LEGAL & LABOUR

CPD programme
ignites a spark for
NZTG members
At a time when the spotlight continues to be
firmly on the skills shortage within the construction industry and its supporting trades,
New Zealand still faces high demand for
knowledgeable and top-quality tradies, with a
heightened requirement for compliance.

NZTG continues to evolve its CPD
programme, ensuring it is relevant
and keeps pace with market needs
and changes

NZTG members taking part in a recent
Schneider C-BUS accreditation programme
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NZTG’s general
manager Andrew
Jameson: “The
CPD programme
has been highly
beneficial to every
member business,
to NZTG as an
organisation and to
our industry as a
whole”

fessional development (CPD) to its member
companies, and the uptake has been
exceptional.
With a nationwide membership of over
140 electrical contracting businesses,
NZTG provides a number of benefits to
members that include cloud-based quote
and job management software to optimise
their operations, collective buying power
through its supplier network, collaborative
networking to manage workloads, as well
as their highly successful CPD programme.
“The CPD programme has been highly
beneficial to every member business, to
NZTG as an organisation and to our indus-

The CPD programme is based around three categories:
	Business competence – provides skills on business

try as a whole,” says Andrew Jameson,

how relevant the courses
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He adds that the programme can also
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THE OPPORTUNITY TO UPSKILL
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businesses, which results
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to upskill and learn through NZTG’s CPD
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HIGHER STANDARDS

As the only provider of a structured
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CPD programme in the electrical trade

over a calendar year. The training format includes a mix of
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class. The CPD programme

ensuring a brighter-looking future for
NZTG members.

actively encourage higher standards

The programme offers members a simple way of bring-

of business competence, compliance

ing together all levels of industry and business training in

is set out in a simple-to-

and technical upskilling. The initiative is

one easily managed and indexed online matrix that pro-
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designed to create a larger pool of highly

vides a library of content, including videos. Additionally,

everyone involved.”

NZTG continues to evolve its CPD pro-
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FOR ONLY $35*
New Zealand Construction News is targeted specifically at those involved in construction and infrastructure development, including
contracting executives, marketing and purchasing personnel, academics and tertiary staff, government and local bodies, consultants,
project management companies, architects, specifiers, developers, and civil and mechanical engineers.
With regular sections on project updates, products and materials, legal issues and safety, opinion pieces from some of the industry’s
leading associations, and special features in each edition on a specific aspect of construction, New Zealand Construction News
reflects the dynamism and vitality of one of New Zealand’s more economically significant industrial sectors.
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*Annual subscription (for 6 issues) is only $35 for New Zealand
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