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[bookmark: _Toc43936788][bookmark: O_802253]AURMBA101 Transport light competition vehicles and support equipment
[bookmark: O_802254][bookmark: _Toc32224364]Application
This unit describes the skills and knowledge required to prepare and transport equipment and a light competition vehicle. It involves preparing for the task, selecting and packing tools and equipment, fitting transportation devices, components and covers to a competition vehicle, and loading and unloading required tools, equipment and competition vehicle. The light competition vehicles are under 300 kg of unladen weight, including go-carts, motorcycles, mountain bikes or jet skis.
It applies to those working in the motor sport industry. 
No licensing, legislative, regulatory or certification requirements apply to this unit at the time of publication.
[bookmark: O_802256][bookmark: O_802257][bookmark: _Toc32224365]Unit Sector
[bookmark: O_802258][bookmark: _Toc32224366]Motorsport Support and Logistics
Elements and Performance Criteria
	ELEMENTS
Elements describe the essential outcomes.
	PERFORMANCE CRITERIA
Performance criteria describe the performance needed to demonstrate achievement of the element.

	1.	Prepare requirements for motor sport event
	1.1	Determine job requirements from team instructions, category rules and supplementary regulations
1.2	Source and select specific tooling and equipment needed for event 
1.3	Pack tools and equipment for transportation and secure to avoid damage
1.4	Check equipment listing and account for resources

	2.	Load and secure light competition vehicle and tools and equipment for transportation
	2.1	Compile checklist for securing resources and vehicle
2.2	Load vehicle, tools and equipment according to safety requirements and team procedures
2.3	Secure vehicle, tools and equipment and check restraint mechanisms according to safety requirements and team procedures
2.4	Store hazardous material according to safety requirements and team procedures
2.5	Secure transporter tailgates, ramps, doors and bins as required according to safety requirements and team procedures 

	3.	Unload vehicle, tools and equipment
	3.1	Release vehicle, tools and equipment from restraints and unload according to safety requirements and team procedures
3.2	Clean transport vehicle and prepare for subsequent use
3.3	Check restraint mechanisms and holding points for integrity according to team procedures
3.4	Report problems with transport vehicle to specified personnel as required and according to team procedures



[bookmark: O_802259][bookmark: _Toc32224367]Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skills
	Description

	Learning
	locates required sources of information efficiently

	Numeracy 
	uses basic mathematical operations, including addition and subtraction, to:
· count equipment
· calculate weight

	Oral communication 
	reports problems with transport vehicle to team members

	Writing 
	fills out equipment logs and official documentation legibly

	Teamwork 
	works as part of a team to ensure materials are available as needed and time wastage is minimised

	Planning and organising 
	uses available space within transporter efficiently
interprets loading and unloading sequence and avoids backtracking or workflow interruptions

	Problem solving 
	determines methods of loading and unloading disabled or damaged vehicles



[bookmark: O_802260]
[bookmark: O_802261][bookmark: _Toc32224368]Unit Mapping Information
Supersedes and is equivalent to AURMBA001 Transport light competition vehicles and support equipment.
[bookmark: O_802268][bookmark: _Toc32224369]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224370][bookmark: _Toc41341841][bookmark: _Toc43936789][bookmark: O_802263]Assessment Requirements for AURMBA101 Transport light competition vehicles and support equipment
[bookmark: O_802264][bookmark: _Toc32224371]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
· load and unload at least two different light competition vehicles, each under 300 kg of unladen weight, and support equipment on and off a vehicle transporter, including one vehicle at a sanctioned motor sport event.
[bookmark: O_802265][bookmark: _Toc32224372]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
methods to locate and interpret information required to transport light competition vehicles and support equipment, including:
· information provided by customer and supervisors
· manufacturer specifications and procedures or equivalent documentation
· workplace procedures required to transport light competition vehicles and support equipment, including: 
· establishing serviceability of tools and equipment
· documentation procedures
· housekeeping procedures, including:
examination of tools and equipment
storage of equipment
identification, tagging and isolation of faulty equipment
disposal of excess materials
recycling procedures
work health and safety (WHS) requirements relating to transporting light competition vehicles and support equipment, including procedures for:
· selecting and using personal protective equipment (PPE), including hearing and eye protection
· manually handling loads
· transporting and storing dangerous goods and hazardous chemicals
job requirements relating to transporting light competition vehicles and support equipment, including:
· light competition vehicle to be transported
· materials and equipment to be loaded
procedures for transporting light competition vehicles and support equipment, including:
· preparing light competition vehicles for transportation
· preparing support equipment for transportation, including tools, tyres and wheels
· loading and unloading light competition vehicles and support equipment
· securing vehicles and support equipment
procedures for cleaning and preparing transport vehicles for subsequent use, including procedures for checking restraints, mechanisms and holding points.

[bookmark: O_802266][bookmark: _Toc32224373]Assessment Conditions
Competency is to be assessed in the workplace, for one sanctioned event. 
Other competencies are to be assessed in an automotive repair workplace or a simulated environment that accurately reflects performance in a real workplace setting.
Assessment must include direct observation of tasks.
Where assessment of competency includes third-party evidence, individuals must provide evidence that links them to the light competition vehicles that they have transported, e.g. team event documentation.
Assessors must verify performance evidence through questioning on skills and knowledge to ensure correct interpretation and application.
The following resources must be made available:
· two different motor sport events, including one sanctioned event
· PPE, including hearing and eye protection
· two different light competition vehicles and support equipment requiring transport to a motor sport event
· vehicle transporter suitable for a light competition vehicle.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
[bookmark: O_802269][bookmark: _Toc32224374]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224376][bookmark: _Toc41341842][bookmark: _Toc43936790][bookmark: O_802291]AURMCA101 Manage motor sport team media liaison
[bookmark: O_802292][bookmark: _Toc32224377]Application
This unit describes the skills and knowledge required to liaise with the media on behalf of a motor sport team and to support team members during media interviews and appearances. It involves researching the media liaison needs of the team and identifying the most appropriate media outlets, arranging media interviews, and preparing a budget to support media liaison activities. The unit requires individuals to demonstrate discretion, judgement and problem-solving skills when developing media releases and arranging media interviews.
It applies to those working in the motor sport industry.
No licensing, legislative, regulatory or certification requirements apply to this unit at the time of publication.
[bookmark: O_802294][bookmark: O_802295][bookmark: _Toc32224378]Unit Sector
Motorsport Sales and Marketing
[bookmark: O_802296][bookmark: _Toc32224379]Elements and Performance Criteria
	ELEMENTS
Elements describe the essential outcomes.
	PERFORMANCE CRITERIA
Performance criteria describe the performance needed to demonstrate achievement of the element.

