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[bookmark: _Toc39606839]Design units (20 units)
Design units (20 units)


[bookmark: _Toc39606840]BSBDES201 CUADES201 Follow a design process	Comment by Author: Equivalence statement

Updated unit according to policy requirements. Changed unit code as the unit has been moved to the CUA training package. Minor wording changes made in the application, elements, performance criteria, foundation skills, performance evidence and knowledge evidence to reflect industry feedback. Amalgamated element 3 into element 2 due to similar work tasks. Performance evidence has been updated to specify a frequency required for assessment.
[bookmark: O_706731][bookmark: O_706732]Application
This unit describes the skills and knowledge required to follow a design process at a basic level, incorporating an element of problem solving to identify and resolve challenges that may hinder the process. It involves establishing the challenges faced in the design process, exploring different ideas for solutions and solving the associated challenges through implementation of solutions. 
The unit applies to those who work under direct supervision and respond to specific issues or changes which may relate to product and service requirements.
No licensing, legislative or certification requirements apply to this unit at the time of publication.
[bookmark: O_706735]Unit Sector
Design – Design Process
[bookmark: O_706736]Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Clarify the challenge
	1.1 Confirm nature and scope of challenge with stakeholders
1.2 Agree on specific objectives with stakeholders
1.3 Identify constraints that may impact the design process 
1.4 Identify and source relevant applicable supporting information and assistance 

	2. Explore different ideas and select solutions
	2.1 Generate a range of ideasdifferent ideas to respond to the challenge  according to challenge requirements
2.2 Explore different options and ideas for meeting objectives requirements and discuss with stakeholders
2.3 Analyse different ideas and feedback and select preferred solution 
2.4 Summarise key ideas and present to stakeholders in required format 
2.5 Obtain required approvals to progress solution
2.3 Involve others in the process of developing ideas and solutions

	3 Select and present a solution
	3.1 Reflect on different ideas and feedback, and select a preferred solution 
3.2 Summarise the key ideas in the solution and present to stakeholders in appropriate format 
3.3 Obtain any required approvals to take the solution to the next stage 

	43. Implement solution
	43.1 Schedule key tasks and organise resources to supportrequired for implementation 
34.2 Carry out testing, prototyping or trialling of the proposed solution 
34.3 Maintain any required documentation
34.4 Identify problems and seek advice and guidance from others 

	54. Evaluate solution
	45.1 Check success of the solution based on original objectives 
45.2 Seek feedback from appropriate required stakeholders 
45.3 Review both the solution and the process undertaken to develop the solution as part of an ongoing learning processand record for future reference 


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Learning
	Reviews own work andto identify identifies improvement opportunities

	Reading
	Reviews and interprets textual information from a range of different sources to scope job requirements and generate ideas

	Writing
	Produces meeting summaries using simple language and structure 

	Oral Communication
	Uses questioning and listening techniques to gain information, confirm understanding or seek feedbackGains information, confirms understanding and seeks feedback using questioning and listening techniques
Presents ideas using correct pronunciation and vocabulary

	Numeracy
	Recognises and interprets numerical information relating to timeframes and dates

	Interact with othersTeamwork
	Cooperates with others to achieve results inin immediate work context 

	Get the work donePlanning and organising
	Plans routine tasks with familiar goals and outcomes
Seeks assistance when problems are beyond immediate responsibilities or experience
Takes responsibility for routine low-impact decisions within familiar situations
May reflect on outcomes and identify what worked, or develop an improved approach for future situations
Identifies ideas in use in other contexts and considers how they might be applied in own context with minimal adjustment

	Self-management
	Seeks assistance when problems are beyond immediate responsibilities or experience
Takes responsibility for routine low-impact decisions within familiar situations

	Initiative and enterprise
	Identifies ideas in use in other contexts and considers how they might be applied in own context with minimal adjustment


[bookmark: O_706739]Unit Mapping Information

[bookmark: O_706746]Supersedes and is equivalent to BSBDES201 Follow a design process.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc39606841]Assessment Requirements for BSBCUADES2011 Follow a design process
[bookmark: O_706741][bookmark: O_706742]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
Follow a design process for at least two different challenges.
In the course of the above, the candidate must:
determine project objectives, possible constraints and required support materials
collaborate with others when generating ideas, solving problems, and seeking approvals and feedback 
schedule tasks and create project documentation tohat support proposed solutions
review work to determine future improvements.
[bookmark: O_706743]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of: 
describe creative thinking techniques that can be used to generate ideas 
summarise the key steps in the design process as a way of thinking and solving problems
list potential sources of information for new ideas, relevant applicable to specific context.

[bookmark: O_706744]Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
office equipment required to implement solutions.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards. 
[bookmark: O_706747]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc39606842]BSBCUADES202 Evaluate the nature of design in a specific industry context	Comment by Author: Equivalence statement

Updated unit according to policy requirements. Changed unit code as the unit has been moved to the CUA training package. Minor wording changes made in the application, elements, performance criteria, foundation skills, performance evidence and knowledge evidence to reflect industry feedback. Performance evidence has been updated to specify a frequency required for assessment.
[bookmark: O_706750][bookmark: O_706751]Application
This unit describes the skills and knowledge required to examine and consider the design process in a particular specific industry context. It involves exploring industry specific designs, establishing links between designs and own work and retaining knowledge on industry design trends.
The unit applies to those who, in any context, need to develop a basic appreciation and knowledge of the way design works in a particular industry, and of its potential impacts on industry and individual work practice.
No licensing, legislative or certification requirements apply to this unit at the time of publication.
[bookmark: O_706754]Unit Sector
Design – Design Process
[bookmark: O_706755]Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Source information on designExplore design in given industry context
	1.1 Investigate the nature, history, role and importance of design in one’s ownthe industry context
1.2 Evaluate roles played by designers and other contributors in design process
1.3 Source information on impact of technology on design in the industry

	2. Examine links between design and own work
	2.1 Investigate impact of design on own work 
2.2 Consider Determine role of individual workers across the industry in affecting future design directions 

	3. Keep up-to-date with industry design trends
	3.1 Identify and access opportunities andto maintain currency of knowledge about industry design trends 
3.2 Evaluate how design trends affect the overall industry and how it operates 
3.3 Share information and proactively discuss emerging trends with work colleagues 
3.4 Identify trends that will impact on own work and seek opportunities to develop appropriate applicable skills 


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Learning
	Identifies and uses opportunities to maintain and improve skills and knowledge 

	Reading
	Reviews textual information from a range of different sources toand identify relevantidentifies applicable information 

	Writing
	Prepares specific information using clear and appropriate language to present to other personnel

	Oral Communication
	Participates in verbal exchanges using vocabulary, style and tone appropriate toapplicable for audience 
Uses listening techniques to clarify understandingClarifies understanding using listening techniques

	Interact with othersTeamwork
	Collaborates with others to achieve shared goalsAchieves shared goals in collaboration with others

	Get the work donePlanning and organising
	Plans routine tasks with familiar goals and outcomesTakes responsibility for routine low-impact decisions within familiar situations
Identifies ideas in use in other contexts and considers how they might be applied in own context with minimal adjustment
Recognises and applies some general design and operating principles of digital tools to inform design work

	Initiative and enterprise
	Identifies ideas in use in other contexts and considers how they might be applied in own context with minimal adjustment
Identifies and applies some general design and operating principles of digital tools to inform design work

	Self-management
	Takes responsibility for routine low-impact decisions within familiar situations


[bookmark: O_706758]Unit Mapping Information

[bookmark: O_706765]No equivalent unit. Supersedes and is not equivalent to BSBDES202 Evaluate the nature of design in a specific industry context.
OR
Supersedes and is equivalent to BSBDES202 Evaluate the nature of design in a specific industry context.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc39606843]Assessment Requirements for BSBDES202 CUADES202 Evaluate the nature of design in a specific industry context
[bookmark: O_706760][bookmark: O_706761]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
Evaluate the nature of design in at least two different industry contexts.
In the course of the above, the candidate must:
identify and interpret a range of different information sources on design and apply concepts to own work
seek opportunities to maintain currency of industry trends and design skills and share information with colleagues. 
[bookmark: O_706762]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of: 
investigate and explain consumer/end‑user expectations of design in the chosen industry context
explain current and emerging technologies and their effects on design in the chosen industry context
identify influential designers, both past and present, in the chosen industry context 
describe major design trends in the chosen industry context
explain and describe the the role of design in chosen a given industry context.

[bookmark: O_706763]Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
office equipment and resources 
sources of information on design in a specific industry context.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
[bookmark: O_706766]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Hlk36217569][bookmark: _Toc39606844]BSBDES301 CUADES301 Explore the use of colour	Comment by Author: Equivalence statement

Updated unit according to policy requirements. Changed unit code as the unit has been moved to the CUA training package. Minor wording changes made in the application, elements, performance criteria, foundation skills, performance evidence and knowledge evidence to reflect industry feedback. Performance evidence has been updated to specify a frequency required for assessment.
Application
This unit describes the skills and knowledge required to explore the use of colour and to apply colour theory. It involves researching colour and colour theory, experimenting with different colours and colour-combinations and communicating different ideas using colour.
It applies to individuals whose work involves understanding and applying the effective use of colour according to colour requirements.
No licensing, legislative or certification requirements apply to this unit at the time of publication.
Unit Sector
Design – Design Process
Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Source information on colour and colour theory
	1.1 Identify and access sources of information on colour and colour theory  
1.2 Evaluate and collate information to build knowledge ofon colour and its application in different contexts 

	2. Experiment with colour
	2.1 Develop ideas on testing, challenging or confirming colour theory
Test different colours and colour-combinations through experimentation 
2.2 Use own ideas as a way of testing, challenging or confirming colour theoryTest different colours and colour-combinations through experimentation with different ideas  
2.3 Ensure Confirm safe use of materials, tools and equipment during experimentation with colour 

	3. Communicate concepts and ideas through use of colour
	3.1 Investigate how colour might be used to communicate acommunicates particular ideas or concept 
3.2 Select materials, tools and equipment relevant applicable to the idea or concept  
3.3 Apply colour to communicate the concept or idea based on own knowledge of colour and colour theory  
3.4 Review and reflect on own use of colour and what it communicates 
3.5 Seek and obtain feedback from others about theon way colour has been used and its success in communicating the concept or idea 
3.6 Present and store work any samples as required in a way which takes account of the need for professional presentation and potential relevance for future workfor future use


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Reading
	Evaluates and integrates facts and descriptions of colour from a range of different texts including text embedded in visual media 

	Writing
	Produces a range of different text types using appropriate applicable vocabulary, grammatical structure and conventions
Applies basic referencing and sequencing of professional and archival resources

	Oral Communication
	Presents ideas, asks questions and listens, to seekseeks feedback orand generates ideas

	Numeracy
	Selects and uses mathematical information for measurement and volume

	Navigate the world of workSelf-management
	Takes some personal responsibility for adherence to legal and regulatory requirements with specific reference to safety 
Takes responsibility for routine low-impact decisions within familiar situations

	Get the work donePlanning and organising
	Plans, sequences and implements tasks required to achieve outcomes Takes responsibility for routine low-impact decisions within familiar situations
Evaluates effectiveness of decisions on how well they meet stated goals
Contributes to the design of new approaches within immediate work environment
Follows routine procedures for using digital technology to enter, store and retrieve information directly relevant to role

	Initiative and enterprise
	Evaluates decisions on how well they meet stated goals
Contributes to design of new approaches within immediate work environment

	Technology
	Follows routine procedures for using digital technology to enter, store and retrieve information directly relevant to role


[bookmark: _heading=h.gjdgxs]Unit Mapping Information
No equivalent unit. Supersedes and is not equivalent to (insert code and title of any previous non-equivalent version).
OR
Supersedes and is equivalent to (insert code and title of equivalent unit).BSBDES301 Explore the use of colour.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _heading=h.30j0zll][bookmark: _Toc39606845]Assessment Requirements for BSBDES301 CUADES301 Explore the use of colour
Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
Communicate at least two different ideas using colour.
In the course of the above, the candidate must:
research information on colour and colour theory to inform work
experiment with different colours and techniques to communicate a concept or idea 
review completed work and present and store samples for future reference.

Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
explain different colour attributes and colour relationships related to communicating ideas
describe and interpret different colour theories and their applications in different contexts
describe individual interpretation and choice in relation to the use of colour, and the potential limitations of theory
identify different materials, tools and equipment required to experiment with colour 
describe ways other practitioners use colour in their workcommunicating ideas.
Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
office equipment and resources
materials, resources and equipment needed to apply colour in the relevant applicable work context.  

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5






















[bookmark: _Toc39606846]BSBDES302 CUADES302 Explore and apply the creative design process to 2D forms	Comment by Author: Equivalence statement:

Updated unit according to policy requirements. Changed unit code as the unit has been moved to the CUA training package. Minor wording changes made in the application, elements, performance criteria, foundation skills, performance evidence and knowledge evidence to reflect industry feedback. Performance evidence has been updated to specify a frequency required for assessment.
[bookmark: O_706788][bookmark: O_706789]Application
This unit describes the skills and knowledge required to explore and creatively apply the design process to the development of two-dimensional (2D) forms. It involves exploring ideas and the creative design process, and communicating different ideas through application of design processes to 2D forms.
T he unit applies to those who apply the creative design process to the development of 2D forms. The unit underpins many other specialised design units.
No licensing, legislative or certification requirements apply to this unit at the time of publication.
[bookmark: O_706792]Unit Sector
[bookmark: _Hlk33284572]Design – Design Process
[bookmark: O_706793]Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Source information on 2D design
	1.1 Identify and access relevant applicable sources of information on 2D design 
1.2 Evaluate and collate information to build knowledge ofon features of 2D design 

	2. Explore the creative design process for 2D forms
	2.1 Use creative thinking techniques to generate a range of ideas and optionsGenerate different ideas and options for use of 2D design using creative thinking techniques 
2.2 Use experimentation to explore and challenge a range of different ideas Explore and challenge different ideas using experimentation of different 2D designs
2.3 Challenge assumptions, reflect onevaluate ideas and refine approaches
2.4 Consciously change perspective, and evaluate ideas and situations in new ways

	3. Communicate concepts or ideas through application of design processes to 2D forms
	3.1 Investigate and reflect examine on how a particular concept or idea might be communicated in 2D
3.2 Select materials, tools and equipment relevant applicable to the realisation of the concept or idea 
3.3 Apply a creative design process to produce a range ofdifferent 2D concept idea realisations 
3.4 Reflect Examine on own application of design process and success in communicating the concept or iidea 
3.5 Seek and obtain feedback from others about the 2D form and its success in communicating the concept or idea 
3.6 Present and store concept realisations or and work samples in a format which takes account of the need for professional presentation and the work’s potential value for future jobsas required 


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Reading
	Interprets textual information from relevant applicable sources to determine and adhere to requirements

	Writing
	Produces a range ofdifferent text types using appropriate applicable vocabulary, grammatical structure and referencing conventions 

	Oral Communication
	Participates in verbal exchanges using vocabulary, style and tone appropriate applicable to audience 
Uses listening techniques to clarify understandingClarifies understanding using listening techniques

	Numeracy
	Performs mathematical calculations to produce 2D designs

	Get the work donePlanning and organising
	Plans and organises tasks required to achieve required outcomesrequired tasks
Identifies ideas in use in other contexts and considers how they might be applied in own context
Selects new ideas that may improve a process in immediate work context
Takes responsibility for routine low-impact decisions within familiar situations
Evaluates effectiveness of decisions on how well they meet stated goals

	Initiative and enterprise
	Identifies ideas in use in other contexts and considers how they might be applied in own context
Selects new ideas that may improve a process in immediate work context
Evaluates decisions on how well they meet stated goals

	Self-management
	Takes responsibility for routine low-impact decisions within familiar situations


[bookmark: O_706796]Unit Mapping Information

[bookmark: O_706803]Supersedes and is equivalent to BSBDES302 Explore and apply the creative design process to 2D forms.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc39606847]Assessment Requirements for BSBDES302 CUADES302 Explore and apply the creative design process to 2D forms
[bookmark: O_706798][bookmark: O_706799]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
Realise at least two different ideas using creative design processes on two-dimensional (2D) forms.
In the course of the above, the candidate must:
produce a range of samples or concept realisations that demonstrate creative thinking techniques and experimentation processes based on available resource materials
review own work to determine future improvements.
[bookmark: O_706800]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of: 
identify creative thinking techniques that can be used as part of the design process
describe the elements and principles of design as applied to two‑dimensional (2D)2D forms 
list materials, tools and equipment required for the design of 2D forms in the relevant work context described in the performance evidence
describe the notion of individual interpretation and choiceways an individual can interpret and choose ideas within the design process
explain the particularcommon challenges that may arise in the design of 2D forms.

[bookmark: O_706801]Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
materials, resources and equipment needed to apply design processes to 2D forms.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
[bookmark: O_706804]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc39606848]BSBDES303 CUADES303 Explore and apply the creative design process to 3D forms	Comment by Author: Equivalence statement:

Updated unit according to policy requirements. Changed unit code as the unit has been moved to the CUA training package. Minor wording changes made in the application, elements, performance criteria, foundation skills, performance evidence and knowledge evidence to reflect industry feedback. Performance evidence has been updated to specify a frequency required for assessment.

[bookmark: O_706826][bookmark: O_706827]Application
This unit describes the skills and knowledge required to explore and creatively apply the design process to the development of three-dimensional (3D) forms. It involves exploring ideas and the creative design process, and communicating different ideas through application of design processes to 3D forms.
The unit applies to those who work under supervision and apply an understanding of the design process using discretion and judgement. 
No licensing, legislative or certification requirements apply to this unit at the time of publication.
[bookmark: O_706830]Unit Sector
Design – Design Process
[bookmark: O_706831]Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Source information on 3D design
	1.1 Identify and access relevant applicable sources of information on 3D design 
1.2 Evaluate and collate information to build knowledgeon features of 3D design 

	2. Explore the creative design process for 3D forms
	2.1 Use creative thinking techniques to generate a range of ideas and options Generate different ideas and options for use of 3D design using creative thinking techniques
2.2 Use experimentation to explore and challenge a range of different ideas Explore and challenge different ideas using experimentation of 3D designs
2.3 Challenge assumptions, reflect evaluate on ideas and refine approaches 
2.4 Consciously change perspective, and evaluate ideas and situations in new ways 

	3. Communicate concepts or ideas through application of design processes to 3D forms
	3.1 Investigate and reflect examine on how a particular concept or idea might be communicated in 3D form 
3.2 Select materials, tools and equipment relevant applicable to the realisation of the concept or idea 
3.3 Apply a creative design process to produce a range of different 3D concept idea realisations 
3.4 Reflect Examineon  own application of design process and success in communicating the concept or idea 
3.5 Seek and obtain feedback from others about the 3D form and its success in communicating the concept or idea 
3.6 Present and store concept realisations or work samples in a format which takes account of the need for professional presentation and the work’s potential value for future jobsas required


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Reading
	Interprets textual information from relevant applicable sources to determine and adhere to requirements

	Writing
	Produces a range of different text types using appropriate applicable vocabulary, grammatical structure and referencing conventions 

	Oral Communication
	Participates in verbal exchanges using vocabulary, style and tone appropriate applicable to audience 
Uses listening techniques to clarify understanding Clarifies understanding using listening techniques

	Numeracy
	Performs mathematical calculations required to produce 3D concept designs

	Get the work done
	Plans and organises tasks required to achieve outcomesrequired tasksIdentifies ideas in use in other contexts and considers how they might be applied in own context
Selects and adopts new ideas to improve a process in immediate work context
Takes responsibility for routine low-impact decisions within familiar situations
Evaluates effectiveness of decisions on how well they meet stated goals

	Initiative and enterprise
	Identifies ideas in use in other contexts and considers how they might be applied in own context
Selects and adopts new ideas to improve a process in immediate work context
Evaluates decisions on how well they meet stated goals

	Self-management
	Takes responsibility for routine low-impact decisions within familiar situations


[bookmark: O_706834]Unit Mapping Information

[bookmark: O_706841]No equivalent unit. Supersedes and is not equivalent to BSBDES303 Explore and apply the creative design process to 3D forms.
OR
Supersedes and is equivalent to BSBDES303 Explore and apply the creative design process to 3D forms.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc39606849]Assessment Requirements for BSBDES303 CUADES303 Explore and apply the creative design process to 3D forms
[bookmark: O_706836][bookmark: O_706837]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
Realise at least two different ideas using creative design processes on three-dimensional (3D) forms.
In the course of the above, the candidate must:
produce a range of samples or concept realisations which demonstrate creative thinking techniques and experimentation processes based on available resource materials for three-dimensional (3D) forms 
review own work to determine future improvements.
[bookmark: O_706838]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of: 
identify creative thinking techniques that can be used as part of the design process
describe the elements and principles of design as applied to 3D forms
list materials, tools and equipment required for the design of 3D forms in the relevant work context described in the performance evidence
describe the notion of individual interpretation and choiceways an individual can interpret and choose ideas within the design process
explain the particular challenges and issues in the design of 3D forms
outline the relationships between form and space.

[bookmark: O_706839]Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
materials, resources and equipment needed to apply design processes to 3D forms.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
[bookmark: O_706842]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc39606850]BSBDES304 CUADES304 Source and apply design industry knowledge	Comment by Author: Equivalence statement:

Updated unit according to policy requirements. Changed unit code as the unit has been moved to the CUA training package. Minor wording changes made in the application, elements, performance criteria, foundation skills, performance evidence and knowledge evidence to reflect industry feedback. Amalgamated element 2 into 1 due to similar work tasks. Performance evidence has been updated to specify a frequency required for assessment.
Application
This unit describes the skills and knowledge required to source, apply and update general knowledge of the design industry based on problem solving, aesthetics, materials and processes appropriately used within the design industry. It involves researching information on different features of the industry, applying it to one’s own work practice, and remaining up-to-date on industry practices. 
It applies to individuals who work under supervision and support the professional design process such as evaluating the nature of design.
No licensing, legislative or certification requirements apply to this unit at the time of publication.
Unit Sector
Design – Design Process
Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Source and apply information on the structure and operation of design industry
	1.1 Identify and access analyse information on the design industry and professional design practice  
1.2 Use and analyse knowledge of the design industry appropriately, to inform own design practice and work Inform own design practice and work using knowledge of the design industry
1.3 Obtain information on employment obligations and opportunities in the design industry 
1.4 Apply knowledge of employment obligations and opportunities within day‑to‑day work activities

	2 Source and apply knowledge on employment obligations and opportunities impacting designers
	2.1 Obtain information on employment obligations and opportunities in the design industry 
2.2 Apply knowledge of employment obligations and opportunities appropriately within day‑to‑day work activities 

	23. Seek information on new design technology
	23.1 Correctly iIdentify sources of information on new technology affecting different areas of design practice
23.2 Investigate relevant applicable technologies to assist effective required work performance 

	34. Update industry knowledge
	34.1 Identify and use a range of opportunities to update knowledge of the design industry and monitor current issues of concern to the industry
34.2 Share updated knowledge with colleagues and peer group as appropriaterequired, and incorporate into day‑to‑day work activities 

