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Executive summary 

Introduction 

This Case for Endorsement outlines the rationale, evidence and industry support for 
modifications to proposed training package components related to:  

● Project RII 1E Tyre Fitting 

It builds on the consultations undertaken by SkillsDMC in the Case for Change for these 
projects, which was submitted to the Australian Industry and Skills Committee (AISC) in 
December 2016.  

In particular, this Case for Endorsement demonstrates how the proposed training package 
components align with the COAG Industry Skills Council reforms to Training Packages, 
and other principles for quality that inform our training product development work. 

We are satisfied that there is strong industry support for these changes and that the 
proposed modifications will ensure that the Resources and Infrastructure Industry (RII) 
Training Package meets the needs of learners and workers within the mining, drilling and 
civil infrastructure industry. 

Structure of the report 

PwC’s Skills for Australia has developed this report as part of the training product 
development work we carry out on behalf of, and directed by, the Mining, Drilling and Civil 
Infrastructure Industry Reference Committees (IRCs).  

We have structured this report around the required elements of the Case for Endorsement 
template. These key elements are: 

1 Administrative details of the Case for Endorsement 

2 Description of the work and request for approval 

3 Evidence of industry support 

4 Industry expectations about training delivery 

5 Implementation of the new Training Packages 

6 Quality assurance reports 

7 Implementation of the COAG Industry Skills Council reforms to Training Packages 

8 A copy of the full content of the proposed Training Package component(s) 
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1 Administrative details 

Name of allocated IRC(s) 

Civil Infrastructure IRC 

Coal mining IRC 

Drilling IRC 

Extractive IRC 

Metalliferous mining IRC 

Name of SSO 

PwC’s Skills for Australia 

Training Package components submitted for approval 

See Table 1 for endorsable training package components. 

Details of non-endorsable training package components being updated as a result of this 
project are included in Appendix B. 1 

The new unit of competency RIISAM315A will be packaged in Release 4.0 of the RII 
Resources and Infrastructure Industry Training Package as part of the listed elective units 
of competency of the qualifications RII30115 Certificate III in Surface Extraction 
Operations and RII30218 Certificate III in Underground Coal Operations. In line with the 
‘Qualifications – coding and titling maintenance’ section of the Training Package Products 
Policy these qualifications will retain their existing codes and titles. 2 Amendments to the 
elective unit list of qualifications do not require endorsement, however because 
RIISAM315A is a new unit of competency these qualifications are included in this Case for 
Endorsement for completeness.  

  

Table 1 Training package components submitted for approval 

Current 
training 
product 
code 

New training 
product 
code 

Training product title New / 
existing / 
deleted 
training 
product 

Equivalen
cy 

1 new unit of competency submitted for endorsement:  

N/A RIISAM315A Manage tyre, wheel and rim 
assembly applications 

New N/A 

2 units of competency to be superseded:  

RIISAM210D AURKTJ012 Remove, inspect and fit 
earthmoving and off-the-road 
tyres 

Existing Equivalent 

RIISAM211D AURKTJ011 Remove, inspect and fit 
earthmoving and off-the-road 
wheel and rim assemblies 

Existing Equivalent 

                                                             
1 See Australian Industry and Skills Committee, Training Package Development and Endorsement Process Policy, 
2016, p. 27. 
2 See National Skills Standard Council, NSSC – Training Package Products Policy, 2014, p. 6. 
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All of the above draft endorsed components have been deemed equivalent by stakeholders. 
They are listed in the RII Version 4.0 Modification History table and are being submitted 
for AISC endorsement. The draft endorsed components have been independently verified 
as meeting the requirements of the Standards for Training Packages, and reviewed and 
approved by the five Mining, Drilling and Civil Infrastructure (MDCI) IRCs. 

Table 2 Total number of proposed changes 

Total proposed changes to training products Number of training products 

Units to be superseded 2 

Units to be created 1 

Skill sets to be created (non-endorsable) 1 

Note: The MDCI IRCs also approved a number of non-endorsable updates which will be 
implemented when Release 4.0 of the RII Resources and Infrastructure Industry Training 
Package is added to the National Register. Appendix B provides details of non-endorsable 
training products and updates. 

Case for Change details  

A Case for Change – previously referred to as a Business Case – was endorsed by the AISC 
on behalf of the previous MDCI IRCs in December 2016. As outlined in that document, 
these projects were established based on the initial research and consultations carried out 
for the Industry Skills Forecast and Proposed Schedule of Work (known previously as the 
RII Four Year Work Plan).  

Activity order details 

Reference number: PwC/TPD/2016−17−005 

Date executed: 25 May 2017  

Scope of activity order: Update of 2 tyre fitting units of competency 
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2 Description of work and 
request for approval 

2.1 Description of work being undertaken and why 
SkillsDMC prepared the Case for Change on behalf of the MDCI IRCs and submitted it to 
the AISC in 2016. The AISC approved these projects in December 2016. Since the Case for 
Change was approved, on behalf of its IRCs, PwC’s Skills for Australia has undertaken 
stakeholder consultations for project RII 1E. The information below outlines the key 
industry drivers for change for the project. 

Project 1E Tyre Fitting 

In recent years there have been a number of workplace incidents on mine sites relating to 
the fitting of off-the-road tyres. In some cases this has resulted in worker fatalities. The 
intention of this project was to review existing units of competency related to tyre fitting 
within the RII Training Package and consider their suitability in the industry, with 
particular reference to safety standards. There were two parts to this project being the 
consideration of the two RII units of competency relating to off-the-road tyre fitting, and 
the consideration of potential new units of competency. 

First, as part of this project, we considered the RII off-the-road units of competency and 
noted that duplication exists between the RII Training Package and the Automotive Retail, 
Service and Repair (AUR) Training Package, as each training package contains very similar 
units of competency dedicated to off-the-road tyre fitting. Our industry consultation 
indicated mixed preferences for either retaining both sets of units of competency, or for 
reducing duplication and developing a single set. When raised with the Coal Mining, 
Metalliferous Mining and Automotive Heavy Vehicle IRCs, their preference was to develop 
a single set of units of competency within the AUR Training Package to meet the needs of 
all learners and to supersede the RII units of competency relating to off-the-road tyres. The 
revised AUR tyre fitting units of competency are to be considered as part of a Case for 
Endorsement for the AUR Training Package, also being considered in the October 2018 
AISC meeting.  

In addition to a review of existing units of competency, consultation with MDCI industry 
stakeholders identified that workers in supervisory roles need additional training in the 
management of off-the-road tyres, wheels and rim assembles. No suitable training exists in 
either the RII or AUR Training Packages, therefore, industry requires the creation of a new 
unit of competency to fill this gap. Given that skill gap was identified by MDCI stakeholders 
as part of this consultation, IRC members considered it better suited for the new unit to sit 
within the RII training package. The unit is also to be included in a new skill set which is 
aimed at creating a pathway for off-the-road and earthmoving tyre fitters moving into a 
supervisory role, and include some soft skills required in this role. As such, this Case for 
Endorsement includes the request for approval for one new unit of competency. 

2.2 Request for approval 
This submission puts forward the Case for Endorsement for the proposed components of 
the RII Resources and Infrastructure Training Package Release 4.0. 

The draft components submitted to the Australian Industry and Skills Committee (AISC) 
for endorsement are:  

 2 currently endorsed units of competency to be superseded 

 1 new unit of competency developed as part of this project 
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In addition to these endorsable components, this Case for Endorsement also includes 1 new 
skill set created during consultation and 2 qualifications which have been updated to 
include the new unit of competency in their elective unit lists. These non-endorsable 
components are included for completeness in Appendix B. 

