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Executive summary 

Introduction 

This Case for Endorsement outlines the rationale, evidence, and industry support for 
modifications to proposed training package components related to:  

● Project RII 1C First Emergency Response  

● Project RII 1D Shotfiring 

It builds on the consultations undertaken by SkillsDMC in the Case for Change for these 
projects, which was submitted to the Australian Industry and Skills Committee (AISC) in 
December 2016.  

In particular, this Case for Endorsement demonstrates how the proposed training package 
components align with the COAG Industry Skills Council reforms to Training Packages, 
and other principles for quality that inform our training product development work. 

We are satisfied that there is strong industry support for these changes and that the 
proposed modifications will ensure that the Resources and Infrastructure Industry 
Training Package meets the needs of learners and workers in the mining, drilling, and civil 
infrastructure (MDCI) industry. 

Structure of the report 

This report has been developed as part of training product development work by PwC’'s 
Skills for Australia on behalf of, and directed by, the Mining, Drilling and Civil 
Infrastructure Industry Reference Committees (IRCs).  

We have structured this report around the required elements of the Case for Endorsement 
template. These key elements are: 

1 Administrative details of the Case for Endorsement 

2 Description of the work and request for approval 

3 Evidence of industry support 

4 Industry expectations about training delivery 

5 Implementation of the new Training Package 

6 Quality assurance reports 

7 Implementation of the COAG Industry Skills Council reforms to Training Packages 

8 A copy of the full content of the proposed Training Package component(s) 
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1 Administrative details 

Name of allocated IRC(s) 

Civil Infrastructure IRC 

Coal mining IRC 

Drilling IRC 

Extractive IRC 

Metalliferous mining IRC 

Name of SSO 

PwC’s Skills for Australia 

Training Package components submitted for approval 

See Table 1.  

 

Table 1 Training package components submitted for approval 

Current training 
product code 

New training 
product code 

Title New / 
existing / 
deleted 
training 
product 

5 revised units of competency submitted for endorsement: 

RIIBLA202E RIIBLA202F Support underground shotfiring operations Existing 

RIIBLA203D RIIBLA203E Conduct mobile mixing of explosives Existing 

RIIERR201D RIIERR201E Conduct fire team operations Existing 

RIIERR204D RIIERR204E Provide aided rescue to endangered personnel Existing 

RIIERR302D RIIERR302E Respond to local emergencies and incidents Existing 

3 revised qualifications submitted for endorsement: 

RII30215 RII30218 Certificate III in Underground Coal Operations Existing 

RII32015 RII32018 Certificate III in Drilling Oil/Gas (On shore) Existing 

RII32215 RII32218 Certificate III in Well Servicing Operations Existing 

The above draft endorsed components have been deemed equivalent by stakeholders. They 
are listed in the RII Version 3 Modification History table and are being submitted as an 
AISC endorsement. The draft endorsed components have been independently verified as 
meeting the requirements of the Standards for Training Packages and reviewed and 
approved by MDCI IRCs. 
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Table 2 Total number of proposed changes 

Total proposed changes to training products Number of training products 

Units to be amended 5 

Qualifications to be amended 3 

Note: The Mining, Drilling, and Civil Infrastructure IRCs also approved a number of non-
endorsable updates which will be implemented when the RII Resources and Infrastructure 
Industry Version 3.0 is added to the National Register. Appendix B provides details. 

Case for Change details  

A Case for Change – then referred to as a Business Case – was endorsed by the AISC on 
behalf of the previous RII IRCs in December 2016. As outlined in that document, these 
projects were established based on the initial research and consultations carried out for the 
Industry Skills Forecast and Proposed Schedule of Work (known previously as the RII Four 
Year Work Plan).  

Activity order details 

 Reference number: PwC/TPD/2016−17−005 

 Date executed: 25 May 2017  

 Scope of activity order: Update 3 First Emergency Response and Rescue units of 
competency and 2 blasting units of competency.  
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2 Description of work and 
request for approval 

2.1 Description of work being undertaken and 
why 

SkillsDMC prepared the Case for Change on behalf of the MDCI IRCs and submitted it to 
the AISC. The AISC endorsed these projects in December 2016. Since the Case for Change 
was approved, on behalf of its IRCs, PwC’s Skills for Australia has undertaken significant 
stakeholder consultations for projects RII 1C and RII 1D. The information below outlines 
the key industry drivers for change for each project. 

Project 1C First Emergency Response 

Significant importance is given to first emergency response and rescue by the MDCI sector 
given the nature of the work and the often precarious work environment.  Job roles in the 
coal and metalliferous sub-sectors involve working in underground mines where conditions 
are hazardous. Industry stakeholders and MDCI IRC members highlighted the importance 
of ensuring that the existing units of competency relating to how to respond to emergency 
and rescue situations is clear, up-to-date, relevant and appropriate for use across a range of 
emergency scenarios in both coal and metalliferous mining. 

The objective of this project is to ensure that the current RII training available for first 
emergency response and rescue is adequately preparing learners for jobs in coal and 
metalliferous mine sites. 

Project 1D Shotfiring 

Shotfiring is undertaken by a proportionally small number of people in the MDCI industry. 
However, due to the hazardous nature of the tasks involved, it is critical that the training 
and skills required for these roles reflect current regulations and practices. It is also critical 
that workers involved in shotfiring are fully aware of their specific roles and responsibilities 
due to the hazardous nature of the role and different legislative requirements across 
Australia.  

Industry feedback was that the roles and responsibilities of a shotfirer, as described in 
training products, do not correctly reflect the job role. Additionally, that a number of MDCI 
companies operate nationally, and the current training products do not allow fluidity of 
learners to move across Australia due to the mismatch in required skills across the different 
States and Territories. Hence, there was strong industry support for units of competencies 
to be reviewed to allow training that was more consistent nationally.  

The MDCI IRCs have identified that the units in relation to shotfiring currently do not meet 
the needs of the industry, nor are they broad enough to cater for subsectors within the 
industry. This project was prioritised by the MDCI IRC, with the objective being to provide 
more role clarity and contemporary knowledge to workers carrying out shotfiring roles and 
responsibilities.  
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2.2 Request for approval 
This submission puts forward the Case for Endorsement for the proposed components of 
the RII Resources and Infrastructure Training Package Version 3.0. 

The draft components submitted to the Australian Industry and Skills Committee (AISC) 
for endorsement are:  

 5 currently endorsed units of competency that were reviewed and amended 

 3 currently endorsed qualifications that were amended to reflect the above 
endorsed changes to units of competency. 

 

All components submitted for endorsement have been developed and reviewed in 
accordance with the Standards for Training Packages 2012, the Training Package 
Products Policy 2012 and the Training Package Development and Endorsement Policy 
2016. 

Evidence of consultation with States and Territories, and evidence that the views of key 
stakeholders have been considered is provided in Section 3 of this document.  

This Case for Endorsement is approved by the Mining Drilling and Civil Infrastructure 
IRCs, as per Section 3 of this document. It is therefore submitted, through the Department 
of Education and Training, for AISC consideration. 

Project RII 1C: Training package components for endorsement 

The following existing units of competency were amended to ensure their content 
aligned with current, applicable job tasks, and to align the units to the Standards for 
Training Packages 2012:  

 RIIERR201D (recoded to RIIERR201E) Conduct fire team operations – 
updated to reflect this as an entry-level unit for fighting and containing fires, 
including criteria relating to atmospheric monitoring techniques and 
ventilation systems, personal protective equipment, and basic first aid. 

 RIIERR204D (recoded to RIIERR204E) Provide aided rescue to 
endangered personnel – updated to reflect an underground coal or 
metalliferous mining environment to include criteria relating to atmospheric 
monitoring techniques and ventilation systems, personal protective 
equipment, and basic first aid. 

 RIIERR302D (recoded to RIIERR302E) Respond to local emergencies and 
incidents – updated criteria around responding to fires on site, monitoring 
techniques and ventilation systems, personal protective equipment, risk 
management, dynamics control, and key site data. 
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Project RII 1D: Training package components for endorsement 

The following existing units of competency were aligned to better reflect job tasks, 
requirements under legislation, and to align the units to the Standards for Training 
Packages 2012:  

 RIIBLA202E (recoded to RIIBLA202F) Support underground shotfiring 
operations – updated to correctly reflect the role of a support shotfirer 
(rather than a shotfirer), ensure wording is applicable across all sub-sectors, 
included knowledge on working at heights safety procedures, safety data 
requirements, emergency procedures, and security of explosives. 

 RIIBLA203D (recoded to RIIBLA203E) Conduct mobile mixing of 
explosives – updated to ensure unit is applicable to both above ground and 
underground mobile mixing units, to include safe and secure access to 
explosive precursors, to make wording applicable across all sub-sectors, 
updated criteria to reflect procedures around storing and maintaining unit, 
safe and secure handling, loading and transporting of explosives, calibration 
of unit, personal protective equipment, and emergency procedures. 

 

RII Qualifications: Training package components for endorsement 

Update the following three existing qualifications containing the five updated units 
of competency listed above in their core:  

 RII30215 (recoded to RII30218) Certificate III in Underground Operations 

 RII32015 (recoded to RII32018) Certificate III in Drilling Oil/Gas (On 
shore) 

 RII32215 (recoded to RII32218) Certificate III in Well Servicing Operations 
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3 Evidence of industry 
support 

The Mining, Drilling and Civil Infrastructure IRCs support the submission of the training 
package components detailed in this Case for Endorsement.  
 
 

Name of Chair: Tony Baulderstone - Civil Infrastructure IRC Chair 

Signature of Chair:  

Date: 12 March 2018 

 

Name of Chair: Darryl Cooper - Coal Mining IRC Chair 

Signature of Chair:  

Date: 12 March 2018 

 

Name of Chair: Tim Westcott - Drilling IRC Chair 

Signature of Chair:  

Date: 12 March 2018 

 

Name of Chair: Leanne Parker - Extractive IRC Chair 

Signature of Chair:  

Date: 12 March 2018 
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Name of Chair: Mark Knowles - Metalliferous Mining IRC Chair 

Signature of Chair:  

Date: 12 March 2018 

 

3.1 Conduct of enquiry and evidence of 
consultation 

Throughout consultation, we have sought to place industry at the heart of our work. Our 
approach has been guided by our principles for training product development, which 
determine that our work should: 

1 Be industry-led; 

2 Encourage broad and transparent stakeholder consultation; 

3 Respond quickly to industry skills needs and priorities; 

4 Be efficient and cost-effective; and 

5 Produce high quality and independently validated training products. 

We have consulted with MDCI IRC members, industry and other relevant stakeholders 

through the methods outlined below. A list of stakeholders consulted over the course of 

project work is found in Appendix A. 

