
   

 

 

The Diocesan Education Council has developed a policy on 
Reconciliation between Indigenous and non-Indigenous 
Australians. The purpose of this policy is to provide clear 
direction and support to Catholic schools in their endeavour to 
promote harmonious relations between all Australians. 
 
This policy should be read in conjunction with other supporting 
documents such as the Aboriginal and Torres Strait Islander 
Education Strategic Directions Plan, Diocesan Education Council 
Policy on Enrolment and the Townsville Catholic Education 
Office Statement of Strategic  Directions. 

 

POLICY

Indigenous Education Policy for Reconciliation
For Catholic Schools in the  

Diocese of Townsville 

 

 
A C K N O W L E D G E M E N T  

 
 

 
From the Catholic Church 

 

“For thousands of years you have lived in this land and fashioned 

a culture that endures to this day. And during all this time, the Spirit of God 

has been with you. Your ‘Dreaming’, which influences your lives so strongly that, 

no matter what happens, you remain for ever people of your culture, 

is your own way of touching the mystery of God’s Spirit in 

you and in creation”. 

 

“The greatest value….is respect for the dignity and growth of the human 

person and you, the Aboriginal people of this country and its cities, must show 

that you are actively working for your own dignity of life. 

On your part, you must show that you too can walk tall and command the 

respect which every human being expects to receive from the rest 

of the human family.” 

 

Pope John Paul II address at Alice Springs 1986 
(Source: Statement from Pope’s John Paul II’s – Alice Springs Address 

29 Nov 1986) 

 

 

 

 

Townsville Catholic Education Office - Indigenous Education 
Telephone:  4773 0900     
Facsimile:    4773 0901 
Email:   enquiries@tsv.catholic.edu.au      
Web:   www.tsv.catholic.edu.au 
 



 

POLICY STATEMENT 
Townsville Catholic Education will contribute to the 
process of Reconciliation between Aboriginal and 
Torres Strait Islander and Non – Aboriginal and Torres 
Strait Islander Australians by: 
 
1. Actively promoting an understanding and 

awareness of Aboriginal and/or Torres Strait 
Islander cultures, through educational processes 
and structures. 

 
2. Remaining committed to Aboriginal and Torres 

Strait Islander education, employment training and 
career development as a significant priority. 

 
3. Maintain connections with Aboriginal and Torres 

Strait Islander communities, Catholic, government 
and private organisations and agencies to support 
the implementation of the Reconciliation Policy. 

 
4. Developing specific Reconciliation processes 
 

VALUES AND PRINCIPLES 
 
As Jesus came to remove any barriers to full social 
and personal freedom for all people, Catholic 
education is called, through educational processes and 
structuring, to promote equity for all people. 
  
Aboriginal and Torres Strait Islander cultures each 
possess a value which stems from the fact that the 
Spirit of God has always existed in this land and in its 
Aboriginal and Torres Strait Islander Peoples.  (Pope 
Paul II, address to Aborigines and Torres Strait Islanders, 29 
November 1986). 
 
Aboriginal and Torres Strait Islander people hold 
sacred a unique culture and should be welcomed (and 
embraced) into dialogue with Christian theology, 
values and traditions. 
 
All Australians should have access to knowledge, 
understanding and appreciation of Aboriginal and 
Torres Strait Islander cultures and history because 
they are integral components of the Australian society. 
 

 
 
 

D I R E C T I O N S  
All Schools and Boarding Colleges will: 

 
• Welcome and promote participation of Aboriginal 

and Torres Strait Islander students and their 
families within Catholic Schools and Boarding 
Colleges. 

• Increase enrolment and retention of Aboriginal and 
Torres Strait Islander students reflective of the 
proportion of the demographic profile of the 
Aboriginal and Torres Strait Islander population of 
the schools’ and boarding colleges’ catchment 
areas relevant to Catholic schools total enrolment. 

 
• Develop a model for more culturally inclusive and 

educationally effective schools by acknowledging 
and promoting strong and respectful relationships 
with, and between, Aboriginal and Torres Strait 
Islander students, staff and families within Catholic 
schools and boarding colleges. 

 
• Develop employment, training and career 

advancement through promoting and incorporating 
the Townsville Catholic Education Aboriginal and 
Torres Strait Islander Employment Strategy in 
schools and boarding colleges. 

 
• Develop and maintain relationships with other 

Aboriginal and Torres Strait Islander communities, 
Catholic, government and private organisations and 
agencies to support the implementation of the 
Reconciliation Policy. 