	1.	Identify team media requirements and limitations
	1.1	Identify desired outcomes of media liaison relevant to team goals
1.2	Identify limitations on information to be provided 
1.3	Develop media liaison budget 
1.4	Research media outlets and persons, and make decision regarding choice of required media according to team requirements, ethical conduct, and promotional partner requirements

	2.	Prepare media information
	2.1	Select type of media suitable for promotional strategy and team requirements 
2.2	Research specific media outlet information needs
2.3	Consider media needs and requests in light of team objectives, confidentiality requirements and ethical issues
2.4	Research and document team information and performance statistics 
2.5	Prepare suitable information for release

	3.	Issue media information
	3.1	Contact media personnel and agree on timing arrangements for release
3.2	Obtain team management approval and provide information to media outlet
3.3	Advise promotional partner representatives of release details

	4.	Arrange media interviews
	4.1	Contact media persons and negotiate requirements
4.2	Determine interview schedule and agenda
4.3	Research and prepare material for interviews 
4.4	Brief team persons and coach in presentation techniques as required
4.5	Inform team management regularly of arrangements and outcomes
4.6	Advise promotional partner representatives of interview details

	5.	Evaluate publicity benefits
	5.1	Obtain exposure statistics from media outlets
5.2	Obtain promotional partner feedback on media release and interview
5.3	Analyse data and feedback to assess effectiveness
5.4	Measure outcomes against media liaison budget and team objectives



[bookmark: O_802297][bookmark: _Toc32224380]Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skills
	Description

	Learning 
	locates required sources of information efficiently

	Numeracy 
	interprets dates and time
uses basic mathematical operations, including addition and subtraction, to calculate budgets

	Oral communication 
	clarifies media requirements with a range of people, including team personnel, team management and media outlet personnel

	Reading 
	identifies, organises and interprets information from a range of sources, including internet websites, promotional literature, media statistics and internal workplace literature

	Writing 
	fills out workplace documentation legibly and produces a range of material, including business emails, letters, team information for media outlets, and updates to team management

	Teamwork 
	works collaboratively with team members to promote the motor sport team

	Planning and organising 
	ensures personnel are in the right places at the right time

	Problem solving 
	determines most effective media for the budget and achievement of team’s goals



[bookmark: O_802298]
[bookmark: O_802299][bookmark: _Toc32224381]Unit Mapping Information
Supersedes and is equivalent to Equivalent to AURMCA001 Manage motorsport team media liaison.
[bookmark: O_802306][bookmark: _Toc32224382]Links
[bookmark: _Hlk29394629]Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224383][bookmark: _Toc41341843][bookmark: _Toc43936791][bookmark: O_802301]Assessment Requirements for AURMCA101 Manage motor sport team media liaison
[bookmark: O_802302][bookmark: _Toc32224384]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
develop different media releases for at least three types of media
arrange at least two different media appearances of a motor sport team member, including two of the following:
· radio
· television
· live appearance at a motor sport race event
· guest speaker at a motor sport promotional event.
[bookmark: O_802303][bookmark: _Toc32224385]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
methods to locate and interpret information required to manage motor sport team media liaison including:
· information provided by customer and supervisors
· manufacturer specifications and procedures or equivalent documentation
· internet resources and digital data
workplace procedures required to manage motor sport team media liaison including: 
· documentation procedures
procedures for identifying team media requirements, including:
· types of media suitable for motor sport
· media outlet information needs
· legislation and codes of practice relating to ethical advertising
· procedures for developing media budgets
procedures for preparing media information, including researching and documenting team information and performance
limitations affecting information to be provided:
· team requirements
· confidentiality
· ethical conduct
· promotion partner requirements
attributes for suitability of information including:
· clarity and succinctness
· appropriateness to target audience
· targeting to team and media outlet needs
· compliance with industry ethics
media interview procedures, including:
· appropriate presentation of team personnel
· coaching techniques of team personnel
methods of evaluating media publicity, including:
· interpreting media outlet exposure
· obtaining, analysing and interpreting promotional partner feedback
· measuring media publicity against team media budget and team objectives.

[bookmark: O_802304][bookmark: _Toc32224386]Assessment Conditions
Competency is to be assessed in the workplace or a simulated environment that accurately reflects performance in a real workplace setting.
Assessment must include direct observation of tasks.
Where assessment of competency includes third-party evidence, individuals must provide evidence that links them to the media information and interviews they have managed for motor sport team members, e.g. media releases.
Assessors must verify performance evidence through questioning on skills and knowledge to ensure correct interpretation and application.
The following resources must be made available:
motor sport team or simulated team
types of media specified in the performance evidence.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
[bookmark: O_802307][bookmark: _Toc32224387]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1

[bookmark: _Toc32224389][bookmark: _Toc41341844][bookmark: _Toc43936792][bookmark: O_802310]AURMCA102 Manage motor sport team promotional partnerships and marketing
[bookmark: O_802311][bookmark: _Toc32224390]Application
This unit describes skills and knowledge required to determine opportunities and requirements in relation to marketing a motor sport team and attracting and managing promotional partnerships. It involves researching promotional requirements, devising and implementing marketing strategies, preparing partnership proposals, and coordinating promotional activities. The unit requires individuals to demonstrate discretion, judgement and problem-solving skills when researching promotional opportunities and devising marketing strategies.
It applies to those working in the motor sport industry.
No licensing, legislative, regulatory or certification requirements apply to this unit at the time of publication.
[bookmark: O_802313][bookmark: O_802314][bookmark: _Toc32224391]Unit Sector
Motorsport Sales and Marketing
[bookmark: O_802315][bookmark: _Toc32224392]Elements and Performance Criteria
	ELEMENTS
Elements describe the essential outcomes.
	PERFORMANCE CRITERIA
Performance criteria describe the performance needed to demonstrate achievement of the element.

	1.	Research team marketing opportunities and promotional partnership requirements
	1.1	Identify, analyse and document strengths, weaknesses, opportunities and threats (SWOT) of current partnerships and marketing strategies 
1.2	Consult team members and other parties regarding potential marketing opportunities, and seek specialist marketing advice as required
1.3	Research and document promotional partnership requirements 
1.4	Identify and document principles, policies and strategic direction of the team in relation to marketing and partnerships to enable marketing effort to be focused

	2.	Devise and implement a team marketing strategy
	2.1	Analyse promotional strategies emphasising team strengths with team members
2.2	Identify legal, ethical and environmental market constraints and determine their effect on marketing objectives 
2.3	Research promotional strategies and develop and document a marketing strategy
2.4	Develop and document risk management strategies 
2.5	Brief team members on their roles and responsibilities with regard to marketing strategy

	3.	Prepare promotional partnership proposal
	3.1	Determine required team funding or sponsorship amount and type 
3.2	Research and develop networks for funding and sponsorship in line with team policies, aims and objectives
3.3	Identify potential promotional partner on the basis of supporting team principles and policies, and approach with the aim of proposing a promotional partnership 
3.4	Research and document potential promotional partner requirements 
3.5	Identify and document benefits to promotional partner
3.6	Prepare information regarding opportunities and benefits in a professional format and distribute to potential promotional partner

	4.	Present proposal to promotional partners
	4.1	Conduct follow-up with promotional partner representatives and arrange meeting
4.2	Prepare presentation and supporting material specific to potential promotional partner 
4.3	Forward supporting material prior to meeting
4.4	Attend meeting with potential promotional partner and conduct presentation
4.5	Identify proposed variations to partnership terms and conditions during negotiations and document as required