IRC meetings 

MDCI IRCs have been engaged through the initial consultation phase of RII Projects 1C and 
1D, ongoing consultations and review of the draft training products. This was done through 
IRC meetings held over the last year, in addition to conversations held with IRC members, 
involvement of IRC members in the Project Working Groups for each project, review over 
the high level summary of consultations report, and an invitation to submit feedback on our 
draft training products published on the PwC’s Skills for Australia webpage. 

The table below provides a list of the IRC meetings held throughout where RII Projects 1C 
and 1D were discussed. 

Projects 1C and 1D: IRC meetings held from March 2017 to December 2017 

IRC Meeting number Date Number of attendees 

Civil Infrastructure 1 29 March 2017 12 

2 13 June 2o17 11 

3 13 September 2017 9 

4 27 November 2017 9 

Coal Mining 1 30 March 2017 14 

2 14 June 2017 13 

3 12 September 2017 10 

4 5 December 2017 8 
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IRC Meeting number Date Number of attendees 

Drilling 1 31 March 2017 10 

2 15 June 2017 9 

3 13 October 2017 7 

4 23 November 2017 6 

Extractive 1 4 April 2017 8 

2 21 June 2017 11 

3 16 September 2017 8 

4 9 November 2017 6 

Metalliferous Mining 1 3 April 2017 12 

2 22 June 2017 11 

3 20 September 2017 7 

4 15 November 2017 7 

 

Project working groups  

Following approval of the Case for Change, for each project a Project Working Group 
(PWG) was established consisting of industry and RTO subject matter experts. The purpose 
of the PWG was to provide expert industry and RTO input into our training product 
development work and to guide our engagement with the sector. 

An MDCI IRC member was appointed as a dedicated project sponsor to guide the project 
and ensure training product development work proceeded under the direction of the MDCI 
IRC. Refer to Appendix A for a list of PWG members for each project.  

For Projects RII 1C and RII 1D the PWG met five times over the period from July 2017 – 
January 2018. The purpose of these meetings was for PWG members to offer specialised 
input, to discuss key consultation feedback and to consider recommendations in response 
to that feedback. 

In addition to these scheduled meetings, we have consulted PWG members on an ongoing 
basis to validate key issues and review key documents. 

The table below provides a list of PWG meetings held from July 2017 to January 2018. 

Project 1C: PWG meetings held 

Meeting number Date Number of attendees 

1 10 July 2017 7 

2 31 July 2017 6 

3 10 October 2017 7 

4 23 November 2017 6 

5 
11 January 2018 7 
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Project 1D: PWG meetings held 

Meeting number Date Number of attendees 

1 21 July 2017 5 

2 10 August 2017 5 

3 10 October 2017 6 

4 24 November 2017 5 

4 
12 January 2018 6 

 

Surveys  

To capture additional feedback, a Training Product Improvement survey was published on 
PwC’s Skills for Australia’s website. The survey was open to the public and complemented 
subject matter discussed during consultations, as outlined in the key survey findings listed 
below.  All responses have been considered in our recommendations.  

Key survey findings include: 

 Firefighting techniques, along with locating and using equipment comprise over 
80% of the selections made by respondents. This highlights the need for training in 
these areas for those responding to site emergencies and incidents. As a result, this 
was included in the RIIERR302E Respond to local emergencies and incidents unit. 

 Respondents agreed that breathing apparatus was not a requirement for site staff 
to use, and hence should not be included in the ‘RIIERR’ units. As a result, this has 
not been included in the reviewed units. 

 Hazards, atmospheric monitoring, communication, control measures, personal 
protective equipment, firefighting equipment and techniques and first aid were all 
selected as important skills by over 90% of respondents. As a result, these have 
been included within the relevant units. 

 All respondents noted that skills existing within the mobile processing unit 
(RIIBLA203E) for operators were still relevant within industry. 

Project 
Respondents to Training Product 
Improvement survey 

1C First Emergency Response  46 

1D Shotfiring 38 

 

Targeted consultations 

Throughout the projects we have held targeted consultations with key stakeholders, 
identified through MDCI IRC members, Project Working Group members, as well as 
through PwC’s Skills for Australia networks. The consultative approach was national, 
inclusive and invited responses from a range of stakeholders including industry employers 
and organisations, peak bodies, government, and registered training organisations (RTOs). 
Consultations were generally held in the form of one-on-one phone or face-to-face 
interviews, as well as through written emails. 
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The table below shows a summary of types of stakeholders involved in the targeted 
consultations. Note that the below includes PWG and IRC members who were also targeted 
for one-on-one consultations. 

Targeted consultations by type 

Project Industry RTO Peak Body 
Regulator / 
Government 

1C First Emergency Response  9 5 2 1 

1D Shotfiring 8 1 1 2 

 

A list of stakeholders who were consulted through targeted and comprehensive 
consultations are provided in Tables 4 and 5 in Appendix A.  

Engagement with State and Territory Training Authorities 

State and Territory Training Authorities (STAs) have been engaged on two occasions 
throughout training product development work. These are listed below along with a short 
description of the feedback received. 

● The draft training products published on PwC’s Skills for Australia website in 
December 2017 and STAs were given the opportunity to provide feedback. 
Feedback from the Western Australia STA was received during this time. Feedback 
consisted of 5 minor changes to Project 1C to ensure performance evidence and 
performance criteria of the training products were consistent and clear, and some 
numbering and wording changes were suggested. One spelling error was 
highlighted in Project 1D. PwC’s Skills for Australia implemented these changes 
and discussed them with the PWG. 

● The draft training package components, including this Case for Endorsement and 
accompanying materials, were provided to all STAs in February 2018. 

Draft training product review 

Draft training products were published on the Skills for Australia website from December 4 
– January 8 so that a broad cross-section of stakeholders could review and comment on the 
ways in which the feedback received during consultation had been reflected in proposed 
changes to training products. 
 
During the consultation period, the Mining, Drilling and Civil Infrastructure webpage 
received 127 page views, including 75 unique page views. 
 
Emails alerts were also sent to all MDCI subscribers (including STA networks), IRC 
members, and PWG members advising that the draft training products were available for 
review on the project webpage. They were also asked to be distributed by IRC and PWG 
members to their extended networks. These emails successfully lead to a minimum of 388 
website subscribers to MDCI material, leading to a minimum of: 

● 85 downloads of the training products for RII 1C (First emergency response) 
● 81 downloads of the training products for RII 1D (Shotfiring) 

 

Dissenting views expressed during consultation 

Project RII 1C First Emergency Response 
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Through consultations with stakeholders, it was identified that there were some differences 
in opinion over the inclusion of training content regarding open circuit breathing apparatus 
in the material of the RIIERR201D and RIIERR302D units. The majority opinion 
expressed through IRC and PWG consultations was that currently, PUAFIR207B – Operate 
breathing apparatus open circuit is used widely throughout the MDCI industry, is 
comprehensive, and is meeting industry needs. As such, it was concluded that there was no 
need for a new unit specific to the RII Training Package. 
 
Some concern was also raised over the need for a separate unit for underground coal mines 
given the hazardous nature of the environment. Through wider consultation with targeted 
consultations, PWG and IRC consultations, it was noted that while there is some industry 
need for training in underground specific risks and hazards, the units as they stand were 
sufficiently flexible to cover this material. Further, any additional specific content to 
underground coal mines could be created within RTO training materials. 
 
Project RII 1D Shotfiring  
 
A small number of stakeholders raised that there should be a separate shotfiring mobile 
processing unit created to specifically address the underground mining environments. 
However, through further consultations, it was agreed by IRC and PWG members that a 
uniform unit would be appropriate to prevent duplication in the RII training package, and 
the amended content would allow the flexibility of RTO created training materials to be 
tailored to suit each individual sub-sector if required. 
 
The majority of PWG members, IRC members, and targeted consultations highlighted the 
term “muck out”, was too specific to one sub-sector and method, and therefore made the 
application limiting for use across various sub-sectors. Conversely one stakeholder believed 
that sub-sector specific terms (such as “muck out”) should remain in the units and should 
not be made more generic given the technical nature of the task. Through further 
consultation, it was agreed by IRC members and PWG members that given that the units 
were to be applied across all sub-sectors, the terms would need to remain generic so as not 
to limit the range of sites the unit applied to which would allow training material created by 
RTOs to be tailored to suit each sub-sector if required. 
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4 Industry expectations 
about training delivery 

4.1 Industry advice on training delivery 
Industry expressed that any practical component of training delivery should be performed 
in a safe environment. This includes any assessments or training for the first emergency 
response units to be performed in a safe, simulated environment, rather than all 
components of training to be theoretical. This has been reflected in the assessment 
requirements of each unit reviewed. 

There were also concerns from industry over the short length and duration of training 
being provided, particularly in relation to the first emergency response units. This concern 
was that training could not be performed properly if courses could be completed within a 
few hours. As a result of these concerns, assessment conditions and content of units of 
competencies included within this project were reviewed and amended to ensure 
assessment practices are sufficiently rigorous to appease industry concerns. 

Additional advice is included in the RII Companion Volume Implementation Guide about 
industry’s expectations of training delivery, delivery modes and pathways, work-based 
learning strategies and learner characteristics, and assessments (refer to pages 96-124 of 
the RII Implementation Guide). 

4.2 Industry advice on traineeships and 
apprenticeships  

The projects included in this report only include a review of five units of competency, and 
minor updates of qualifications listing those units, and hence industry advice over 
traineeships and apprenticeships does not apply in this case. 
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5 Implementation of the 
new Training Package 

Implementation management strategy 

The communication of these changes to the RII Training Package will require RTOs to 
potentially respond with modifications to qualification offerings and scope. We have 
developed a strategy for the communication of these changes in the event of AISC approval. 
This includes: 

● Communications to all RTOs with a qualification or skill set on scope that is 
affected by changes made within this project. 

● Updates on the PwC’s Skills for Australia website; including a news post on our 
MDCI industry page and pop-up notification for all users viewing the website. 

● Email sent directly to all PwC’s Skills for Australia MDCI subscribers to inform 
them of the changes. 

● Email communications with all organisations and individuals previously engaged 
throughout this consultation process, including State and Territory Training 
Authorities, employers, RTOs and peak bodies. 

● Development of a summary document providing an explanation of the changes. 
This document will be shared with all networks and broader distribution will be 
encouraged. 

● PwC’s Skills for Australia team to be present at relevant industry conferences and 
events to communicate the changes and encourage industry-wide awareness. 

Licensing requirements  

Changes made in relation to the first emergency response and shotfiring units reviewed do 
not affect any licensing requirements across Australia. Licensing requirements which affect 
the RII training package are listed in the RII Implementation Guide in the ‘Implementation 
information’ section.
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6 Quality assurance reports 

6.1 Independent Quality Reports 
Independent Quality Reports, including an Editorial Report, an Equity Report, and a Quality Report 
have been included as part of this Case for Endorsement. 

