from the Heart… and
other body parts!” Held at the North Queensland Opera Music Theatre hall, a backing band provided accompaniment for
certain acts, along with guitarists, pianists, percussionists and even a duo of piano accordions serenaded attendees throughout
the evening. The band ensured all guests danced the night away all while celebrating through music.

Townsville Hospital Foundation Annual Report 2016/17

13

Volunteer
Services
From the moment patients and visitors arrive at The Townsville Hospital, our trusty team is on hand to
give guidance and directions, help those less mobile and listen with a sympathetic ear. Each volunteer is
committed to assisting patients and families through their hospital experience.

The Townsville Hospital Foundation currently coordinates 100 full time and 30 school aged
Volunteers who assist in 15 different areas and units of The Townsville Hospital. Our volunteer
services currently exist of:
• General Enquiries Desk
• Gift Shop
• Convenience Trolley
• Courtesy Buggy Service
• Cancer Clinics and Day Unit
• Radiation Therapy Clinics
• Children’s Ward
• Paediatric Oncology Clinics

• Women’s and Children’s Clinics
• Neonatal Intensive Care & Special Care Nursery
• Maternity Ward
• Birth Suite / Birth Centre
• Emergency Department
• Sub Acute Care Unit
• Rehabilitation Ward

Volunteers are rostered for a 4 hour shift from 8am to 4pm weekdays with our Convenience Trolley
and Gift Shop now operating on a Saturday morning. With the addition of 4 new volunteer enquiry
desks to be implemented by December 2017 we hope to also expand this service to the weekends.
Newly implemented School Holiday and Work Experience Programs have been very popular amongst
local High Schools and their students. During each school holiday break 10-15 new school aged
volunteers will assist our current volunteers with their duties and learn more about the services offered
by the Townsville Hospital Foundation and the Townsville Hospital and Health Service
In April 2017 our volunteers held our first BBQ outside of The Townsville Hospital at the Kirwan Health
Campus for staff and patients. This was received well by staff and has helped them to feel included in
the activities run by the Townsville Hospital Foundation.
The Foundation’s Marketing and Volunteer Coordinator is actively looking for new areas within The
Townsville Hospital and other Health Centres to expand the Volunteer services as well as working
alongside the THHS Indigenous Health Service Group to recruit more Indigenous Volunteers to our
Volunteer Program and support the Closing the gap commitments of the Council of Australian
Governments (COAG).
Our volunteers have become an essential part of The Townsville Hospital and Health Services District
and their work is recognised and appreciated to an extraordinary degree. The Townsville Hospital
Foundation, as a whole, prides itself on the enduring commitment and passion shown by its Volunteers.
The Townsville Hospital Foundation is committed to maintaining appropriate standards of professional
conduct and has developed a strict Code of Conduct as a basis for all Volunteer activities.
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Townsville Hospital
Foundation Supporters
PLATINUM SUPPORTERS $50,000+
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Bunnings			
Chef & Co
Frank Gist			
Guy Bower
Jean Perrott			
K & M Ross
Maya Hubbard		
Professor Ajay Rane
Raymond Catherwood
Shay Linton
Sidna Bartholomew		
The Cathedral School
Townsville Airport		
Toyworld Townsville
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Townsville Hospital
Foundation Board
The Townsville Hospital Foundation is governed by a Board of Members appointed by the Governor in Council on
the nomination from the Minister of Health, as well as in consultation with the sitting Board under the Queensland
Government guidelines for nominations to Health Statutory Agencies. Members are drawn from the health and medical
professions as well as from industry, commerce, the university and community.
Board Members serve in a voluntary capacity; they do not receive income or allowances.
The Board has the responsibility for governance, strategic planning, financial control and operational oversight of the
Foundation. It operates in compliance with the Hospitals Foundations Act 1982 and relevant financial standards and
legislation: https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/H/HospFoundA82.pdf

CHAIRPERSON
Fay Barker
OAM, FAICD
Term: 3 years until 24 July 2017
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DEPUTY CHAIR
Associate Professor
Anthony Leicht

MEMBER THHS
Kieran Keyes

MEMBER
Matthew Bryant

BNSc, MBA, GAICD

FANZCA, FFPMANZCA,
FRACGP, FACRRM,
Grad Dip Rural GP, MBBS
Term: 3 years until 30 Sept 2018