	5.	Coordinate promotional partnership activities
	5.1	Establish written contract or agreement with promotional partner
5.2	Brief team members on details and commitments of promotional partnership arrangements
5.3	Organise activities according to promotional partnership agreements and honour agreements made
5.4	Monitor and evaluate activities in terms of team and promotional partner objectives
5.5	Provide feedback to and request from promotional partner as required
5.6	Action and monitor payments from promotional partner and other contract formalities 


[bookmark: O_802316][bookmark: _Toc32224393]Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skills
	Description

	Learning 
	locates required sources of information efficiently

	Numeracy 
	uses basic mathematical operations, including addition and subtraction, to calculate payments

	Oral communication
	discusses team marketing opportunities and promotional partnership requirements with a range of people, including team personnel, team management and promotional partners

	Reading 
	interprets information from a range of sources, including internet websites, promotional pamphlets, media statistics and internal workplace material

	Writing 
	produces a range of material, including business emails, letters and presentations to promotional partners

	Teamwork 
	works collaboratively with team members when managing promotional partnerships and marketing

	Planning and organising 
	sets up meetings
organises promotional activities

	Problem solving 
	conducts SWOT analyses
analyses promotional strategies
develops risk management strategies
develops networks for funding and sponsorship
determines potential benefits to promotional partners

	Technology 
	uses digital communication devices to gather and disseminate information



[bookmark: O_802317][bookmark: O_802318][bookmark: _Toc32224394]Unit Mapping Information
Supersedes and is equivalent to AURMCA002 Manage motorsport team promotional partnerships and marketing.
[bookmark: O_802325][bookmark: _Toc32224395]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224396][bookmark: _Toc41341845][bookmark: _Toc43936793][bookmark: O_802320]Assessment Requirements for AURMCA102 Manage motor sport team promotional partnerships and marketing
[bookmark: O_802321][bookmark: _Toc32224397]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
prepare, present, implement and evaluate two different promotional proposals for a motor sport team, each of which must include:
· profile of team and team members
· team achievements
· proposed partnership arrangements
· marketing strategy for team events
· benefits to promotional partner.
[bookmark: O_802322][bookmark: _Toc32224398]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
methods to locate and interpret information required to manage motor sport team promotional partnerships and marketing, including:
· information provided by customer and supervisors
· internet resources and digital data
· manufacturer specifications and procedures or equivalent documentation
workplace procedures required to manage motor sport team promotional partnerships and marketing, including: 
· documentation procedures
procedures for identifying team marketing opportunities and promotional partner requirements, including analysis of strengths, weaknesses, opportunities and threats (SWOT)
key components of Australian Consumer Law (ACL) relating to legal and ethical requirements of advertising, including misleading or deceptive conduct
key considerations in developing a marketing strategy, including:
· measurable performance targets
key components of written agreements or contracts with promotional partners, including:
· full details of commitments made by both parties
procedures for devising and implementing a motor sport team marketing strategy
procedures for preparing promotional partnership proposals
methods of presenting promotional partnership proposals to promotional partner representatives
procedures for implementing promotional partnership activities, including:
· methods of producing and required content of written contracts or agreements
· procedures for monitoring promotional activities for effectiveness and value
· procedures for providing feedback to, and gaining feedback from, promotional partners.

[bookmark: O_802323][bookmark: _Toc32224399]Assessment Conditions
Competency is to be assessed in the workplace or a simulated environment that accurately reflects performance in a real workplace setting.
Assessment must include direct observation of tasks.
Where assessment of competency includes third-party evidence, individuals must provide evidence that links them to the promotional partnerships and marketing that they have managed for a motor sport team, e.g. marketing brief.
Assessors must verify performance evidence through questioning on skills and knowledge to ensure correct interpretation and application.
The following resources must be made available:
motor sport team or simulated team
key components of Australian Consumer Law (ACL) relating to legal and ethical requirements.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
[bookmark: O_802326][bookmark: _Toc32224400]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224402][bookmark: _Toc41341846][bookmark: _Toc43936794][bookmark: O_802329]AURMDA101 Develop and update motor sport industry knowledge
[bookmark: O_802330][bookmark: _Toc32224403]Application
This unit describes the skills and knowledge required to develop and update general knowledge of the motor sport industry, including industry structure, event categories and classifications, rules and regulations, and roles of officials and volunteers. It involves researching, sourcing, developing and applying current and emerging information about the industry.
It applies to those working in the motor sport industry.
No licensing, legislative, regulatory or certification requirements apply to this unit at the time of publication.
[bookmark: O_802332][bookmark: O_802333][bookmark: _Toc32224404]Unit Sector
Motorsport Officiating
[bookmark: O_802334][bookmark: _Toc32224405]Elements and Performance Criteria
	ELEMENTS
Elements describe the essential outcomes.
	PERFORMANCE CRITERIA
Performance criteria describe the performance needed to demonstrate achievement of the element.

	1.	Research information on the structure and operation of the motor sport industry
	1.1	Determine motor sport industry structure and operation 
1.2	Identify sources of information about the motor sport industry 
1.3	Access sources of information, establish networks, and establish key contacts within the motor sport sector

	2.	Source and apply information on ethical and legal issues for motor sport officiating
	2.1	Obtain information on legal and ethical issues to assist effective work performance
2.2	Apply legal obligations and ethical industry practices in the course of own work

	3.	Explore opportunities to participate and update motor sport knowledge
	3.1	Compile annual calendar of events for own motor sport discipline
3.2	Identify and document key officiating and volunteer roles at motor sport events relating to discipline
3.3 Identify and document roles best suited to own level of knowledge, skills and interest 
3.4	Identify and use opportunities to improve own performance and update knowledge of the motor sport industry 




[bookmark: O_802335][bookmark: _Toc32224406]Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skills
	Description

	Learning 
	locates required sources of information efficiently

	Oral communication 
	liaises with team members and other persons involved in the motor sport industry to improve own motor sport industry knowledge

	Reading 
	interprets technical information and terminology found in:
· motor sport organisation literature, code of conduct, policies and procedures
· controlling body rules, category rules and supplementary regulations 
· event policies and procedures relating to own motor sport discipline

	Writing 
	fills out workplace documentation legibly


[bookmark: O_802336]
[bookmark: O_802337][bookmark: _Toc32224407]Unit Mapping Information
Supersedes and is equivalent to AURMDA001 Develop and update motorsport industry knowledge.
[bookmark: O_802344][bookmark: _Toc32224408]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224409][bookmark: _Toc41341847][bookmark: _Toc43936795][bookmark: O_802339]Assessment Requirements for AURMDA101 Develop and update motor sport industry knowledge
[bookmark: O_802340][bookmark: _Toc32224410]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
develop and document knowledge of the organisational structure, competition categories, event rules and regulations, and roles of officials and volunteers in at least one of the following motor sport industry disciplines:
· automobile (car, truck or go-cart)
· motorcycle 
· powerboat
compile a calendar of events for the above selected motor sport discipline.
[bookmark: O_802341][bookmark: _Toc32224411]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
methods to locate and interpret information required to develop and update motor sport industry knowledge, including:
· information provided by customer and supervisors
· manufacturer specifications and procedures or equivalent documentation
· internet resources
workplace procedures required to develop and update motor sport industry knowledge, including: 
· documentation procedures
key features of the motor sport industry, including:
· structure and hierarchy
· major industry bodies and associations
· motor sport disciplines
· general knowledge of different types of motor sports
· participation opportunities within the motor sport industry
key characteristics of motor sport discipline selected in the performance evidence, including:
· competition categories and scope
· event protocols, rules and regulations, including supplementary regulations
· types and roles of officials and volunteers
· protocols and procedures for communicating with stewards, officials and other relevant persons
· competition calendars
key motor sport organisations and associations
legal and ethical issues that impact on motor sport officials and volunteers, including ethical conduct while officiating.