The reports attest to there being a quality-assured Companion Volume Implementation Guide 
prepared. PwC’s Skills for Australia confirms that this Guide will be available on VETNET following 
publication of Release 3.0 of the RII Training Package on the National Register. 

6.1.1 Equity Report 
The equity report was completed on 14 February 2018 by Quality Assurance Panellist Jana 
Scomazzon. The report can be found in Appendix C. 

6.1.2 Editorial Report 
The editorial report was completed on 14 February 2018 by Quality Assurance Panellist Jana 
Scomazzon. The report can be found in Appendix D. 

6.1.3 Quality Report 
The quality report was completed on 20 February 2018 by Quality Assurance panellist Lina Robinson. 
The report can be viewed in Appendix E. 

6.2 Declaration of alignment with standards 
Throughout consultation, we have sought to place the needs of industry at the heart of our review. We 
have also ensured that the proposed training package components we have developed as a result of 
our consultation with industry meet the requirements of: 

● The Standards for Training Packages 2012 

● Training Package Products Policy 

● Training Package Development and Endorsement Process Policy. 
 

6.3 Declaration of having met the Training Package 
Quality Principles 

The table below provides a statement of evidence compiled by PwC’s Skills for Australia that the draft 
training package components meet the Training Package Quality Principles. 

Principle                       Evidence  

1. Reflect identified 
workforce outcomes 

 

● The conduct of our enquiry, as outlined in Section 3.1 of this 
report, has ensured that industry needs have been at the heart 
of our training product development work. 

● Existing training package components have been amended to 
ensure currency with current technology and processes. 

● Training package components have been developed with 
reference to the key trends identified in the RII Industry Skills 
Forecast and Proposed Schedule of Work. 
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Principle                       Evidence  

2. Support portability of 
skills and competencies 
including reflecting licensing 
and regulatory requirements 

● Training package components have been developed to be 
industry agnostic where appropriate. 

● Where possible we have modified Skill Sets in order to support 
the transferability and portability of skills.  

● We have closely involved relevant regulatory and registration 
bodies in our training product development work, including 
the NSW Mining and Petroleum Competence Board, NSW 
Mines Rescue, QLD Mines Inspectorate, the Industry Skills 
Advisory Council, the Australian Workers Union, and the WA 
Department of Mines, Industry Regulation and Safety. 

● No other licencing or regulatory requirements have been 
impacted by the proposed modifications to training package 
components listed in this Case for Endorsement. 

3. Reflect national 
agreement about the core 
transferable skills and core 
job-specific skills required 
for job roles as identified by 
industry 

● Our consultations have included stakeholders from national 
and multi-national employers, peak bodies, national RTOs and 
other subject matter experts, ensuring that the national and 
international portability of skills has been inherent in our 
proposed modifications to training package components. 

4. Be flexible to meet the 
diversity of individual and 
employer needs, including 
the capacity to adapt to 
changing job roles and 
workplaces 

● Units have been amended to ensure alignment with industry 
needs and workforce skill requirements 

5. Facilitate recognition of an 
individual’s skills and 
knowledge and support 
movement between the 
school, vocational education 
and higher education sectors 

● Skill sets and qualifications have been modified to provide 
learners with pathway from school into VET, between VET 
qualifications, into higher education, and into job roles in the 
mining, drilling and civil infrastructure sector, with ‘exit 
points’ into jobs existing for each qualification. 

6. Support interpretation by 
training providers and others 
through the use of simple, 
concise language and clear 
articulation of assessment 
requirements 

● The content of units of competency has been developed in 
consultation with industry and trainers and assessors, ensuring 
that language used is relevant to workplaces and is easily 
understood in a training context. 

● A Companion Volume Implementation Guide will accompany 
Release 3.0 of the RII Training Package, helping to support 
implementation of training across a range of settings. 

● Assessment requirements in units of competency have been 
written to ensure consistency. Where industry requires 
assessment to occur in a particular way (e.g. in a simulated 
environment) this has been clearly articulated. 
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7 Implementation of COAG 
Industry Skills Council 
reforms to Training 
Packages 

7.1 Alignment with the COAG ISC reforms to 
Training Packages 

The table below demonstrates the alignment of the draft training package components with the COAG 
Industry Skills Council reforms to Training Packages. 

Principle  Evidence  

1. Ensure obsolete and 
superfluous qualifications 
are removed from the 
system 

● Not applicable – a review over obsolete and superfluous 
qualifications was not performed as part of projects 1C and 1D. 
The amended qualifications in this Case for Endorsement were a 
result of the change in core units, the units of which were 
included in the scope of this review. 

2. Ensure that more 
information about 
industry’s expectations of 
training delivery is 
available to training 
providers to improve their 
delivery and to consumers 
to enable more informed 
course choices 

● A Companion Volume Implementation Guide will accompany 
Release 3.0 of the RII Training Package, helping to support 
implementation of training across a range of settings. 

● Training products have been clearly titled, with titles linked to 
job roles and/or to specific skills, enabling consumers without 
an in depth understanding of the VET system to make more 
informed course choices. 

3. Ensure that the training 
system better supports 
individuals to move easily 
from one related 
occupation to another 

● Entry requirements have not been applied to the qualifications 
that have been modified, nor have prerequisite units been 
added. 

● Skill sets have been modified in response to industry 
expectations to ensure that clear pathways into qualifications 
and job roles exist. 

4. Improve the efficiency of 
the training system by 
creating units that can be 
owned and used by 
multiple industry sectors 

● Training package components have been developed so they are 
applicable across job roles and across industries wherever 
possible. For example, units were amended to ensure wording 
could be applied across the extractive, drilling, metalliferous 
mining, coal mining and/or civil infrastructure industries where 
applicable, to avoid creating duplicate units for each sub-sector. 

5. Foster greater 
recognition of skill sets 

● Based on feedback collected during industry consultation, two 
skill sets in shotfiring were amended to align to reflect State 
Government Regulations. 

● Advice on the implementation of these skill sets is included in 
the Companion Volume Implementation Guide. 
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7.2 Alignment of development work with AISC Case 
for Change 

The Activity Order for this Case for Change was for a review of 3 first emergency response and rescue 
units of competency and 2 blasting units of competency.  

The final result of our training package development work was a review of 3 first emergency response 
and rescue units of competency, 2 blasting units of competency, and an update of 3 Resources and 
Infrastructure Industry qualifications to ensure the updated units of competency have been reflected 
within the core units. Our work also included non-endorsable changes to the training package. A list of 
these changes are available in Appendix B. 

7.3 Evidence that training package components are 
publication ready 

All draft training package components are included in this Case for Endorsement. Subject to the 
AISC’s endorsement of the training package components, they are ready for publication on the 
National Register. 

We expect Release 3.0 of the RII Training Package to be published on the National Register in April 
2018. 
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Appendix A Consultation 

The tables below list the stakeholders who provided feedback throughout PwC’s Skills for Australia 
training product development work in their capacity as Industry Reference Committee (IRC) 
members, or through their participation in Project Working Groups, consultation in targeted 
interviews, and feedback on draft training products published on the project webpage. 

The process for the consultation process has been outlined in section 3.1 of the Case for Endorsement 
(pages 10-14). 

Industry Reference Committee Members 
Table 1: IRC Members 2018 

IRC 
Individual Organisation 

Civil Infrastructure Tony Baulderstone Jenton Projects 

Civil Infrastructure Paul Casey Traffic Management Association of Australia 
(TMAA) 

Civil Infrastructure Phillip Cassell Eco Group 

Civil Infrastructure Tanja Connors Australian Asphalt and Paving Association 
(AAPA) 

Civil Infrastructure Michael Fitzgerald Talis Civil 

Civil Infrastructure Trevor Gosatti Australasian Society for Trenchless 
Technology 

Civil Infrastructure Pamela Lau Roads Australia 

Civil Infrastructure Stuart Maxwell Construction, Forestry, Mining and Energy 
Union (CFMEU) 

Civil Infrastructure Keith McIlwain McIlwain Civil Engineering 

Civil Infrastructure Christopher Melham Civil Contractors Federation (CCF) 

Civil Infrastructure Craig Moss Institute of Public Works Engineering 
Australasia (IPWEA) 

Civil Infrastructure Shane Roulstone Australian Workers Union (AWU) 

Civil Infrastructure Archie Wright Industry Skills Advisory Council 

Coal Mining Russell Albury QLD Mines Inspectorate 

Coal Mining Duncan Campbell Ensham Resources 

Coal Mining Andrew Clegg QLD Resources Council 

Coal Mining David Connell NSW Mines Rescue 

Coal Mining Darryl Cooper Minerals Council of Australia (MCA) 

Coal Mining Greg Dalliston Construction, Forestry, Mining and Energy 
Union (CFMEU) 

Coal Mining Scott Ellis Yancoal 

Coal Mining Michael Hall AGL Energy Ltd 
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IRC 
Individual Organisation 

Coal Mining Scott Layton BHP Billiton Coal 

Coal Mining Troy McKernan Australian Workers Union (AWU) 

Coal Mining Andrew Palmer NSW Mining and Petroleum Competence 
Board 

Coal Mining Antony Shaw Ashton Coal Operations Pty Ltd 

Coal Mining Brant Softley Australian Manufacturing Workers’ Union 
(AMWU WA Branch) 

Drilling Phillip de Courcey RESA 

Drilling Peter Hall Australian Drilling Industry Association 

Drilling Waeel Ilahi WA Department of Mines, Industry 
Regulation and Safety (DMIRS) 

Drilling Steven Mathams Drillpower QLD 

Drilling David Meesey Savanna Energy 

Drilling Andrew Ogden Western Irrigation 

Drilling Ross Pickering African Underground Mining Services 
(AUMS); 

Drilling Philip Spence Titeline Drilling Pty Ltd 

Drilling Rob Wallace Australasian Assurance Services 

Drilling Tim Westcott TDW Consulting Pty Ltd/ Australian Drilling 
Industry Association 

Extractive Sean Bourke Australian Workers Union (AWU) 

Extractive Damien Davies Boral Construction Materials 

Extractive Maria Floro Hanson 

Extractive Elizabeth Gibson Construction Material Processors 
Association (CMPA) 

Extractive Waeel Ilahi WA Department of Mines, Industry 
Regulation and Safety (DMIRS) 

Extractive Glenn McLaren Australian Manufacturers Worker Union 
(AMWU) 

Extractive Leanne Parker Cement, concrete and aggregates association 
(CCAA) 

Extractive Fiona Petty Nucrush Group 

Extractive Paul Sutton Institute of Quarrying Australia (IQA) 