	4.5 Apply information on ethical and legal work practices
	45.1 Source information on ethical and legal work practices in the context of design  
45.2 Share updated knowledge on ethical and legal work practice in day‑to‑day work activities  


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Reading
	Evaluates a variety ofdifferent texts to determine legislative and regulatory requirements, and current industry practices 

	Writing
	Produces a range of different text types using appropriate applicable vocabulary, grammatical structure and referencing conventions 

	Oral Communication
	Presents information using vocabulary, style and tone appropriate to audience 

	Numeracy
	Identifies and comprehends numerical information in a range of different familiar texts

	Navigate the world of workSelf-management
	Takes some personal responsibility for adherence to legal, ethical and regulatory requirements
Takes responsibility for routine low-impact decisions within familiar situations

	Get the work donePlanning and organising
	Plans and organises tasks required to achieve required outcomesrequired tasks  
Contributes to the design of new approaches within immediate work environmentTakes responsibility for routine low-impact decisions within familiar situations
Uses common digital systems and tools to complete routine tasks

	Technology
	Completes routine tasks using common digital systems and tools


Unit Mapping Information
No equivalent unit. Supersedes and is not equivalent to (insert code and title of any previous non-equivalent version).
OR
Supersedes and is equivalent to (insert code and title of equivalent unit).BSBDES304 Source and apply design industry knowledge. 
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5

[bookmark: _Toc39606851]Assessment Requirements for BSBDES304 CUADES304 Source and apply design industry knowledge
Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
Identify at least three different features of the following areas of the design industry and apply to own work:
structure and operation
employment obligations and opportunities
new technology
ethical and legal work practices.
In the course of the above, the candidate must:
source and use a broad body of information to inform own professional practice
work collaboratively with peers through open information-sharing processes and use of industry terminology
investigate new technologies and how they can affect and assist design output
iIdentify and participate in activities to maintain currency in design industry trends and practices.

Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
outline the history and evolution of the  design industry 
explain the relationship between design and allied industries design industry
describe the impact of legislation, including intellectual property, on the design industry
explain the relevance of ethical work practices to thein the design industry
describe current and emerging technologies used within the design industry
explain the obligations of employers and employees in the design industry
outline key organisations that may provide advice or information about the design industry
identify sources of information on the design industry and ways of maintaining current industry knowledge.
Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
sources of information on industry structure, business practices, technologies, and ethical, legal and intellectual property requirements.
Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5























[bookmark: _Toc39606852]BSBDES305 CUADES305 Source and apply information on the history and theory of design	Comment by Author: Equivalence statement

Updated unit according to policy requirements. Changed unit code as the unit has been moved to the CUA training package. Minor wording changes made in the application, elements, performance criteria, foundation skills, performance evidence and knowledge evidence to reflect industry feedback. Performance evidence has been updated to specify a frequency required for assessment.

Application
This unit describes the skills and knowledge required to source information on design history and theory, and to apply that information in the individual’s design work.
It applies to individuals who work in design and need to develop and maintain a general knowledge of design history and theory.
More complex research into design theory and design trends is covered by BSBDES602 CUADES602 Research global design trends and BSBDES801 CUADES801 Research and apply design theory.
No licensing, legislative or certification requirements apply to this unit at the time of publication.
Unit Sector
Design – Design Process
Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Collect information on design history and theory
	1.1 Identify and access relevant applicable sources of information on design history and theory 
1.2 Organise research material and findings for current or future use in design practice, facilitating easy access and cross‑referencing  

	2. Apply information to own area of work
	2.1 Evaluate information in the context of current design practice 
2.2 Assess which aspects of information on design history and theory could be used or adapted to inform current practice 
2.3 Use relevant information in a culturally appropriate way to develop an understanding of own area of work Develop understanding of own area of work using applicable information in culturally appropriate way 

	3. Update and maintain knowledge of design trends
	3.1 Identify and use opportunities to update and expand knowledge of design trends and developments  
3.2 Incorporate and integrate knowledge into design activities


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Reading	
	Identifies, interprets and evaluates information on historical and current design trends from a range of different sources

	Writing
	Notes findings and sources of information for design knowledge, trends and developments
Documents information for colleagues and peers as requested

	Oral Communication
	Asks questions to clarifyand clarifies information, listens to responses and shares ideas with others

	Navigate the world of workSelf-management
	Understands main tasks, responsibilities and boundaries of own role 
Takes responsibility for routine low-impact decisions within familiar situations 

	Get the work donePlanning and organising
	Plans and implements tasks required to achieve required outcomesrequired tasks
Contributes to new approaches within immediate work environment
Takes responsibility for routine low-impact decisions within familiar situations 
Follows routine procedures for using digital technology to enter, store and retrieve information directly relevant to role

	Initiative and enterprise
	Contributes to new approaches within immediate work environment

	Technology
	Follows routine procedures for using digital technology to enter, store and retrieve information directly applicable to role


Unit Mapping Information
No equivalent unit. Supersedes and is not equivalent to (insert code and title of any previous non-equivalent version).
OR
Supersedes and is equivalent to (insert code and title of equivalent unit).BSBDES305 Source and apply information on the history and theory of design.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc39606853]Assessment Requirements for BSBDES305 CUADES305 Source and apply information on the history and theory of design
Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
Identify features of the history and theory of design and apply to at least two different own works.
In the course of the above, the candidate must:
show how the history and theory of design can be adapted and used in own professional practice
maintain currency of theoretical and design knowledge.  
Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
summarise current design trends in industry contexts applicable to that of one’s own work 
describe the evolution of design in industry contexts applicable to that of one’s own work

identify the organisational information practices and their application in industry contexts applicable to that of one’s own work
outline sources of information on design history and theory relevant applicable to own design work.
Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
sources of information on applicable industry history and theories of design.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5























[bookmark: _Toc39606854]BSBDES401 CUADES401 Generate design solutions	Comment by Author: Equivalence statement:

Updated unit according to policy requirements. Changed unit code as the unit has been moved to the CUA training package. Minor wording changes made in the application, elements, performance criteria, foundation skills, performance evidence and knowledge evidence to reflect industry feedback. Performance evidence has been updated to specify a frequency required for assessment.
[bookmark: O_707016][bookmark: O_707017]Application
This unit describes the skills and knowledge required to generate design solutions in response to a particular design need. 
The unit applies to those who generate concepts and solutions in response to a design challenge in any industry context. The starting point may be an open or closed brief; a spontaneous idea; modification of an existing product, service, process or system; or a point in an ongoing design process.
This unit builds on BSBDES201 CUADES201 Follow a design process, and places greater focus on research, concept generation and collaboration with others as key aspects of the design process.
No licensing, legislative or certification requirements apply to this unit at the time of publication.
[bookmark: O_707020]Unit Sector
Design – Design Process
[bookmark: O_707021]Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1 Define the design challenge
	1.1 Determine and evaluate user/client stakeholder needs 
1.2 Clarify specifications, parameters and constraints of the design challenge in consultation with relevant stakeholders required personnel
1.3 Articulate essence of the design challenge in an appropriate format that meets stakeholder requirements

	2 Undertake research to inform the design solution
	2.1 Source, evaluate and acknowledge and evaluate information that may assist in responding to the design challenge 
2.2 Consider Determine historical, current and future perspectives and trends that might inform design solutions 
2.3 Consider relevantIdentify applicable social, economic, environmental, ethical and cultural issues that may impact design solutions 
2.4 Analyse, distil and collate information to inform the development of the design solution 

	3 Communicate and collaborate with others
	3.1 Establish and develop working relationships with key stakeholdersrequired personnel 
3.2 Seek and integrate input and ideas from others during design process
3.3 Inform key stakeholders about progress of the design and related implications 
3.4 Negotiate and agree on any changed requirements or modifications

	4 Generate ideas and responses to the design challenge
	4.1 Reflect onExamine and integrate ideas generated from research and consultation 
4.2 Use a range of creative thinking techniques to generate different options and ideasGenerate different options and ideas using creative thinking techniques 4.3 Apply relevant principles of functionality, ergonomics, aesthetics and sustainability to development of different options 

	5 Select a design solution
	5.1 Develop and use a range of criteria to evaluate different options and ideasEvaluate different options and ideas using developed criteria 
5.2 Select a preferred solution based on agreed criteria and in consultation with relevant key stakeholdersrequired personnel 
5.3 Adjust and refine proposed design solution based on research, testing and reflection 
5.4 Present proposed design solution with appropriate applicable supporting documentation according to project requirements 


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Reading
	Researches, collates and analyses textual information from a wide range differentof  sources

	Writing
	Documents ideas, sources and concepts using appropriate applicable formats and specific language 
Refines and edits work 

	Oral Communication
	Actively participates Participates in verbal exchanges of ideas and elicits views and opinions of others usingby listening and questioning techniques
Clarifies, explains or presents information relating to design solution using clear and specific language appropriate applicableto for audience

	Numeracy
	Interprets numeric data and applies mathematical calculations relevant applicable to design solution 

	Navigate the world of workSelf-management
	Understands nature and purpose of own role and associated responsibilities and how it contributes to the work of others in immediate work context
Selects the applicable form, channel and mode of communication for a specific purpose required for own role

	Interact with othersTeamwork
	Selects the appropriate form, channel and mode of communication for a specific purpose relevant to own role
Cooperates with others as part of familiar routine activities and contributes to specific activities requiring joint responsibility and accountability

	Get the work donePlanning and organising
	Takes responsibility for planning and implementing tasks required tasks required to achieve outcomes, including those times when interaction with others is 
Systematically analyses and evaluates information to aid in decision making and problem solving
Applies some basic principles of lateral thinking to generate new or innovative ideas

	Problem-solving
	Systematically analyses and evaluates information to aid in decision making and problem solving

	Initiative and enterprise
	Applies some basic principles of lateral thinking to generate new or innovative ideas


[bookmark: O_707024]Unit Mapping Information

[bookmark: O_707031]No equivalent unit. Supersedes and is not equivalent to BSBDES401 Generate design solutions.
OR
Supersedes and is equivalent to BSBDES401 Generate design solutions.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc39606855]Assessment Requirements for BSBDES401 CUADES401 Generate design solutions
[bookmark: O_707026][bookmark: O_707027]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
Generate design solutions according to at least two different stakeholder needs.
In the course of the above, the candidate must:
develop and document a design solution through research, reflection, and generation and refinement of ideas
apply principles of functionality, ergonomics, aesthetics and sustainability to the development of ideas
demonstrate effective  required collaboration with others in the design process.
[bookmark: O_707028]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of: 
explain the elements and principles of design and their application in the relevant applicable design context
describe key features of the wider industry, and the economic, social and historical context design solutions are being generated in
discuss design trends and technologies, including other designs and the work of other design practitioners in the relevant industry context
identify sources of information that support the development of technical and other knowledge
describe the materials, tools, equipment, techniques and processes used in the generation of design solutions in the relevant applicable industry context.