BAppSc(Hons), GDip(FET),
PhD AES ESSAF FECSS
Term: 3 years until 24 July 2017

MEMBER
Anita Hagarty

MEMBER
Heidi Hatherell

MEMBER
Scott Morrison

MEMBER
David Patton

Term: 3 years until 30 Sept 2018

BA(Hons)
Term: 3 years until 30 Sept 2018

Term: 20 mths until 30 Sept 2019

BA / LLB
Term: 3 years until 30 Sept 2019

MEMBER
Kate Smith

MEMBER
Julie Watson

MEMBER
Kim Willoughby

BCom, DipFinPlan, FCA
Term: 20 mths until 30 Sept 2018

BA, BSW
Term: 3 years until 24 July 2017

B.Bus (Accounting), CPA,
Grad Dip Corporate Governance,
Dip Quality Auditing
Retired 31 December 2016
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Townsville Hospital Foundation Board (cont.)
Meetings
The Foundation Board meetings are held monthly and according to business requirements. The Board considers
the full range of business associated with the Foundation and, as required, matters of operational or financial risk.

A summary of participation at Board Meetings as follows
Board member		

Term commencement

Meetings held

Number of meetings attended

Fay Barker		

June 2005		

11		

11

Anthony Leicht		

July 2014		

11		

9

Julie Watson		

July 2014		

11		

9

Scott Morrison		

September 2015		

11		

9

David Patton		

September 2015		

11		

9

Kieran Keyes		

January 2016		

11		

9

Matthew Bryant		

February 2016		

11		

8

Anita Hagarty		

February 2016		

11		

5

Heidi Hatherell		

January 2017		

5		

3

Kate Smith		

January 2017		

5		

4

Kim Willoughby		
			

December 2012
(resigned 31/12/16)

6		

4

The Board adheres strictly to its Policy and Procedure

Public Sector Ethics Act 1994

Guidelines with reviews maintained on a regular basis.

The Townsville Hospital Foundation operates in line and

The Board has considered that adequate mechanisms
are currently in place to oversee the operations of the
Foundation with the establishment and operation of a
Finance Committee and a separate Investment Committee
who make recommendations to the Board.
The Board considers annually the optional requirement
to establish a formalised Audit Committee with no such
committee operating during the reporting period. The
Board considers monthly the operations and accounts
of the Foundation, and reviews detailed reports for all
transactions in a 12 month period.
There have been no external agency reviews or audits
conducted on the Foundation during the reporting period,
apart from the financial audit which is disclosed in the

complies with the Townsville Hospital and Health Services
Code of Conduct which aligns with the Public Sector Ethics
Act 1994 ethics principles: https://www.legislation.qld.gov.
au/LEGISLTN/CURRENT/P/PublicSecEthA94.pdf
• Integrity and impartiality
• Promoting the public good
• Commitment to the system of Government
• Accountability and transparency
All Foundation Staff and Volunteers are required to
attend mandatory Townsville Hospital and Health Services
orientation which encompasses the following training:
• Applying the code of conduct
• The code and your obligations

attached statutory accounts for 2017.

• Five step ethical decision making model

For information systems and record keeping, the

• Equity and diversity

Foundation complies with the provisions of the Public
Records Act 2002, Information Standard 40: Record
Keeping and Information Standard 31: Retention and
Disposal of Public Records.
https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/P/
PublicRecA02.pdf