Extractive Wesley Woodman Holcim 

Metalliferous Mining Vicki Anderson Mount Isa Mines 

Metalliferous Mining Greg Burke Minerals Council of Australia 

Metalliferous Mining Darryl Cooper Minerals Council of Australia (MCA) 

Metalliferous Mining Aaron Gray Rio Tinto 

Metalliferous Mining Annie Holt RITCWA / CITIC Pacific Mining 

Metalliferous Mining Mark Knowles Independent consultant 
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IRC 
Individual Organisation 

Metalliferous Mining Virginia Lawson Mining, Equipment, Technology and 
Services Growth Centre (METS Ignited) 

Metalliferous Mining Glenn McLaren Australian Manufacturing Workers Union 
(AMWU) 

Metalliferous Mining Martin Ralph WA Department of Mines, Industry 
Regulation and Safety (DMIRS) 

Metalliferous Mining Shane Roulstone Australian Workers Union (AWU) 

 

Project Working Group 
Table 2: Project Working Group Members – Project RII 1C – First Emergency Response 

Individual Organisation Representation State 

Stephen Barrett Construction, Forestry, 
Mining and Energy Union 
(CFMEU) NSW 

Peak Body NSW 

David Booth A&G Developments RTO QLD 

David Connell NSW Mines Rescue, Coal 
IRC 

Industry NSW 

Dean Dunn Glencore Coal Industry QLD 

Mark Freeman Queensland Mines Rescue 
Service 

Industry QLD 

Richard Kaminski Safety Direct Solutions RTO WA 

 
Glen McLaren  

Australian Manufacturing 
Workers’ Union (AMWU), 
Metalliferous IRC, 
Extractive IRC 

Peak Body WA 

Ron Pippenbacher Mt Isa Mines Senior Mine 
Rescue Supervisor 

Industry QLD 

Matthew U'Brien NSW Department Government NSW 

Rob Wallace Australasian Assurance 
Services, Drilling IRC 

Industry QLD 

Table 3: Project Working Group Members – Project RII 1D - Shotfiring 

Individual Organisation Representation State 

Paul Brown Inspector of Mines Regulator QLD 

Greg Dalliston CFMEU, Coal IRC Peak Body QLD 

Simon Dorward Theiss Industry QLD 

Paul Sear Glencore Industry QLD 

Anthony Shaw Yancoal, Coal IRC Industry NSW 

John Soubotian South Metropolitan TAFE Industry WA 

Graham Terrey Mine Resilience RTO NSW 

Henry Zuidersma Department of Mines and 
Petroleum 

Government WA 
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Targeted consultations 
Targeted consultations held for RII Projects 1C and 1D are listed below. 

Table 4: Targeted Consultation – Project RII 1C – First Emergency Response 

Individual Organisation Stakeholder type State 
Simon Barlow BHP Industry QLD 

Stephen Barrett Construction, Forestry, 
Mining and Energy Union 
(CFMEU)  NSW 

Peak Body NSW 

Kym Baty Pinnacle Safety RTO VIC 

David Booth A & G Developments, PWG RTO QLD 

David Connell NSW Mines Rescue, Coal 
IRC, PWG 

Industry NSW 

Dean Dunn Glencore, PWG Industry NSW 

Mark Freeman Queensland Mines Rescue 
Service, PWG 

Industry QLD 

Glenn McLaren Australian Manufacturing 
Workers’ Union (AMWU), 
Metalliferous IRC, 
Extractive IRC, PWG 

Peak Body WA 

Richard Kaminski Safety Direct Solutions, 
PWG 

RTO WA 

Ross Pickering SRG Limited, Drilling IRC Industry WA 

Ron Pippenbacher Mt Isa Mines Senior Mine 
Rescue Supervisor 

Industry QLD 

Paul Shrubb Risk Response and Rescue RTO NSW 

Daniel Stevens Safetec Industry QLD 

Peter Tatton CFMEU Mining and Energy 
NSW 

Industry NSW 

Brad Turner Rope and Rescue RTO QLD 

Rob Wallace Australasian Assurance 
Services, Drilling IRC 

Industry QLD 

Table 5: Targeted Consultation – Project RII1D - Shotfiring 

Individual Organisation Stakeholder type State 

Simon Barnes Glencore Industry NSW 

Randy Biddle Dyno Industry NSW 

Paul Brown Inspector of Mines, PWG Regulator QLD 

Greg Dalliston CFMEU, Coal IRC, PWG Peak Body QLD 

Graham Hogg Downer Group Industry QLD 

Graham Terrey Mine Resilience, PWG RTO NSW 

Brett McTeare Orica Industry NSW 

Anthony Shaw Yancoal, Coal IRC, PWG Industry NSW 

Craig Smith Northparkes Industry NSW 

Michael Stower Theiss Industry QLD 

Aaron Van der Swaag Byrnecut Industry WA 

Henry Zuidersma Department of Mines and 
Petroleum, PWG 

Government WA 
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Appendix B Non-endorsable  

This section outlines additional updates that will be implemented when RII Resources and 
Infrastructure Industry Training Package V3.0 is released on the National Register. 

 

Non-endorsable changes 

The IRC approved a number of non-endorsable updates which will be implemented when the RII 
Resources and Infrastructure Industry Training Package Version 3.0 is added to the National Register. 

Table 1: Non-endorsable training package components submitted 

Project Current 
training 
product code 

New 
training 
product 
code 

Training product title New / 
existing / 
deleted 
training 
product 

RII 1D RIISS00034 N/A Surface Coal Mine Safety Existing 

RII 1D RIISS00035 N/A Underground Shotfiring - Coal Existing 

RII 1D RIISS00052 N/A Surface Shotfiring Existing 

RII 1C RII20115 N/A Certificate II in Resources and 
Infrastructure Work Preparation 

Existing 

RII 1C, 1D RII20215 N/A Certificate II in Surface Extraction 
Operations 

Existing 

RII 1C, 1D RII20315 N/A Certificate II in Underground Coal 
Mining 

Existing 

RII 1D RII20415 N/A Certificate II in Underground 
Metalliferous Mining 

Existing 

RII 1C RII20515 N/A Certificate II in Resource Processing Existing 

RII 1C RII30115 N/A Certificate III in Surface Extraction 
Operations 

Existing 

RII 1C RII30215 N/A Certificate III in Underground Coal 
Operations 

Existing 

RII 1C RII30315 N/A Certificate III in Underground 
Metalliferous Mining 

Existing 

RII 1C RII30415 N/A Certificate III in Resource Processing Existing 

RII 1C RII30615 N/A Certificate III in Small Mining 
Operations 

Existing 

RII 1C RII30715 N/A Certificate III in Mine Emergency 
Response and Rescue 

Existing 

RII 1D RII30915 N/A Certificate III in Civil Construction Existing 

RII 1C, 1D RII31815 N/A Certificate III in Drilling Operations Existing 

RII 1C RII40115 N/A Certificate IV in Surface Extraction 
Operations 

Existing 

RII 1D RII40415 N/A Certificate IV in Underground Coal 
Operations 

Existing 

RII 1D RII50915 N/A Diploma of Underground Coal Mining 
Management 

Existing 
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RII 1D RII60315 N/A Advanced Diploma of Underground 
Coal Mining Management 

Existing 

 

Table 2: Summary of non-endorsable changes 

Amend the following existing skill sets to align to industry needs: 

 RIISS00035 Underground Shotfiring – Coal – addition of RIIERR205D 
Store, handle and transport explosives; removal of RIIBLA202E Support 
underground shotfiring operations 

 RIISS00052 Surface Shotfiring – removal of RIIBLA201D Support 
shotfiring operations 

Update the following existing skill set to reflect updated equivalent units: 

 RIISS00034 Surface Coal Mine Safety 

Modify the following existing qualification to include RIIBLA204D (orphaned unit of 
competency) as an elective, to align to industry needs:  

 RII 30315 Certificate III in Underground Metalliferous Mining (Group A) 

Update the following existing qualifications to reflect updated equivalent elective 
units: 

 RII20115 Certificate II in Resources and Infrastructure Work Preparation 

 RII20215 Certificate II in Surface Extraction Operations 

 RII20315 Certificate II in Underground Coal Mining 

 RII20415 Certificate II in Underground Metalliferous Mining 

 RII20515 Certificate II in Resource Processing 

 RII30115 Certificate III in Surface Extraction Operations 

 RII30215 Certificate III in Underground Coal Operations 

 RII30315 Certificate III in Underground Metalliferous Mining 

 RII30415 Certificate III in Resource Processing 

 RII30615 Certificate III in Small Mining Operations 

 RII30715 Certificate III in Mine Emergency Response and Rescue 

 RII30915 Certificate III in Civil Construction 

 RII31815 Certificate III in Drilling Operations 

 RII40115 Certificate IV in Surface Extraction Operations 

 RII40415 Certificate IV in Underground Coal Operations 

 RII50915 Diploma of Underground Coal Mining Management 
 RII60315 Advanced Diploma of Underground Coal Mining Management 
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Appendix C Equity Report 

SECTION 1 DETAILS OF DRAFT TRAINING PACKAGE COMPONENTS  

INFORMATION REQUIRED DETAIL 

Training Package title and code RII Resources and Infrastructure Industry Training Package (Version 3.0) 

Number of new or revised qualifications 3 revised equivalent qualifications: 

 RII30218 Certificate III in Underground Coal Operations 

 RII32018 Certificate III in Drilling Oil/Gas (On shore) 

 RII32218 Certificate III in Well Servicing Operations 

Number of new or revised units of 
competency 

5 revised equivalent units of competency: 

 RIIBLA202F Support underground shotfiring operations 

 RIIBLA203E Conduct mobile mixing of explosives 

 RIIERR201E Conduct fire team operations 

 RIIERR204E Provide aided rescue to endangered personnel 

 RIIERR302E Respond to local emergencies and incidents 

Confirmation that the draft endorsed 
components meet the requirements in 
Section 2 

A range of equity matters were raised during the review of the above material, all of which were addressed to this 
panellist’s satisfaction. 

It is this panellist’s opinion that the draft endorsed components above do not impose barriers to completion and meet 
the agreed requirements for access and equity set out in Section 2 below. 

Person completing the Equity Report and 
organisation Jana Scomazzon, LTG Pty Ltd 

Date completed 14 February 2018 



Case for Endorsement - RII Resources and Infrastructure Industry Training Package Release 3.0  

PwC’s Skills for Australia 29 

SECTION 2 EQUITY CHECKLIST OF DRAFT TRAINING PACKAGE COMPONENTS 

EQUITY REQUIREMENTS  EQUITY REVIEWER COMMENTS  SSO COMMENTS 

Draft endorsed components comply with the 
Training Package Products Policy (see 
Training Package Standard 2). 

 It is this panellist’s opinion that the representation of 
requirements in the draft endorsed RII Version 3 material 
relating to Standard 2 and set out in the Training Package 
Products Policy have been met. 