[bookmark: O_802342][bookmark: _Toc32224412]Assessment Conditions
Competency is to be assessed in the workplace or a simulated environment that accurately reflects performance in a real workplace setting.
Assessment must include direct observation of tasks.
Where assessment of competency includes third-party evidence, individuals must provide evidence that links them to having developed and updated their motor sport industry knowledge, e.g. event sign-on sheet.
Assessors must verify performance evidence through questioning on skills and knowledge to ensure correct interpretation and application.
The following resources must be made available:
information and communication technology, including the internet
current sources of motor sport industry information
National Competition Rules (NCR) and event supplementary regulations
industry magazines and related publications.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
[bookmark: O_802345][bookmark: _Toc32224413]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224415][bookmark: _Toc41341848][bookmark: _Toc43936796][bookmark: O_802424]AURMDA107 Act as a steward at motor sport events
[bookmark: O_802425][bookmark: _Toc32224416]Application
This unit describes the skills and knowledge required to act as a steward at a motor sport event. It requires strong verbal and written communication skills, as well as extensive knowledge of the conduct of the applicable motor sport category, its rules and regulations, and its judiciary processes. The steward is usually appointed by the motor sport controlling body and has the authority to act on the body’s behalf to ensure the event is conducted in compliance with all applicable rules and regulations. This includes ensuring all aspects of the event organisation meet requirements before the event can proceed. During the event, the steward must ensure it is conducted according to the rules and regulations and has the power to stop the event or suspend participants. The steward can also adjudicate on protests, disputes or breaches of the rules.
It applies to those working in the motor sport industry. 
No licensing, legislative, regulatory or certification requirements apply to this unit at the time of publication.
[bookmark: O_802427][bookmark: O_802428][bookmark: _Toc32224417]Unit Sector
Motorsport Officiating
[bookmark: O_802429][bookmark: _Toc32224418]Elements and Performance Criteria
	ELEMENTS
Elements describe the essential outcomes.
	PERFORMANCE CRITERIA
Performance criteria describe the performance needed to demonstrate achievement of the element.

	1.	Authorise the commencement of event
	1.1	Evaluate event documentation for clarity and compliance with controlling body requirements
1.2	Confirm that all essential official positions are filled by qualified or experienced people as required
1.3	Confirm that facilities, equipment, personnel and safety arrangements meet controlling body requirements
1.4	Order commencement of event according to category rules and supplementary regulations

	2.	Monitor the event
	2.1	Monitor event progress to ensure that rules and regulations are followed, settle issues that arise and impose penalties subject to the right of appeal, according to category rules and supplementary regulations
2.2	Communicate with Clerk of Course throughout the event according to category rules and supplementary regulations
2.3	Authorise modifications to program or event conditions reflecting safety requirements or exceptional circumstances in consultation with Clerk of Course and according to category rules and supplementary regulations
2.4	Exclude vehicles deemed unsafe or non-compliant and participants deemed unfit from event according to category rules and supplementary regulation
2.5	Order vehicle, fuel or other compliance test as required and according to category rules and supplementary regulations
2.6	Amend event results as required according to category rules and supplementary regulations

	3.	Adjudicate on protests or disputes
	3.1	Notify persons involved in attending hearings on protests and disputes according to category rules and supplementary regulations
3.2	Clarify nature of protest or dispute and identify applicable rules and regulations 
3.3	Hear and evaluate evidence according to category rules and supplementary regulations
3.4	Make decision and impose required penalty according to category rules and supplementary regulations
3.5	Implement procedures for appeal as required and according to category rules and supplementary regulations
3.6	Maintain records of proceedings and outcomes according to category rules and supplementary regulations

	4.	Complete final report
	4.1	Collect personal notes, event documentation and results on which report will be based at conclusion of event
4.2	Write event report according to category rules and supplementary regulations
4.3	Secure and store evidence for appeals for future reference
4.4	Submit final report to controlling body within designated timeframe and according to category rules and supplementary regulations



[bookmark: O_802430][bookmark: _Toc32224419]Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skills
	Description

	Learning 
	locates required sources of information efficiently
applies procedures to different situations and motor sport events
keeps abreast of motor sport event rules and regulations

	Oral communication 
	gathers, interprets and relays information with other stewards, officials and event personnel

	Reading
	evaluates event documentation
interprets category rules and supplementary regulations

	Writing 
	produces legible records of protests and disputes

	Teamwork 
	leads and works effectively with others

	Planning and organising 
	ensures events run according to timelines

	Self-management 
	works autonomously


[bookmark: O_802431]
[bookmark: O_802432][bookmark: _Toc32224420]Unit Mapping Information
Supersedes and is equivalent to AURMDA007 Act as a steward at motor sport events.
[bookmark: O_802439][bookmark: _Toc32224421]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224422][bookmark: _Toc41341849][bookmark: _Toc43936797][bookmark: O_802434]Assessment Requirements for AURMDA107 Act as a steward at motor sport events
[bookmark: O_802435][bookmark: _Toc32224423]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
act as a steward in two different motor sport events, one of which must be a sanctioned event and must include an adjudication of a protest or dispute
produce a final report for each event.
[bookmark: O_802436][bookmark: _Toc32224424]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
methods to locate and interpret information required to act as a steward at motor sport events, including:
· information provided by customer and supervisors
· manufacturer specifications and procedures or equivalent documentation
· information provided by controlling body 
· event documentation
workplace procedures required to act as a steward at motor sport events, including: 
· documentation procedures
key features of motor sport events, including:
· organisational structures of events, including authority and communication lines
· category rules and supplementary regulations of events
motor sport officiating at above events, including:
· responsibilities and tasks of a steward
· protocols for communicating with other officials
· professional and ethical responsibilities of stewards
· personal preparation, resources and equipment required for officiating
· motor sport protest, inquiry and appeal processes and procedures
· principles of administrative law and natural justice when applied to motor sport investigations, protests, inquiries and appeals
· conflict management techniques
applicable commonwealth, state or territory legislation, regulations, standards and codes of practice relating to motor sport events, including work health and safety (WHS) and environmental regulations
key features in event reports, including:
· details of conduct of event
· results of each competition
· details of any protests, decisions, appeals and penalties
organisational policies and procedures relating to acting as a motor sport steward, including:
· emergency response procedures
· risk management procedures
· reporting and recording procedures
· planning processes for event.