All components submitted for endorsement have been developed and reviewed in 
accordance with the Standards for Training Packages 2012, the Training Package 
Products Policy 2012 and the Training Package Development and Endorsement Policy 
2016. 

Evidence of consultation with States and Territories, and evidence that the views of key 
stakeholders have been considered is provided in Section 3 of this document.  

This Case for Endorsement is approved by the Mining, Drilling, and Civil Infrastructure 
IRCs, as per Section 3 of this document. It is therefore submitted, through the Department 
of Education and Training, for AISC consideration. 

A summary of the changes made are listed below: 

 One unit of competency was created due to a training gap identified by industry in 
the skills required to manage off the road tyre applications, such as procurement 
and maintenance scheduling. This will be housed in the new draft skill set proposed 
for Advanced off-the-road tyre fitting (see Appendix B). 

 Two units of competency are to be superseded and made equivalent to two AUR 
units of competency to remove duplication within the training packages. 
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3 Evidence of industry 
support 

The Mining, Drilling and Civil Infrastructure IRCs support the submission of the training 
package components detailed in this Case for Endorsement.  

Name of Chair: Tony Baulderstone - Civil Infrastructure IRC Chair 

Signature of Chair:  

Date: 11 September 2018 

 

Name of Chair: Darryl Cooper - Coal Mining IRC Chair 

Signature of Chair:  

Date: 11 September 2018 

 

Name of Chair: Tim Westcott - Drilling IRC Chair 

Signature of Chair: 

 

Date: 11 September 2018 

 

Name of Chair: Elizabeth Gibson - Extractive IRC Chair 

Signature of Chair:  

Date: 11 September 2018 
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Name of Chair: Mark Knowles - Metalliferous Mining IRC Chair 

Signature of Chair:  

Date: 11 September 2018 
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3.1 Conduct of enquiry and evidence of consultation 
Throughout consultation, we have sought to place industry at the heart of our work. Our 
approach has been guided by our principles for training product development, which 
determine that our work should: 

1. Be industry-led; 

2. Encourage broad and transparent stakeholder consultation; 

3. Respond quickly to industry skills needs and priorities; 

4. Be efficient and cost-effective; and 

5. Produce high quality and independently validated training products. 

We have consulted with MDCI IRC members, industry and other relevant stakeholders 

through the methods outlined below. A list of stakeholders consulted over the course of 

project work is found in Appendix A. 

It is important to note that this project involved significant overlap and cooperation with 

the Automotive Heavy Vehicle IRC. Consultations for this project were initially targeted at 

RII stakeholders to ensure the off-the-road tyre issues facing the MDCI industry were 

understood. This was subsequently followed by the engagement of automotive stakeholders 

and relevant Automotive IRC Members to understand whether the current and future 

training needs of the MDCI industry are consistent with the automotive industry. As a 

result, mapping of the skill requirements of both industries was performed noting that both 

were identical and hence a determination was made to modify the scope of the review to 

use common training products for both industries in regards to off-the-road tyres. Given 

only one set of units of competency would be used for the job role going forward, this would 

allow for less confusion for learners and industry in the future. 

IRC meetings 

The MDCI IRCs were engaged throughout the entirety of the Project 1E lifecycle, with 
Members kept up to date with the Project Working Group, stakeholder feedback, training 
product recommendations and draft training products. 

The table below provides a list of the IRC meetings in which RII Project 1E was discussed. 

Table 3: IRC meetings held from March 2017 to August 2018 

IRC Meeting number Date Number of attendees 

Civil Infrastructure 1 29 March 2017 12 

2 13 June 2o17 11 

3 13 September 2017 9 

4 27 November 2017 9 

5 7 February 2018 8 

6 18 April 2018 10 

7 2 August 2018 9 

Coal Mining 1 30 March 2017 14 

2 14 June 2017 13 

3 12 September 2017 10 

4 5 December 2017 8 



Case for Endorsement - RII Resources and Infrastructure Industry Training Package Release 4.0  

PwC’s Skills for Australia 11 

IRC Meeting number Date Number of attendees 

5 6 February 2018 8 

6 1 May 2018 10 

7 14 August 2018 11 

Drilling 1 31 March 2017 10 

2 15 June 2017 9 

3 13 October 2017 7 

4 23 November 2017 6 

5 30 January 2018 8 

6 10 April 2018 5 

7 31 July 2018 8 

Extractive 1 4 April 2017 8 

2 21 June 2017 11 

3 16 September 2017 8 

4 9 November 2017 6 

5 13 February 2018 7 

6 26 April 2018 8 

7 9 August 2018 9 

Metalliferous Mining 1 3 April 2017 12 

2 22 June 2017 11 

3 20 September 2017 7 

4 15 November 2017 7 

5 31 January 2018 7 

6 11 April 2018 10 

7 1 August 2018 10 

Project working groups  

Following approval of the Case for Change, a Project Working Group (PWG) was 
established consisting of industry and RTO subject matter experts. The purpose of the PWG 
was to provide expert industry and RTO input into our training product development work 
and to guide our engagement with the sector. 

An MDCI IRC member was appointed as a dedicated project sponsor to guide the project 
and ensure training product development work proceeded under the direction of the MDCI 
IRCs. Refer to Appendix A for a list of PWG members for this project.  

The PWG met six times over the period July 2017 – August 2018. The purpose of these 
meetings was for PWG members to offer specialised input, to discuss key consultation 
feedback and to consider recommendations in response to feedback. 
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In addition to these scheduled meetings, we have consulted with PWG members on an 
ongoing basis to validate key issues and review key documents. 

The table below provides a list of PWG meetings held from July 2017 until August 2018. 

Table 4: Project 1E PWG meetings held 

Meeting number Date 

1 20 July 2017 

2 17 August 2017 

3 10 October 2017 

4 28 November 2017 

5 11 January 2018 

6 4 July 2018 

 

Surveys  

To capture additional feedback, a Training Product Improvement survey was published on 
PwC’s Skills for Australia’s website. The survey was open to the public and complemented 
the subject matter discussed in consultations. Responses were considered in the 
recommendations made to training package development work.  

Table 5: Project 1E Summary of project responses 

Project 
Respondents to Training Product 

Improvement survey 

1E Tyre Fitting 
13 

 

Targeted consultations and workshops 

Over the course of the project we held targeted consultations and workshops with key 
stakeholders, identified through MDCI IRC members and PWG members, as well as 
through PwC’s Skills for Australia networks. The consultative approach was national, 
inclusive and invited responses from a range of stakeholders including industry employers 
and organisations, peak bodies, regulators, and registered training organisations (RTOs). 
Consultations were generally held in the form of workshops with small groups, one-on-one 
phone or face-to-face interviews, as well as through written emails. 

The table below shows a summary of types of stakeholders involved in the targeted 
consultations. Note that the below includes PWG and IRC members who were also targeted 
for one-on-one consultations. 

Table 6: Targeted consultations by type 

Project Industry RTO 

Peak 
Body 

Union Regulator 

1E Tyre Fitting 18 1 1 1 2 
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A list of stakeholders who were consulted through targeted and comprehensive 
consultations are provided in Tables 4 and 5 in Appendix A.  

 

Engagement with State and Territory Training Authorities 

State and Territory Training Authorities (STAs) have been engaged on two occasions 
throughout training product development work for this project. The two occasions are 
listed below. 

RII Project 1E Tyre Fitting: 

● The draft training products were published on PwC’s Skills for Australia website in 
December 2017 and STAs were given the opportunity to provide feedback over two 
weeks. Feedback was received from the Western Australia STA during this time. 
Feedback consisted of grammatical improvements and the suggestions were 
incorporated within the units of competency. 

● The draft training package components, including this Case for Endorsement and 
accompanying materials, were also provided to all STAs in August 2018 for formal 
review for another two week period. 