 

TRAINING PACKAGE QUALITY PRINCIPLES 

Quality Principle 4: Be flexible to meet the diversity of individual and employer needs, including the capacity to adapt to changing job roles and workplaces. 

Key features: 

Do the units of competency meet the diversity of individual and employer needs and support equitable access and progression of learners? 

What evidence demonstrates that the units of competency and their associated assessment requirements are clearly written and have consistent breadth and depth so that 
they support implementation across a range of settings? 

Are there other examples that demonstrate how the key features of flexibility are being achieved? 

1. What evidence demonstrates that the draft 
components provide flexible qualifications that 
enable application in different contexts? 

 Evidence demonstrating that the draft components provide 
flexible qualifications that enable application in different 
contexts is set out below.  

None of the three RII qualifications being submitted for 
endorsement have entry requirements.  

Two of the six core units in RII32018 and RII32218 are BSB 
units with wide cross-industry application. While the technical 
nature of RII30218 Certificate III in Underground Coal 
Operations means that the use of imported units is restricted 
to the elective unit bank. 

The nature and scope of the consultation appears to have 
been sufficient to ensure that the diversity of individual and 
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EQUITY REQUIREMENTS  EQUITY REVIEWER COMMENTS  SSO COMMENTS 

employer needs are represented in the draft material, 
including: 

 A large Industry Reference Committee (IRC) consisting 
of diverse national industry stakeholders from each of the 
five industry sectors to which the draft material applies 
(coal mining, drilling, extractive, metalliferous mining, and 
civil infrastructure [MDCI]); among them employers, key 
unions, peak bodies, and safety 
organisations/departments 

 Two separate Project Working Groups (PWG) consisting 
of industry, regulators, and RTOs; one for each of the 
two unit focus areas (first emergency response and 
shotfiring). SFA reports that due to the size of the PWGs, 
one-on-one consultations on the evolving draft revised 
material were held with each member. 

 Additional targeted consultation on draft material with key 
stakeholders identified by IRC and PWG members, and 
through PwC’s SFA’s (SFA) network of contacts. SFA 
reports that these consultations were generally held in 
the form of one-on-one phone conversations or face-to-
face interviews. 

 A Training Product Improvement survey via PwC’s SFA 
website, responses to which were considered in 
recommendations for this body of work. The survey was 
open to the public and, according to SFA, complemented 
subject matter discussions during consultations. 

 Consultation with State Training Authorities throughout 
the review process, as detailed in the CfE. 
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EQUITY REQUIREMENTS  EQUITY REVIEWER COMMENTS  SSO COMMENTS 

 Draft training product published on a MDCI webpage on 
the SFA website, inviting stakeholder review and 
comment. 

 Email alerts to stakeholders regarding draft training 
product available for review. The CfE reports that these 
emails were distributed to and by IRC members, PWG 
members, STA networks, and SFA website subscribers. 
Statistics are provided in the CfE regarding website 
subscribers to MDCI material, and downloads of the RII 
training products for both first emergency response and 
shotfiring. 

Consultation and validation methodology detailed in the CfE 
documentation was varied, including through direct IRC and 
PWG involvement, targeted interviews, and feedback on draft 
training products via email and the PwC SFA project 
webpage. 

SFA reports that the five draft units of competency have 
broad and deep impact on the resources and infrastructure 
sectors, and the documented consultation and validation in 
the documentation associated with this Case for 
Endorsement reflects that breadth and depth. Evidence of the 
consultation and validation was evidenced in the project 
documentation SFA supplied, including the project 
recommendations report, summary report of consultation 
outcomes, IRC meeting minutes, and the project issues 
register. SFA advised that the IRCs and PWGs reviewed and 
approved the draft products as having responded to industry 
feedback and needs. 

With regard to the flexibility feature that the “units of 
competency and their associated assessment requirements 
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EQUITY REQUIREMENTS  EQUITY REVIEWER COMMENTS  SSO COMMENTS 

are clearly written and have consistent breadth and depth”: 
Some elements in the units contain an unusually large 
number of performance criteria (e.g. 11 PC in an element in 
two units, 10 in an element in one unit, and 8 or 9 in three 
units). Related to this is that there is sometimes significant 
variation between the units as to the number of performance 
criteria in any one element (e.g. RIIBLA203E elements with 
11, 8, 4, 6 and 5 PC; RIIERR201E elements with 8, 6, 6 and 
2 PC; RIIERR302E elements with 10, 8 and 3 PC). SFA put 
this matter to the IRC and PWG, which did not support the 
unit rewriting required to address the above. While there is 
clearly potential to consider this in future reviews of RII units 
of competency, the impact is not sufficient to prevent the 
current suite of draft units from being considered to meet 
access and equity requirements.  

2. Is there evidence of multiple entry and exit 
points? 

Multiple entry and exit points are indicated through the 
qualification pathways information in the RII Companion 
Volume Implementation Guide.  

A positive feature from the perspective of this equity review is 
that despite the technical nature of the three Version 3 RII 
qualifications, entry requirements are not mandated; a feature 
further supporting multiple entry points. 

 

3. Have prerequisite units of competency 
been minimised?  

Are there other examples of evidence that 
demonstrate how the key features of the 
flexibility principle are being achieved? 

 Yes. None of the native or imported core and elective units 
listed in any of the three RII qualifications have prerequisite 
requirements. 

Qualification users are advised that if selecting elective units 
from outside the qualification prerequisite unit requirements 
must be observed. RII32018 users are also advised of 
packaging restrictions, whereby two units must not be 
selected in combination with two stipulated units, but this is 
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EQUITY REQUIREMENTS  EQUITY REVIEWER COMMENTS  SSO COMMENTS 

not considered to be an equity concern as that advice is 
included no doubt to ensure the integrity of skill development. 

More than one third of the total required units for each of the 
three Version 3 RII qualifications are offered as elective units. 

In line with the quality principle of flexibility, the Training 
Package Products Policy mandated that the proportion of 
elective units in any qualification that can be sourced from 
other qualifications within the host training package, another 
training package, or from accredited courses must be one 
sixth or more of the total units required for the qualification. 
Following a government review of Training Package flexibility, 
this mandatory ratio was subsequently removed from the 
packaging rules policy in 2013 to better facilitate qualification 
development and implementation (Ref NSSC communique 
15.8.13). As a result, while one of the RII V3 qualifications 
does not have a sixth of its total unit requirement consisting of 
elective units (RII30218 Certificate III in Underground Coal 
Operations), it is nonetheless policy-compliant. 

It is a pleasing feature that the five Version 3 RII units being 
submitted for endorsement have no prerequisite unit 
requirements. 

Quality Principle 5: Facilitate recognition of an individual’s skills and knowledge and support movement between the school, vocational education and higher education 
sectors. 

Key feature: Support learner transition between education sectors. 

1. What evidence demonstrates pathways 
from entry and preparatory level as 
appropriate to facilitate movement between 
schools and VET, from entry level into work, 

 Evidence demonstrating pathways is as follows. 

There are 14 Certificate I and Certificate II qualifications in 
RII, many of which offer direct pathways into the three 
Certificate III qualifications being submitted for endorsement. 
In addition, the Training Package offers a range of pathways 

  



Case for Endorsement - RII Resources and Infrastructure Industry Training Package Release 3.0  

PwC’s Skills for Australia 34 

EQUITY REQUIREMENTS  EQUITY REVIEWER COMMENTS  SSO COMMENTS 

and between VET and higher education 
qualifications? 

out of these three qualifications. Given that two of the 
qualifications offer imported BSB units in their core, there is 
the possibility that a learner seeking to diversify pathways 
could be awarded credit transfer for those units. 

None of the five units in this suite of draft endorsed material 
reflect entry or preparatory level outcomes. The skills and 
knowledge represented in the units will, however, provide a 
pathway to an extensive number of higher level VET or HE 
qualifications in both technically specific (underground 
shotfiring operations, mobile mixing of explosives) and 
generic (fire team operations, providing aided rescue, and 
responding to emergencies and incidents) fields. 
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EQUITY REQUIREMENTS  EQUITY REVIEWER COMMENTS  SSO COMMENTS 

Quality Principle 6: Support interpretation by training providers and others through the use of simple, CONCISE LANGUAGE and clear articulation of assessment 
requirements. 

Key features: 

Support implementation across a range of settings and support sound assessment practices. 

Units of competency are clearly written. 

Training Package components are compliant with the TGA/National Register requirements for publication. 

1. Does the Companion Volume 
Implementation Guide include advice about: 

 Pathways 

 Access and equity 

 Foundation skills? 

(see Training Package Standard 11) 

 The RII Companion Volume Implementation Guide includes 
advice about pathways, access and equity, and foundation 
skills. 

The assessment requirements associated with each unit 
clearly articulate the evidence requirements. 

Unit-specific foundation skills information is sufficiently 
detailed to provide unit-specific skill information to unit users. 

It is this panellist’s opinion that the Training Package 
components are compliant with the TGA/National Register 
requirements for publication. 
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Appendix D Editorial report 

SECTION 1 DETAILS OF DRAFT TRAINING PACKAGE COMPONENTS  

INFORMATION REQUIRED DETAIL 

Training Package title and code RII Resources and Infrastructure Industry Training Package (Version 3.0) 

Number of new or revised qualifications 3 revised equivalent qualifications: 

 RII30218 Certificate III in Underground Coal Operations 

 RII32018 Certificate III in Drilling Oil/Gas (On shore) 

 RII32218 Certificate III in Well Servicing Operations 

Number of new or revised units of 
competency 

5 revised equivalent units of competency: 

 RIIBLA202F Support underground shotfiring operations 

 RIIBLA203E Conduct mobile mixing of explosives 

 RIIERR201E Conduct fire team operations 

 RIIERR204E Provide aided rescue to endangered personnel 

 RIIERR302E Respond to local emergencies and incidents 

Confirmation that the draft endorsed 
components meet the requirements in 
Section 2 

It is this panellist’s opinion that the draft endorsed components meet the editorial requirements set out in Section 2 
below. 

Person completing the editorial report and 
organisation 

Jana Scomazzon, LTG Pty Ltd 

Date completed 14 February 2018 
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SECTION 2 EDITORIAL CHECKLIST OF DRAFT TRAINING PACKA GE COMPONENTS 

EDITORIAL REQUIREMENTS  COMMENTS  SSO COMMENTS 

Draft endorsed components have been 
proofread and edited against the Standards 
for Training Packages 2012, the Training 
Package Products Policy and the Training 
Package Development and Endorsement 
Process Policy by the SSO/developer prior to 
the formal editorial review. 