• Queensland Health zero tolerance to violence
• Public Sector Ethics Act 1994 ethical obligations
The Foundation is committed to upholding the values
and standards set out in the Code of Conduct and all
representatives of the Foundation have an obligation to
comply with the code.
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Townsville Hospital
Foundation Staff
The staff at The Townsville Hospital Foundation is proud of their contribution towards making a
difference at The Townsville Hospital. Through their work they are able to make a difference by
providing vital funding for ancillary medical equipment, research, patientand visitor care facilities,
funding contribution towards education and training which is available for distribution in areas
identified throughout the hospital.
Introducing the team
Judy Higgins - General Manager FTE
Born and bred in Townsville, Judy attended James Cook University and completed a Bachelor
of Sport & Exercise Degree in 2005. This degree led Judy to allied health clinic Townsville
Podiatry Centre, where she assisted and treated patients for six years. A new challenge arose
when Judy was appointed General Manager of WNBL Team the Townsville Fire, where her
interests in women’s sport, business and the local community collided. Following her time at
the Townsville Fire, Judy completed a short contract at Townsville’s Sport & Recreation sector of
the Queensland Government before taking up her position as General Manager of the Townsville
Hospital Foundation.
Andrea McLeod - Administration Manager FTE
Andrea has worked in the administration field for 25 years. During that time she has held
various office management positions in the private sector, senior administration positions in
the public sector and along with her husband ran a successful landscaping business. Andrea
and her family moved from New Zealand to Australia in 2012 and she started with the
Townsville Hospital Foundation in February 2013. Andrea is delighted to be working in the
nor-for-profit sector where she feels that her work can help make a difference to the North
Queensland community.
Megan King - Marketing & Volunteer Coordinator FTE
Megan King began her position as Marketing and Volunteer Coordinator in June 2016 after
working in the Tourism and Events Industry for three years. Megan has a passion for working
with the not-for-profit sector, in particular working with volunteers as she has volunteered
herself for many well known charities in North Queensland. Megan studied Tourism and
Events at Griffith University in Brisbane before returning to her hometown of Charters Towers,
where she held various positions in the Private and Local Government sectors. Megan moved to
Townsville in 2015 and enjoys the diversity, culture and lifestyle that come with living in
the tropics.

Workplace planning, attraction, retention and performance
The Townsville Hospital Foundation is fully committed to staff and has implemented strategies to
attract and retain employees including supporting staff to achieve their corporate and individual
goals through education and training.
Performance management is an ongoing process and appraisals are conducted annually from
the date of commencement of employment. No redundancy, early retirement or retrenchment
packages were paid during the reporting period.

18

Townsville Hospital Foundation Annual Report 2016/17

19

Compliance Checklist

FAA
FPMS
ARRs

SUMMARY OF REQUIREMENT

Financial Accountability Act 2009
Financial and Performance Management Standard 2009
Annual report requirements for Queensland Government agencies

BASIS FOR REQUIREMENT

ANNUAL REPORT
REFERENCE

Letter of compliance

· A letter of compliance from the accountable officer
or statutory body to the relevant Minister/s

ARRs — section 7

3

Accessibility

· Table of contents
· Glossary

ARRs — section 9.1

4

· Public availability

ARRs — section 9.2

2

· Interpreter service statement

Queensland Government
Language Services Policy

2

ARRs — section 9.3
· Copyright notice

Copyright Act 1968
ARRs — section 9.4

· Information Licensing

QGEA — Information Licensing

· Introductory Information

ARRs — section 10.1

5

· Agency role and main functions

ARRs — section 10.2

5

· Operating environment

ARRs — section 10.3

5

· Government’s objectives for the community

ARRs — section 11.1

9

· Other whole-of-government plans / specific initiatives

ARRs — section 11.2

N/A

· Agency objectives and performance indicators

ARRs — section 11.3

10

· Agency service areas and service standards

ARRs — section 11.4

N/A

Financial performance

· Summary of financial performance

ARRs — section 12.1

20

Governance management and
structure

· Organisational structure

ARRs — section 13.1

16

· Executive management

ARRs — section 13.2

18

· Government bodies (statutory bodies and other entities)

ARRs — section 13.3

N/A

· Public Sector Ethics Act 1994

Public Sector Ethics Act 1994

17

· Queensland public service values

ARRs — section 13.5

9

· Risk management

ARRs — section 14.1

17

· Audit committee

ARRs — section 14.2

17

· Internal audit

ARRs — section 14.3

17

· External scrutiny

ARRs — section 14.4

17

· Information systems and recordkeeping

ARRs — section 14.5

17

Governance human resources

· Workforce planning and performance

ARRs — section 15.1

18

· Early retirement, redundancy and retrenchment

Directive No.11/12 Early
Retirement, Redundancy and
Retrenchment
Directive No.16/16 Early
Retirement, Redundancy and
Retrenchment (from 20 May 2016)
ARRs — section 15.2