[bookmark: O_707029]Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
interaction with others to reflectfor the collaborative nature of the design process
sources of information on design for the relevant applicable industry context.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards. 
[bookmark: O_707032]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc39606856]BSBDES402 CUADES402 Interpret and respond to a design brief	Comment by Author: Equivalence statement

Updated unit according to policy requirements. Changed unit code as the unit has been moved to the CUA training package. Minor wording changes made in the application, elements, performance criteria, foundation skills, performance evidence and knowledge evidence to reflect industry feedback. Performance evidence has been updated to specify a frequency required for assessment.
[bookmark: O_707054][bookmark: O_707055]Application
This unit describes the skills and knowledge required to interpret and creatively respond to a design brief through the production of work. Individuals are required to integrate the creative, communication and planning processes that support effective response to a design brief.
The unit applies to those who work in any industry or design context where work is prescribed by a commissioning agent/client in a brief. Individuals are required to integrate the creative, communication and planning processes that support effective response to a design brief. Work is carried out independently, although guidance is available if required. 
No licensing, legislative or certification requirements apply to this unit at the time of publication.
[bookmark: O_707058]Unit Sector
Design – Design Process
[bookmark: O_707059]Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1 Interpret design brief
	1.1 Correctly interpretAnalyse the specifications of design brief
1.2 Establish and clarify user or client client for the proposed product/service to inform design decisions
1.3 Identify and clarify specifications, parameters or constraints of design brief in consultation with relevant colleaguesrequired personnel
1.4 Source and evaluate information pertinent to design brief

	2 Explore and develop design concept
	2.1 Generate ideas for design concept through research, exploration and experimentation
2.2 Develop initial design concept consistent with design brief parameters
2.3 Evaluate and explore options for refining concept to best meet that meets design brief parameters
2.4 Refine options and select approach which best meets design brief requirements

	3 Liaise with client
	3.1 Agree on communication process and frequency of communication with client
3.2 Present concepts for work at appropriate required stages during design process as required
3.3 Present and explore different options and creative ideas with client when appropriaterequired
3.4 Proactively seek and act on client feedback
3.5 Reach agreement on concept for work which complies with design brief

	4 Plan production of work
	4.1 Assess specific design production risks 
4.2 Identify all components required to produce a prototype
4.3 Assess technical requirements for production against specified guidelines
4.4 Identify and consult with support services required for production 
4.5 Produce a prototype and evaluate against design brief requirements
4.6 Analyse prototype and determine any further adjustments to production requirements
4.7 Finalise production specifications supported by accurate and complete required documentation

	5 Complete production of work
	5.1 Collect and/orand organise required components for the work
5.2 Produce or monitor the production of work ensuring and confirm all parameters of design brief are met
5.3 Accurately Ddocument work progress in a format appropriate torequired for the nature of the design and requirements of design brief
5.4 Seek client approval for work as required where appropriate


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Reading
	Analyses textual information to accuratelyand interprets job specifications 

	Writing
	Uses specific industry-related terminology and appropriate formats to develop, document and amend workplace documentation Develops, documents and amends workplace documentation using specific industry-related terminology

	Oral Communication
	Actively participates in verbal exchanges of ideas and elicits the views and opinions of others by using listening and questioning techniques
Uses clear language to clarify, explain and present informationClarifies, explains and presents information using clear language 

	Numeracy
	Interprets numeric data and applies mathematical calculations to produce prototype according to design specification 

	Interact with othersTeamwork
	Actively identifies the requirements of important communication exchanges, selecting appropriate applicable channels, format, tone and content to suit purpose and audience 
Collaborates and negotiates with others to achieve joint outcomes 

	Get the work doneSelf-management
	Takes responsibility for planning and implementing tasks required to achieve outcomes, including those times when interaction with others is required tasks
Systematically analyses and evaluates information to aid in decision making and problem solving
Applies some basic principles of lateral thinking to generate new or innovative ideas
Understands and explicitly applies some basic principles of lateral thinking to generate new or innovative ideas

	Problem-solving
	Systematically analyses and evaluates information to aid in decision making and problem solving

	Initiative and enterprise
	Applies some basic principles of lateral thinking to generate new or innovative ideas
Understands and explicitly applies some basic principles of lateral thinking to generate new or innovative ideas


[bookmark: O_707062]Unit Mapping Information

[bookmark: O_707069]No equivalent unit. Supersedes and is not equivalent to BSBDES402 Interpret and respond to a design brief.
OR
Supersedes and is equivalent to BSBDES402 Interpret and respond to a design brief.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc39606857]Assessment Requirements for BSBDES402 CUADES402 Interpret and respond to a design brief
[bookmark: O_707064][bookmark: O_707065]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
Interpret and respond to at least two different design briefs.
In the course of the above, the candidate must:
articulate and document the process of developing own design practice by learning to develop new skills, ideas and a unique voice
adjust work processes via peer feedback and self-evaluation
identify work options and incorporate networking in career development. 
[bookmark: O_707066]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of: 
list current and emerging designers in the relevant design discipline of the brief described in performance evidence
discuss current and emerging trends and technologies in the relevant design discipline related to the brief described in the performance evidence, and the opportunities and challenges they represent
identify professional development information and resources available to designers working in industry contexts related to the brief described in the performance evidence
summarise sources of information relating to work opportunities and career planning.

[bookmark: O_707067]Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
materials, resources and equipment used in the development of technical and conceptual skills in the relevant design context described in the performance evidence.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
[bookmark: O_707070]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc39606858]BSBDES403 CUADES403 Develop and extend design skills and practice	Comment by Author: Equivalence statement

Updated unit according to policy requirements. Changed unit code as the unit has been moved to the CUA training package. Minor wording changes made in the application, elements, performance criteria, foundation skills, performance evidence and knowledge evidence to reflect industry feedback. Performance evidence has been updated to specify a frequency required for assessment.
[bookmark: O_724553][bookmark: O_724554]Application
This unit describes the skills and knowledge required to develop and extend skills as a practising designer. It involves obtaining and developing conceptual and technical skills, developing an individual style in these skills and evaluating the use of these skills in own work tasks.  Designers must continually refine, develop and evaluate their own conceptual and technical skills. Research, experimentation and collaboration are key factors in this process.
The unit applies to those who work as a designer, in any industry context, either independently or employed by an organisation.
No licensing, legislative or certification requirements apply to this unit at the time of publication.
[bookmark: O_724557]Unit Sector
Design – Design Process
[bookmark: O_724558]Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1 Acquire and develop technical skills
	1.1 Plan strategies to ensure thefor development of appropriate applicable technical skills in design practice 
1.2 Plan and use opportunities to develop and assess technical skills 
1.3 Identify and use practice, feedback, discussion and evaluation opportunities to continuously improve technical skills 
1.4 Develop and extend technical skills through testing capabilities of materials, tools and equipment 
1.5 Identify and use relevant applicable media to stimulate technical and professional development 

	2 Develop conceptual skills and ideas
	2.1 Engage in ongoing experimentation and exploration of different ideas and techniques 
2.2 Discuss ideas with others and apply knowledge gained to  inform own work
2.3 Use work practice to gain experience in a range of genres and interpretations 
2.34 Study the work of others to sStimulate conceptual and technical skills development using studies of others work
2.45 Research and share ideas across a range of different design disciplines
2.56 Identify and use a range of different opportunities to develop own skills and keep informed about current design practice 

	3 Develop own voice
	3.1 Explore and experiment with new ideas in making and/or interpreting design work 
3.2 Explore and use technology, where appropriate, to dDevelop own voice and expand practice using technology where required3.3 Demonstrate own voice through design project realisation implementation

	4 Evaluate own work
	4.1 Seek and apply constructive criticism from others to improve own work 
4.2 Evaluate own work against planned strategy for own practice 
4.3 Evaluate own work in the context of work by others to extend own practice
4.4 Adjust work processes and practice as necessary to improve technical, conceptual and commercial outcomes 

	5 Research work opportunities
	5.1 Correctly iIdentify sources of information relating to work opportunities for designers 
5.2 Identify networks and promotional opportunities for designers which may be helpful in developing career opportunities 
5.3 Incorporate research results and information into own work and career planning 


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Learning
	Uses practical strategies to identify and implement improvements in own creative skills and technical design skills and practice Identifies and implements improvements in own creative and technical design skills and practice

	Reading
	Researches and evaluates a variety of textual information from a wide range ofdifferent sources 

	Writing
	Uses clear and specific language to document ideas, feedback and research resultsDocuments ideas, feedback and research results using clear and specific language

	Oral Communication
	Participates in a range of different verbal exchanges and presentations using appropriate applicable tone and vocabulary to suit the audience 
Uses active listening and questioning techniques to clarify and confirm understandingClarifies and confirms understanding using active listening techniques

	Navigate the world of workSelf-management
	Recognises Determinesthe importance of developing technical skills and of learning from feedback and self-reflection 
Begins to broadenBroadens areas of interest and focus, seeking seeks new challenges and recognising understands that expertise can be adapted and applied in diverse contexts 

	Interact with othersTeamwork
	Begins to cultivateCultivates relationships with people with the knowledge, skills and influence to provide collaborative support 

	Get the work done
	Takes responsibility for planning and implementing tasks required to achieve outcomes, including those times when interaction with others is 
Systematically analyses and evaluates information to aid in decision making and problem solving
Applies some basic principles of lateral thinking to generate new or innovative ideas
Recognises the potential of new approaches to enhance work practices and outcomes
Evaluates effectiveness of decisions on how well they meet stated goals
Understands key principles and concepts underpinning the design and operation of digital systems and applies these when seeking to understand the potential of new technology

	Planning and organising
	Takes responsibility for planning and implementing required tasks

	Initiative and enterprise
	Applies basic principles of lateral thinking to generate new or innovative ideas
Recognises potential of new approaches to enhance work practices and outcomes
Evaluates effectiveness of decisions on how well they meet stated goals

	Problem-solving
	Analyses and evaluates information to aid in decision making and problem solving

	Technology
	Understands principles and concepts underpinning the design and operation of digital systems and applies these when seeking to understand the potential of new technology


[bookmark: O_724561]Unit Mapping Information

[bookmark: O_724568]No equivalent unit. Supersedes and is not equivalent to BSBDES403 Develop and extend design skills and practice.
OR
Supersedes and is equivalent to BSBDES403 Develop and extend design skills and practice.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc39606859]Assessment Requirements for BSBDES403 CUADES403 Develop and extend design skills and practice
[bookmark: O_724563][bookmark: O_724564]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
Realise and implement at least two different design ideas.
In the course of the above, the candidate must:
use strategies to develop or extend skills, ideas and a unique voice
adjust work processes as a result of peer feedback and self-evaluation
gain experience in different genres and interpretation using work practice
research work options, networking and promotional opportunities and incorporate information into own work and career development. 
[bookmark: O_724565]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of: 
list current and emerging designers in the relevant applicable design discipline
discuss current and emerging trends and technologies in the relevant applicable design discipline, and the opportunities and challenges they represent
identify professional development information and resources available to designers in the applicable design discipline
summarise sources of information relating to work opportunities and career planning.