 Yes, PwC’s Skills for Australia (SFA) provided draft product 
for editorial review that indicated that SFA had edited the RII 
V3 draft material against the Standards for Training Packages 
2012, the Training Package Products Policy and the Training 
Package Development and Endorsement Process Policy prior 
to submitting the material for this formal editorial review. The 
components reflect the structure and intent of the templates 
in the Standards for Training Packages. 

While all the V3 draft components are equivalent to their 
previous versions, they have undergone a number of 
changes, triggering the requirement for AISC endorsement 
and, in line with the Training Package Products Policy, a code 
change. In the case of three of the qualifications, the year 
code component has been changed to ‘18’. SFA has affected 
the required unit code change by changing each unit’s final 
alpha component. This editor considers this approach, and 
the revised codes of these five units of competency, to 
comply with the policy coding advice in the unit of 
competency template (Unit Template, Standards for Training 
Packages, p4). Namely: 

 “The unit code contains the three alpha characters 
identifying the Training Package”. 

 The three alpha characters identifying the Training 
Package are “followed by alpha and/or numeric 
characters”. 

A range of suggested editorial changes to unit content (e.g. 
PC1.6 in RIIBLA202F; PC3.4 in RIIERR204E), while 
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EDITORIAL REQUIREMENTS  COMMENTS  SSO COMMENTS 

considered at length by SFA were not adopted following 
Industry Reference Committee (IRC) feedback. 

These changes also included suggested editorial changes to 
the titles of the revised units and qualifications. SFA advised 
that in response to IRC directives existing RII titles were to 
remain unchanged, but that editorial suggestions would be 
considered in forthcoming revisions of RII material. 

Examples of such suggested changes: 

a. To better evidence the principal outcome of the 
RIIBLA203E unit and reflect Application content, it was 
suggested that its title change from Conduct mobile 
mixing of explosives to Mix explosives using mobile 
processing units. 

b. Given the inconsistency in the suite of those RII 
qualifications relating to oil and gas drilling (with most 
using ‘Oil & Gas’, but RII32018 using a slash instead 
[‘Oil/Gas’]), it was suggested that RII32018 change the 
slash in its title to an ampersand (&) to align with other 
RII oil and gas drilling qualifications; i.e. from Certificate 
III in Drilling Oil/Gas (On shore) to Certificate III in Drilling 
Oil & Gas (On shore). SFA advised that its 2018/19 
project plan is to review all drilling qualifications, 
including RII32018, and this matter will be addressed at 
that point. 

It is noted that of the 17 qualifications listed in Appendix B of 
the Case for Endorsement, only 1 was detailed in the SSO 
upgrade section of the RII V3 Modification History table at 
Implementation Guide outset. Similarly, this panellist only 
sighted two of the three revised skill sets listed. The matter 
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was discussed with SFA, who advised “These (the 17 
qualifications and 3 skill sets) were included in the CfE 
Appendix to highlight the non-endorsable changes made as 
part of this project. They will not need to be reflected in the 
modification history table of the CV documents.” 

 

THE STANDARDS FOR TRAINING  PACKAGES


 

Training Packages  products


 

EDITORIAL REQUIREMENTS  COMMENTS


SSO COMMENTS

Standard 1:  

Training Packages consist of the following:   

1. AISC endorsed components: 

 units of competency 

 assessment requirements (associated 
with each unit of competency) 

 qualifications 

 credit arrangements. 

2. One or more quality assured companion 
volumes. 

 It is this panellist’s opinion that the editorial requirements 
relating to Standard 1 have been met. 

1.  The following draft material was reviewed during this 
editorial commission: 

 5 units of competency 

 assessment requirements associated with each of 
the 5 units of competency 

 3 qualifications. 

There were no credit arrangements presented against 
the three qualifications being submitted for endorsement 
under Version 3. 

2. The RII Companion Volume Implementation Guide and its 
Appendixes were reviewed. 

  

Training Packages  Policy 
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Standard 2: Training Package developers 
comply with the Training 
Package Products Policy. 

 It is this panellist’s opinion that the editorial requirements 
relating to Standard 2 and set out in the Training Package 
Products Policy have been met. 

In producing RII V3, it is the opinion of this editor that the 
Training Package developers complied with the Training 
Package Products Policy. Units of competency, assessment 
requirements, qualifications, and the Companion Volume 
Implementation Guide contain all required template fields. 

The following matter is noted within the context of compliance 
with Training Package Products Policy associated with the 
2012 Standards for Training Packages. 

 In line with the quality principle of flexibility, the Products 
Policy mandated that the proportion of elective units in 
any qualification that can be sourced from other 
qualifications within the host training package, another 
training package, or from accredited courses must be 
one sixth or more of the total units required for the 
qualification. Following a government review of Training 
Package flexibility, this mandatory ratio was 
subsequently removed from the packaging rules policy in 
2013 to better facilitate qualification development and 
implementation (Ref NSSC communique 15.8.13). As a 
result, while one of the RII V3 qualifications does not 
have a sixth of its total unit requirement consisting of 
elective units (RII30218 Certificate III in Underground 
Coal Operations), it is nonetheless policy-compliant. 

 There are no entry requirements for any of the three 
qualifications.  

No licensing, legislative or certification requirements apply to 
RII32018 Certificate III in Drilling Oil/Gas (On shore). The 
licensing statement in the remaining two qualifications was 
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developed and approved by industry stakeholders; and is the 
same licensing statement found in the units of competency 
being submitted for endorsement. 

Standard 3: Training Package developers 
comply with the AISC Training 
Package Development and 
Endorsement Process Policy. 

 It is this panellist’s opinion that the editorial requirements 
relating to Standard 3 have been met. 

Within the context of the editorial review of draft Training 
Package product and the aspects of the Training Package 
Development and Endorsement Process Policy that it 
reveals, it is the opinion of this editor that the Training 
Package developers complied with that policy. 

The changes noted in the draft endorsed Version 3 product 
reflect those approved in the associated Case for Change. 
Details of the consultation process that SFA administered are 
set out in the Case for Endorsement, and reflected a 
consultation methodology which this panel members 
considers sufficient in scope and size, and commensurate 
with the scope of this project. 

The Case for Endorsement detailed industry support that the 
revised draft endorsed training product reflects industry 
needs. 

  

Training Packages  components 
    

Units of competency 

Standard 4: Units of competency specify 
the standards of performance 
required in the workplace. 

 It is this panellist’s opinion that the editorial requirements 
relating to Standard 4 have been met. Units of competency 
specify the standards of performance required in the 
workplace. 

Discussion took place with SFA on a range of editorial 
matters, several of which SFA actioned. There were however 
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some remaining matters that this editor considers might be 
considered in future revisions as improving the units’ 
specification of performance standards (e.g. RIIBLA202F 
PC1.1 Access, interpret and apply blasting documentation 
and ensure the work activity is compliant, and the editorial 
comment that ensuring compliant work activity is better 
integrated into specific related PC, rather than as a 
standalone first performance criterion in the first ‘Prepare for 
work’ element at unit outset). Similarly, the performance 
criteria often had the person applying documentation and 
procedures in the first few PC of a preparatory element, when 
in actual fact the application of procedures etc. would not 
start until the later elements in the unit. SFA advised that the 
IRC and Project Working Group did not support suggested 
changes such as these. 

With regard to the licensing statement in the Application 
section of the RII units: Where requirements apply but vary 
depending on the state jurisdiction, rather than detailing the 
specific requirements, SFA has opted to include the following 
industry-preferred generic statement: Licensing, legislative, 
regulatory and certification requirements that apply to this unit 
can vary between States, Territories and industry sectors and 
must be sourced from state jurisdictions prior to applying this 
unit. 

An example of this occurred in RIIERR302E Respond to local 
emergencies and incidents, where the industry-preferred RII 
generic statement is included despite there being state-based 
legislative requirements relating to induction training and the 
unit. 
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Standard 5: The structure of units of 
competency complies with the 
unit of competency template. 

 It is this panellist’s opinion that the editorial requirements 
relating to Standard 5 have been met. 

The structure of the five RII V3 units complies with the unit of 
competency template. 

The modification history field found when a unit is accessed 
on training.gov.au at unit outset is currently in the five units. 
While it is very helpful to have this information available 
during development, as it informs such things as Mapping 
Table content, it is not a field in the unit template (Standards 
for Training Packages, p4) and so SFA has advised that it will 
remove this section prior to submission for endorsement. 

This editor made several suggestions regarding structure and 
distribution of the performance criteria. The developer 
advised that the IRC overseeing the revision of these units of 
competency – an IRC extensive in both size and sector 
representation – considered the unit’s performance criteria to 
reflect the workplace outcome and did not support change. 

  

Assessment requirements 

Standard 6: Assessment requirements 
specify the evidence and 
required conditions for 
assessment. 

 It is this panellist’s opinion that the editorial requirements 
relating to Standard 6 have been met. 

It is noted that the Assessment Conditions section of the 
assessment requirements associated with the unit provide a 
range of advice regarding assessor requirements. This 
content is consistent with the prevailing approach in RII units 
of competency and continues to be actively supported by the 
IRC. The information is also consistent with policy 
requirements that this section ‘specifies assessor 
requirements, including any details related to qualifications, 
experience and industry currency’. 
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Standard 7: Every unit of competency has 
associated assessment 
requirements. The structure of 
assessment requirements 
complies with the assessment 
requirements template. 

 It is this panellist’s opinion that the editorial requirements 
relating to Standard 7 have been met. 

Each of the five RII V3 units of competency have associated 
assessment requirements, the structure of which complies 
with the assessment requirements template. 

  

Qualifications 

Standard 8: Qualifications comply with the 
Australian Qualifications 
Framework specification for 
that qualification type. 

 As the three RII qualifications submitted for endorsement 
have had no changes since their initial endorsement (other 
than the update of equivalent units in this version release, 
and in the case of RII30218 Certificate III in Underground 
Coal Operations a unit added to its elective unit bank), SFA 
did not produce primary evidence regarding the qualifications’ 
compliance with the AQF specification for each qualification 
type. 

  

Standard 9: The structure of the 
information for the Australian 
Qualifications Framework 
qualification complies with the 
qualification template. 

 The structure of the information in all three qualifications 
complies with the Standards for Training Packages 
qualification template. Qualification mapping information is 
available as required in the RII Version 3 Implementation 
Guide. 

The qualification packaging rules are clear and compliant. 

There are restrictions specified in the Group A elective unit 
list of RII32018 Certificate III in Drilling Oil/Gas (On shore) 
regarding the choice of RIIOGD205D and RIIOGD206D. This 
choice restriction is considered acceptable as it reflects 
industry skill requirements for those completing the 
qualification. There are also endorsed precedents where this 
choice restriction occurs, e.g. in the MEA Aeroskills Training 
Package. 