18

Open Data

· Statement advising publication of information

ARRs — section 16

2

· Consultancies

ARRs — section 33.1

N/A

· Overseas travel

ARRs — section 33.2

N/A

· Queensland Language Services Policy

ARRs — section 33.3

N/A

· Certification of financial statements

FAA — section 62
FPMS — sections 42, 43 & 50
ARRs — section 17.1

22-36

· Independent Auditor’s Report

FAA — section 62
FPMS — section 50
ARRs — section 17.2

37-38

General information

Non-financial
performance

Governance - risk
management and
accountability

Financial statements

ARRs — section 9.5

ARRs — section 13.4

2
2
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Financial Statements
2016/2017
Financial Summary
Due to the generosity of our many supporters, The Townsville Hospital Foundation had another successful year in 2016/17
with total comprehensive net income of $387,263.
Income was achieved through conducting key events, fundraising, donations, commercial enterprises, grants and interest on
investments.
The Foundation maintained a strong financial position throughout the reporting period and was able to pay its debts as and
when they fell due.
As at 30th June 2017 the Foundation’s net assets totalled $3,384,272.
Comparison with previous period:
The table below shows a comparison of actual results for the 2016/2017 financial year compared with previous financial
period results:

2016/2017

2015/2016

2014/2015

Total Income

$897,658

$671,711

$979,299

Total Expenses

$510,395

$457,521

$536,538

Total Comprehensive Income

$387,263

$214,190

$442,761

Net Assets

$3,384,272

$2,997,009

$2,782,819

The full financial statements for the 2016-2017 reporting period are provided from page 22-38 of this Annual Report.
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Townsville Hospital Foundation

Statement of Profit or Loss and Other Comprehensive Income
For the Year Ended 30 June 2017

2017

2016

Revenue
Employee benefits expense
Depreciation and amortisation expense
Other expenses

Note
2
3
6
3

$
897,658
(225,120)
(7,150)
(278,125)

$
671,711
(183,026)
(11,523)
(262,972)

Profit before income tax
Income tax expense

1(a)

387,263
-

214,190
-

387,263

214,190

Profit for the year
Other comprehensive income, net of income tax
Total comprehensive income for the year

The accompanying notes form part of these financial statements.
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Townsville Hospital Foundation

Statement of Financial Position
30 June 2017

Note
ASSETS
CURRENT ASSETS
Cash and cash equivalents
Trade and other receivables
Inventories
Other assets

5

TOTAL CURRENT ASSETS
NON-CURRENT ASSETS
Property, plant and equipment

6

TOTAL NON-CURRENT ASSETS
TOTAL ASSETS
LIABILITIES
CURRENT LIABILITIES
Trade and other payables
Provision for employee benefits

7

TOTAL CURRENT LIABILITIES

2017

2016

$

$

3,384,926
500
3,223
24,394

2,977,625
3,720
17,578

3,413,043

2,998,923

17,953

25,103

17,953

25,103

3,430,996

3,024,026

40,541
6,183

21,916
5,101

46,724

27,017

46,724

27,017

3,384,272

2,997,009

2,715,605
668,667

2,481,352
515,657

3,384,272

2,997,009

NON-CURRENT LIABILITIES
TOTAL LIABILITIES
NET ASSETS

EQUITY
Reserves
Retained earnings
TOTAL EQUITY

The accompanying notes form part of these financial statements.
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Townsville Hospital Foundation

Statement of Changes in Equity
For the Year Ended 30 June 2017
2017
Restricted
Accumulated Fundraising
Surplus
Reserve
Note
Balance at 1 July 2016
Operating result from continuing operation
Transfers in / (out)
Balance at 30 June 2017

$

$

Restricted
Research
Reserve

Total

$

$

515,657
387,263
(234,253)

1,940,836
234,253

540,516
-

2,997,009
387,263
-

668,667

2,175,089

540,516

3,384,272

2016
Restricted
Accumulated Fundraising
Surplus
Reserve
Note
Balance at 1 July 2015
Operating result from continuing operations
Transfers in
Transfers out
Balance at 30 June 2016

$

$

Townsville Hospital Foundation Annual Report 2016/17

Total

$

$

437,468
214,190
(136,001)

1,798,308
142,528
-

547,043
(6,527)

2,782,819
214,190
142,528
(142,528)

515,657

1,940,836

540,516

2,997,009

The accompanying notes form part of these financial statements.
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Townsville Hospital Foundation

Statement of Cash Flows

For the Year Ended 30 June 2017

Note
CASH FLOWS FROM OPERATING ACTIVITIES:
Receipts from customers
Payments to suppliers and employees
Interest received
Net cash provided by/(used in) operating activities

9

Net increase/(decrease) in cash and cash equivalents held
Cash and cash equivalents at beginning of year
Cash and cash equivalents at end of financial year

