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CHAPTER ONE 
!
THE MODERN POLICE OFFICER 
!  

The Modern Police Officer 

Being a police officer is a great privilege. It is one of the few careers which 
provide so much opportunity for personal satisfaction whilst giving so much 
back to the community. Whilst it is a stable income with guaranteed work shifts 
it is never boring because the unexpected can happen and often does. If you 
want variety at work, this job has it in spades. 

As serving the community is the basic function of a police officer, you are 
constantly contributing to the welfare of thousands. The majority of the 
community are very aware of this and are thus very supportive. Your 
significance and contribution can provide the necessary safety and security on 
which every other part of the community relies.  

Joining the police force is joining a close-knit family. Teamwork is not a part of 
police work - it ‘is’ police work. You may find yourself physically isolated in 
certain posts but you will still develop an incredibly close group of mates and a 
great sense of belonging. Your personal growth and connection with others will 
develop far beyond that which you may presently imagine possible. Police 
officers see and deal with a wide spectrum of what humanity has to offer and 
subsequently gain a lifetime of experiences within just the first few years of 
service. 
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So if this is such a great job, then why all the reports of every single state in 
the country struggling to find people suitable and willing to join? 

I believe there are plenty of people out there who are not only highly suitable 
but would also thoroughly enjoy being police officers. I’ve met dozens and 
dozens of such people. People who have TOLD me they WANT to join the 
police and I think would be fantastic police officers! So is it that these people 
end up applying and it turns out that they are not suitable? No. In fact these 
people I’m talking about often never even make it into a recruiting office. The 
answer to this question is the same answer that stops so many of us deciding 
to do so many things! 

Fear. 

The simple fact is that many people don’t 
step forward and take up this challenge 
because they are afraid. Not afraid of 
getting physically hurt (although that may 
happen), but afraid of all the other things it 
could mean to the rest of their life and the 
many assumptions out there about what 
policing is and what policing isn’t. Fear that 
you won’t be good enough, fear that you 
won’t make enough money, fear that 
people won’t like you, fear that you won’t 
have a social life, fear that you’ll get fat, 
fear that you won’t see your family are just 
some of the negatives that can quickly 
overcome you and send you running for 
the safety of a nice ‘safe’ job that will let 
you get on with your life in peace and 
quiet. 

Don’t get me wrong, these are very real challenges and this book is not 
designed to sugar coat what is a very challenging occupation. I’m not aiming 
to trick you into jumping into something that won’t suit you. In fact this first part 
of this series is the opposite. The purpose of this first book is to help you 
identify whether you are thinking about a career in the police force from the 
right perspective and with the right reasons in mind. 

Now that you’ve picked up this book I expect that by the end of it you will be 
more confident and better equipped to make the right decision about whether 
to pursue a career in the police force or not. 

So if you stick with me through this first short book, we’re going to discuss 
many of the fears and answer many of the questions you have in order to help 
you decide whether being a police officer is the right choice for YOU. 

!
!
!
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CHAPTER TWO 
!
WHAT DO POLICE OFFICERS DO? 
!  

A general duties officer, or patrol officer, primarily exists to help the community. 
The officer is normally granted powers above a normal citizen, and provided 
equipment, in order to do this efficiently. These allow police officers to help the 
community in the following areas: 

- Detecting, deterring and stopping anti-social and illegal behaviour. 

- Patrolling on foot and in vehicles. Vehicle patrols may include cars, 
motorbikes, boats, helicopters and even dune buggies and other off-
road vehicles. Many police organisations also incorporate horse-
mounted patrols. 

- Protecting life and property. 

- Pursuing and apprehending suspects and persons of interest. 

- Protecting the community from violence and other effects of criminal 
activity. 

- Protecting and providing security to other emergency service workers 
including ambulance and fire services. 

- Controlling incident scenes. 

- Protecting crime scene areas. 

- Examining crime scene areas. 

- Escorting prisoners between various police 
stations, prisons and courts. 

- Searching suspects, vehicles and property. 

- Controlling and handling seized property and 
evidence. 