[bookmark: O_802437][bookmark: _Toc32224425]Assessment Conditions
[bookmark: _Hlk29972185]Competency is to be assessed in the workplace, for one sanctioned event. 
Other competencies are to be assessed in the workplace or a simulated environment that accurately reflects performance in a real workplace setting.
Assessment must include direct observation of tasks.
Where assessment of competency includes third-party evidence, individuals must provide evidence that links them to having acted as a steward at a motor sport event, e.g. event sign on-sheet.
Assessors must verify performance evidence through questioning on skills and knowledge to ensure correct interpretation and application.
The following resources must be made available:
two different motor sport events, including one sanctioned event
motor sport event officiating documentation, including rules and regulations, safety procedures and event procedures
motor sport event officiating equipment.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
[bookmark: O_802440][bookmark: _Toc32224426]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224428][bookmark: _Toc41341850][bookmark: _Toc43936798][bookmark: O_802443]AURMGA101 Set up and dismantle temporary work location and equipment at motor sport events
[bookmark: O_802444][bookmark: _Toc32224429]Application
This unit describes the skills and knowledge required to set up a temporary work location and equipment at a motor sport event according to team requirements. It involves preparing, setting up and dismantling a temporary work location and equipment storage, laying out equipment, erecting team promotional signage, and setting up a functional workspace in the temporary location.
It applies to those working in the motor sport industry.
No licensing, legislative, regulatory or certification requirements apply to this unit at the time of publication.
[bookmark: O_802446][bookmark: O_802447][bookmark: _Toc32224430]Unit Sector
Motorsport
[bookmark: O_802448][bookmark: _Toc32224431]Elements and Performance Criteria
	ELEMENTS
Elements describe the essential outcomes.
	PERFORMANCE CRITERIA
Performance criteria describe the performance needed to demonstrate achievement of the element.

	1.	Prepare site
	1.1	Determine site information and requirements and confirm with site supervisor or circuit manager
1.2	Consider security and confidentiality issues and select risk management measures 
1.3	Identify hazards associated with work site and manage risks according to workplace procedures and safety requirements
1.4	Consider access paths when positioning equipment and tooling, and take measures to eliminate hazards

	2.	Assemble temporary work shelter
	2.1	Unload tools and equipment from transporters according to safety requirements and team requirements and procedures
2.2	Source work shelter and interpret fittings information 
2.3	Assemble, erect and secure shelter and associated fittings according to shelter manufacturer procedures, team requirements, event supplementary regulations, and safety requirements
2.4	Identify and report problems with temporary work shelter to necessary persons according to team procedures as required

	3.	Position equipment and tooling in work area
	3.1	Assemble and prepare equipment according to manufacturer procedures, team requirements and safety requirements
3.2	Position equipment according to team requirements, controlling body rules, category rules and supplementary regulations, and safety requirements
3.3	Identify, fit and install required personal protective equipment (PPE) according to manufacturer specifications and team requirements
3.4	Identify problems with work area and report to necessary persons according to team procedures as required
3.5	Monitor effectiveness of area layout during use, and make recommendations for change to persons as required

	4.	Dismantle temporary work shelter
	4.1	Clean, dismantle and pack shelter in preparation for transportation according to team procedures and safety requirements
4.2	Account for, check and pack tooling and equipment in preparation for transportation according to team procedures and safety requirements
4.3	Load shelter, tools and equipment on to vehicle transporters according to team procedures and safety requirements
4.4	Clean work area and inspect for serviceable condition according to team procedures and local requirements



[bookmark: O_802449][bookmark: _Toc32224432]Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skills
	Description

	Learning 
	locates required sources of information efficiently

	Numeracy 
	uses basic mathematical operations, including addition and subtraction, to count tools and equipment

	Oral communication 
	confirms site requirements with site supervisor or circuit manager
reports unsafe situations and hazards and clarifies team safety procedures and requirements with team members

	Reading 
	interprets labels and signage associated with dangerous goods and hazardous substances

	Teamwork 
	works with others and in a team using cooperative approaches to optimise work practices

	Planning and organising 
	implements team safety requirements, controlling body rules, category rules or supplementary regulations to manage unsafe situations and hazards


[bookmark: O_802450]
[bookmark: O_802451][bookmark: _Toc32224433]Unit Mapping Information
Supersedes and is equivalent to AURMGA001 Set up and dismantle temporary work location and equipment at motor sport events.
[bookmark: O_802458][bookmark: _Toc32224434]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224435][bookmark: _Toc41341851][bookmark: _Toc43936799][bookmark: O_802453]Assessment Requirements for AURMGA101 Set up and dismantle temporary work location and equipment at motor sport events
[bookmark: O_802454][bookmark: _Toc32224436]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
set up and dismantle a temporary work location at three different motor sport event locations, including at least one sanctioned motor sport event.
[bookmark: O_802455][bookmark: _Toc32224437]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
methods to locate and interpret information required to set up and dismantle temporary work location and equipment at motor sport events, including:
· information provided by customer and supervisors
· information provided by controlling body
· manufacturer specifications and procedures or equivalent documentation
· event documentation
workplace procedures required to set up and dismantle temporary work location and equipment at motor sport events, including: 
· establishing serviceability of tools and equipment
· documentation procedures
· housekeeping procedures, including:
examination of tools and equipment
storage of equipment
identification, tagging and isolation of faulty equipment
disposal of excess materials
recycling procedures
work health and safety (WHS) requirements relating to setting up and dismantling a temporary work location and equipment at a motor sport event, including procedures for:
· selecting and using personal protective equipment (PPE)
· identifying hazards and managing risks
key requirements of motor sport event category rules and supplementary regulations
principles and functionality requirements of the layout of temporary work shelter, including:
· workflow of pit lane and service area operations
· tooling and equipment required for specific events
· methods of monitoring effectiveness of area layout
temporary shelter assembly and erection methods and techniques, including procedures for:
· positioning equipment for ease of access, security, logical workflow and ergonomic use
· setting up equipment for safe and effective operation, including:
correct boom height
securing gas bottles
securing service area moorings.

[bookmark: O_802456][bookmark: _Toc32224438]Assessment Conditions
Competency is to be assessed in the workplace, for one sanctioned event. 
Other competencies are to be assessed in an automotive repair workplace or a simulated environment that accurately reflects performance in a real workplace setting.
Assessment must include direct observation of tasks.
Where assessment of competency includes third-party evidence, individuals must provide evidence that links them to the motor sport events in which they have set up and dismantled temporary work locations and equipment, e.g. event sign-on sheet.
Assessors must verify performance evidence through questioning on skills and knowledge to ensure correct interpretation and application.
The following resources must be made available:
three different motor sport events, including one sanctioned event
motor sport event officiating documentation, including rules and regulations, safety procedures and event procedures
site instructions
temporary shelter
temporary shelter specifications and erection procedures
tools, equipment and materials appropriate for erecting temporary shelter 
tools and equipment appropriate for setting up and dismantling temporary work locations and equipment at specific motor sport events.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
[bookmark: O_802459][bookmark: _Toc32224439]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224441][bookmark: _Toc41341852][bookmark: _Toc43936800][bookmark: O_802462]AURMGA102 Manage personal presentation and development in a motor sport environment
[bookmark: O_802463][bookmark: _Toc32224442]Application
This unit describes the skills and knowledge required to manage personal presentation, and learning and career options, develop personal conflict management skills and a health and fitness plan in a motor sport environment. It involves being able to identify personal presentation requirements and personal strengths, and support career paths with appropriate learning, manage physical health and fitness, and communicate effectively in a team.
It applies to those working in the motor sport industry. 
No licensing, legislative, regulatory or certification requirements apply to this unit at the time of publication.
[bookmark: O_802465][bookmark: O_802466][bookmark: _Toc32224443]Unit Sector
Motorsport
[bookmark: O_802467][bookmark: _Toc32224444]Elements and Performance Criteria
	ELEMENTS
Elements describe the essential outcomes.
	PERFORMANCE CRITERIA
Performance criteria describe the performance needed to demonstrate achievement of the element.