5

2017

2016

$

$

814,855
(493,577)
86,023

595,079
(317,318)
76,632

407,301

354,393

407,301
2,977,625

354,393
2,623,232

3,384,926

2,977,625

The accompanying notes form part of these financial statements.
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Townsville Hospital Foundation

Notes to the Financial Statements
For the Year Ended 30 June 2017

1

Summary of Significant Accounting Policies
(a)

Tax
The Foundation is a State body as defined under the Income Tax Assessment Act 1936 and is exempt from
Commonwealth taxation with the exception of Fringe Benefits Tax (FBT) and Goods and Services Tax (GST).
GST is the only tax accounted for by the Townsville Hospital Foundation. GST credits receivable from, and
GST payable to the ATO, are recognised (refer to note 7).

(b)

Revenue and other income
All revenue is stated net of the amount of goods and services tax (GST), where applicable.
Interest revenue is recognised as interest accrues using the effective interest rate method. This is a method of
calculating the amortised cost of a financial asset and allocating the interest income over the relevant period
using the effective interest rate, which is the rate that exactly discounts estimated future cash receipts through
the expected life of the financial asset to the net carrying amount of the financial asset.
Grants, contributions, donations and gifts that are non-reciprocal in nature are recognised as revenue in the
year in which the foundation obtains control over them. Where grants are received that are reciprocal in nature,
revenue is recognised over the term of the funding arrangement.
Contributed assets are recognised at their fair value. Contributions of services are recognised only when a fair
value can be determined reliably and the services would be purchased if they had not been donated
Restricted fundraising and research income is recognised separately and is that revenue that is identified at the
source as being for a specified purpose. The net restricted income is transferred to the relevant reserve at the
end of the financial year.

(c)

Goods and services tax (GST)
Revenue, expenses and assets are recognised net of the amount of goods and services tax (GST), except
where the amount of GST incurred is not recoverable from the Australian Taxation Office (ATO). The net
amount of GST recoverable from, or payable to, the ATO is included as part of receivables or payables in the
statement of financial position.
Cash flows in the statement of cash flows are included on a gross basis and the GST component of cash flows
arising from investing and financing activities which is recoverable from, or payable to, the taxation authority is
classified as operating cash flows.

(d)

Property, plant and equipment
Each class of property, plant and equipment is carried at cost less, where applicable, any accumulated
depreciation and impairment.
Costs include purchase price, other directly attributable costs and the initial estimate of the costs of dismantling
and restoring the asset, where applicable.
Depreciation
Property, plant and equipment is depreciated on a straight-line basis over the assets useful life to the
Foundation, commencing when the asset is ready for use.
The accompanying notes form part of these financial statements
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Townsville Hospital Foundation

Notes to the Financial Statements
For the Year Ended 30 June 2017

1

Summary of Significant Accounting Policies
(d)

Property, plant and equipment
The depreciation rates used for each class of depreciable asset are shown below:
Fixed asset class
Depreciation rate
10-20%
Plant and Equipment
15%
Motor Vehicles
At the end of each annual reporting period, the depreciation method, useful life and residual value of each asset
is reviewed. Any revisions are accounted for prospectively as a change in estimate.

(e)

Cash and cash equivalents
Cash and cash equivalents comprises cash on hand, demand deposits and short-term investments which are
readily convertible to known amounts of cash and which are subject to an insignificant risk of change in value.

(f)

Trade and other payables
These amounts represent liabilities for goods and services provided to the entity prior to the end of the financial
year and which are unpaid. Due to their short-term nature they are measured at amortised cost and are not
discounted. The amounts are unsecured and are usually paid within 30 days of recognition.

(g)

Services received free of charge or for nominal value
Contributions of services are recognised only if the services would have been purchased if they had not been
donated and their fair value can be measured reliably. Where this is the case, an equal amount is recognised
as revenue and an expense.

(h)

Key Management Personnel and remuneration
Key executive management personnel and remuneration disclosures are made in accordance with the section 5
to the Financial Reporting Requirements for Queensland Government Agencies issued by Queensland
Treasury. Refer to note 4 for the disclosures on key executive management personnel and remuneration.

(i)

Related Parties
There were no transactions with related parties or members of their families.

(j)

New and revised Accounting Standards
Australian Accounting Standards and Interpretations that have recently been issued or amended but are not yet
mandatory, have not been early adopted as the Foundation is not permitted to do so, unless approval is
obtained from Queensland Treasury.
No new Australian Accounting Statdards effective for the first time in the 2016-17 year had any material impact
on this financial report.