- Taking identifying particulars of suspects. 
This may include recording of DNA and 
fingerprints as well as photographing the 
suspect. 

- Conducting traffic enforcement activities 
including speed detection and drug and 
alcohol detection activities. 

- Attending and controlling the scene of vehicle crashes. 
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- Controlling pedestrian and vehicle traffic in hazardous environments. 

- Investigating simple and complex crimes and offences. 

- Interviewing suspects, victims and witnesses. 

- Providing evidence in court in the prosecution of charged suspects. 

- Maintaining police computer databases and information systems. 

- Maintaining police equipment and vehicles. 

- Assisting the public with general police inquiries and services. 

- Community policing activities including local engagement with 
community events and schools. 

!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
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CHAPTER THREE 
!
KEY CONSIDERATIONS OF BECOMING A POLICE OFFICER 
!  

Before moving on to consider whether you have the right attributes and basic 
character to become a police officer it is a good idea to take stock of the 
lifestyle you are considering. 

A career in the police will place significant demands on you and your family in 
terms of shift work. There are certain specialisations that are predominantly 
day shifts but this book is designed to prepare you for the life of a police officer 
conducting general patrol duties. 

Shift work is a basic part of being a police officer. Take some time now to 
consider how you expect this to affect you and your family.  

Here are some thoughts on shift work to get you started: 

• Weekdays off allowing you to conduct personal administration and 
recreation activities when the majority of people are at work. 

• Flexibility to take holidays outside of peak holiday times. 

• Difficulty in getting holidays during peak holiday times. 

• Starting and maintaining intimate relationships. 

• Working a great many of Friday and Saturday nights. 

• Potential for longer work breaks between shifts than the standard two 
day weekend. 

• Commuting to and from work outside peak traffic times. 

• Irregular patterns to fit into family life; 
children may struggle to understand why 
you are regularly not home for dinner or 
not home when they wake up. 

• Uncertainty of when overtime will occur. 

• Irregular sleep patterns present a further 
challenge to maintaining health and 
fitness. 

!
!
!
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Beyond the impact of shift work, there are other unique challenges faced by 
police officers with regard to friends and family. Take some time now to 
consider how you expect the following circumstances will affect you. 

Much of a police officer’s time is spent taking away a person’s liberty. Arresting 
a person is legally taking away their freedom. On rare occasions, a police 
officer may not even disagree with why a person has committed an offence 
and yet is duty bound to uphold the law and act accordingly. An example of 
this is that police officers will often need to intervene in controlling a civilian 
protest and protect the civil rights of an organisation being impeded by the 
protest. Such protests are sometimes morally justifiable even though the 
actions may become unlawful. 

In many police districts you will be required to carry a firearm. This is the 
power to take not just liberty but life as well. 

No other emergency service carries this burden of responsibility. The 
responsibility to take life in order to protect life is not one that a police officer 
has time to consider once out on patrol. In most cases when a general duties 
police officer uses a firearm, it is an unforeseen circumstance and the decision 
is made in a split second where there is incomplete information available as to 
whether it is the correct choice. 

Fortunately for you, at this point, all that you must consider is whether or not 
you could commit to the required training to use a firearm. This is the study in 
use of force that will equip you with the necessary skills, knowledge and 
attitude to responsibly carry a lethal weapon. 

Finally, consider that the majority of police work will see you dealing with the 
negative side of life. Most of the people you will deal with are victims and 
criminals who have made a series of bad decisions and are living in misery 
most of their life. Coping with this is discussed further in the book under the 
topic of mental resilience. 

!
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CHAPTER FOUR 
!
CHARACTER ATTRIBUTES OF A POLICE OFFICER 
!  

There are lists upon lists of attributes of a good police officer. If you have 
already developed the following six character attributes then you can reach 
optimal standards in remaining areas with the right training. 

 

!
!
!
!
!
!
!
!

!
Courage 

“Courage is not the absence of fear, but the acquired ability 
to move beyond fear.”  