 

Draft training product review 

Draft training products were published on the Skills for Australia website from 4 December 
2017 to the 18 December 2017 (two weeks). This period allowed for a broad cross-section of 
stakeholders to review and comment on the ways in which the feedback received during 
consultation had been reflected in proposed changes to training products. 
 
Emails alerts were also sent to all MDCI subscribers (including STA networks), IRC 
members, and PWG members advising that the draft training products were available for 
review on the project webpage. These emails were also distributed by IRC and PWG 
members to their extended networks. These emails successfully led to: 

 Project 1E: a minimum of 127 website views of MDCI material, and to a minimum 
of 91 unique downloads of the training products for RII Project 1E Tyre Fitting. 

The initial draft AUR training products were also published on the Skills for Australia 
website from the 5 February 2018 to the 19 February 2018 (two weeks). Email alerts were 
sent to all Automotive industry stakeholders, IRC Members, STA networks and website 
subscribers to inform advise that the draft training products were available for review on 
the project webpage. During this time the units were downloaded a minimum of 38 times. 

The revised AUR competencies AURKTJ011 and AURKTJ012 were updated and shared 
online again for public consultation from the 6 June 2018 to the 20 June 2018 (two weeks). 
Notification emails were sent to all Automotive and MDCI IRC members and mailing list 
subscribers. During the public review period, the units were downloaded a minimum of 26 
times. 

 

Dissenting views expressed during consultation 

RII Project 1E Tyre Fitting 

During the public consultation period, feedback was received from an industry training 
advisory body from South Australia against the inclusion of pre-requisite units of 
competency within the new unit of competency. The feedback stated that RII units of 
competency have never contained pre-requisite units of competency and this has been 
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deliberate to ensure that each unit can stand alone. In addition, it was noted that the 
presence of pre-requisites can create barriers for learners. This feedback was considered by 
project working group and IRC members, with the decision to keep the pre-requisite units. 
This decision was made due to the high level of risk relating to this job role and the number 
of incidents which have occurred due to learners lacking the appropriate knowledge of off-
the-road tyres and the risks working with them entail.  



Case for Endorsement - RII Resources and Infrastructure Industry Training Package Release 4.0  

PwC’s Skills for Australia 15 

4 Industry expectations 
about training delivery 

4.1 Industry advice on training delivery 
Within the revised AUR units of competency and the new RII unit of competency, the 
performance evidence states the number of times a task is required to be performed in 
order to show competence. It was advised by industry stakeholders that tasks should be 
performed more than once in order for a learner to be deemed competent. It was noted by 
stakeholders that repetition of competence is particularly important given the safety risks 
in the off-the-road tyre field.  

Additional advice is included in the RII Companion Volume Implementation Guide about 
industry’s expectations of training delivery, delivery modes and pathways, work-based 
learning strategies and learner characteristics, and assessments (refer to pages 114-132 of 
the RII Implementation Guide). 

4.2 Industry advice on traineeships and 
apprenticeships  

Industry informs us that the amendments to training products presented in this Case for 
Endorsement are not expected to have an impact on the use of traineeships and 
apprenticeships.  
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5 Implementation of the 
new Training Package 

Impact on implementation 

The proposed changes will affect key stakeholders, including employers, RTOs, STAs, 
regulators, and students, with the effect on each group likely to manifest in different ways. 
For RTOs, the content of their training material will need to be reviewed to align to the 
revised AUR units of competency released on training.gov.au. The impact and disruption 
for STAs will be minimal given that they have been closely consulted throughout the 
project, and the superseded training products in scope remain equivalent to the AUR units 
of competency. For employers and learners, the changes will mean more alignment to the 
job roles within the industry, as training will be more current and meaningful to them, in 
addition to reduced confusion around which competencies are to be used to ensure 
industry standards are met. Given the amended units of competency have been deemed 
equivalent by the MDCI IRCs, it will not adversely affect the training outcomes of those 
learners who have previously undertaken this training. We will work with industry and 
training providers to embed delivery of the AUR units of competency in the transition from 
the superseded RII units of competency to AUR units of competency. 

Implementation management strategy 

The communication of these changes to the RII Training Package will require RTOs to 
potentially respond with modifications to qualification offerings and scope. We have 
developed a strategy for the communication of these changes in the event of AISC approval. 
This includes: 

● Communications to all RTOs with a qualification or skill set on scope that is 
affected by changes made within this project. 

● Updates on the PwC’s Skills for Australia website; including a news post on our 
MDCI industry page and pop-up notification for all users viewing the website. 

● Email sent directly to all PwC’s Skills for Australia’s MDCI subscribers to inform 
them of the changes. 

● Email communications with all organisations and individuals previously engaged 
throughout this consultation process, including State and Territory Training 
Authorities, employers, RTOs and peak bodies. 

● Development of a summary document providing an explanation of the changes. 
This document will be shared with all networks and broader distribution will be 
encouraged. 

● PwC’s Skills for Australia team to be present at relevant industry conferences and 
events to communicate the changes and encourage industry-wide awareness. 

Licensing requirements  

Industry informs us that changes made in relation to off-the-road tyre fitting units 
reviewed do not affect any licensing requirements across Australia. Licensing requirements 
which affect the RII Training Package are listed in the RII Implementation Guide in the 
‘Implementation information’ section. 
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6 Quality assurance reports 

6.1 Independent Quality Reports 
Independent Quality Reports, including an Editorial Report, an Equity Report, and a Quality Report 
have been included as part of this Case for Endorsement. 

The reports attest to there being a quality-assured Companion Volume Implementation Guide 
prepared. PwC’s Skills for Australia confirms that this Guide will be available on VETNet following 
publication of Release 4.0 of the RII Training Package on the National Register. 

6.1.1 Equity Report 
The equity report was completed on 22 June 2018 by Quality Assurance panellist Sally Tansley. The 
report can be found in Appendix C. 

6.1.2 Editorial Report 
The editorial report was completed on 22 June 2018 by Quality Assurance panellist Sally Tansley. The 
report can be found in Appendix D. 

6.1.3 Quality Report 
The quality report was completed on 26 June 2018 by Quality Assurance panellist Bernadette 
Delaney. The report can be viewed in Appendix E. 

6.2 Declaration of alignment with standards 
Throughout consultation, we have sought to place the needs of industry at the heart of our review. We 
have also ensured that the proposed training package components we have developed as a result of 
our consultation with industry meet the requirements of: 

● The Standards for Training Packages 2012 

● Training Package Products Policy 

● Training Package Development and Endorsement Process Policy. 
 

6.3 Declaration of having met the Training Package Quality 
Principles 

The table below provides a statement of evidence compiled by PwC’s Skills for Australia that the draft 
training package components meet the Training Package Quality Principles. 

Table 7: Evidence of having met the Training Package Quality Principles. 

Principle                         Evidence  

1. Reflect identified 
workforce outcomes 

 

● The conduct of our enquiry, as outlined in Section 3.1 of this 
report, has ensured that industry needs have been at the heart 
of our training product development work. 

● We have worked together with MDCI and Automotive 
stakeholders to reflect key safety aspects of the task and to 
ensure the objective of the project was met. 

● Training package components have been developed with 
reference to the key trends identified in the MDCI Industry 
Skills Forecast and Proposed Schedule of Work. 
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Principle                         Evidence  

2. Support portability of 
skills and competencies 
including reflecting licensing 
and regulatory requirements 

● Training package components have been developed to be 
industry agnostic where appropriate. 

● We have closely involved relevant regulatory and registration 
bodies in our training product development work to ensure 
licencing and regulatory requirements were considered within 
the changes being made. Regulatory and registration bodies 
include the National Heavy Vehicle Regulator, QLD 
Department of Natural Resources, Mines and Energy, QLD 
Mines Inspectorate, and the Industry Skills Advisory Council. 