	1.	Establish personal presentation standards
	1.1	Clarify personal presentation expectations from position description, and work and team role
1.2	Develop and implement strategies to achieve personal presentation standards 
1.3	Maintain personal presentation standards according to team requirements

	2.	Determine potential career paths in motor sport
	2.1	Identify personal strengths and opportunities for improvement 
2.2	Review and link personal goals and team goals 
2.3	Identify career options within and outside the team and potential career paths to achieve personal goals 
2.4	Document career achievements and experience and prepare a comprehensive résumé 

	3.	Manage personal learning in motor sport
	3.1	Research different learning styles and identify own learning style preference
3.2	Research and apply effects of preferred learning styles in the team environment 
3.3	Develop strategies to maximise effectiveness of personal learning 
3.4	Review and modify learning strategies as required

	4.	Develop personal health and fitness plan
	4.1	Identify and manage personal nutritional requirements required for optimal performance in motor sport environment 
4.2	Manage stress and fatigue using required strategies
4.3	Identify and manage personal physical fitness requirements in relation to team role requirements 
4.4	Develop strategies to manage impact of negative factors on personal competence and performance within motor sport environment 
4.5	View and modify own health and fitness plan as required

	5.	Establish personal conflict resolution strategies
	5.1	Identify potential causes of conflict in relation to preferred learning style within the team environment 
5.2	Implement personal strategies for dealing with conflict 
5.3	Research communication techniques and implement strategies for improving communication with team members 



[bookmark: O_802468][bookmark: _Toc32224445]Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skills
	Description

	Learning 
	locates required sources of information efficiently
develops a simple plan to achieve personal goals

	Oral communication 
	clarifies own personal presentation requirements, career paths and conflict resolution strategies with team members and supervisors within the motor sport environment

	Teamwork 
	works as part of a team, using the team as a resource


[bookmark: O_802469]
[bookmark: O_802470][bookmark: _Toc32224446]Unit Mapping Information
Supersedes and is equivalent to AURMGA002 Manage personal presentation and development in 
a motor sport environment.
[bookmark: O_802477][bookmark: _Toc32224447]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224448][bookmark: _Toc41341853][bookmark: _Toc43936801][bookmark: O_802472]Assessment Requirements for AURMGA102 Manage personal presentation and development in a motor sport environment
[bookmark: O_802473][bookmark: _Toc32224449]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
meet team personal presentation requirements throughout three different motor sport events, which must include one of each of the following:
· workshop
· competition event
· promotional activity
develop a personal résumé, including detailed statements of the following:
· qualifications and training
· experience in the motor sport industry
· relevant experience beyond the motor sport industry
· testimony from employers, colleagues or training bodies
develop a personal health and fitness plan, including detailed statements of the following:
· three strategies for managing nutrition needs that demonstrate a knowledge of recommended nutritional intake
· one strategy for increasing personal fitness in each of the following:
· flexibility
· cardiovascular fitness
· muscular strength and endurance
· three stress management strategies
demonstrate conflict resolution strategies during one of the following situations at one motor sport event:
· tight timeframes or extended work hours
· different work styles
· persons external to the team.
[bookmark: O_802474][bookmark: _Toc32224450]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
methods to locate and interpret information required to manage personal presentation and development in a motor sport environment, including:
· information provided by customer and supervisors
· manufacturer specifications and procedures or equivalent documentation
· online resources
· industry contacts
workplace procedures required to manage personal presentation and development in a motor sport environment, including: 
· documentation procedures
personal presentation standards, including:
· team roles, responsibilities and relationships
· motor sport sectors and categories
· presentation standards of motor sport team roles, including hair, clothes, personal hygiene, posture, body language and speech
types of career paths in motor sport
methods for identifying personal strengths, including:
· positive attitude to succeed in motor sport
· strategies that maximise effectiveness of personal learning
key features of goal setting methods, such as specific, measurable, achievable, realistic, and timely (SMART)
key features for developing personal learning management program, including:
· developing résumé
· identifying and catering for different learning styles when working together in teams
key features of personal health and fitness plans, including:
· human nutritional requirements, food groups and their effect on the human body, including specific nutritional requirements for functioning in a motor sport environment
· impact of legal and illegal drugs on the human body and their implications in motor sport
· principles of physical fitness, and fitness requirements for functioning effectively in a motor sport environment
key features of personal conflict resolution strategies and techniques, including:
· common causes of conflict within a motor sport team environment
· communication principles and techniques
· group dynamics in high pressure environments.

[bookmark: O_802475][bookmark: _Toc32224451]Assessment Conditions
Competency is to be assessed in the workplace or a simulated environment that accurately reflects performance in a real workplace setting.
Assessment must include direct observation of tasks.
Where assessment of competency includes third-party evidence, individuals must provide evidence that links them to having managed their personal presentation and development in a motor sport environment, e.g. own résumé.
Assessors must verify performance evidence through questioning on skills and knowledge to ensure correct interpretation and application.
The following resources must be made available:
motor sport workshop, competition event and promotional activity
computer with word processing capabilities.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.

[bookmark: O_802478][bookmark: _Toc32224452]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224454][bookmark: _Toc41341854][bookmark: _Toc43936802][bookmark: O_802557]AURMMA101 Operate in a motor sport environment
[bookmark: O_802558][bookmark: _Toc32224455]Application
This unit describes the skills and knowledge required to determine a career path, meet motor sport team expectations and employment expectations, manage daily work activities, and contribute to the effective working of the team.
It applies to those working in the motor sport industry.
No licensing, legislative, regulatory or certification requirements apply to this unit at the time of publication.
[bookmark: O_802560][bookmark: O_802561][bookmark: _Toc32224456]Unit Sector
Motorsport Management, Leadership and Supervision
[bookmark: O_802562][bookmark: _Toc32224457]Elements and Performance Criteria
	ELEMENTS
Elements describe the essential outcomes.
	PERFORMANCE CRITERIA
Performance criteria describe the performance needed to demonstrate achievement of the element.