M. Kelly 

The decision to become a police officer is the most courageous step you’ll 
ever need to make for the remainder of your police career. It is having the 
courage to overcome two primal fears at the heart of every person on the 
planet. These are the fear that you are not capable and the fear that you will 
not be loved. That may sound very intense for a book simply talking about a 
career but these two fears are at the root of all those doubts in your head 
about why this may not be the smartest career choice for you. 

I cannot tell you that you are going to have an easy life in the police force. If 
you want an easy life then you are reading the wrong book and I recommend 
you stop right here. If you want a fulfilling life full of excitement and challenge 
then keep reading. 

© Expert Selection Systems. All rights reserved. www.policeprep.com.au
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The fear that you are not capable is at the root of fears such as training 
expectations, comprehension of legal studies, passing physical fitness and 
aptitude tests and having sufficient judgement skills to name a few. 

The fear that you will not be loved is at the root of fears revolving around your 
self-image. This includes that some of your friends and family may disapprove 
and isolate you, that you may not see your family enough and that you may 
not be accepted in the police social circle. 

I don’t know what the specific doubts are for you, but anticipate that a few 
pertaining to you are listed in the above examples. 

Face Your Fear 

So now we need to work out if you have any fears about policing that are 
preventing you from making an application. Take out a piece of paper and 
write down everything about a career in the police that you’re afraid of or 
uncertain about. Don’t just do this in your head; actually write them down with 
a few lines between each one. 

Now you’ve got some real examples to work from you can go through each 
one and write down why it scares you. You might find that by writing it down 
you decide that it is not actually something that worries you; it was only a false 
assumption. 

If you have written it down and it still bothers you, then write down underneath 
how you can overcome the fear through preparation. How can you turn this 
into a challenge worth striving for instead of a fear you would rather avoid 
facing? 

Here are three examples of what I mean: 

1. I’m afraid that some of my friends won’t accept me anymore and that 
making new friends will be harder once I am a police officer. 

I can’t think of one specific friend of mine who would have a problem with me 
being a police officer. So if that is true then the second part of this fear doesn’t 
make sense. It is unfounded. The types of people I make friends with will 
accept me anyway! 

2. I’m afraid I won’t make enough money. 

Yes this is a concern for me. But I’m not doing this job for money. In any case 
if I work out how much money I actually need then I will still have enough 
money to live as I want to. I won’t be going out as much on Friday and 
Saturday nights so I’ll also be spending less. 

(On a personal note, I took a 50% pay cut to become a police officer and am 
much happier for the decision – I also found that with the pay and conditions of 
the particular state police force I joined I was earning more than I anticipated. 
Budgeting became easy because I lived within my standard salary and the 
extra funds from overtime seemed like regular cash bonuses above what I 
needed.) 

!
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3. I’ll get injured and not be able to look after my family. 

There’s not much I can do about preparing for this fear. Or is there? I can 
ensure I am in the best physical and mental shape I can be which will greatly 
reduce the chance of being injured. I will read books about police experience 
to help me learn from others mistakes and therefore avoid putting myself at 
unnecessary risk. It won’t make me invincible but I will feel I am taking more 
responsibility to reduce this particular risk. 

There are unpleasant facts about becoming a police officer. It is not in the 
scope of this book to discuss each in detail. See the recommended reading list 
at the end of the book for more discussion in this area. 

My favourite on this topic is ‘101 Reasons Why You Should Not Become A 
Cop,’ by James Richard Warner. For those of you like me, who left a 
workplace where every second person wanted to tell you why being a police 
officer was a bad idea then this is a great book to leave lying around your 
office. It’s hard for someone to goad you with negative questions about your 
decision to join the police when you’re reading a book with 101 reasons saying 
the same thing! 

!
Confidence 

“If you have no confidence in self, you are twice defeated in 
the race of life. With confidence, you have won even before 
you have started.” 