● No other licencing or regulatory requirements have been 
impacted by the proposed modifications to training package 
components listed in this Case for Endorsement. 

3. Reflect national 
agreement about the core 
transferable skills and core 
job-specific skills required 
for job roles as identified by 
industry 

● Our consultations have included stakeholders from national 
and multi-national employers, peak bodies, national RTOs and 
other subject matter experts, ensuring that the national and 
international transferability of skills has been inherent in our 
proposed modifications to training package components. 

4. Be flexible to meet the 
diversity of individual and 
employer needs, including 
the capacity to adapt to 
changing job roles and 
workplaces 

● A unit has been created to ensure alignment with industry 
needs and workforce skill requirements. 

5. Facilitate recognition of an 
individual’s skills and 
knowledge and support 
movement between the 
school, vocational education 
and higher education sectors 

● A unit of competency and skill set have been developed to 
ensure the needs of learners are supported by providing an 
accessible pathway to undertake learning relating to off-the-
road tyre fitting. 

6. Support interpretation by 
training providers and others 
through the use of simple, 
concise language and clear 
articulation of assessment 
requirements 

● The content of units of competency has been developed in 
consultation with industry and trainers and assessors, ensuring 
that language used is relevant to workplaces and is easily 
understood in a training context. 

● A Companion Volume Implementation Guide will accompany 
Release 4.0 of the RII Training Package, helping to support 
implementation of training across a range of settings. 

● Assessment requirements in units of competency have been 
written to ensure consistency. Where industry requires 
assessment to occur in a particular way (e.g. in a simulated 
environment) this has been clearly articulated. 
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7 Implementation of COAG 
Industry Skills Council 
reforms to Training 
Packages 

7.1 Alignment with the COAG ISC reforms to Training 
Packages 

The table below demonstrates the alignment of the draft training package components with the COAG 
Industry Skills Council reforms to Training Packages. 

Table 8: Alignment of draft training package components with the COAG Industry Skills Council 
reforms to Training Packages 

Principle  Evidence  

1. Ensure obsolete and 
superfluous qualifications 
are removed from the 
system 

● Not applicable – a review of obsolete and superfluous 
qualifications was not performed as part of Project 1E. 

2. Ensure that more 
information about 
industry’s expectations of 
training delivery is 
available to training 
providers to improve their 
delivery and to consumers 
to enable more informed 
course choices 

● A Companion Volume Implementation Guide will accompany 
Release 4.0 of the RII Training Package, helping to support 
implementation of training across a range of settings. 

● Training products have been clearly titled, with titles linked to 
job roles and/or to specific skills, enabling learners and users 
without an in depth understanding of the VET system to make 
more informed course choices. 

3. Ensure that the 
qualification design better 
supports individuals to 
upskill and move easily 
from one related 
occupation to another 

● A skill set for advanced off-the-road and earthmoving tyre fitting 
has been created which will allow the flexibility for individuals to 
move to related occupations within the MDCI industry. 

4. Improve the efficiency of 
the training system by 
creating units that can be 
owned and used by 
multiple industry sectors 

● Training package components have been developed so they are 
applicable across job roles and across industries wherever 
possible. For example, the unit was written to ensure wording 
could be applied across the extractive, metalliferous mining, coal 
mining and/or heavy vehicle industries where applicable, to 
avoid creating duplicate units for each sub-sector and industry. 

● Duplicate units of competency were identified and superseded 
from the RII training package as part of the work performed for 
this project. 

5. Foster greater 
recognition of skill sets 

● The skill set for advanced off-the-road and earthmoving tyre 
fitting was created due to a need from industry to fill a skills gap 
in this area. Creating this skill set allows the skills to be 
nationally recognised. Advice on the implementation of skill sets 
is included in the Companion Volume Implementation Guide. 
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7.2 Alignment of training package development work with 
work assigned by AISC in Case for Change 

The Activity Order for this Case for Change was for a review of two off-the-road tyre fitting units of 
competency. 

The final result of our training package development work was the creation of one tyre fitting unit of 
competency in order to fulfil a skills gap outlined by industry. 

The two units of competency included within the tyre fitting scope to review are to be considered as 
part of the AUR Project 2D Review of training for OTR tyres. This decision was jointly made by the 
Coal Mining, Metalliferous Mining and AUR Heavy Vehicle IRCs given the overlap in content for the 
units of competency included in scope. 

Our work also included non-endorsable changes to the training package: 

● Creation of a new skill set RIISS00053 Advanced off-the-road and earthmoving tyre fitting to 
fill a skill gap and create a pathway for tyre fitters. This skill set will include the new unit of 
competency. 

● Updates to the qualification elective banks of RII30115 Certificate III in Surface Extraction 
Operations and RII30218 Certificate III in Underground Coal Operations to: 

○  Add the new unit RIISAM315A as a listed elective unit of competency. This will allow 
for the importation of the unit into other qualifications; and 

○  To update any imported unit codes and titles to reflect changes since the last training 
package update. 

 
A list of these changes is available in Appendix B. 

7.3 Evidence that training package components are 
prepared for publication 

All draft training package components are included in this Case for Endorsement. Subject to the 
AISC’s endorsement of the training package components, they are ready for publication on the 
National Register. 

We expect Release 4.0 of the RII Training Package to be published on the National Register by 
November 2018. 
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8 Implementation of COAG 
Industry Skills Council 
reforms to Training 
Packages 

A copy of the full content of the developed training package components has been provided to the AISC for 
approval as an additional attachment to this Case for Endorsement. 
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Appendix A Consultation 

The tables below list the stakeholders who provided feedback throughout PwC’s Skills for Australia 
training product development work in their capacity as Industry Reference Committee (IRC) 
members, or through their participation in Project Working Groups, consultation in targeted 
interviews, and feedback on draft training products published on the project webpage. 

The process for consultation has been outlined in section 3.1 of the Case for Endorsement (pages 9-
12). 

Industry Reference Committee Members 
Table 1: IRC Members as at August 2018 

IRC Individual Organisation 

Civil Infrastructure Tony Baulderstone (Chair) Jenton Projects 

Civil Infrastructure Paul Casey Roadwork Solutions 

Civil Infrastructure Phillip Cassell Eco Group 

Civil Infrastructure Tanja Conners (Deputy 
Chair) 

Australian Asphalt and Paving Association 
(AAPA) 

Civil Infrastructure Michael Fitzgerald Talis Civil 

Civil Infrastructure Trevor Gosatti Australasian Society for Trenchless 
Technology 

Civil Infrastructure Stuart Maxwell Construction, Forestry, Maritime, Mining 
and Energy Union (CFMMEU) 

Civil Infrastructure Keith McIlwain McIlwain Civil Engineering 

Civil Infrastructure Christopher Melham Civil Contractors Federation (CCF) 

Civil Infrastructure Craig Moss Institute of Public Works Engineering 
Australasia (IPWEA) 

Civil Infrastructure Hannah Sauvarin Roads Australia 

Civil Infrastructure Shane Roulstone Australian Workers Union (AWU) 

Civil Infrastructure Yvonne Webb Industry Skills Advisory Council 

Coal Mining Russell Albury QLD Mines Inspectorate 

Coal Mining Duncan Campbell Ensham Resources 

Coal Mining Andrew Clegg (Deputy 
Chair) 

QLD Resources Council 

Coal Mining David Connell NSW Mines Rescue 

Coal Mining Darryl Cooper (Chair) Minerals Council of Australia (MCA) 

Coal Mining Greg Dalliston Construction, Forestry, Maritime, Mining 
and Energy Union (CFMMEU) 

Coal Mining Michael Hall AGL Energy Ltd 

Coal Mining Doug Kennedy Glencore 
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IRC Individual Organisation 