[bookmark: O_724566]Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
materials, resources and equipment used in the development of technical and conceptual skills in the relevant design context described in the performance evidence.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
[bookmark: O_724569]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc39606860]BSBDES501 CUADES501 Implement design solutions	Comment by Author: Equivalence statement

Updated unit according to policy requirements. Changed unit code as the unit has been moved to the CUA training package. Minor wording changes made in the application, elements, performance criteria, foundation skills, performance evidence and knowledge evidence to reflect industry feedback. Performance evidence has been updated to specify a frequency required for assessment.
Application
 This unit describes the skills and knowledge required to take a design concept or solution to the implementation stage. It involves confirming the proposed solution, gathering resources required to implement the solution, testing the solution and developing a prototype, and presenting the prototype to required personnel. 
The outcome of work could be a completed product, object, system or service, but is more likely to be a complete or partial prototype or model for the design. The focus of the unit is on a general knowledge of design techniques and processes, and practical application to a specific design context.
It applies to individuals who implement concepts and solutions in response to a design challenge in any industry context.
No licensing, legislative or certification requirements apply to this unit at the time of publication.
Unit Sector
Design – Design Process
Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Organise resources for realising the design solution
	1.1 Confirm the nature and scope of the proposed design solution 
1.2 Research resources required for developing the design concept to implementation stage  
1.3 Investigate different factors impacting the selection and use of resources  
1.4 Select and prepare resources based on research and other legislative or organisational requirements 

	2. Test the design solution
	2.1 Experiment with a range of different techniques and processes to test the design solutionExperiment with the design solution using different techniques and processes 
2.2 Evaluate, challenge and refine testing processes 
2.3 Gain input and feedback from key stakeholders required personnel during testing 
2.4 Accurately dDocument outcomes of testing according to organisational and design solution requirements
2.5 Select final design solution based on outcomes of testing and input from others 

	3. Develop prototype or model
	3.1 Create prototype or model based on agreed approaches 
3.2 Select and organise materials, tools and equipment, where appropriate, according to chosen design solution   according to chosen design solution as required
3.3 Expose model or prototype to quality checks and ongoing analysis, enhancement and refinement  
3.4 Compare completed prototype or model against identified needs and other considerations and make adjustments as required  

	4. Present prototype or model
	4.1 Identify key stakeholdersrequired personnel design should be presented to
4.2 Select appropriate format for presentation based on nature of audience and design  
4.3 Present prototype or model toand optimise clarity, conciseness and appeal  


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Reading
	Researches and accurately interprets textual information from a wide range of different sources

	Writing
	Documents research, resource requirements and testing outcomes using appropriate applicable language and formats

	Oral Communication
	Participates in a range of different verbal exchanges and presentations using appropriate tone and vocabulary to suit audience 
Uses active listening and questioning techniques to gain input and feedbackGains input and feedback using active listening and questioning techniques

	Numeracy
	Interprets and applies numeric information relevant applicable to design solution 
Compares numerical data gathered from testing

	Navigate the world of workSelf-management
	Understands and adheres to organisational policies, procedures and legislative requirements during planning and implementation of design solution 

	Interact with othersTeamwork
	Recognises importance of takingTakes audience, purpose and contextual factors into account when making decisions about what to communicate, with whom, why and how

	Get the work donePlanning and organising
	Sequences and schedules routine and complex activities, monitors implementation, and manages relevant required communication
Applies formal problem-solving processes when responding to unpredictable issues and challenges that arise during the testing process
Makes a range of critical and non-critical decisions in relatively complex situations, taking client requirements and range of constraints into account
Creates new or innovative ideas through exploration, analysis and critical thinking 

	Initiative and enterprise
	Makes different critical and non-critical decisions in relatively complex situations, taking client requirements and different into account
Creates new and innovative ideas through exploration, analysis and critical thinking

	Problem-solving
	Applies formal problem-solving processes when responding to unpredictable issues and challenges that arise during the testing process


Unit Mapping Information
Supersedes and is equivalent to BSBDES501 Implement design solutions.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5

[bookmark: _Toc39606861]Assessment Requirements for BSBDES501 CUADES501 Implement design solutions
Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
Implement solutions according to at least two different designs.
In the course of the above, the candidate must:
undertake critical analysis, testing and development of a model, prototype or aspect of a design solution to meet an identified need
present model to key stakeholdersrequired personnel using the most appropriateapplicable best practice methods.
Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
explain the elements and principles of design and their application in relevant the applicable design context
describe key features of the wider industry, with the economic, social and historical context for the design solution
discuss design trends and technologies including other designs and the work of other design practitioners in the relevant applicable design context
summarise sources of information that support the development of technical and other knowledge in the applicable design context
describe the technical expertise, resources, materials, tools, equipment, techniques and industry processes required for the area the design solutions are being implemented in.
Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
other people to reflect discuss the collaborative nature of the design process
resources required to test a design solution in a given industry context including materials, tools, equipment and expertise.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5























[bookmark: _Toc39606862]BSBDES502 CUADES512 Establish, negotiate and refine a design brief	Comment by Author: Equivalence statement

Updated unit according to policy requirements. Minor wording changes made in the application, elements, performance criteria, foundation skills, performance evidence and knowledge evidence to reflect industry feedback. Performance evidence has been updated to specify a frequency required for assessment.
Application
 This unit describes the skills and knowledge required to work proactively with a client or commissioning organisation to develop and negotiate a design brief. It involves determining design requirements with stakeholders, developing and refining the design brief and finalising the terms and conditions of the brief.
It applies to individuals working in any industry or design context where the designer plays a key role in determining the scope and nature of work required. Establishment, negotiation and refinement of a design brief requires the integration of highly-developed creative thinking, communication and planning skills in a process that may not be linear. Adaptability and effective responses to change and new ideas are crucial.
No licensing, legislative or certification requirements apply to this unit at the time of publication.
Unit Sector
Design – Design Process
Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Establish design requirements
	1.1 Identify and make appropriate contact with relevant required stakeholders for the design project, in addition to the client  
1.2 Identify and source information and references relevant to required for the design project  
1.3 Undertake critical analysis of sources and extract key information to inform the design project  
1.4 Liaise with client and other key stakeholders to determine overall objectives and parameters for the design projectDetermine overall objectives and parameters for design project in collaboration with client and other key stakeholders
1.5 Proactively sSeek, review and act on information needed to inform constructive communication with client  
1.6 Build trust and respect between self and client through effective communication and demonstration of professional integrity  

	2. Develop and refine design brief
	2.1 Develop concepts and ideas for inclusion in design brief, taking account of overall objectives and parameters  
2.2 Undertake own analysis of concept and challenge ideas and approaches taken to ensure responsiveness to project needs 
2.3 Present ideas in applicable an appropriate format/medium and seek feedback fromdiscuss, debate and critically analyse in collaboration with key stakeholders  
2.4 Use effective communication techniques to generate discussion, debate and critical analysis  
2.45 Re‑evaluate and refine options based on own analysis and discourse with others  
2.56 Establish and agree on final nature and scope of design brief with client and accurately document details according to organisational policies, procedures and standards

	3. Negotiate terms and conditions
	3.1 Negotiate and agree terms and conditions of brief in accordance with relevant applicable organisational and professional standards  
3.2 Clarify, agree and document roles and responsibilities of those involved in the project  
3.3 Confirm agreements in writing in accordance with organisational requirements  policies and procedures  
3.4 Identify the need for specialist advice when developing formal agreements or contracts, and seek appropriate required assistance


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Reading
	Identifies and interprets textual information from various sources to develop ideas and concepts

	Writing
	Develops a range of different documents using appropriate applicable vocabulary, context and formatting for different audiences

	Oral Communication
	Participates in discussions andto elicits views of others by askingusing questions and listening to responsestechniques 
Presents ideas and seeks feedback from others using appropriate applicable tone, vocabulary and language structures

	Numeracy
	Interprets and applies numeric information relevant applicable to design brief

	Navigate the world of workSelf-management
	Identifies and adheres to organisational policies and procedures, industry standards and legislative requirements during planning and design of design solution 

	Interact with othersTeamwork
	Uses appropriate communication conventions and protocols to seek information from stakeholdersSeeks information from stakeholders using applicable communication conventions and protocols
Uses a range of collaborative techniques to clarify and refine ideas and negotiate agreeable outcomes with others
Clarifies and refines ideas and negotiates agreeable outcomes with others using different collaborative techniques

	Get the work donePlanning and organising
	Sequences and schedules complex activities, monitors implementation, and manages relevant required communication
Applies formal problem-solving processes when responding to unpredictable issues and challenges that arise during the testing process
Makes a range of critical and non-critical decisions in relatively complex situations, taking client and organisational requirements and possible constraints into account
Generates new or innovative ideas or concepts through exploration, analysis and critical thinking

	Problem-solving
	Applies formal problem-solving processes when responding to unpredictable issues and challenges that arise during the testing process

	Initiative and enterprise
	Makes different critical and non-critical decisions in complex and non-complex situations, taking client and organisational requirements and possible constraints into account
Generates new and innovative ideas and concepts through exploration, analysis and critical thinking

	Range of conditionsThis section specifies different work environments and conditions that may affect performance. Essential operating conditions that may be present (depending on the work situation, needs of the candidate, accessibility of the item, and local industry and regional contexts) are included. It is restricted to essential operating conditions and any other variables essential to the work environment.Information and references relevant to the design brief must include consideration of: 
	legislative and regulatory context
financial/budgetary information
organisational materials
technical reports/data.


Unit Mapping Information
Supersedes and is equivalent to BSBDES502 Establish, negotiate and refine a design brief.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc39606863]Assessment Requirements for BSBDES502 CUADES512 Establish, negotiate and refine a design brief
Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
Ddevelop and finalise at least TWO two different design briefs for a specific industry purpose.
In the course of the above, the candidate must:
build trust and respect between self and client using:
communication and demonstration of professional integrity

consider the following information and references applicable to the design brief:
legislative and regulatory context
financial and budgetary information
organisational materials
technical reports and data
schedules and timelines
demonstrate highly-developed interpersonal skills, self-evaluation techniques and the ability to seek expert advice when required.
Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
discuss the legal issues that affect negotiations and contracts in the relevant applicable work context
explain the design process within the specific industry context/design discipline
compare and contrast the scope, nature and potential variations that occur within design briefs relevant applicable to a specific context
identify sources of information to assist the development of design concepts within a specific industry context.
Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
appropriate required equipment and media to communicate and present ideas and concepts
sources of information relevant to industry context
interaction with others to reflect the collaborative nature of the work, and communication and negotiation skills required.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5























[bookmark: _Toc39606864]BSBDES601 CUADES611 Manage design realisation	Comment by Author: Equivalence statement

Updated unit according to policy requirements. Minor wording changes made in the application, elements, performance criteria, foundation skills, performance evidence and knowledge evidence to reflect industry feedback. Performance evidence has been updated to specify a frequency required for assessment.
Application
This unit describes the skills and knowledge required to manage the process of taking a design from concept to final realisation or production. It involves planning the realisation of designs, managing the implementation of the design and managing different stakeholders throughout the completion of the realisation process. It has a strong focus on planning, implementation and monitoring skills, combined with a sound knowledge of design and production issues and challenges in a given context.
It applies to individuals working in any industry context or design discipline who take responsibility for turning design concept into reality – a product or service of value to the end-user. This person could be an individual designer-maker or a designer working as part of a larger design/production team.
No licensing, legislative or certification requirements apply to this unit at the time of publication.
Unit Sector
Design – Design Process
Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Plan realisation of design
	1.1 Collect, analyse and maintain relevant required information on the design
1.2 Discuss and agree on standards of work and monitoring requirements with appropriate stakeholdersrequired personnel
1.3 Develop clear plan and schedule for design realisation that meets design requirements, including key roles and responsibilities linked to timelines and budget

	2. Implement and monitor realisation of design
	2.1 Organise and/or allocate resources to achieve realisation of design within required standards, timeframes and budgetaccording to design requirements
2.2 Liaise with others involved in design realisation to ensure obligations and quality standards are met within time, budget and technical resourcesConfirm obligations and quality standards are met according to design requirements
2.3 Maintain accurate, relevant applicable and complete documentation in accordance with agreed standards
2.4 Monitor process to ensure and confirm integrity of design is maintained at all times, including through the process of challenging and interrogating own design work
2.5 Promptly iIdentify difficulties andor problems that arise in relation to realisation of design and take action to rectify situation

	3. Liaise and negotiate with stakeholders
	3.1 Establish and maintain appropriate applicable communication channels with relevant required stakeholderspersonnel
3.2 Proactively sSeek and provide information to facilitate required  effective design realisationpersonnel according to design requirements
3.3 Adhere toAssess adherence to agreed terms and conditions andor negotiate appropriate changes in light of changed circumstances as required
3.4 Negotiate and agree on revisions with relevant required parties in a professional manner, to enhance quality of outcomeaccording to organisational policies and procedures

	4. Complete design process
	4.1 Finalise design outcomes in accordance with terms and conditions
4.2 Seek feedback from key stakeholdersrequired personnel on finished design and make final adjustments as agreed
4.3 Evaluate completed design in relation to own work and overall process, to inform future practice