Marcus Tullius Cicero 106 BC – 43 BC (Philosopher) !
The primary function of a police officer is serving the community and the 
community will rightly have high expectations from you. When you arrive at a 
scene members of the public will look to you to take control and resolve the 
situation. Your confidence is the main determinant on how quick and effective 
that resolution will be. Even suspects and criminals will expect you to take 
control. If you don’t then they will keep ‘performing’ until a ‘real police officer’ 
arrives. This is often referred to as personal presence and you will likely find 
some variation of this trait listed on the ‘Constable’ profile of your particular 
state. 

Your strong confidence is also key in developing the practical aspects of 
policing including physical proficiency, use of accoutrements (weapons and 
tools), driving competence, communications and general patrol skills. 

This is why an assessment of your confidence plays such an important role in 
the recruiting process. In the second book of this series I will provide some 
specific exercises to assess your confidence levels and also some fun 
activities to develop your ability to act and communicate confidently. 

!
!
!
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Decisiveness 

“Pursue one great decisive aim with force and 
determination.” 

Karl Von Clausewitz 1780 – 1831 (Military Theorist) 

Being decisive does go hand in hand with being confident but being confident 
is not enough. There are plenty of examples of confident people who cannot 
make timely decisions. Police officers are called on to make rapid decisions 
several times a day. Whist there are a number of factors involved in each 
decision, the fundamental ability to make quick decisions on simple matters 
will greatly enhance your ability to cope with the requirements of a police 
officer to make potentially life changing decisions quickly.  

Again, in the second book of this series I detail some practical exercises to 
help you assess your ability to make simple decisions. There are practical 
lessons and some fun activities to develop your decisiveness right now in your 
day-to-day life. 

Resilience 

“Whomever goes to fight monsters should take care not to 
become a monster himself. And when you stare too long into 
the abyss, the abyss stares back into you.” 

Frederick Nietzsche 1844 – 1900 (Philosopher) 

Police officers enjoy constant challenges and this is exciting and thrilling a lot 
of the time. It is also very stressful. Processing this stress and having the 
resilience to maintain your high standards is a critical component of a 
successful career as a police officer. 

Whilst there is a great deal of variety in the job you will also find certain tasks 
extremely repetitive. Filling out paperwork and frequent hours in front of a 
computer is another part of the job that will threaten to overcome you with 
stress. Having the resilience to get through the administrative requirements of 
police work will allow you to keep focussed and maintain other related 
attributes including attention to detail, written communication and practical 
intelligence. 

As a police officer you will deal with recidivist offenders. These are people who 
repeatedly commit crimes, often the same type of offence, over and over. You 
may find yourself asking why are you locking this person up for aggravated 
robbery again if they haven’t even been to court for the last time they did it? Or 
why is it on Friday night in the city you are always arresting one certain foreign 
nationality over and over again? There are answers to these questions and 
when you find them you may find it only further frustrates you. 

!
!
!
!
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Law enforcement is a very small part of a much bigger system of emergency 
services, welfare agencies and the justice system. You won’t have to look very 
hard to find frustration at every turn and this is exactly what you will see some 
people doing. There is a temptation to be exasperated at the sheer scale of 
unfairness and complexity to which you will be exposed. Being able to 
overcome this is a constant test of a police officer’s mental fortitude. If you are 
considering joining this system you must understand that your character must 
show resilience. 

Having an underlying mental resilience allows a good police officer to stay 
focused on his or her actual job and not get dragged down by negative 
aspects of the job and of society. 

You may be wondering if it is that bad then how do serving police officers cope 
with it? Is it a case of putting your head down and enduring? Not at all. That 
attitude of when the going gets tough the tough get going is fine for a sports 
game or a short-term challenge. However there are much better approaches 
to maintain a healthy outlook on being a police officer and maintaining long-
term performance and psychological effectiveness. 

Not surprisingly, police officers use similar approaches to maintaining sanity as 
seen in other work places. People may not call it measures of resilience but 
there is no denying that the following tools allow police officers maintain 
effectiveness in arduous work conditions: 

• Humour 

• Mateship at work 

• Leaving work at the office 

• Active social life 

• Physical fitness 

• Counselling services 

It is my observation and experience that building higher levels of physical 
resilience generally develops a higher standard of mental resilience. This is 
discussed in further detail in the second book where practical advice to 
increasing both your physical and mental resilience, will be addressed. 