  



Case for Endorsement - RII Resources and Infrastructure Industry Training Package Release 3.0  

PwC’s Skills for Australia 45 

EDITORIAL REQUIREMENTS  COMMENTS


SSO COMMENTS

As per the comment above against Standard 5: The 
modification history field found at qualification outset when a 
qualification is accessed on training.gov.au is currently in the 
V3 RII qualifications. While it is very helpful to have this 
information available during development, as it informs such 
things as Mapping Table content, it is not a field in the 
qualification template (Standards for Training Packages, p6) 
and so SFA has advised that it will remove this section prior 
to submission for endorsement. 

Credit Arrangements     

Standard 10:   Credit arrangements existing 
between Training Package 
qualifications and Higher 
Education qualifications are 
listed in a format that complies 
with the credit arrangements 
template. 

 There are no national credit arrangements for the three RII 
qualifications being submitted for endorsement. 

  

Companion Volumes 

Standard 11: A quality assured companion 
volume implementation guide 
produced by the Training 
Package developer is 
available at the time of 
endorsement and complies 
with the companion volume 
implementation guide 
template.  

 It is this panellist’s opinion that the editorial requirements 
relating to Standard 11 have been met. 

SFA quality assured the RII Companion Volume 
Implementation Guide it produced, and this panellist confirms 
that its structure complies with the companion volume 
implementation guide template. SFA has advised that the 
Implementation Guide will be available at the time of 
endorsement of RII Version 3. 

  

Standard 12: Training Package developers 
produce other quality assured 

 It is this panellist’s opinion that the editorial requirements 
relating to Standard 12 have been met. 
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companion volumes to meet 
the needs of their stakeholders 
as required. 

This panellist sighted two further Companion Volumes 
produced and quality assured by SFA to support users of RII 
Version 3:  

 A Range Statements Companion Volume 

 A Foundation Skills Companion Volume 

OTHER 
    

Unit codes and titles and qualification 
codes and titles are accurately cross-
referenced throughout the templates including 
mapping information and packaging rules, 
and in the companion volume implementation 
guide. 

 Yes. Codes and titles relating to the three qualifications and 
five units of competency in this Case for Endorsement are 
accurately cross-referenced throughout the templates, 
including mapping information and packaging rules, and in 
the companion volume implementation guide. 

  

Units of competency and their content are 
inserted in full, including any imported units of 
competency. 

 
Yes. The three qualifications and five units of competency 
were reviewed in full. 
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Appendix E Quality Report 
Section 1 – Details of draft training package components 

Information required Detail 

Training Package title and code RII Resources and Infrastructure Industry Training Package Release 3.0 
 

Number of new or revised qualifications  Three revised qualifications 

Number of new or revised units  Five revised units of competency 

Confirmation that the draft endorsed components 
meet the Standards for Training Packages 2012 

I confirm that the draft endorsed components meet the Standards for Training Packages 2012. 

Name of panel member completing Quality Report Lina Robinson 

Statement that the panel member 

 is independent of development and/or 

validation activities associated with the Case 

for Endorsement 

 has not undertaken the Equity and/or Editorial 

Report 

 is independent of the Training Package or 

Training Package components being reviewed. 

I confirm that I was independent of the development and validation activities associated with the 
Case for Endorsement. I have not undertaken the Equity and Editorial Reports, and I am 
independent of the Training Package components being reviewed. 

Date completed 20 February 2017 



 

 48 

Section 2 – Compliance with the standards for training packages 

Standards for Training Packages Standard 
met – yes 
or no 

Comments (including any relevant comments from the Equity and Editorial Reports) 

Standard 1  Training Packages consist of the 
following: 

1. AISC endorsed components: 

 units of competency 

 assessment requirements 
(associated with each unit of 
competency) 

 qualifications 

 credit arrangements. 
2. One or more quality assured 

companion volumes.  

yes The training components which were reviewed for the RII Resources and Infrastructure 
Industry Training Package Release 3.0 submission consists of the following endorsed 
components: 

 five units of competency 

 five assessment requirements (associated with each unit of competency) 

 three qualifications 

There are no credit arrangements for the three qualifications being submitted for 
Release 3.0. 
 
The submission includes three revised quality assured companion volumes: 

 Implementation guide 

 Range statements 

 Foundation skills. 
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Standard 2  Training Package developers comply with 
the AISC Training Package Products 
Policy. 

yes PwC’s Skills for Australia have complied with the AISC Training Package Products Policy: 

 Training Package – coding and titling complies with this policy. 

 Access and Equity: The Equity Report confirmed that access and equity 
requirements have been met. 

 Foundation Skills were identifiable in the units of competency. Where not explicit 
in the elements and performance criteria, the foundation skills fields identify and 
describe the skills mainly against Australian Core Skills Framework skills. 

 Units of competency – coding and titling complies with this policy. 

 Units of competency – coding and maintenance complies with this policy. PwC’s 
Skills for Australia has changed the unit codes for the five revised units by 
changing the unit’s final alpha character. This approach complies with the policy 
coding advice in the unit of competency template that states: 

o ‘The unit code contains the three alpha characters identifying the 

Training Package’.   
o ‘The three alpha characters identifying the Training Package are 

followed by alpha and/or numeric characters’.   

 Units of competency – imported from other training are listed in their current 
status. 

 Units of competency – mapping is provided within the units of competency and 
in the revised implementation guide. 

 Qualifications – coding and titling: The revised qualifications have been 
appropriately recoded.  

 Qualifications – entry requirements: there are no entry requirements for the 
three RII qualifications being submitted for endorsement 

 Qualifications – mapping: is provided within the qualifications and the revised 
implementation guide. 

 Qualifications – packaging rules are clear, concise and ensure flexibility for 
different work contexts.  

 Qualifications – pathways advice is provided in the revised implementation 
guide. 



 

 50 

Standards for Training Packages Standard 
met – yes 
or no 

Comments (including any relevant comments from the Equity and Editorial Reports) 

Standard 3 Training Package developers comply with 
the AISC Training Package Development 
and Endorsement Process Policy. 

yes The Case for Endorsement and other associated documentation reviewed for the 
Quality Report provides evidence that the developers have complied with the AISC 
Training Package Development and Endorsement Process Policy, which has also been 
confirmed in the Editorial Report.  
 
The Case for Endorsement provides details the work that PwC’s Skills has undertaken for 
the projects arising from the Case for Change which was submitted by SkillsDMC, on 
behalf of the relevant industry reference committees, to the Australian Industry and 
Skills Committee in December 2016. These projects included: 

 Project 1C First Emergency Response to ensure the skills that address first 
emergency response and rescue in the training package is adequately in 
preparing learners for jobs in coal and metalliferous mine sites. The review 
resulted in three revised units of competency (RIIERR201E, RIIERR204E and 
RIIERR302E). 

 Project 1D Shotfiring to ensure that the skills in the training package for those 
involved in shotfiring, reflect current regulations and practices due to the 
hazardous nature of the role and different legislative requirements across 
Australia. The review resulted in two revised units of competency (RIIBLA202F 
and RIIBLA203E). 

Both projects also resulted in three revised qualifications (RII30218, RII32018 and 
RII32218) containing the five revised units of competency. 
 
The Case for Endorsement describes the consultation methodology, evidence of 
consultation with states and territories, and evidence that the views of a broad range of 
stakeholders have been considered. Other detailed documents on the consultation 
were also reviewed, which included the project recommendations report, summary 
report of consultation outcomes, industry reference committee meeting minutes, and 
the project issues register. 
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Standards for Training Packages Standard 
met – yes 
or no 

Comments (including any relevant comments from the Equity and Editorial Reports) 

  The activities of consultation and development stages of the project included: 

 ongoing meetings and consultations with the five industry reference 

committees (Civil Infrastructure, Coal Mining, Drilling, Extractive and 

Metalliferous Mining) 

 the establishment of two separate project working parties with industry and 

RTO representatives to guide each of the projects 

 an open survey was conducted on the PwC’s Skills for Australia website to 

capture additional feedback for the projects 

 targeted consultations with key stakeholders, identified through industry 

reference committee members, project working group members, as well as 

through PwC’s Skills for Australia networks 

 engagement with the state training authorities  

 draft training products were published on the Skills for Australia website for 

stakeholder feedback 

The Case for Endorsement details the number of meetings held and provides statistics 
of survey responses and website subscribers and downloads. 
 
There were dissenting views expressed by a minority of stakeholders during the 
consultation for each of the projects which PwC’s Skills for Australia detailed in the 
Cases for Endorsement. Their applied appropriate responses were based on meeting the 
needs of the majority of the stakeholders. 
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Standards for Training Packages Standard 
met – yes 
or no 

Comments (including any relevant comments from the Equity and Editorial Reports) 

Standard 4 Units of competency specify the 
standards of performance required in the 
workplace. 

yes Based on the consultation outcomes as previously described, it is of the reviewer’s 
opinion that the units of competency describe the standards required in the workplace.  
 
While the Editorial report confirmed that the Standard 4 had been met, the reviewer 
made suggestions on industry content and expressed their concerns about the large 
number of performance criteria against a number of elements in some of the units. The 
industry reference committees and project working groups did not support the 
suggestions as the performance criteria as they are written, reflect workplace 
outcomes. 
 

Standard 5 The structure of units of competency 
complies with the unit of competency 
template. 

yes The structure of the units of competency complies with the unit of competency 
template. The units which were reviewed for the Quality Report are clearly written with 
specific detailed performance criteria aligned to the elements. Foundation Skills were 
identifiable in the units of competency. Where not explicit in the elements and 
performance criteria, the foundation skills fields identify and describe the skills mainly 
against the language, literacy and numeracy skills. 
 

Standard 6 Assessment requirements specify the 
evidence and required conditions for 
assessment. 

yes The assessment requirements clearly specify the evidence and required conditions for 
assessment.  
 
The Editorial Report also confirmed that Standard 6 has been met and noted that the 
‘Assessment Conditions section of the assessment requirements associated with the 
unit provide a range of advice regarding assessor requirements. This content is 
consistent with the prevailing approach in RII units of competency and continues to be 
actively supported by the IRC. The information is also consistent with policy 
requirements that this section ‘specifies assessor requirements, including any details 
related to qualifications, experience and industry currency’. 
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Standards for Training Packages Standard 
met – yes 
or no 

Comments (including any relevant comments from the Equity and Editorial Reports) 

Standard 7 Every unit of competency has associated 
assessment requirements. The structure 
of assessment requirements complies 
with the assessment requirements 
template. 

yes Each of the five units of competency of the RII Resources and Infrastructure Industry 
Training Package Release 3.0 have associated assessment requirements which comply 
with the assessment requirements template.  
 

Standard 8 Qualifications comply with the Australian 
Qualifications Framework specification 
for that qualification type. 

yes The three revised qualifications for this submission comply with the Australian 
Qualifications Framework specification for their qualification type based on the review 
of the material. The changes to the qualifications are minimal since their last 
endorsement which include updates of equivalent units.  
 