The accompanying notes form part of these financial statements
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Townsville Hospital Foundation

Notes to the Financial Statements
For the Year Ended 30 June 2017

Compliance with Prescribed Requirements
The Townsville Hospital Foundation has prepared these financial statements in compliance with section 49(5) of the
Financial and Performance Management Standard 2009 and the Financial Accountability Act 2009.
These financial statements are general purpose financial statements, and have been prepared on an accrual basis in
accordance with Australian Accounting Standards and Interpretations. In addition, the financial statements comply with
Treasury’s Minimum Reporting Requirements for the year ending 30 June 2017, and other authoritative
pronouncements.
With respect to compliance with Australian Accounting Standards and Interpretations, the Townsville Hospital
Foundation has applied those requirements applicable to not-for-profit entities, as the Townsville Hospital Foundation
is a not-for-profit entity. Except where stated, the historical cost convention is used.
The Reporting Entity
The financial statements cover the Townsville Hospital Foundation as an individual entity. Townsville Hospital
Foundation is a statutory body in Australia under the Hospitals Foundation Act 1982.
Comparative Amounts
Comparatives are consistent with prior years, unless otherwise stated.
Rounding of amounts
Currency and Rounding - Amounts included in the financial statements are in Australian dollars and have been
rounded to the nearest $1.
Current / Non-current Classification
Current/Non-Current Classification - Assets and liabilities are classified as either 'current' or non-current' in the
Statement of Financial Position and associated notes. Assets are classified as 'current' when their carrying amount is
expected to be realised with 12 months after the reporting date. Liabilities are classified as 'current' when they are due
to be settled within 12 months after the reporting date, or the Foundation does not have an unconditional right to defer
settlement to beyond 12 months after the reporting date. All other assets and liabilities are classified as non-current.
Insurance
The foundation's non-current physical assets and other risks are insured through the Aon & IC Firth Associates
Insurance Services and Jardine Lloyd Thompson, premiums being paid on a risk assessment basis. In addition, the
entity pays premiums to WorkCover Queensland in respect of its obligations for employee compensation.
Authorisation of Financial Statements for Issue
The financial statements are authorised for issue by the Acting Chairperson and General Manager at the date of
signing the Management Certificate.
2

Revenue and Other Income

Other Income
- Gifts and donations
- Interest received
- Fundraising

2017

2016

$

$

64,767
86,023
251,508

76,632
218,835

The accompanying notes form part of these financial statements
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Townsville Hospital Foundation

Notes to the Financial Statements
For the Year Ended 30 June 2017

2

3

Revenue and Other Income

2017

2016

- Restricted fundraising event income
- Restricted donations income
- other income
- grants

$
226,375
172,021
(3,069)
100,031

$
106,731
140,164
54,351
75,000

Total Other Income

897,656

671,713

Expenses

2017

2016

$

$

Employee benefits expense:
Leave entitlements
Salaries and wages
Employer's superannuation contributions

1,081
204,661
19,378

370
166,809
15,847

Total employee benefits expense

225,120

183,026

13,796
76,839
9,280
4,251
3,791
1,556
39,382
84,127
5,902
31,619
6,600
983

16,950
65,612
6,904
1,950
3,807
1,463
26,309
96,716
15,079
20,392
5,870
1,920

278,125

262,972

Supplies & Services:
- Function expenses
- Fundraising expenses
- Insurance
- Marketing
- Motor vehicle expenses
- Printing and stationary
- Restricted equipment purchases
- Restricted events fundraising
- Research expenses
- Other expenses
- Auditors remuneration
- Donations
Total Supplies & Services

The accompanying notes form part of these financial statements
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Townsville Hospital Foundation