Coal Mining Scott Layton BHP 

Coal Mining Rod van Moolenbroek Sedgman 

Coal Mining Andrew Palmer NSW Mining and Petroleum Competence 
Board 

Coal Mining Kamball Schafferius Orica 

Coal Mining Brant Softley Australian Manufacturing Workers’ Union 
(AMWU WA Branch) 

Coal Mining Barry Watson Australian Workers Union (AWU) 

Drilling Phillip de Courcey RESA 

Drilling Peter Hall Australian Drilling Industry Association 

Drilling Waeel Ilahi WA Department of Mines, Industry 
Regulation and Safety (DMIRS) 

Drilling David Law RIX Group 

Drilling Steven Mathams Drillpower QLD 

Drilling David Meesey Savanna Energy 

Drilling Andrew Ogden Western Irrigation 

Drilling Ross Pickering (Deputy 
Chair) 

African Underground Mining Services 
(AUMS); 

Drilling Philip Spence Titeline Drilling Pty Ltd 

Drilling Rob Wallace Australasian Assurance Services 

Drilling Tim Westcott (Chair) TDW Consulting Pty Ltd/ Australian Drilling 
Industry Association 

Extractive Sean Burke Australian Workers Union (AWU) 

Extractive Maria Floro Hanson 

Extractive Elizabeth Gibson (Chair) Construction Material Processors 
Association (CMPA) 

Extractive Waeel Ilahi WA Department of Mines, Industry 
Regulation and Safety (DMIRS) 

Extractive Ceridwen Jones Cement, concrete and aggregates association 
(CCAA) 

Extractive Glenn McLaren Australian Manufacturers Worker Union 
(AMWU) 

Extractive Fiona Petty Nucrush Group 

Extractive Kamball Schafferius Orica 

Extractive Paul Sutton Institute of Quarrying Australia (IQA) 

Extractive Wesley Woodman Holcim 

Metalliferous Mining Vicki Anderson Mount Isa Mines 

Metalliferous Mining Greg Burke Minerals Council of Australia 

Metalliferous Mining Darryl Cooper Minerals Council of Australia (MCA) 

Metalliferous Mining Aaron Gray (Deputy Chair) Rio Tinto 
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IRC Individual Organisation 

Metalliferous Mining Nigel Haywood Resources Industry Training Council (RITC) 

Metalliferous Mining Annie Holt RITCWA / CITIC Pacific Mining 

Metalliferous Mining Mark Knowles (Chair) Independent consultant 

Metalliferous Mining Virginia Lawson Mining, Equipment, Technology and 
Services Growth Centre (METS Ignited) 

Metalliferous Mining Glenn McLaren Australian Manufacturing Workers Union 
(AMWU) 

Metalliferous Mining Martin Ralph WA Department of Mines, Industry 
Regulation and Safety (DMIRS) 

Metalliferous Mining Shane Roulstone Australian Workers Union (AWU) 

Metalliferous Mining Kamball Schafferius Orica 

 

Project Working Group 
Table 2: RII Project 1E - Project Working Group Members  

Individual Organisation Stakeholder type Location 

Chris Amos Thiess, Heavy Vehicle IRC Industry QLD 

Chris Bucholz Toll Group Industry QLD 

Greg Burke Minerals Council of 
Australia, Thiess, 
Metalliferous Mining IRC 

Industry WA 

Ron Chant Bridgestone RTO NSW 

Greg Dalliston Construction, Forestry, 
Maritime, Mining and 
Energy Union (CFMMEU), 
Coal Mining IRC 

Union QLD 

Clinton Harding Thiess Industry QLD 

Andrew Large BHP Industry QLD 

Anthony Logan Department of Natural 
Resources, Mines and 
Energy 

Regulator QLD 

Richard Wallin Bridgestone RTO NSW 
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Targeted consultations 
Targeted consultations held for RII Project 1E are listed below. 

Table 3: RII Project 1E Targeted Consultations 

Otraco focus group, 21 September 2017 

Individual Organisation Stakeholder type Location 

Jared Brooke Otraco Industry* WA 

Elizabeth Canale Otraco Industry* WA 

Nicholas Haig Otraco Industry* WA 

Andrew Scudds Otraco Industry* WA 

Emerald focus group, 26 April 2018 

Individual Organisation Stakeholder type Location 

Richard Bentley Thiess Industry QLD 

Ron Chant Bridgestone Industry* NSW 

Michael Gronbek Thiess Industry QLD 

Andrew Large BHP Industry QLD 

Richard Wallin Bridgestone Industry* NSW 

Brisbane focus group between IRCs, 16 May 2018 

Individual/Group Organisation Stakeholder type Location 

Dale Henry Work Management Solutions Chair, Automotive Heavy 
Vehicle IRC 

WA 

Mark Knowles Subject matter expert Chair, Metalliferous Mining 
IRC 

WA 

Darryl Cooper Thiess Chair, Coal Mining IRC QLD 

Greg Dalliston CFMEU Queensland Coal Mining IRC QLD 

Chris Amos Thiess Automotive Heavy Vehicle 
IRC 

QLD 

Mark Harper Utilities, Engineering, 
Electrical and Automotive 
Training Council WA 

Automotive Strategic IRC WA 

Targeted consultations 

Individual Organisation Stakeholder type Location 

Chris Amos Thiess; Heavy Vehicle IRC Industry QLD 

Carl Basil Thiess Industry QLD 
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Individual Organisation Stakeholder type Location 

Richard Bentley Thiess Industry QLD 

Jared Brooke Ortaco Industry* WA 

Greg Burke Minerals Council of 
Australia; Thiess  

Industry WA 

Elizabeth Canale Ortaco Industry* WA 

Ron Chant Bridgestone Industry* NSW 

Darryl Cooper Thiess, Coal Mining IRC Industry QLD 

Iain Curran BHP Industry QLD 

Greg Dalliston Construction, Forestry, 
Maritime, Mining and 
Energy Union (CFMMEU), 
Coal Mining IRC 

Union QLD 

Michael Gronbek Thiess Industry QLD 

Clinton Harding Thiess Industry QLD 

Mark Harper Utilities, Engineering, 
Electrical and Automotive 
Training Council  

Peak body WA 

Dale Henry Work Management 
Solutions 

Industry WA 

Helena Jansen Work Integrated Learning 
Australia  

RTO SA 

Andrew Large BHP Industry QLD 

Anthony Logan Department of Natural 
Resources, Mines and 
Energy 

Regulator QLD 

Tilman Rasche Department of Natural 
Resources, Mines and 
Energy 

Regulator QLD 

Michael Ryan Bridgestone Industry* NSW 

Andrew Scudds Ortaco Industry* WA 

Richard Wallin Bridgestone Industry* NSW 

Nigel Watson Kaltire Industry* QLD 

Wayne Wylie Otraco Industry* QLD 

* Note that whilst they have been noted as industry representatives, these organisations are both 
industry and RTO representatives given their role as tyre fitting contractors, as well as registered 
training organisations. 
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Appendix B Non-endorsable 
training package changes  

This section outlines additional updates that will be implemented when RII Resources and 
Infrastructure Industry Training Package V4.0 is released on the National Register. 

Non-endorsable changes 

The IRC approved a number of non-endorsable updates which will be implemented when the RII 
Resources and Infrastructure Industry Training Package Release 4.0 is added to the National Register. 

The superseded RIISAM210D and RIISAM211D units of competency currently sit in the elective bank 
of the RII20215 Certificate II in Surface Extraction Operations and RII20315 Certificate II in 
Underground Coal Mining. The superseding units (AURKTJ011 and AURKTJ012) will be updated in 
these qualifications. These qualifications are referenced in Table 1 below as per the Case for 
Endorsement Minor Changes section of the Training Package Development and Endorsement 
Process Policy. 