	1.	Determine potential career path in motor sport and develop individual goals
	1.1	Identify structure of motor sport sector
1.2	Assess personal skills to identify strengths and weaknesses
1.3	Research and determine motor sport team expectations 
1.4	Set goals to achieve personal expectations
1.5	Research and match potential career paths with personal goals
1.6	Identify and incorporate training needs into career planning

	2.	Meet motor sport team employment requirements
	2.1	Identify team organisational structure
2.2	Comply with obligations to employers and others 
2.3	Observe regulatory and safety requirements throughout work
2.4	Identify and comply with team lines of communication and authority 
2.5	Identify and comply with applicable legislation, regulations, codes of practice and team expectations, policies and procedures 

	3.	Manage daily work activities in motor sport environment
	3.1	Use required lines of communication with supervisors, peers and external persons
3.2	Identify, prioritise and complete individual tasks within designated timeframes and according to team standards and work schedule
3.3	Monitor and adjust own work according to feedback obtained from supervisors
3.4	Seek assistance from required persons when difficulties arise in achieving allocated tasks
3.5	Make changes to workload or work priorities when unforeseen circumstances or developments occur
3.6	Maintain well organised and safe personal workspace according to team and workplace standards
3.7	Identify and report potentially discriminating or hazardous practices and policies to team persons

	4.	Contribute to productive team environment
	4.1	Share information and knowledge with team members to ensure designated work goals are met
4.2	Identify and prioritise personal work objectives according to team requirements
4.3	Receive, encourage and act upon constructive feedback from other team members 
4.4	Detect variations from team standards in quality of components or work practices and report to team members according to team procedures
4.5	Seek assistance actively from, or provide to, other team members when difficulties arise
4.6	Use communication techniques to gather and understand instructions
4.7	Identify signs of interpersonal conflict and act constructively upon or refer to a supervisor



[bookmark: O_802563][bookmark: _Toc32224458]Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skills
	Description

	Learning 
	· locates required sources of information efficiently
· adapts to different work circumstances
· recognises and corrects errors in own performance

	Numeracy 
	· interprets basic numerical information in work instructions

	Oral communication 
	· clarifies and confirms information and instructions using active listening and questioning techniques
· speaks clearly and directly to present problems or issues to required personnel

	Reading 
	· interprets motor sport codes of practice and team policies and procedures

	Writing 
	· completes basic workplace documentation, such as job cards

	Teamwork 
	· works with others and in a team using cooperative approaches to optimise work practices and contribute to a productive team environment

	Planning and organising 
	· plans and organises activities, including equipment and resources, to avoid backtracking, workflow interruptions or wastage

	Problem solving 
	· develops solutions to unpredicted situations, clarifies work instructions, and resolves conflict


[bookmark: O_802564]
[bookmark: O_802565][bookmark: _Toc32224459]Unit Mapping Information
Supersedes and is equivalent to AURMMA2001 Operate in a motorsport environment.
[bookmark: O_802572][bookmark: _Toc32224460]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224461][bookmark: _Toc41341855][bookmark: _Toc43936803][bookmark: O_802567]Assessment Requirements for AURMMA101 Operate in a motor sport environment
[bookmark: O_802568][bookmark: _Toc32224462]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
follow task instructions, operating procedures and inspection processes on two occasions in a motor sport environment that result in:
· minimising the risk of injury to self and others
· preventing damage to competition vehicle or equipment
· achieve above required outcomes within team time and quality standards
· perform a range of daily work activities in three different motor sport environments, in which the work must involve covering:
· routine maintenance
· pre-event preparation
· a competition event
· post-event maintenance and repairs
work with and around other team members, including:
· participating actively in a work group discussion or meeting
· providing support on a work task to another group member
· responding to feedback provided by a group member
· contributing to the resolution of an issue, problem or conflict experienced by work group.
[bookmark: O_802569][bookmark: _Toc32224463]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
methods to locate and interpret information required to operate in a motor sport environment, including:
· information provided by customer and supervisors
· manufacturer specifications and procedures or equivalent documentation
· event documentation
· industry contacts
workplace procedures required to operate in a motor sport environment, including: 
· establishing serviceability of tools and equipment
· documentation procedures
· housekeeping procedures 
· human resource procedures
work health and safety (WHS) requirements relating to operating in a motor sport environment, including procedures for selecting and using personal protective equipment (PPE)
team organisational structure, including:
· team member roles and responsibilities
key obligations to employers and others, including:
· confidentiality requirements
motor sport fundamentals, including:
· motor sport categories
· roles of Australian and international motor sport regulatory bodies
· structure of the motor sport sector and of roles within teams, including
· roles and functions of industry and association bodies
· authority and communication lines within teams
· motor sport work ethic and team expectations
· motor sport terminology
essential requirements of a motor sport environment, including:
· routine maintenance
· pre-event preparation
· structure or format of competition event
goal setting methods and techniques
communication principles and techniques
conflict resolution principles and techniques.

[bookmark: O_802570][bookmark: _Toc32224464]Assessment Conditions
Competency is to be assessed in the workplace or a simulated environment that accurately reflects performance in a real workplace setting.
Assessment must include direct observation of tasks.
Where assessment of competency includes third-party evidence, individuals must provide evidence that links them having operated in a motor sport environment, e.g. team schedule.
Assessors must verify performance evidence through questioning on skills and knowledge to ensure correct interpretation and application.
The following resources must be made available:
[bookmark: _Hlk29972467]motor sport workplace or simulated workplace
motor sport team policies and procedures relating to job descriptions, authority, and communication lines.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
[bookmark: O_802573][bookmark: _Toc32224465]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224467][bookmark: _Toc41341856][bookmark: _Toc43936804][bookmark: O_802576]AURMMA102 Manage the preparation of motor sport competition vehicles
[bookmark: O_802577][bookmark: _Toc32224468]Application
This unit describes the skills and knowledge required to develop competition vehicle preparation specifications, checklists and schedules, and to supervise the preparation and assembly of a motor sport competition vehicle. It involves researching information, assessing personnel capabilities and schedule constraints, and supervising others to prepare a competition vehicle and check the post-preparation vehicle and work area.
It applies to those working in the motor sport industry.
No licensing, legislative, regulatory or certification requirements apply to this unit at the time of publication.
[bookmark: O_802579][bookmark: O_802580][bookmark: _Toc32224469]Unit Sector
Motorsport Management, Leadership and Supervision
[bookmark: O_802581][bookmark: _Toc32224470]Elements and Performance Criteria
	ELEMENTS
Elements describe the essential outcomes.
	PERFORMANCE CRITERIA
Performance criteria describe the performance needed to demonstrate achievement of the element.

	1.	Develop preparation specifications and checklists
	1.1	Determine job requirements from competition information
1.2	Analyse rules, regulations, and vehicle specifications and tolerances for competitive advantage
1.3	Document and communicate work specifications to required personnel

	2.	Develop preparation schedule
	2.1	Identify and source equipment and capabilities of required personnel to meet job specifications 
2.2	Analyse constraints to schedule and document optimum sequence for vehicle preparation 
2.3	Analyse critical path and document factors affecting that path
2.4	Finalise preparation schedule and distribute to required personnel

	3.	Supervise preparation
	3.1	Monitor team adherence to preparation schedule according to team requirements
3.2	Monitor work area for layout according to job requirements and for cleanliness
3.3	Carry out checks of vehicle during and after installation of components to ensure complete fitting
3.4	Evaluate and resolve problems with work area or operation of equipment according to safety and environmental requirements
3.5	Evaluate proposals for modifications or adaptation of equipment and components and adapt or adopt changes as required according to team requirements

	4.	Supervise post-assembly checks
	4.1	Inspect vehicle, and identify and address problems according to team requirements
4.2	Supervise post-preparation checks and vehicle start-up by team 
4.3	Supervise vehicle baseline set-up by team 
4.4	Supervise clean-up of work area by team 
4.5	Carry out final inspection of work area and vehicle and complete documentation