Notes to the Financial Statements
For the Year Ended 30 June 2017

4

Key Management Personnel Remuneration
The following details for key management personnel include those positions that had authority and responsibility for
planning, directing and controlling the activities of the foundation during 2016-17.
Contract Classification
Date Appointed to
Position and Responsibility
& Appointment Authority
Position
General Manager Engaged on employment Feb-16
Responsible for the overall management and strategic
contract
direction of the foundation
Office Manager Engaged on employment Feb-13
Responsible for the efficient, effective and economic
contract
management of the foundation
Fundraising & Volunteer Co-ordinator Engaged on employment Jun-16
Responsible for the delivery of fundraising and marketing
contract
for the foundation
Remuneration Expenses
Remuneration policy for the Foundation's key management personnel is set by the Board. The remuneration and other
terms of employment for the key management personnel are specified in employment contracts.
The following disclosures focus on the expenses incurred by the Foundation during the respective reporting periods,
that is attributable to key management positions. Therefore, the amounts disclosed reflect expenses recognised in the
Statement of Comprehensive Income.
Remuneration expenses for key management personnel comprises the following components:
'- Short term employee expenses include salaries, allowances and leave entitlements earned and expensed for the
entire year or for that part of the year during which the employee occupied the specified position. Amounts
disclosed equal the amount expensed in the Statement of Comprehensive Income.
'- Post employment expenses include amounts expensed in respect of employer superannuation contributions.
'- Termination benefits are not provided for within individual contracts of employment, Contracts of employment provide
only for notice periods or payment in lieu of notice on termination, regardless of the reason for termination

The accompanying notes form part of these financial statements
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Townsville Hospital Foundation

Notes to the Financial Statements
For the Year Ended 30 June 2017

4

Key Management Personnel Remuneration
There is currently no material long service leave accrued..

2017

2016

$

$

General Manager
Short-term benefits
Post employment benefits

77,349
4,440

30,957
2,941

Total remuneration

81,789

33,898

Office Manager
Short-term benefits
Post employment benefits

72,684
1,358

69,990
6,649

Total remuneration

74,042

76,639

Fundraising & Marketing Manager
Short-term benefits
Post employment benefits

54,648
384

43,109
4,095

Total remuneration

55,032

47,204

210,863

157,741

Total KMP remuneration
Performance Payments

The Townsville Hospital Foundation does not have any key management personnel that are entitled to performance
based payments.
Remuneration of the Board
Members of the Board did not receive remuneration from the Foundation in the 2017 financial year, (2016:None).
5

Cash and Cash Equivalents

2017

2016

$
328,241
338
3,056,347

$
221,297
93
2,756,235

3,384,926

2,977,625

2017

2016

$

$

60,115
(42,162)

60,115
(35,012)

Total plant and equipment

17,953

25,103

Total property, plant and equipment

17,953

25,103

Cash at bank - Foundation
Short-term deposits
Deposits at call

6

Property, plant and equipment

Plant, equipment and motor vehicles
At cost
Accumulated depreciation

The accompanying notes form part of these financial statements
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Townsville Hospital Foundation

Notes to the Financial Statements
For the Year Ended 30 June 2017

6

Property, plant and equipment
(a)

Movements in carrying amounts of property, plant and equipment
Movement in the carrying amounts for each class of property, plant and equipment between the beginning and
the end of the current financial year:
Plant and
Motor
Equipment
Vehicles
Total
Year ended 30 June 2017
Opening balance
Additions
Disposals
Depreciation

$

$

$

2,496
(1,278)

22,607
(5,872)

25,103
(7,150)

1,218

16,735

17,953

Balance at the end of the year

Year ended 30 June 2016
Opening balance
Additions
Disposals
Depreciation
Balance at the end of the year
7

Plant and
Equipment

Motor
Vehicles

Total

$

$

$

33,151
(10,544)

36,626
(11,523)

22,607

25,103

3,475
(979)
2,496

Trade and Other Payables
2017

2016

$

$

Note
Current
Trade creditors
GST payable
Accrued expense
Visa credit card
Liability
Payroll liabilities
Withholding taxes payable

16,294
7,611
6,600
5,004
5,032
40,541

339
5,870
330
4,560
3,231
7,586
21,916

Trade and other payables are unsecured, non-interest bearing and are normally settled within 30 days. The carrying
amounts are considered to be a reasonable approximation of fair value.
8

Financial Instruments
Financial assets and financial liabilities are recognised in the Statement of Financial Position when the department
becomes party to the contractual provisions of the financial instrument. The Foundation has the following categories of
financial assets and financial liabilities.
The accompanying notes form part of these financial statements
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Townsville Hospital Foundation

Notes to the Financial Statements
For the Year Ended 30 June 2017

8

Financial Instruments
Current assets

Financial Assets
Cash & Cash Equivalents
Trade and other receivables
Total

5

2017

2016

$

$

3,384,926
500

2,977,625
3,720

3,385,426

2,981,345

2017

2016

$

$

Current liabilities

Financial Liabilities
Trade and other payables

40,541

21,916

Total

40,541

21,916

The accompanying notes form part of these financial statements
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Townsville Hospital Foundation