The new unit of competency developed as part of this project will be added as an elective unit to 
RII30115 Certificate III in Surface Extraction Operations and RII30218 Certificate III in Underground 
Coal Operations. These qualifications, as well as the skill set, are referenced in Table 2 and Table 3 
respectively as part of the Case for Endorsement Minor Changes section of the Training Package 
Development and Endorsement Process Policy. 

Table 1: Non-endorsable training package components submitted – update to electives to 
superseding units and any relevant typographical errors identified 

Current training 
product code 

Training product title 

New / existing / 
deleted 
training 
product 

RII20215 Certificate II in Surface Extraction Operations Existing 

RII20315 Certificate II in Underground Coal Mining Existing 

Table 2: Non-endorsable training package components submitted – update to electives to reflect new 
unit of competency and any relevant typographical errors identified 

Current training 
product code 

Training product title 

New / existing / 
deleted 
training 
product 

RII30115 Certificate III in Surface Extraction Operations Existing 

RII30218 Certificate III in Underground Coal Operations Existing 

 

The following skill set listed in Table 3 below will be created to align to industry needs. The skill set 
will include the newly created unit of competency RIISAM315A Manage tyre, wheel and rim 
assembly applications: 

Table 3: Create the following skill set to support a career pathway for off-the-road tyre fitting 
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Current training 
product code 

Training product title 

RIISS00053 Advanced off-the-road and earthmoving tyre fitting 
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Appendix C Equity Report 

Equity Report  

Section 1 – Cover page 

Information required Detail 

Training Package title and code RII Resources and Infrastructure Industry Training 

Package Release 4.0 

Number of new qualifications and 

their titles 1  

NA 

Number of revised qualifications and 

their titles 

NA 

Number of new units of competency 

and their titles 

1 new unit - RIISAM315A Manage tyre, wheel and rim 

assembly applications  

Number of revised units of 

competency and their titles 

NA 

Confirmation that the draft training 

package components meet the 

requirements in Section 2 Equity 

checklist of draft training package 

components 

Yes 

Is the Equity Report prepared by a 

member of the Quality Assurance 

Panel? If ‘yes’ please provide the 

name. 

Yes, Sally Tansley  

Date of completion of the report 22 June 2018 

                                                             
1 When the number of training products is high the titles can be presented as an attached list. 
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Section 2 – Equity checklist of draft training package components 

Equity requirements  Equity reviewer comments 

Provide brief commentary on whether the 

draft endorsed components meet each of the 

equity requirements 

The training package 

component(s) comply with 

Standard 2 of the Standards for 

Training Packages 2012. The 

standard requires compliance with 

the Training Package Products 

Policy, specifically with the access 

and equity requirements: 

 Training Package developers 

must meet their obligations 

under Commonwealth anti-

discrimination legislation and 

associated standards and 

regulations. 

 Training Package developers 

must ensure that Training 

Packages are flexible and that 

they provide guidance and 

recommendations to enable 

reasonable adjustments in 

implementation. 

Yes the components reviewed as part of this project 
comply with the Training Package Products policy with 
respect to access and equity. 

Access and equity and reasonable adjustment 

information is included in the implementation guide and 

the units do not present any issues for access and 

equity in my opinion.   

 

Section 3 - Training Package Quality Principles 

Quality Principle 4  

Be flexible to meet the diversity of individual and employer needs, including the capacity to 

adapt to changing job roles and workplaces. 

Key features 

Do the units of competency meet the diversity of individual and employer needs and support 

equitable access and progression of learners? 

What evidence demonstrates that the units of competency and their associated assessment 

requirements are clearly written and have consistent breadth and depth so that they support 

implementation across a range of settings? 

Are there other examples that demonstrate how the key features of flexibility are being achieved? 
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Equity requirements  Equity reviewer comments 

1. What evidence demonstrates 

that the draft components provide 

flexible qualifications/units of 

competency that enable 

application in different contexts?’ 

One unit of competency and a skill set has been 

developed to meet industry needs. 

2. Is there evidence of multiple 

entry and exit points? 

NA 

3. Have prerequisite units of 

competency been minimised 

where possible?  

There are pre-requisites that industry considers are of 

vital importance as discussed in the Case for 

Endorsement.  

4. Are there other examples of 

evidence that demonstrate how 

the key features of the flexibility 

principle are being achieved? 

See above comments.   

 

Quality Principle 5  

Facilitate recognition of an individual’s skills and knowledge and support movement between 

the school, vocational education and higher education sectors. 

Key features 

Support learner transition between education sectors. 

Equity requirements  Equity reviewer comments 

1. What evidence demonstrates 

pathways from entry and 

preparatory level as appropriate to 

facilitate movement between 

schools and VET, from entry level 

into work, and between VET and 

higher education qualifications? 

 

The unit of competency developed is part of a skill 

set that can provide learners with credit for other VET 

qualifications.  

 

Quality Principle 6  

Support interpretation by training providers and others through the use of simple, concise 

language and clear articulation of assessment requirements. 

Key features 

Support implementation across a range of settings and support sound assessment practices. 
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Equity requirements  Equity reviewer comments 

1. Does the Companion Volume 

Implementation Guide include 

advice about: 

 Pathways 

 Access and equity 

 Foundation skills?  

(see Training Package Standard 

11) 

Yes 

2. Are the foundation skills explicit 

and recognisable within the training 

package and do they reflect and not 

exceed the foundation skills 

required in the workplace? 

Yes, foundation skills are documented in the unit of 

competency reviewed.  

 

 



Case for Endorsement - RII Resources and Infrastructure Industry Training Package Release 4.0  

PwC’s Skills for Australia 34 

Appendix D Editorial report 

Editorial Report  

 

1.   Cover page  

 

Information required Detail 

Training Package title and code RII Resources and Infrastructure Industry Training 

Package Release 4.0 

Number of new qualifications and their titles 4  NA 

Number of revised qualifications and their titles NA 

Number of new units of competency and their titles 1 new unit - RIISAM315A Manage tyre, wheel and 

rim assembly applications  

Number of revised units of competency and their 

titles 

NA 

Confirmation that the draft training package 

components are publication-ready  

Yes 

Is the Editorial Report prepared by a member of the 

Quality Assurance Panel? If ‘yes’ please provide a 

name. 

Yes, Sally Tansley  

Date of completion of the report 22 June 2018 

  

                                                             
4 When the number of training products is high the titles can be presented as an attachment. 
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2.   Content and structure  

 

Units of competency 

Editorial requirements Comments  

Standard 5:  

 The structure of units of competency complies with the unit 

of competency template. 

Yes 

Standard 7:  

 The structure of assessment requirements complies with 

the assessment requirements template. 

Yes 

 

Qualifications 

Editorial requirements Comments by the editor  

Standard 9:  

 The structure of the information for qualifications complies 

with the qualification template. 

NA 

Standard 10:   

 Credit arrangements existing between Training Package 

qualifications and Higher Education qualifications are listed 

in a format that complies with the credit arrangements 

template. 

NA 

 

Companion Volumes 

Editorial requirements Comments by the editor  

Standard 11:  

 A quality assured companion volume implementation guide 

is available and complies with the companion volume 

implementation guide template.  

A companion volume implementation guide is available 

that complies with the template. I believe it will be quality 

assured through the Quality Report process. 
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3.     Proofreading  

 

Editorial requirements Comments by the editor  

 Unit codes and titles and qualification codes and titles are 

accurately cross-referenced throughout the training 

package product(s) including mapping information and 

packaging rules, and in the companion volume 

implementation guide. 

Yes, across the documents provided – that is the unit, 

skill set and companion volume implementation guide. 