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Reading
	Collates and analyses textual information from a range ofdifferent sources relevant applicable to the design realisation

	Writing
	Produces documentation using appropriate applicable structure, language and context to articulate own ideas and positions

	Oral Communication
	Articulates clearly using specific language and appropriate applicable tone to convey information
Uses active questioning and listening techniques to confirm understandingConfirms understanding using active questioning and listening techniques

	Numeracy
	Interprets and uses numeric information in budgets and to determine work schedules

	Navigate the world of workSelf-management
	Works independently and collectively within broad parameters, with a strong sense of responsibility and ownership of plans, decisions and outcomes
Adheres to organisational policies and procedures

	Interact with othersTeamwork
	Recognises Takesthe importance of taking audience, purpose and contextual factors into account when making decisions about what to communicate, with whom, why and how
Fosters a collaborative culture within own sphere of influence, facilitating a sense of cohesion and commitment

	Get the work donePlanning and organising
	Takes responsibility for planning and organising tasks to meet workplace deadlines, including those tasks that require liaison with other peopleApplies formal problem-solving processes when responding to unpredictable issues and challenges that arise during the design process
Uses each experience to reflect on how variables impact outcomes to inform future practices

	Initiative and enterprise
	Analyses how variables impact outcomes using different experiences

	Problem-solving
	Applies formal problem-solving processes when responding to unpredictable issues and challenges that arise during the design process


Unit Mapping Information
Supersedes and is equivalent to (insert code and title of equivalent unit).BSBDES501 Manage design realisation.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc39606865]Assessment Requirements for BSBCUADES6101 Manage design realisation
Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
Manage the realisation of at least two different designs.
In the course of the above, the candidate must:
produce a design according to alladhere to brief requirements that include:
standards, timeframes and budgets
technical feasibility
follow organisational policies and procedures
demonstrate highly-developed interpersonal and negotiation skills to deliver the finished product.
Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
outline key responsibilities of relevant required personnel in the design realisation contextis context
describe best practices when dealing with setbacks in the production process
organisational policies and procedures applicable to realising designs    
explain production processes in a particular industry context or discipline including required materials, tools and equipment.
Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
resources, tools, materials and equipment required for realising a design in a specific context
a design concept that the candidate can take to realisation stage
other people to reflect the collaborative nature of the work.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5























[bookmark: _Toc39606866]BSBDES602 CUADES612 Research global design trends	Comment by Author: Equivalence statement

Updated unit according to policy requirements. Minor wording changes made in the application, performance criteria, foundation skills, performance evidence and knowledge evidence to reflect industry feedback. Performance evidence has been updated to specify a frequency required for assessment.
Application
 This unit describes the skills and knowledge required to research and critically evaluate global design trends. The focus is on It involves research and analysis of information and ideas at a complex level, plus and the evaluation and extension of the individual’s professional skills.
It applies to individuals who need to maintain a current and comprehensive knowledge of global design trends to inform their own professional practice. Although predominantly for designers, this unit may also be relevant applicable to those who work in related management, marketing and production areas.
No licensing, legislative or certification requirements apply to this unit at the time of publication.
Unit Sector
Design – Design Process
Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Research design trends
	1.1 Analyse and select formal and informal research strategies to and source information on global design trends 
1.2 Identify and explore new and alternative sources of information
1.3 Evaluate the credibility of information gathered and ensure confirm research scope is sufficiently broad 

	2. Analyse design trends to inform own practice
	2.1 Use information to challenge and extend own perspectives and ways of thinking Challenge and extend own perspectives and ways of thinking using researched information
2.2 Examine and assess implications and consequences of design trends on own work 
2.3 Use critical analysis to identify creative or commercial opportunities presented by emerging trends and technologies Identify creative and commercial opportunities presented by emerging trends and technologies using critical analysis 
2.4 Develop systems to identify and respond to future opportunities 

	3. Develop and articulate positions and ideas
	3.1 Develop substantiated positions and ideas on global design trends  
3.2 Generate informed discussion, debate and critical analysis with peers and colleagues 
3.3 Use debate and feedback to challenge and refine own positionsChallenge and refine own positions using debate and feedback 

	4. Extend own design skills
	4.1 Proactively iIdentify and use opportunities presented by research to extend own design skills 
4.2 Re‑evaluate and refine approaches to work in the context of current and emerging trends  
4.3 Use practice, discussion and ongoing evaluation to continuously improve skillsContinuously improve skills using practice, discussion and ongoing evaluation


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Learning
	Plans and implements strategies to improve and extend own knowledge and skills 

	Reading
	Analyses and synthesises complex and varied information from a range of different sources

	Writing
	Documents methods for identifying future opportunities using vocabulary and structure appropriate applicable to context and purpose 

	Oral Communication
	Elicits the views others by participating in critical discourse and debate on conceptual and technical design trends
Uses active listening techniques to gain input and feedbackGains input and feedback using active listening techniques

	Navigate the world of workSelf-management
	Keeps abreast of trends and issues
, appreciating Appreciates the world of work is dynamic, with changing needs and priorities, and that career development is not a linear process that can be closely controlled

	Get the work donePlanning and organising
	Takes responsibility for planning and organising tasks required to conduct required research, including how to link with the work of othersKeeps abreast of innovations and good practice beyond own context, borrowing, adapting, combining and redesigning for own purposes 
Uses reflection and feedback from others to evaluate outcomes to inform future practices
Actively identifies digital systems, devices and applications with potential to meet current and/or future needs

	Initiative and enterprise
	Keeps abreast of innovations and good practice beyond own context, borrowing, adapting, combining and redesigning for own purposes 
Evaluates outcomes using reflection and feedback from others

	Technology
	Identifies digital systems, devices and applications with potential to meet current and future needs


Unit Mapping Information
Supersedes and is equivalent to (insert code and title of equivalent unit).BSBDES602 Research global design trends
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc39606867]Assessment Requirements for BSBDES602 CUADES602 Research global design trends
Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
cConduct research on at least three different global design trends.
In the course of the above, the candidate must: complex range of design issues, trends and ideas
document the analysis, critique and synthesis of complex sources to develop own positions and ideas
collaborate with others during the research process 
use opportunities to refine own design skills.
Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
describe broad global design trends that apply to all design disciplines
discuss the business implications /consequencesand consequences of adopting trends and emergent technologies
compare and contrast different research methodologies and options applicable to researching global design trends
outline sources of information on global design, design trends and broader references that may inform emerging and innovative design practice
critique specific current and emerging design technologies and trends (at a global level) in at least one area of design.
Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
sources of information required to research global design trends
technology required to conduct research
interaction with others.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5























[bookmark: _Toc39606868]BSBDES801 CUADES801 Research and apply design theory
Application
 This unit describes the skills and knowledge required to research, in significant depth and breadth, and apply different theories of design.
It applies to individuals who use sophisticated research and critical analysis skills in the exploration of design, design theory and its application to professional design practice.
No licensing, legislative or certification requirements apply to this unit at the time of publication.
Unit Sector
Design – Design Process
Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Research design theory
	1.1 Use a range of research techniques to source information about design theorySource information on design theory using different research techniques
1.2 Identify and explore new, emerging and alternative sources of ideas and thinking on design
1.3 Expand own knowledge and understanding of design through review and critical analysis of information 
1.4 Analyse, compare and contrast a range ofdifferent theoretical perspectives and thinking on design  

	2. Apply theories of design to professional practice
	2.1 Evaluate the relevance and application of different theories of design based on analysis of own professional and personal experience  
2.2 Analyse the ways different aspects of history, theory and other influences are applied, adapted or challenged in practice   
2.3 Assess how theories and thinking about design may be applied to benefit individuals, businesses and communities  

	3. Develop, articulate and debate own perspectives on theories of design
	3.1 Take a critical approach to different theories and reflect onexamine own ideas and responses   
3.2 Develop own substantiated positions in response to research and analysis
3.3 Articulate own positions, demonstrating and demonstrate clarity of thought and conceptual understanding of different theories and thinking
3.4 Debate positions on design showing belief in own ideas and a willingness to remain open to new perspectives 


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Learning
	Draws on a range of strategies to facilitate personal and professional learning 

	Reading
	Identifies and interprets complex concepts and theories from a range of different sources

	Writing
	Organises information and uses structure, language and context to clearly explain own ideas and positions

	Oral Communication
	Actively engages in critical discourse using appropriate applicable vocabulary, tone and pace 
Uses active listening techniques to gain input and feedbackGains input and feedback using active listening techniques

	Get the work doneSelf-management
	Takes responsibility for planning and organising own tasks and workload, including how to link with the work of others
Systematically analyses information to aid in deciding on own views and ideas 
Keeps abreast of innovations and good practice beyond own context, using ideas to rethink current approaches

	Initiative and enterprise
	Keeps abreast of innovations and good practice beyond own context, using ideas to rethink current approaches


Unit Mapping Information
Supersedes and is equivalent to BSBDES801 Research and apply design theory.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc39606869]Assessment Requirements for BSBDES801 CUADES801 Research and apply design theory
Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
cConduct research into at least one past, current and emerging theories of design.
In the course of the above, the candidate must:
develop substantiated positions on design and its application in own professional practice
document the analysis, critique and synthesis of complex sources to develop own positions and ideas
use opportunities to refine own design skills.
Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
compare and contrast different theories of design, including different historical perspectives and current and emerging thinking
explain relationship between theories of design and design in practice with reference to a particular work or broader social context 
summarise the relationships, similarities and differences at a conceptual and practical level between the concepts of design, innovation and creativity
rationalise the systemic impacts on design – social, economic, political and environmental.
Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
sources of information required to research design theories
technology required to conduct research..

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5























[bookmark: _Toc39606870]CUADES4201 Research and apply techniques for the design of wearable objects	Comment by Author: Equivalence statement

Updated unit according to policy requirements. Minor wording changes made in the application, performance criteria, foundation skills, performance evidence and knowledge evidence to reflect industry feedback. Performance evidence has been updated to specify a frequency required for assessment.
Application
 This unit describes the skills and knowledge required to test and apply the design process to the production of prototypes of wearable objects. It involves planning resources required to meet the design brief, testing different approaches based on research and developing prototypes of wearable objects that meet brief requirements.
It applies to individuals who generate design ideas and solutions for wearable objects, including fashion accessories and clothing, costumes, footwear, millinery and jewellery. 
No licensing, legislative or certification requirements apply to this unit at the time of publication.
Unit Sector
Design – design process
Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Plan and organise requirements
	1.1 Interpret design briefs, in consultation with clients or colleaguesrequired personnel
1.2 Research financial, physical and human resources required for developing design concept to prototype stage
1.3 Investigate environmental, ethical and technical factors that impact on selection and use of resources
1.4 Select and prepare resources based on research into designs and approaches used for similar wearable objects, and relevant standards or legislative requirements

	2. Test design approaches
	2.1 Produce preliminary visuals according to design brief requirements
2.2 Experiment with range of techniques and processes to test design approachesand test design approaches using different techniques
2.3 Evaluate, challenge and refine testing processes
2.4 Critique own work and seek feedback as required
2.5 Document outcomes of testing according to organisational policies and procedures
2.6 Select final design approach based on outcomes of testing and input from others

	3. Make prototypes of wearable objects
	3.1 Scope work and determine requirements for object fabrication 
3.2 Select and organise materials, tools and equipment for fabrication according to design approach
3.3 Make prototype or sample consistent with design concepts and brief
3.4 Respond to feedback and refine work as required
3.5 Present prototypes within agreed timeframes


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Reading
	Evaluates detailed textual and visual information andto determines conceptual and production requirements, including relevant applicable legislation and standards