Standard 9 The structure of the information for the 
Australian Qualifications Framework 
qualification complies with the 
qualification template. 

yes The three revised qualifications for this submission comply with the qualification 
template. 

Standard 10 Credit arrangements existing between 
Training Package qualifications and 
Higher Education qualifications are listed 
in a format that complies with the credit 
arrangements template. 

yes Information on credit arrangements is included in the revised RII Companion Volume 
Implementation Guide 3.0, specifying that ‘currently no credit arrangements exist 
between any RII qualifications and higher education qualifications’. 
 

Standard 11 A quality assured Companion Volume 
Implementation Guide produced by the 
Training Package developer is available at 
the time of endorsement and complies 
with the Companion Volume 
Implementation Guide template.  

yes The RII Companion Volume Implementation Guide 3.0 has been updated for RII 
Resources and Infrastructure Release 3.0.  
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Standards for Training Packages Standard 
met – yes 
or no 

Comments (including any relevant comments from the Equity and Editorial Reports) 

Standard 12 Training Package developers produce 
other quality assured companion volumes 
to meet the needs of their stakeholders as 
required. 

yes Two additional Companion Volumes produced by the developers have been updated to 
support RII Resources and Infrastructure Industry Training Package Release 3.0: 

 Range Statements Release 3.0 

 Foundation Skills Release 3.0 
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Section 3 – Comments on how the draft training package components meet the quality principles 

1. Reflect identified workforce outcomes 

Key features Examples of evidence Met: 
Yes / 
No 

Comments/ other evidence demonstrated 
Provide brief commentary on how the draft endorsed 
components meet the Quality Principles with specific reference 
to the evidence provided, including any evidence provided by the 
Equity and Editorial Reports 

Driven by industry’s 
needs 

 Changes demonstrate a clear link back to 
relevant AISC decisions commissioning the 
work, the IRC Skills Forecast and Proposed 
Schedule of Work, National Review Schedule 
and/or Case for Change, or demonstrate 
other evidence of industry needs   

Yes The components of RII Resources and Infrastructure Industry 
Training Package Release 3.0 demonstrates a clear a link from the 
Case for Change that was endorsed by the AISC on behalf of the 
previous RII industry reference committees in December 2016.  
 
The Case for Endorsement outlines significant stakeholder 
consultation undertaken for projects 1C and 1D since the Case 
for Change was approved.  



 

 56 

1. Reflect identified workforce outcomes 

Key features Examples of evidence Met: 
Yes / 
No 

Comments/ other evidence demonstrated 
Provide brief commentary on how the draft endorsed 
components meet the Quality Principles with specific reference 
to the evidence provided, including any evidence provided by the 
Equity and Editorial Reports 

Compliant and respond 
to government broad 
policy initiatives 

 Training package components are compliant 
with the Standards for Training Packages 
2012, the Training Package Products Policy 
and the Training Package Development and 
Endorsement Process Policy 

 Evidence that the training package 
components respond to Ministers’ policy 
initiatives, in particular the 2015 training 
package reforms  

Yes The Training Package components are compliant with the 
Standards for Training Packages 2012, the Training Package 
Products Policy and the Training Package Development and 
Endorsement Process Policy. This has also been confirmed in the 
Editorial and Equity Reports. 
 
PwC’s Skills for Australia have affirmed evidence that the draft 
training package components align against the Ministers’ policy 
initiatives and 2015 training package reforms in the Case for 
Endorsement.  
 
A review of the project documentation and training package 
components confirms that RII Resources and Infrastructure 
Industry Release 3.0 responds to the Ministers’ policy initiatives 
and 2015 training package reforms.  

Reflect contemporary 
work organisation and 
job profiles 
incorporating a future 
orientation 

 Open and inclusive consultation and 
validation commensurate with scope and 
impact has been conducted 

Yes The documentation reviewed for the quality review indicates 
that the broad range of stakeholder groups represented was 
sufficient against the breadth and scope of the project.  
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2. Support portability of skills and competencies including reflecting licensing and regulatory requirements 

Key features Examples of evidence Met: 
Yes / 
No 

Comments/ other evidence demonstrated 
Provide brief commentary on how the draft endorsed 
components meet the Quality Principles with specific reference 
to the evidence provided, including any evidence provided by the 
Equity and Editorial Reports 

Support movement of 
skills within and across 
organisations and 
sectors 

Packaging rules, qualifications framework, and 
pathways support movement within and across 
sectors 
Identification of skill sets that respond to client 
needs 

yes The draft revised qualifications provide options for movement 
within and across sectors through the common units and choice 
of elective units.  

Promote national and 
international 
portability 

Other national and international standards for 
skills are considered 

yes National standards and regulatory requirements are considered 
in the units of competency. This is evident in the wide range of 
stakeholders, including national industry associations and 
regulator represented in the consultation and validation 
processes.  
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2. Support portability of skills and competencies including reflecting licensing and regulatory requirements 

Key features Examples of evidence Met: 
Yes / 
No 

Comments/ other evidence demonstrated 
Provide brief commentary on how the draft endorsed 
components meet the Quality Principles with specific reference 
to the evidence provided, including any evidence provided by the 
Equity and Editorial Reports 

Reflect regulatory 
requirements and 
licensing 

Solutions to incorporate licensing and regulatory 
requirements are brokered and there is clear 
evidence of support from licensing and industry 
regulatory bodies 

yes The focus of the work undertaken for Projects 1C and 1D was 
based on addressing the needs of workers who work in the 
hazardous and volatile environments that are administered by 
regulatory and legislative requirements. 
 
Four of the five units (RIIBLA202F, RIIBLA203E, RIIERR201E and 
RIIERR302E) identifies where regulation and licensing 
requirements may apply by including the following statements: 
 
“Licensing, legislative, regulatory and certification requirements 
that apply to this unit can vary between States, Territories and 
industry sectors, and must be sourced from state jurisdictions 
prior to applying the unit.” 
 
This statement also appears in the two of the three qualifications 
(RII32218 and RII30218) where regulation and licensing 
requirements may apply 
 
Advice and links to national and state/territory safety regulators 
are provided in the revised Implementation Guide Release 3.0. 
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3. Reflect national agreement about the core transferable skills and core job-specific skills required for job roles as identified by industry 

Key features Examples of evidence Met: 
Yes / 
No 

Comments/ other evidence demonstrated 
Provide brief commentary on how the draft endorsed 
components meet the Quality Principles with specific reference 
to the evidence provided, including any evidence provided by the 
Equity and Editorial Reports 

Reflect national 
consensus  

 Active engagement across industry has 
sought to achieve a national consensus about 
the advice being provided to the AISC. 

Yes Evidence of active engagement across industry is reflected in the 
Case for Endorsement and other sighted documentation that 
indicates that the scope and coverage of the consultation has 
been appropriate to ensure that the diversity of the 
stakeholders’ needs are represented. 

Recognise convergence 
and connectivity of 
skills 

 Best use is made of cross-industry and work 
and participation bank units  

Yes The revised RII units in this submission support the attainment 
of skills and knowledge that are relevant across the resources 
and infrastructure sectors.  
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4. Be flexible to meet the diversity of individual and employer needs, including the capacity to adapt to changing job roles and workplaces 

Key features Examples of evidence Met: 
Yes / 
No 

Comments/ other evidence demonstrated 
Provide brief commentary on how the draft endorsed 
components meet the Quality Principles with specific reference 
to the evidence provided, including any evidence provided by the 
Equity and Editorial Reports 

Meet the diversity of 
individual and 
employer needs 

 Provide flexible qualifications that enable 
application in different contexts 

yes The three revised RII qualifications have the flexibility to enable 
application in different contexts across the resources and 
infrastructure sectors. The packaging rules for each qualification 
is built on a core and elective structure that allows for a unit/unit 
to be imported from outside the training package.  

Support equitable 
access and progression 
of learners 

 Provide multiple entry and exit points 

 Pre-requisite units of competency are used 
only when required 

yes The three RII qualifications do not have any entry requirements. 
The draft revised implementation guide indicates multiple entry 
and exit points for the three RII qualifications. 
 
None of the five RII units of competency in this submission have 
pre-requisites units, nor are there any prerequisite units for the 
core or elective units listed in any of the three RII qualifications. 
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5. Facilitate recognition of an individual’s skills and knowledge and support movement between the school, vocational education and higher 
education sectors 

Key features Examples of evidence Met: 
Yes / 
No 

Comments/ other evidence demonstrated 
Provide brief commentary on how the draft endorsed 
components meet the Quality Principles with specific reference 
to the evidence provided, including any evidence provided by the 
Equity and Editorial Reports 

Support learner 
transition between 
education sectors  

 Provide pathways from entry and 
preparatory level as appropriate to facilitate 
movement between schools and VET, from 
entry level into work, and between VET and 
higher education qualifications 

Yes The updated Implementation Guide V3.0 describes the pathways 
into and from the three RII Certificate III qualifications being 
submitted for endorsement.  
 
The Editorial report states that “None of the five units in this 
suite of draft endorsed material reflect entry or preparatory level 
outcomes. The skills and knowledge represented in the units will, 
however, provide a pathway to an extensive number of higher 
level VET or HE qualifications in both technically specific 
(underground shotfiring operations, mobile mixing of explosives) 
and generic (fire team operations, providing aided rescue, and 
responding to emergencies and incidents) fields.” 
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6. Support interpretation by training providers and others through the use of simple, concise language and clear articulation of assessment 
requirements 

Key features Examples of evidence Met: 
Yes / 
No 

Comments/ other evidence demonstrated 
Provide brief commentary on how the draft endorsed 
components meet the Quality Principles with specific reference 
to the evidence provided, including any evidence provided by the 
Equity and Editorial Reports 

Support 
implementation across 
a range of settings 

 Industry advice about delivery is provided via 
a Companion Volume Implementation Guide 
ready for publication at the same time as the 
Training Package 

Yes The implementation guide for RII Resources and Infrastructure 
Release 3.0 was reviewed and includes appropriate and clear 
information about industry’s requirements for delivery.  

Support sound 
assessment practice 

 Units of competency and their associated 
assessment requirements are clearly written 
and have consistent breadth and depth 

Yes The units of competency and their associated assessment 
requirements are clearly written and have consistent breadth 
and depth.  

Support 
implementation 

 Compliance with the TGA/National Register 
requirements for publication 

 Implementation advice is provided in a 
Companion Volume Implementation Guide 
that is ready for publication at the same time 
as the Training Package 

Yes The draft endorsed components are presented in a format that 
meets the requirements of the TGA/National Register for 
publication. 
 
The RII Companion Volume Implementation Guide has been 
updated to Release 3.0 to provide advice on the revised 
qualifications and the new and revised units of competency. 

 

 