 Units of competency and their content are presented in full. 
Yes.  

 The author of the Editorial Report is satisfied with the 

quality of the training products, specifically with regard to: 

o absence of spelling, grammatical and typing mistakes 

o consistency of language and formatting 

o logical structure and presentation of the document. 

o compliance with the required templates 

Yes. Some amendments were suggested and 

implemented to the unit of competency and skill set. This 

included minor editorial updates, as well as 

recommendations about the content of the assessment 

conditions of the unit.  
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Appendix E Quality Report 

Quality Report Template 
 

Section 1 – Cover page 

Information required Detail 

Training Package title and code RII Resources and Infrastructure Industry Training 

Package Release 4.0 

Number of new qualifications and their titles5 NA 

Number of revised qualifications and their titles NA 

Number of new units of competency and their 
titles 

1 new unit - RIISAM315A Manage tyre, wheel and 

rim assembly applications  

Number of revised units of competency and their 
titles 

NA 

Confirmation that the panel member is 
independent of: 

 the Training Package or Training Package 
components review (‘Yes’ or ‘No’) 

 development and/or validation activities 
associated with the Case for 
Endorsement 

(‘Yes’ or ‘No’) 
 undertaking the Equity and/or Editorial 

Reports for the training package 
products that are the subject of this 
quality report (‘Yes’ or ‘No’) 

Yes 

 

 

 

Yes 

 

 

Yes 

Confirmation of the Training Packages or 
components thereof being compliant with the 
Standards for Training Packages 2012 

Yes  

Confirmation of the Training Packages or 
components thereof being compliant with the 
Training Package Products Policy 

Yes 

Confirmation of the Training Packages or 
components thereof being compliant with the 
Training Package Development and Endorsement 
Process Policy 

Yes 

Panel member’s view about whether: 
 the evidence of consultation and validation 

process being fit for purpose and 
commensurate with the scope 

 estimated impact of the proposed changes is 
sufficient and convincing 

Yes 

                                                             
5 When the number of training products is high the titles can be presented as an attached list. 
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Information required Detail 

Name of panel member completing Quality 
Report 

Bernadette Delaney 

Date of completion of the Quality Report 27 June 2018 
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Section 2 – Compliance with the Standards for Training Packages 2012 

 

Standards for Training Packages 
 

Standard 
met 
‘yes’ or 
‘no’ 

 

Evidence supporting the statement of compliance 
or noncompliance (including evidence from equity 
and editorial reports) 

Standard 1 
 

Training Packages consist of the 
following: 
1. AISC endorsed components: 

 qualifications 

 units of competency 

 assessment requirements 

(associated with each unit 

of competency) 

 credit arrangements 

2. One or more quality assured 

companion volumes  

Yes Editorial and equity reports outlined training package 
components. 
 
One new unit - RIISAM315A Manage tyre, wheel and rim 
assembly applications 

 
One Implementation Guide. 
 
One Skill Set 
 
No qualifications 
 
No credit arrangements 
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Standards for Training Packages 
 

Standard 
met 
‘yes’ or 
‘no’ 

 

Evidence supporting the statement of compliance 
or noncompliance (including evidence from equity 
and editorial reports) 

Standard 2   
 

Training Package developers comply 
with the Training Package Products 
Policy 

Yes Evidence of compliance from PwC’s Skills for 
Australia with the Training Package Products 
Policy  
 
Standard 2 includes: 

Equity Report states ‘components reviewed as part 

of this project comply with the Training Package 
Products policy with respect to access and equity”. 

Access and equity 

Access and equity has been considered in the 
development process and is confirmed in the 
Equity report. There was also a Foundation Skills 
Companion Volume presented. 

Foundation skills 

Foundation skills to successfully complete the unit 
requirements are written clearly and listed in the 
unit. These Foundation Skills were reviewed for 
clarity and cross referenced with the standards in 
the unit of competency. 

Unit of competency coding & titling 

The unit of competency code complied with the 
Policy consisting of a training package identifier 
(RII) of three alpha characters, with other alpha 
characters and numbers that comply with the 
AVETMIS standard. 

Mapping 

There is a mapping table in the draft 
Implementation Guide which explains that the draft 
unit of competency RIISAM315A Manage tyre, 
wheel and rim assembly applications is new and 
has no equivalence status. 
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Standard 3  
 

Training Package developers comply 
with the AISC Training Package 
Development and Endorsement 
Process Policy 

Yes Evidence of compliance from PwC’s Skills for Australia 
with the Training Package Development and 
Endorsement Process Policy Standard 3 includes: 
 
Development Process 
Project RII 1E Tyre Fitting and the related 
development of the unit of competency 
RIISAM315A Manage tyre, wheel and rim assembly 
applications  was established from research and 
consultation based on the Case for Change 
submitted to the Australian Industry and Skills 
Committee (AISC) in December 2016. Stakeholders 
identified the need for a new Skill Set for off-the-
road and earthmoving tyre fitters moving into the 
supervisory role and the development of the unit 
RIISAM315A was necessary. 
 
A Project Working Group (PWG) guided the 
development process and met five times during 
the development stages. There were 8 members. 
 
Consultation 
 
Views of stakeholders were captured through a 
survey that elicited 13 respondents. There were 
targeted consultations (N= 17) covering industry, 
RTOs, peak bodies, regulators and government. 
 
The draft training product was available for 
comment on PwC’s Skills for Australia website. 
This resulted in a minimum of 127 website views 
of MDCI material, and to a minimum of 91 unique 
downloads of the training products for RII Project 
1E Tyre Fitting. 
 
State Training Authorities were involved 
throughout the process and engaged in a formal 
review in June, 2018. 
 
Validation process 
Validation occurred throughout the project and 
STAs, RTOs, the public and specific stakeholders 
provided feedback.  
 
Dissenting Views 
There was one view received against the inclusion 
of prerequisites for the unit of competency 
RIISAM315A Manage tyre, wheel and rim assembly 
applications. This feedback was examined and 
considered by PWG and IRC members with the 
decision to keep the pre-requisite units. This 
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Standards for Training Packages 
 

Standard 
met 
‘yes’ or 
‘no’ 

 

Evidence supporting the statement of compliance 
or noncompliance (including evidence from equity 
and editorial reports) 

decision was based on the importance of meeting 
the necessary skills and knowledge related to 
safety requirements. 

Standard 4  
 

Units of competency specify the 
standards of performance required 
in the workplace 

Yes 
The unit of competency RIISAM315A Manage tyre, 
 wheel and rim assembly applications specifies the  
standards of performance required in the workplace. 
 
The unit specifies the standards to manage 
selection  
and monitor condition, repair and disposal 
processes 
 for off-the-road (OTR) and earthmoving vehicle’s  
tyres, wheels and rim assemblies. 

Standard 5 
  

The structure of units of competency 
complies with the unit of 
competency template 

Yes 
The editorial report confirms compliance with the  
unit of competency template. 
The unit of competency is consistent with the  
Standards for Training Packages unit of 
competency template. 

Standard 6  
 

Assessment requirements specify the 
evidence and required conditions for 
assessment 

Yes Assessment Requirements of the unit RIISAM315A 
 Manage tyre, wheel and rim assembly applications  
specify performance and knowledge evidence as 
well as assessment conditions. 

Standard 7  
 

Every unit of competency has 
associated assessment 
requirements. The structure of 
assessment requirements complies 
with the assessment requirements 
template 

Yes The unit of competency RIISAM315A Manage tyre, 
 wheel and rim assembly applications  has associated  
assessment requirements. 
 
The editorial report confirms compliance with the 
assessment requirements template. 
 
The assessment requirements are consistent with the  
Standards for Training Packages assessment  
requirements template. 