	Writing
	Uses clear, specific language and industry-related terminology to document information and outcomes from the idea development and testing processDocuments information and outcomes from the idea development and testing process using clear, specific language and industry-related terminology

	Oral Communication
	Uses questioning and active listening techniques to elicit feedback and confirm understandingElicits feedback and confirms understanding using questioning and active listening techniques
Participates in discussions using  language and non-verbal features appropriate applicable to audience and context

	Numeracy
	Identifies financial needs and calculates resource requirements for prototype production

	Navigate the world of workSelf-management
	Understands purpose of own role and related responsibility for compliance with legal and ethical requirements and standards when planning and undertaking design work

	Interact with othersTeamwork
	Collaborates with others andto discusses work process and outcomes, elicits feedback and identify identifies improvements
Selects and uses appropriate applicable communication conventions and techniques to respond to feedback and present prototypes to others

	Get the work donePlanning and organising
	Plans, organises and completes tasks required to meet project and time requirements 
Makes a series of analytical decisions about design options and appropriate required resources to inform production of visual representations of potential designs, using input from others when requiredDirects own exploration of techniques and processes, and critically evaluates effectiveness of test samples against established criteria for designs

	Initiative and enterprise
	Directs own exploration of techniques and processes, and critically evaluates test samples against established criteria for designs


Unit Mapping Information
Supersedes and is equivalent to CUADES401 Research and apply techniques for the design of wearable objects.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc39606871]Assessment Requirements for CUADES4101 Research and apply techniques for the design of wearable objects
Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
Design two wearable objects using at least two different design techniques:
In the course of the above, the candidate must:
interpret requirements in a design brief in consultation with relevant required peoplepersonnel
identify and prepare resources required to respond to the design brief
test and use a range of different approaches and techniques for the design of wearable objects, and document the results of testing
create a prototype based on selected design approach
adhere to applicable standards and legislative requirements.
Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
outline the role of testing and experimentation in the design process
outline factors that impact on the selection and use of resources when researching and applying techniques in the design of wearable objects
identify materials, tools and equipment, and their capabilities and application, to designing and making wearable objects
describe the techniques used in the manufacture of wearable objects
outline legislation and ethical considerations relevant to the design and making of wearable objects.
Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
briefs for the design of wearable objects 
suitable materials, equipment and tools for production of prototypes
an appropriate work space.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5























[bookmark: _Toc39606872]CUADES4202 Research and apply techniques in product design	Comment by Author: Equivalence statement

Updated unit according to policy requirements. Minor wording changes made in the application, performance criteria, foundation skills, performance evidence and knowledge evidence to reflect industry feedback. Performance evidence has been updated to specify a frequency required for assessment.
Application
This unit describes the skills and knowledge required to test and apply techniques for the design and construction of product design prototypes. It involves planning resources required to meet the design brief, testing different approaches based on research and developing prototypes of products that meet brief requirements.
It applies to individuals who generate product designs as part of their working environment. Products may include soft furnishings, furniture, toys, decorative objects and kitchenware.
No licensing, legislative or certification requirements apply to this unit at the time of publication.
Unit Sector
Design – design process
Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Plan and organise requirements
	1.1 Interpret design briefs in consultation with clients or colleaguesrequired personnel
1.2 Research financial, physical and human resources required for developing design concept to prototype stage
1.3 Investigate environmental, ethical and technical factors that impact on selection and use of resources
1.4 Select and prepare resources based on research into designs and approaches used for similar objects, and relevant standards or legislative requirements

	2. Test design approaches
	2.1 Produce preliminary visuals according to design brief requirements
2.2 Experiment with range of techniques and processes to test design approachesand test design approaches using different techniques
2.3 Evaluate, challenge and refine testing processes
2.4 Critique own work and seek feedback as required
2.5 Document outcomes of testing according to organisational policies and procedures
2.6 Select final design approach based on outcomes of testing and input from others

	3. Make prototypes of products
	3.1 Scope work and determine requirements for object fabrication 
3.2 Select and organise materials, tools and equipment for fabrication according to design approach
3.3 Make prototype or sample consistent with design concepts and briefs
3.4 Respond to feedback and refine work as required
3.5 Present prototypes within agreed timeframes


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Reading
	Evaluates detailed textual and visual information toand determines conceptual and production requirements, including relevant applicable legislation and standards

	Writing
	Uses clear, specific language and industry-related terminology to document resources information and outcomes from the idea development and testing processDocuments resources information and outcomes from idea development and testing using clear, specific language and industry-related terminology

	Oral Communication
	Uses questioning and active listening techniques to elicit feedback and confirm understandingElicits feedback and confirms understanding using questioning and active listening techniques
Participates in discussions using  language and non-verbal features appropriate applicable to audience and context

	Numeracy
	Identifies financial needs and calculates resource requirements for prototype production

	Navigate the world of workSelf-management
	Understands purpose of own role, and related responsibility for compliance with legal and ethical requirements and design standards
Directs own exploration of techniques and processes, and critically evaluates test samples

	Interact with othersTeamwork
	Collaborates with others andto discusses work process and outcomes, elicits feedback and identify identifies improvements
Selects and uses appropriate applicable communication conventions and techniques to respond to feedback and present prototypes to others

	Get the work donePlanning and organising
	Plans, organises and completes tasks required to meet project and time requirements Makes a series of analytical decisions about design options and appropriate resources required for a range of design outcomes and their representation, using input from others when required
Directs own exploration of techniques and processes, and critically evaluates effectiveness of test samples 

	Initiative and enterprise 
	Makes analytical decisions about design options and applicable resources required for different design outcomes and their representation, using input from others when required


Unit Mapping Information
Supersedes and is equivalent to (insert code and title of equivalent unit) CUADES402 Research and apply techniques in product design.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5

[bookmark: _Toc39606873]Assessment Requirements for CUADES4102 Research and apply techniques in product design
Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
Design two products according to at least two different product design techniques:
In the course of the above, the candidate must:
interpret requirements in a design brief in consultation with relevant peoplerequired personnel
identify and prepare resources required to respond to the design brief
test and use a range of different approaches and techniques for the design of products, and document the results of testing
create a prototype based on selected design approach
adhere to applicable standards and legislative requirements.
Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
outline factors that impact on the selection and use of resources when researching and applying techniques in product design
identify materials, tools and equipment, and their capabilities and application to product design and manufacture
outline the role of experimentation and testing in the design process
describe the techniques and processes used to test design approaches
outline legislation and standards relevant to product design and production.
Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
product design briefs
equipment, tools and materials used to produce prototypes of products
a suitable work space.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5























[bookmark: _Toc39606874]CUADES4203 Research and apply techniques in spatial design	Comment by Author: Equivalence statement

Updated unit according to policy requirements. Minor wording changes made in the application, performance criteria, foundation skills, performance evidence and knowledge evidence to reflect industry feedback. Performance evidence has been updated to specify a frequency required for assessment.
Application
This unit describes the skills and knowledge required to test and apply techniques for the production of models or maquettes for spatial designs. It involves planning resources required to meet the design brief, testing different approaches based on research and developing prototypes of products that meet brief requirements.

It applies to individuals who generate ideas and solutions for the layout of spaces. Spatial design solutions are required for exhibitions, fit-outs for exterior spaces or environments, and fit-outs for building foyers and offices, special events and theatre sets.
No licensing, legislative or certification requirements apply to this unit at the time of publication.
Unit Sector
Design – design process
Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Plan and organise requirements
	1.1 Interpret requirements of design briefs, in consultation with clients or colleaguesrequired personnel
1.2 Research financial, physical and human resources required for developing design concept to prototype stage
1.3 Investigate environmental, ethical and technical factors that impact on selection and use of resources
1.4 Select and prepare resources based on research into designs and approaches used for similar spaces, and relevant standards or legislative requirements

	2. Test design approaches
	2.1 Produce preliminary visuals according to design brief requirements
2.2 Experiment with range of techniques and processes to test design approachesand test design approaches using different techniques
2.3 Evaluate, challenge and refine testing processes
2.4 Critique own work and seek feedback as required
2.5 Document outcomes of testing according to organisational policies and procedures
2.6 Select final design approach based on outcomes of testing and input from others

	3. Make spatial design models or maquettes
	3.1 Scope work and determine requirements for object fabrication 
3.2 Select and organise materials, tools and equipment for fabrication according to design approach
3.3 Make models or maquettes consistent with design concepts and briefs
3.4 Respond to feedback and refine work as required
3.5 Present models or maquettes within agreed timeframes


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Reading
	Evaluates detailed textual and visual information andto determines conceptual and production requirements, including relevant applicable legislation and standards

	Writing
	Uses clear, specific language and industry-related terminology to document resources information and outcomes from idea development and testing processesDocuments resources information and outcomes from idea development and testing processes using clear, specific language and industry-related terminology 

	Oral Communication
	Uses questioning and active listening techniques to elicit feedback and confirm understandingElicits feedback and confirms understanding using questioning and active listening techniques
Selects and uses appropriate applicable strategies to respond to feedback and present sample designs to others

	Numeracy
	Identifies financial needs from information that may be embedded in texts and calculates resource requirements

	Navigate the world of workSelf-management
	Understands purpose of own role and related responsibility for compliance with relevant applicable legal and ethical requirements and design standards when planning and undertaking design work

	Interact with others 
	Collaborates with others andto discusses work process and outcomes, elicits feedback and identify identifies improvements
Selects and uses appropriate applicable communication conventions and techniques to respond to feedback and present prototypes to others

	Get the work donePlanning and organising
	Plans, organises and completes tasks required to meet project and time requirements 
Makes a series of analytical decisions about design options and appropriate applicable resources required for a range ofdifferent design outcomes and their representation, using input from others when requiredDirects own exploration of techniques and processes, and critically evaluates effectiveness of test samples

	Initiative and enterprise
	Directs own exploration of techniques and processes, and critically evaluates test samples


Unit Mapping Information
Supersedes and is equivalent to CUADES403 Research and apply techniques in spatial design.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc39606875]Assessment Requirements for CUADES4203 Research and apply techniques in spatial design
Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
Design two products according to at least two different spatial design techniques.
In the course of the above, the candidate must:
interpret requirements in a design brief in consultation with relevant peoplerequired personnel
identify and prepare resources required to respond to the design brief
test and use a range ofdifferent approaches and techniques for the design of products, and document the results of testing
create a prototype based on selected design approach
adhere to applicable standards and legislative requirements.
Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
outline factors that impact on the selection and use of resources when researching and applying techniques in spatial design
identify materials, tools and equipment, and their capabilities and application to product spatial design and manufacture
outline the role of experimentation and testing in the design process
describe the techniques and processes used to test design approaches
outline legislation and standards relevant to spatial design.
Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
spatial design briefs
equipment, tools and materials used to produce models or maquettes of spatial designs
a suitable work space.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5























[bookmark: _Toc39606876]CUADES5201 Design events	Comment by Author: Equivalence statement

Updated unit according to policy requirements. Minor wording changes made in the application, elements, performance criteria, foundation skills, performance evidence and knowledge evidence to reflect industry feedback. Performance evidence has been updated to specify a frequency required for assessment.
[bookmark: O_615897][bookmark: O_615898]Application
This unit describes the skills and knowledge required to design events that are held indoors in established venues, as well as those staged outdoors in locations with little or no infrastructure and amenities. It involves interpreting event information from a design brief, researching potential ideas for events, developing designs and communicating them to required personnel.
The unit applies to those who display a high level of initiative, judgement and responsibility as they negotiate creative solutions to design briefs with commissioning organisations and other members of design teams.
No licensing, legislative or certification requirements apply to this unit at the time of publication.
[bookmark: O_615901]Unit Sector
Design
[bookmark: O_615902]Elements and Performance Criteria
	Elements
Elements describe the essential outcomes.
	Performance Criteria
Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Interpret event information
	1.1 Analyse event information andto determine scope, objectives and design requirements
1.2 Participate in preliminary concept meetings with relevant required personnel to discuss requirements
1.3 Identify environmental and social issues and other factors that may affect the design of events
1.4 Discuss and agree on the designer’s role in relation to overall staging of events
1.5 Explain to key personnel the processes of design as it affects them to required personnel