!
!
!
!
!
!
!
!
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Loyalty and Integrity 

“If once you forfeit the confidence of your fellow-citizens, you 
can never regain their respect and esteem.” 

Abraham Lincoln 1809 – 1865 

(16th President of the United States) !
The challenge of loyalty in the police service is being loyal to the organisation 
and the community. In western society loyalty at work is usually associated 
with being rewarded for your efforts. Whilst you will be recognised for your 
efforts as a police officer, if you try to measure your contribution against your 
recognition you will come away sorely disappointed. This is not a poor 
reflection on the police service, it is simply a fact of the nature of police work. If 
police officers worked for recognition, I doubt there would be too many police 
in this country. 

This means that police officers are required to display loyalty in the truest 
sense of the word. Great police officers are loyal to their fellow police officers 
and loyal to the community expectations regardless of recognition. Their 
confidence in themselves and knowing a job has been done well is recognition 
enough. 

There is nothing wrong with career aspirations and aiming to achieve in the 
police, but the sort of person who works to serve their own ego will either quit 
shortly after academy or endure a long and ultimately unsatisfying career in 
the police force. 

The mateship you will find in the police force is comparable to that found in the 
military. Police officers often form life long friendships in the first few years of 
service. There is not much difficulty in showing loyalty to mates in the job. 

This strong mateship and loyalty to other officers can also present one of the 
greatest challenges to another critical attribute of a police officer. Integrity. 

This is the basic conundrum facing an officer who finds him or herself facing 
questions regarding the misconduct of another officer. The challenge that 
some people see is to decide whether to have the integrity to tell the truth or 
the loyalty to cover for their mate. 

If you do decide to pursue a career in the police service, the one thing I will not 
envy is knowing how many lessons, presentations and lectures you will have 
to sit through on integrity and this very scenario. This will be regardless of 
which state or territory police service you join. 

Accountability of individual officers is a politically sensitive subject and, as 
such, the most minor incidents are often thoroughly investigated so as to 
protect the community from corrupt or inadequate policing. 

!
Fortunately, many police organisations have made this question much easier 
to answer now. The culture of ‘snitching on a cop’ is fading in the sense that 
very few officers expect you to lie to cover up someone else’s mistake. The flip 
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side of that is that you are always expected to tell the truth about your own 
mistakes. 

A good police officer always tells the truth. Integrity is not a grey area. People 
either have integrity or they don’t. 

There are numerous examples of police officers who have been caught out 
lying to their organisation. These officers faced worse consequences than they 
would have for the actual offence they committed or even than faced by the 
person they lied to protect. 

If you need convincing of the importance of integrity and honesty then you 
must seriously reconsider if being a police officer is for you. 

!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
!
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CHAPTER FIVE 
!
ARE YOU READY TO BECOME A POLICE OFFICER? 
!  

!
Right now, this week, today are you ready to become a police officer? You 
don’t want to be considering this question for the first time during your 
psychological interview. The fact that you are reading this book already puts 
you leaps ahead of many police applicants who never ask themselves this 
question. 

Consider how recruiting agencies are meant to answer this question if the 
applicant has not even considered it? 

Recruiting don’t know you. Only YOU can confidently answer this question.  

This first book is designed to give you an opportunity to answer this question 
with certainty right now. After completing this book you will be in great position 
to confidently articulate exactly why you’re joining the police and why you are 
ready to do so today. 

The question is not whether you have the specific skills to be a police officer, 
but whether you are ready to embark on a challenging adventure unlike 
anything else on offer in society. It comes down to having a good enough 
reason to do this. If you have clear and sound reasons for becoming a police 
officer then you are ready. 

Whilst this is a career of service to the community, it is important that you have 
clarity on exactly what you want to gain personally from joining the police. 
There is nothing wrong with having clear reasons on what you want to get out 
of this. 