Standard 8  
 

Qualifications comply with the 
Australian Qualifications Framework 
specification for that qualification 
type 

NA Not applicable 

Standard 9  
 

The structure of the information for 
the Australian Qualifications 
Framework qualification complies 
with the qualification template 

NA Not applicable 
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Standards for Training Packages 
 

Standard 
met 
‘yes’ or 
‘no’ 

 

Evidence supporting the statement of compliance 
or noncompliance (including evidence from equity 
and editorial reports) 

Standard 10   
 

Credit arrangements existing 
between Training Package 
qualifications and Higher Education 
qualifications are listed in a format 
that complies with the credit 
arrangements template 

NA Not applicable 

Standard 11  
 

A quality assured companion volume 
implementation guide produced by 
the Training Package developer is 
available at the time of endorsement 
and complies with the companion 
volume implementation guide 
template. 

Yes The Implementation Guide is available and  
complies with the template. 

Standard 12 
 
Training Package developers produce 
other quality assured companion 
volumes to meet the needs of their 
stakeholders as required. 

Yes There was also a Foundation Skills Companion  
Volume presented. 
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Section 3 – Compliance with the training package quality principles 

 
Note: not all training package quality principles might be applicable to every training package or its 
components. Please provide a supporting statement/evidence of compliance or non-compliance against each 
principle. 

 

Quality principle 1. Reflect identified workforce outcomes 

Key features Quality 
principle 
is met: 
Yes / No 
or N/A 

Evidence demonstrating compliance/non compliance with 
the quality principle  
 

Please see examples of evidence in the Training Package 
Development and Endorsement Process Policy 

Driven by industry’s needs Yes The initial research and consultations carried out for the 
Industry Skills Forecast and Proposed Schedule of Work 
(known previously as the RII Four Year Work Plan) 
supported this unit of competency development.  
 
The development of this unit RIISAM315A Manage tyre, 
wheel and rim assembly applications is in direct response to 
a specific industry need. In order to improve safety at mine 
sites it was considered necessary to develop this unit within 
a Skill Set RIISS00053 Advanced off-the-road and 
earthmoving tyre fitting skill set. Industry identified this 
need as there have been accidents and fatalities at mine 
sites relating to the fitting of off-the-road tyres. 
 

Compliant and responds to 
government policy initiatives 
 
Training package component 
responds to the COAG 
Industry and Skills Council’s 
(CISC) training package-
related initiatives or 
directions, in particular the 
2015 training package 
reforms. Please specify which 
of the following CISC reforms 
are relevant to the training 
product and identify 
supporting evidence: 
 ensure obsolete and 

superfluous qualifications 
are removed from the 
system 
 

Yes There was clear evidence that the development process had 
responded to Ministers’ policy initiatives from 2015 as is 
reported in the Case for Endorsement and included: 

 the Implementation Guide provides information 
about industry expectations of training (Principle 2) 

 the unit of competency has been created to address 
current industry requirements and portability 
across job roles. This new unit is an important unit 
in developing the Skill Set for Advanced off-the-road 
and earthmoving tyre fitting which will allow the 
flexibility for individuals to move to related 
occupations within the Mining, Drilling and Civil 
Infrastructure (MDCI) industry (Principle 3) 

 training system efficiency was addressed by 
ensuring units aligned with job roles and workforce 
skill requirements across the MDCI industry, where 
applicable (Principle 4) 

 this unit is an important component of the Skill Set 
for Advanced off-the-road and earthmoving tyre 
fitting. This skill set was developed in response to 
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 ensure that more 
information about 
industry’s expectations of 
training delivery is available 
to training providers to 
improve their delivery and 
to consumers to enable 
more informed course 
choices  

 
 ensure that the training 

system better supports 
individuals to move easily 
from one related 
occupation to another 

 
 improve the efficiency of 

the training system by 
creating units that can be 
owned and used by 
multiple industry sectors 
 

 foster greater recognition 
of skill sets 

an industry need to improve safety in the mining 
industry in relation to a number of workplace 
incidents on mine sites relating to the fitting of off-
the-road tyres (Principle 5). 

 

Reflect contemporary work 
organisation and job profiles 
incorporating a future 
orientation 

Yes The unit RIISAM315A Manage tyre, wheel and rim assembly 
applications has been developed in response to current 
work roles and offer a pathway for off-the-road and 
earthmoving tyre fitters moving into the supervisory role. 

 

Quality principle 2: Support portability of skills and competencies including reflecting 
licensing and regulatory requirements 

Key features Quality 
principle 
is met: 
Yes / No 
or N/A 

Evidence demonstrating compliance with the quality 
principle  
 

Please see examples of evidence in the Training Package 
Development and Endorsement Process Policy 

Support movement of skills 
within and across 
organisations and sectors 

Yes The unit of competency RIISAM315A Manage tyre, wheel 
and rim assembly applications sits within a Skill Set 
developed to respond to industry needs. 
 

Promote national and 
international portability 

Yes The unit RIISAM315A Manage tyre, wheel and rim assembly 
applications has national portability. 
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Key features Quality 
principle 
is met: 
Yes / No 
or N/A 

Evidence demonstrating compliance with the quality 
principle  
 

Please see examples of evidence in the Training Package 
Development and Endorsement Process Policy 

Reflect regulatory 
requirements and licensing 

NA Not applicable 

 

Quality principle 3: Reflect national agreement about the core transferable skills and 
core job-specific skills required for job roles as identified by industry 

Key features Quality 
principle 
is met: 
Yes / No 
or N/A 

Evidence demonstrating compliance with the quality 
principle  
 

Please see examples of evidence in the Training Package 
Development and Endorsement Process Policy 

Reflect national consensus  Yes The consultations conducted at all stages involved 
focussing on a national consensus from industry and other 
stakeholders such as STAs and RTOs and industry 
associations. 

Recognise convergence and 
connectivity of skills 

NA Not applicable 

 

Quality principle 4: Be flexible to meet the diversity of individual and employer needs 
including the capacity to adapt to changing job roles and workplaces 

Key features Quality 
principle 
is met: 
Yes / No 
or N/A 

Evidence demonstrating compliance with the quality 
principle  
 

Please see examples of evidence in the Training Package 
Development and Endorsement Process Policy 

Meet the diversity of 
individual and employer needs 

Yes No qualifications are included.  
The unit of competency is designed to meet learner and 
employer needs. Clear instructions on Assessment 
Requirements will assist the learner to meet the required 
standard. 

Support equitable access and 
progression of learners 

Yes Equity Report states that ‘the draft training package 
components meet the requirements in Section 2 Equity 
checklist of draft training package components’. 

 

Quality principle 5: Facilitate recognition of an individual’s skills and knowledge and 
support movement between the school, vocational education and higher education 
sectors 
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Key features Quality 
principle 
is met: 
Yes / No 
or N/A 

Evidence demonstrating compliance with the quality 
principle  
 

Please see examples of evidence in the Training Package 
Development and Endorsement Process Policy 

Support learner transition 
between education sectors  

Yes The unit of competency developed is part of a skill set that 
can provide learners with credit for other RII qualifications. 

 

Quality principle 6: Support interpretation by training providers and others through 
the use of simple, concise language and clear articulation of assessment 
requirements 

Key features Quality 
principle 
is met: 
Yes / No 
or N/A 

Evidence demonstrating compliance with the quality 
principle  
 
 

Please see examples of evidence in the Training Package 
Development and Endorsement Process Policy 

Support implementation 
across a range of settings 

Yes Industry advice about delivery is provided in the 
Implementation Guide. 

Support sound assessment 
practice 

Yes Assessment requirements are clearly written to aid 
implementation and reflective of the unit of competency 
requirements. 

Support implementation Yes The Implementation Guide provides advice about 
implementation. 

 