 
• Give Aboriginal and Torres Strait Islander parents 

and community genuine, ongoing opportunities for 
involvement in school governance. 
(As identified in Strategies to be considered) 

 
• Seek ongoing professional development activities 

for Schools and Boarding Colleges to enhance the 
cross-cultural skills and competencies of staff to 
ensure current information and pedagogies are 
addressed. 

 
 

EXPECTED OUTCOMES 
All Schools and Boarding Colleges will: 

 
• Welcome and promote Aboriginal and/or Torres Strait 

Islander cultural experiences to students and their 
families. 

 
• Develop an annual enrolment plan incorporating 

school based enrolment strategies that will lead to the 
enrolment of indigenous students in numbers 
reflective of the demographic and religious profile of 
the Aboriginal and Torres Strait Islander population for 
the particular school. Strategies may include holding 
places for indigenous families for an agreed period of 
time. 

 
• Demonstrate a more culturally inclusive school. 
 
• Promote and incorporate the TCEO Aboriginal and 

Torres Strait Islander Employment Strategy. 
 
• Develop and maintain relationships with other 

Aboriginal and Torres Strait Islander communities, 
Catholic, government and private organisations and 
agencies. 

 
• Encourage participation from both Aboriginal and 

Torres Strait Islander and Non-Aboriginal and Torres 
Strait Islander families in reconciliation processes for 
their community. 

 
• Actively participate in cross-cultural professional 

development activities. 
 

REVIEW 
The Diocese Education Council is to endorse and 
schedule a tri-annual review and link it to other policy 
review processes.  
 
The review process is to be aligned with the Aboriginal and 
Torres Strait Islander Education Strategic Directions Plan 
development. 
 
 

STRATEGIES TO BE CONSIDERED 
There are complex and diverse Aboriginal and Torres Strait Islander groups within the Diocese. Schools 
and Boarding Colleges should see the following strategies as a foundation to fulfil the intention, cultural 
inclusively and direction of the policy. (Compiled by the Diocesan Indigenous Education Consultative 
Committee) 
 
 
Welcome and promote participation of Aboriginal and Torres Strait Islander students and their 
families within Catholic Schools and Boarding colleges. 
 
• Traditional owners and custodians to be commonly acknowledged and be invited to contribute to 

the schools and Boarding colleges. 
 
• The Aboriginal, Torres Strait Islander and Australian flags to be raised as recognition of 

reconciliation. 
 
• That a statement of Reconciliation be placed publicly in schools. 
 
• Each school to set aside a number of places for Aboriginal and Torres Strait Islander students each 

year. 
 
Increase enrolment and retention of Aboriginal and Torres Strait Islander students reflective of 
the demographic profile of the Aboriginal and Torres Strait Islander population of the schools’ 
and boarding colleges’ catchment areas. 
 
• Schools and boarding colleges are encouraged to develop placement strategies to target Aboriginal 

and Torres Strait Islander students. 
 
• Incorporate strategies for early year’s engagement within the school’s environment and community. 
 
• Develop a culturally appropriate enrolment process. 
 
• Foster spiritual pathways for Aboriginal and Torres Strait Islander students and their families. 
 
• Develop opportunities for Aboriginal and Torres Strait Islander students to participate within 

Parishes and schools and boarding colleges for sacramental programs including baptism. 
 
• Negotiate fees or fee relief that reflect their socio-economic situation as per the policy of the 

Diocesan fee collection. 
 
Employment, training and career development through promoting and incorporating the TCEO 
Aboriginal and Torres Strait Islander Employment Strategy in schools and boarding colleges. 
 
• Employ culturally and academically qualified Aboriginal and Torres Strait Islander staff within 

Catholic schools and boarding colleges. 
 

• Promote an understanding and appreciation of the Aboriginal and Torres Strait Islander 
cultural identities and respect for their diverse spiritual and cultural beliefs. 

 
• Commit to career and capacity development for Aboriginal and Torres Strait Islander staff. 
 
• Cultural education programs offered to all schools and boarding colleges as an essential 

component of staff’s professional development. 
 
• Promote mutual respect, understanding and sensitive awareness of Aboriginal and Torres 

Strait Islander peoples and issues as integral components of personal and professional 
development of clergy, and school leadership teams. 

 
 
 
Ratified: October 2007 
Bishop Michael Putney 
 
 

ACKNOWLEDGEMENT from the Traditional Owners 
 
“We acknowledge the traditional custodians of this land and pay our respects to the elders, past, present and future 
- for they hold the memories, the traditions, the culture and hopes of all Australians.  We remember that this land, is, 
was and always will be Traditional Aboriginal and Torres Strait Islander land.”(Adapted from Dare to Lead)  