Take out a piece of paper and write down everything you want to gain by 
joining the police. If you are struggling to do this, there are some example 
suggestions on the next page. Try to write down a few on your own first before 
looking at the example. It doesn’t have to be based on any rules or written in 
any particular order. Just take out a pen and start writing! Spend at lest ten 
minutes doing this. 

!
!
!
!
!
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EXAMPLE ACTIVITY 

Why I want to be a police officer: 

I want to work in a job that keeps me in the same State and where I can live in 
the same house for the next ten years at least. 

I want to serve the community in a more tangible way than my current 
employment offers. I want to help and protect local Australians in the area 
where I live. 

I want a reliable income. 

I want an exciting job. 

I want something to challenge me physically and mentally. 

I want to feel good about what I do when I go to work. 

I want my wife and children to be proud of my career choice. 

I want a job that is important and makes a difference to something or 
someone. 

I’ve always thought about doing it and am curious. 

I want a job working with lots of different people where I will make new friends 
and meet interesting and different types of people. 

I want to work as part of a team. 

I want a job where I am doing the actual job most of the time and not training 
most of the time. 

I want a job with some degree of risk, uncertainty and excitement. 

I want a job where being physically fit is an important attribute. 

I want to be respected by my friends and family. 

I want to work with people with strong moral values. 

I want a job where I will learn something new everyday. 

I want a job where I am physically active and get out of the office on a regular 
basis. 

I want a job that will help me keep fit. 

I want a job with a degree of responsibility and decision-making. 

I want to contribute to a safe community. 

I want to catch bad guys. 
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So now you’ve got a list of reasons why you want to join the police. Have a 
look over the list and remove any that will not affect you constructively or 
provide some benefit to the community. If nobody gains anything from a 
reason, it is not going to be much use to you.  If once you’ve done this, your 
list is very short or non-existent then you must seriously reconsider if being a 
police officer is for you or if you are ready to become a police officer. 

Examples of reasons that serve neither you or the community are: 

• I want to carry a gun. 

• I want to have power over other people. 

• I want to tell people what to do. 

If you are happy with your list then continue on. 

There is a very important reason we’ve done this activity and that is so you 
can select your best reasons. You must be satisfied with each reason and also 
clear on which are your most useful. 

You need to work out the best reasons to help with the following three things: 

Number One: If you do decide to go ahead with your application you are going 
to be in for a long and sometimes arduous process of selection and training 
before you can even make it to the police academy. You need to know your 
best reasons and keep them clear in your head on a daily basis so that you 
don’t lose your personal drive for why you are putting yourself through the 
rigours of the selection process. 

Number Two: When you make it to recruiting you will have a concise and 
confident list of reasons as to why you want to be a police officer. 

Number Three: Everyone you know is going to ask, “What do you want to be a 
police officer for?” 

So using my list as an example, here are some reasons I will NOT be counting 
as presentable reasons: 

1. I want to be respected by my friends and family. 

2. I want to work as part of a team. 

3. I’ve always thought about doing it and am curious. 

There is nothing wrong with having these sorts of reasons but they are weak in 
all three of the categories mentioned above. Primarily they are weak reasons 
to drive me to action and will not make me put effort into my preparation. 
Secondly they are very weak if presented to recruiting. Their response is likely 
to be, “Is that the best reasons you’ve got?” Thirdly, if you give these reasons 
to friends and family, it will sound like you are completely self-centred and just 
doing it on a whim. Which also presents poorly to recruiting officers for the 
same reasons. 

But how can that be if there is nothing wrong with them as reasons? The 
reason is because nobody else knows about the rest of your list. You have to 
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consider why people are asking you and select appropriate responses to 
them. This is not being dishonest, it is communicating effectively and 
presenting yourself in a smart fashion. You should be sick of saying your three 
main reasons by the time you get to a recruiting interview because you know 
them so well! 

Here is a more impressive way of promoting my reasons using three different 
reasons on my list: 

1. I want to serve the community in a more tangible way than my current 
employment offers. I want to help and protect local Australians in the area 
where I live. 