Notes to the Financial Statements
For the Year Ended 30 June 2017

8

Financial Instruments
Financial Risk Management Policies
The main risks the Foundation is exposed to through its financial instruments are, liquidity risk and market risk.
The Board has overall responsibility for the establishment and oversight of the risk management framework.
The Foundation provides principles for overall risk management, as well as policies covering specific areas.
The policies focus on the unpredictability of financial markets and seek to minimise potential adverse effects on
the financial performance of the Foundation.
Townsville Hospital Foundation measures risk exposure using a variety of methods as follows:

Market risk
Liquidity risk

Interest rate sensitivity analysis
Sensitivity analysis

Market Risk
The Foundation does not trade in foreign currency and is not materially exposed to commodity price changes.
The Foundation is exposed to interest rate risk through its cash deposited in interest bearing accounts. The
Foundation does not undertake any hedging in relation to interest rate risk.
Sensitivity analysis
The Foundation has performed a sensitivity analysis relating to its exposure to interest rate risk at balance date.
This sensitivity analysis demonstrates the effect on the current year results and equity which could result from a
change in this risk.
At year end the effect on profit and equity as a result of changes in the interest rate, with all other variables
remaining constant would be as follows:
Operating
Result

Equity

$

$

Year ended 30 June 2017
+/- 1% in interest rates

33,846

Year ended 30 June 2016
+/- 1% in interest rates

29,776

The accompanying notes form part of these financial statements
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8

Financial Instruments
Liquidity Risk
Liquidity risk refers to the situation where the Foundation may encounter difficulty in meeting obligations
associated with financial liabilities that are settled by delivering cash or another financial asset. The entity is
exposed to liquidity risk in respect to its payables.
The following table sets out the liquidity risk of financial liabilities held by the entity. It represents the
contractual maturity of financial liabilities, calculated based on cash flows relating to the repayment of the
principal amount outstanding at balance date.
Financial liability maturity analysis

9

2016

$

$

Financial liabilities due for payment within 1 year
Trade and other payables

40,541

21,916

Total expected outflows

40,541

21,916

Cash Flow Information
Reconciliation of operating result to net cash provided by operating activities:

Surplus for the year
Cash flows excluded from profit attributable to operating activities
Non-cash flows in profit:
- depreciation
Changes in assets and liabilities:
- (increase)/decrease in trade and other receivables
- (increase)/decrease in other assets
- (increase)/decrease in inventories
- increase/(decrease) in trade and other payables
- increase/(decrease) in employee benefits
Cashflows from operations
10

2017

2017

2016

$
387,263

$
214,190

7,150

11,523

3,220
(6,816)
(3,223)
18,625
1,082

343
119,677
8,290
370

407,301

354,393

Contingencies
In the opinion of the Directors, the Foundation did not have any contingent assets/liabilities at 30 June 2017 (30 June
2016:None).

11

Events Occurring After the Reporting Date
No matters or circumstances have arisen since the end of the financial year which significantly affected or may
significantly affect the operations of the Foundation, the results of those operations, or the state of affairs of the
Foundation in future financial years.

The accompanying notes form part of these financial statements
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Townsville Hospital Foundation

Certificate of Townsville Hospital Foundation
The directors of the Foundation declare that:

These general purpose financial statements have been prepared pursuant to section 62(1) of the Financial Accountability
Act 2009 (the Act), section 43 of the Financial and Performance Management Standard 2009 and other prescribed
requirements. In accordance with section 62(1)(b) of the Act we certify that in our opinion:
a.

the prescribed requirements for establishing and keeping accounts have been complied with in all material
respects; and

b.

the financial statements have been drawn up to present a true and fair view, in accordance with prescribed
accounting standards, of the transactions of the Townsville Hospital Foundation for the financial year ended 30
June 2017 and of the financial position of the Foundation at the end of that year; and

c.

these assertions are based on an appropriate system of internal controls and risk management processes being
effective, in all material respects, with respect to financial reporting throughout the reporting period.

Acting Chairperson..............................................................................................................................................
Scott Morrison

General Manager........................................................................................................................................
Judy Higgins

September 2017
Dated this ..............................
day of ..............................
5th
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