	2. Conduct and evaluate research
	2.1 Identify and source references that may inform the design process
2.2 Assess venues and outdoor sites and critically analyse sources and references for the design projects
2.3 Take account ofAssess the impact and potential of new and emerging technologies to inform the design
2.4 Collect, collate and adapt materials to develop initial design concepts

	3. Generate and assess ideas
	3.1 Generate a range ofdifferent ideas for designs that respond to briefs and provide creative and technical solutions to event issues
3.2 Collaborate with relevant personnel to maximise contribution of ideas to initial conceptsMaximise contribution of ideas to concepts in collaboration with requires personnel
3.3 Continue to evaluateEvaluate ideas about cost and time implications, technical feasibility, and suitability to meet briefsin line with design brief requirements

	4. Develop and document designs
	4.1 Continually dDiscuss designs and incorporate additional requirements, amendments and new ideas as required
4.2 Ensure that agreement is reached with relevantObtain agreement with required personnel in relation to consistent artistic interpretation
4.3 Evaluate initial concepts and select the most appropriate approachapproach that meets design requirements, giving due consideration to budget, available time and ongoing reflection and discussion
4.4 Use initial concepts as the basis for developing event designsDevelop event designs using agreed concepts
4.5 Complete documentation according to organisational procedures
4.6 Ensure that event designs and plans can be achieved withinConfirm event designs adhere to budget constraints and event schedules
4.7 Incorporate relevant legislative and regulatory requirements into the design of events

	5. Communicate design ideas and make amendments
	5.1 Present draft event designs and plans to relevant required personnel in an appropriate formatformat that meets organisational procedures
5.2 Participate in the initial and ongoing evaluation of draft designs
5.3 Negotiate and agree onto design modifications and amend documentation accordinglyas required
5.4 Agree to final designs and produce accurate and comprehensive documentation to supportfor implementation according to organisational procedures
5.5 Present final designs, plans and specifications to relevant required personnel and confirm that all requirements have been met


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Reading
	Organises, evaluates and critiques ideas and information from a range of different complex written sources

	Writing
	Generates documentation in relation to the design of events

	Oral communication
	Seeks the views and opinions of others
Obtains information by using listening and questioning techniques
Discusses ideas and solutions
Uses clear language to contribute information and express requirementsContributes information and expresses requirements using clear language

	Numeracy
	Performs calculations to confirm that projected expenditure on design aspects of events can be achieved within budget

	Navigate the world of workSelf-management
	Works independently and collectively with a strong sense of responsibility for own goals, plans, decisions and outcomes
Takes responsibility for meeting legal and regulatory requirements within scope of own role
Applies organisational procedures when designing events

	Interact with othersTeamwork
	Responds to and draws on others’ perspectives when negotiating the design of events
Collaborates to achieve joint outcomes in the event design process, playing an active role in facilitating effective group interaction, influencing direction, and taking a leadership role on occasion
Considers whether, and how, others should be involved during the decision-making process

	Get the work donePlanning and organising
	Uses a combination of logical planning processes and an understanding of context to identify relevant information and risks, and evaluate alternative strategies and resourcesIdentifies required information and risks and evaluates alternative strategies and resources using logical planning processes and an understanding of context
Considers whether, and how, others should be involved, often using consultative or collaborative processes during the decision-making process
Invests time in developing and shaping several options before making a final choice, using a combination of lateral and analytical thinking to tailor and strengthen an idea to suit needs, resources and constraints
Manages time efficiently to complete tasks within deadlinesApplies knowledge of new and emerging technologies to the design process
Uses standard word processing and spreadsheet applications to prepare workplace documentation

	Initiative and enterprise
	Applies knowledge of new and emerging technologies to the design process

	Technology
	Prepares workplace documentation using standard word processing and spreadsheet applications

	Problem-solving
	Invests time in developing and shaping several options before making a final choice, using a combination of lateral and analytical thinking to tailor and strengthen an idea to suit needs, resources and constraints


Unit Mapping Information

[bookmark: O_615905]No equivalent unit. Supersedes and is not equivalent to CUADES501 Design events.
OR
Supersedes and is equivalent to CUADES501 Design events.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc39606877]Assessment Requirements for CUADES5201 Design events
[bookmark: O_615907][bookmark: O_615908]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
dDesign at least one outdoor and one indoor event according to different design briefs.
In the course of the above, the candidate must:
that meet the requirements of their respectivethe design brief that includes:
scope and objectives
budget
schedules
technical feasibility
environmental considerations
social considerations
legislative and regulatory considerationss
negotiate realistic design solutions that take technical and infrastructure issues into account
research background information and concepts that support the purpose or theme of the event being designed
work collaboratively with those involved in the design process.

[bookmark: O_615909]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
explain factors that need to be considered depending on whether events are being held in established venues, or outdoors in locations with little or no infrastructure and amenities
explain the role of design in the overall artistic direction of events
explain design principles and the relationship between different design elements
explain copyright, moral rights and intellectual property legislation in relation to designing events
describe typical formats for documenting event designs
describe industry trends and technological developments that impact on the design of events
describe the properties, applications and durability of different types of materials that can be used to construct event sites.

[bookmark: O_615910]Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
resources for designing indoor and outdoor events
information on event locations and venues
interaction with others.
Gather evidence to demonstrate consistent performance in conditions that are safe and replicate the workplace. Noise levels, production flow, interruptions and time variances must be typical of those experienced in locations where design work is undertaken.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.

[bookmark: O_615913]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc39606878]CUADES5202 Realise production designs	Comment by Author: Equivalence statement

Updated unit according to policy requirements. Minor wording changes made in the application, elements, performance criteria, foundation skills, performance evidence and knowledge evidence to reflect industry feedback. Performance evidence has been updated to specify a frequency required for assessment.
[bookmark: O_615916][bookmark: O_615917]Application
This unit describes the skills and knowledge required to interpret designs for sets, props or scenic art and manage the realisation of those designs for productions in the screen, media, entertainment and events industries. It involves planning the implementation of designs, obtaining the required resources and supervising and finalising pre-production operations.
The unit applies to those who display a high level of initiative and judgement as they take responsibility for managing the realisation of production designs in their area of production expertise.
No licensing, legislative or certification requirements apply to this unit at the time of publication.
[bookmark: O_615920]Unit Sector
Design

[bookmark: O_615921]Elements and Performance Criteria
	Elements
Elements describe the essential outcomes.
	[bookmark: _GoBack]Performance Criteria
Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Plan implementation of production designs
	1.1 Analyse designs and production schedules toand determine overall production design requirements
1.2 In consultation with relevant personnel, iI Identify factors to be taken into account when planning the implementation of designs in consultation with required personnel
1.3 Reflect Determineon methods, techniques and materials that could be used to produce an effective visual interpretation of designs that take account of the effects of lighting
1.4 Develop contingency plans to minimise the impact of unexpected events on the realisation of production designs
1.5 Reach agreement on evaluation methods for monitoring progress with required personnel
1.6 Incorporate work health and safety procedures and environmental factors into planning processes
1.7 Develop and document, in an agreed format, work plans for realising production designs in agreed format

	2. Organise resources
	2.1 Develop realistic expenditure estimates that conform to budget allocationsmeet budget requirements
2.2 Hire or purchaseObtain required resources according to organisational procedures
2.3 Identify potential budget overruns and resolve or recommend alternatives to relevant required personnel
2.4 Organise staff and contractors to complete work in line with industry award guidelines and production deadlines

	3. Supervise pre-production operations
	3.1 Brief team members on work plans and allocate responsibilities
3.2 Identify and respond to problems promptly in consultation with relevant required personnel
3.3 Monitor work progress and implement contingency plans as required to ensure that production deadlines are met
3.4 Participate in rehearsals and trials to establish the best way to achieve the required effects and adjust work methods accordinglyConduct rehearsals and establish procedures to achieve required effects, adjusting work methods as required
3.5 Update documentation to reflect outline agreed adjustments and distribute to relevant required personnel promptlyaccording to organisational policies and procedures

	4. Finalise work operations
	4.1 Check that production elements have been fire-proofed according to safety requirements
4.2 Label production elements correctly to facilitate their identification during productionsaccording to organisational policies and procedures
4.3 Supervise the transport and storage of production elements as required
4.4 Involve team members in evaluations of pre-production operations and modify procedures as required
4.5 Contribute to evaluation of productions and implement recommendations aimed at improving overall effectiveness of the process for realising production designs


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Reading
	Interprets production documentation in relation to own duties

	Writing
	Prepares and updates workplace documentation

	Oral communication
	Seeks the views and opinions of others
Obtains information usingby listening and questioning techniques
Discusses ideas and solutions
Uses clear language to contribute information and express requirementsContributes information and expresses requirements using clear language

	Numeracy
	Interprets budgets 
Provides cost estimates
Performs calculations related to time and costs

	Navigate the world of workSelf-management
	Works independently and collectively with a strong sense of responsibility for goals, plans, decisions and outcomes 
Takes responsibility for meeting legal and regulatory requirements within scope of own role
Applies organisational procedures when realising production designs

	Interact with othersTeamwork
	Collaborates to achieve joint outcomeswith others and takes a leadership role to help facilitate effective group interaction and direction

	Get the work donePlanning and organising
	Sequences and schedules complex activities, monitors implementation and manages relevant applicable communication 
Reviews progress against goals, adjusting plans and resources to cope with contingencies Looks for new ideas and ways of realising production designs
Anticipates problems that might arise when realising production designs and takes action to minimise their impact 
Implements improvements to pre-production operations based on outcome of evaluations
Distributes information electronically
Uses standard word processing and spreadsheet applications to prepare workplace documentation

	Technology
	Distributes information electronically
Prepares workplace documentation using industry standard word processing and spreadsheet applications

	Initiative and enterprise
	Looks for new ideas and ways of realising production designs
Anticipates problems that might arise when realising production designs and takes action to minimise their impact 
Implements improvements to pre-production operations based on outcome of evaluations


[bookmark: O_615924]Unit Mapping Information

[bookmark: O_615931]Supersedes and is equivalent to CUADES502 Realise production designs.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc39606879]Assessment Requirements for CUADES5202 Realise production designs
[bookmark: O_615926][bookmark: O_615927]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
Realise designs for at least one production and event according to different production designs.
In the course of the above, the candidate must:
plan and supervise the implementation of production designs in selected area of expertise for at least one production or event
meet the requirements of production design briefs that may include:
scope and objectives
budget
schedules
technical feasibility
environmental considerations
social considerations
legislative and regulatory considerations
apply effective problem-solving techniques to the realisation of production designs
work collaboratively.

[bookmark: O_615928]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
describe issues and challenges that typically arise when realising production designs in selected area of expertise, and suggest ways of addressing them
describe the main features of a range of different materials used in selected area of expertise
describe costing, budgeting and estimating techniques
provide examples of work health and safety and legislative and regulatory requirements that relate toare relevant to the process of realising production designs
describe the process for the safe handling of hazardous materials in selected area of expertise
explain howeffects of lighting affects on materials used to realise production designs and provide examples of how toprocedures for adapting adapt techniques to take account of them effects of lighting.

[bookmark: O_615929]Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
venues with the full range of resources required to manage the realisation of production designs.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.

[bookmark: O_615932]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5