2. I want a job where I am physically active and get out of the office on a 
regular basis. 

3. I want to catch bad guys. 

I’m not proposing this becomes your list to tell people but I will explain why it is 
a more useful choice than the previous three. These reasons apply regardless 
of talking to myself to maintain my interest or talking to recruiting staff and 
friends and family. 

The first reason states that I’m doing it for unselfish reasons and have strong 
community values. It gives me daily inspiration that it is a goal worth working 
towards. It gives specific reason as to why I’m joining this particular State 
police.  

The second reason shows that I have done some research into what police do 
and that I am interested in the more active component of police work.  

The third reason reminds me not to take it so seriously and that it doesn’t have 
to be all about what helping victims all the time. It shows other people that I’m 
interested in the more exciting aspects of being a police officer and I’m not 
afraid to get physically involved when required. 

I also like this reason because it sounds more ‘real’ than the first two which are 
both very ‘principle’ based and sound very formal. 

These are my personal preferences only. They are not a magic template of 
reasons to join the police. The purpose of this activity is for you to get clear on 
your own reasons and start practising telling other people why you want to be 
a police officer. The great thing about writing this down is that it will be great 
inspiration for you to read further on in your career when you may be dealing 
with a longer list of why not to be a police officer. 

Read out loud your three best reasons for becoming a police officer. Are you 
ready to become a police officer? If your answer is yes, that is great news and 
congratulations. The final chapter will now help you gain clarity in what you will 
specifically enjoy being a police officer and identifying what you personally 
have to offer the community. 

!
!
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!  

CHAPTER SIX 
!
GET CLEAR ON WHY YOU’RE READY 
!  

!
Before you move on to the next book in specific training and guidance for 
preparing for police applicant testing, it is a good idea to make a detailed self-
assessment on your personal expectations of policing and identifying your 
strengths and weaknesses relevant to becoming a police officer. 

You are also likely to encounter these types of questions during an interview 
with whichever police department you are interested in joining. Similar to 
confidently knowing your reasons for applying, you will also gain confidence in 
being able to articulate your personal expectations, strengths and 
weaknesses. 

The exercise below will help you gain absolute clarity on why you are pursuing 
this career option and exactly what you need to focus on in the preparations 
ahead. 

Spend some time now writing down answers to the following questions. Again, 
there are some examples on the following pages but try and complete this on 
your own first to ensure the answers are accurate representation of your 
personal situation. 

What will you enjoy about this career? 

!
!
What do you expect to be the greatest challenge to you in this career? 

!
!
What are your strengths? 

!
!
What are your weaknesses? 

!
!
!
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EXAMPLE ACTIVITY 

What will you enjoy about this career? 

I will enjoy the teamwork. 

I will feel good about protecting the community. 

I will get satisfaction from arresting criminals and making them accountable for 
their actions/behaviour. 

What do you expect to be the greatest challenge to you in this career? 

Fitting family life around shift work 

Keeping up my high fitness standards 

Passing the aptitude and spelling tests when applying 

What are your strengths? 

Friendly with confident communication skills 

Good attention to detail 

Physical fitness 

Ability to remain calm in complex and stressful working environments  

What are your weaknesses?  

Hesitance in making quick decisions 

Confidence in talking to strangers 

Small physical stature 

!
!
!
!
!
!
!
!
!
!
!
!
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Congratulations on completing the final exercises in this first police preparation 
guidebook. You are now ready to take action to address your weaknesses and 
build on your strengths in order to pursue your intention to become a police 
officer. 

Keep watching www.policeprep.com.au for further updates including the 
following books: 

!  

Police Officer Preparation: 
GET YOUR BADGE 
Insightful Lessons for the Academy and Your First Years on the Beat !
by John Ashburton 
www.policeprep.com.au• 1st Edition • Coming Soon JANUARY 2014 !

!
Recommended Reading 

101 Reasons Why You Should Not Become A Cop 
 by James Richard Warner                                         
!
Verbal Judo: The Gentle Art of Persuasion 
 by George J Thompson, Ph.D and Jerry B. Jenkins                                         
!
!
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