[bookmark: O_802582][bookmark: _Toc32224471]Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skills
	Description

	Learning 
	locates required sources of information efficiently
adapts procedures to different vehicles

	Numeracy 
	works with units of time when developing timelines within a preparation schedule

	Oral communication 
	communicates task specifications and preparation schedule to team members
receives and gives information and advice to team members during vehicle preparation

	Reading 
	interprets team instructions and procedures and controlling body rules, category rules and supplementary regulations

	Teamwork 
	works as a leader of a team to ensure team member roles are understood and time wastage is minimised

	Planning and organising 
	plans own tasks and those of a team to ensure work proceeds without interruption and within timelines

	Problem solving 
	produces solutions to problems with scheduling, component and equipment supply, and personnel capability
evaluates a range of options and selects efficient solutions

	Self-management
	works efficiently with minimal supervision and within timeframes


[bookmark: O_802583]
[bookmark: O_802584][bookmark: _Toc32224472]Unit Mapping Information
Supersedes and is equivalent to AURMMA002 Manage the preparation of motor sport competition vehicles.
[bookmark: O_802591][bookmark: _Toc32224473]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224474][bookmark: _Toc41341857][bookmark: _Toc43936805][bookmark: O_802586]Assessment Requirements for AURMMA102 Manage the preparation of motor sport competition vehicles
[bookmark: O_802587][bookmark: _Toc32224475]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
manage a team that is undertaking the assembly and preparation of at least one motor sport competition vehicle.
[bookmark: O_802588][bookmark: _Toc32224476]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
methods to locate and interpret information required to manage the preparation of motor sport competition vehicles, including:
· information provided by customer and supervisors
· manufacturer specifications and procedures or equivalent documentation
· event documentation
workplace procedures required to manage the preparation of motor sport competition vehicles, including: 
· establishing serviceability of tools and equipment
· documentation procedures
· housekeeping procedures, including:
examination of tools and equipment
storage of equipment
identification, tagging and isolation of faulty equipment
disposal of excess materials
recycling procedures
work health and safety (WHS) requirements relating to preparing a competition vehicle, including:
· selecting and using personal protective equipment (PPE)
· using chemical cleaning and lubricating agents
environmental requirements, including procedures for trapping, storing and disposing of chemicals and fluids released when assembling competition vehicles
methods of determining competition vehicle design, quality, and material, equipment and quantities from team instructions, supplementary regulations and manufacturer specifications
procedures for analysing rules, regulations, vehicle specifications and tolerances for competitive advantage
key competition information, including:
· team instructions and procedures
· controlling body rules
· category rules
· supplementary regulations
constraints to schedules, including:
· timing and location of upcoming event
· availability of equipment and components
· availability of required personnel
procedures for developing preparation schedules, including:
· assembly and preparation processes applicable to competition vehicle
· procedures for analysing team member capability for tasks
· documentation procedures for preparation schedule including preparation checklists
· procedures for determining work area layout
procedures for supervising vehicle preparation, including:
· procedures for developing and monitoring assembly inspection processes
· methods of evaluating and remedying problems with work area and equipment operation
· procedures for minimising waste material.

[bookmark: O_802589][bookmark: _Toc32224477]Assessment Conditions
Competency is to be assessed in the workplace, for one sanctioned event. 
Other competencies are to be assessed in an automotive repair workplace or a simulated environment that accurately reflects performance in a real workplace setting.
Assessment must include direct observation of tasks.
Where assessment of competency includes third-party evidence, individuals must provide evidence that links them to the motor sport vehicles that they have prepared, e.g. work orders.
Assessors must verify performance evidence through questioning on skills and knowledge to ensure correct interpretation and application.
The following resources must be made available:
motor sport workplace
one motor sport competition vehicle requiring pre-event preparation
motor sport team with knowledge of competition vehicle pre-event preparation procedures
tools and equipment required for the preparation of a competition vehicle.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
[bookmark: O_802592][bookmark: _Toc32224478]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224480][bookmark: _Toc41341858][bookmark: _Toc43936806][bookmark: O_802595]AURMMA103 Manage motor sport operations
[bookmark: O_802596][bookmark: _Toc32224481]Application
This unit describes the skills and knowledge required to manage motor sport operations, including logistics and resourcing as well as team compliance with motor sport regulatory requirements. It requires skills in motor sport team leadership and decision making.
It applies to those working in the motor sport industry.
No licensing, legislative, regulatory or certification requirements apply to this unit at the time of publication.
[bookmark: O_802598][bookmark: O_802599][bookmark: _Toc32224482]Unit Sector
Motorsport Management, Leadership and Supervision
[bookmark: O_802600][bookmark: _Toc32224483]Elements and Performance Criteria
	ELEMENTS
Elements describe the essential outcomes.
	PERFORMANCE CRITERIA
Performance criteria describe the performance needed to demonstrate achievement of the element.

	1.	Plan logistics for motor sport operation 
	1.1	Develop and document work plan for team sport operations in consultation with team members 
1.2	Source and interpret safety requirements
1.3	Research and document resource and equipment requirements
1.4	Prioritise and match resource requirements to team budget, and confirm or modify priorities after consultation with team members
1.5	Document and amend operational plans according to team procedures and expectations

	2.	Oversee team activities during operation
	2.1	Implement operational plans and brief team members with regard to their roles and responsibilities
2.2	Check operations to ensure optimum use of human and physical resources

	3.	Evaluate operational process
	3.1	Evaluate operational progress against required quality of work and adherence to budget and time schedule, and report to required persons according to team requirements
3.2	Identify opportunities for preventative or corrective changes using outcomes of monitoring activity and feedback from team members
3.3	Communicate required changes to required persons in a logical and accessible manner
3.4	Monitor changes to confirm improvement to team efficiency
3.5	Maintain records of key information relating to operational processes according to team requirements



[bookmark: O_802601][bookmark: _Toc32224484]Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skills
	Description

	Learning 
	locates required sources of information efficiently 

	Numeracy 
	interprets dates and time
uses basic mathematical operations, including addition and subtraction, to calculate team budget requirements

	Oral communication 
	discusses motor sport operations with a range of people, including team personnel, event management and regulatory body personnel

	Reading 
	interprets information from a range of sources, including internet websites, regulatory body written material, and workplace internal documentation

	Writing 
	fills out workplace documentation legibly, including emails, letters, operational work plans, and instructional material for team members

	Planning and organising 
	sets up meetings
plans required resources and logistics

	Problem solving 
	prioritises resource needs and develops and amends operational work plans


[bookmark: O_802602] 
[bookmark: O_802603][bookmark: _Toc32224485]Unit Mapping Information
Supersedes and is equivalent to AURMMA003 Manage motor sport operations.
[bookmark: O_802610][bookmark: _Toc32224486]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224487][bookmark: _Toc41341859][bookmark: _Toc43936807][bookmark: O_802605]Assessment Requirements for AURMMA103 Manage motor sport operations
[bookmark: O_802606][bookmark: _Toc32224488]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
develop a motors sport operational procedure incorporating legislative safety requirements, including:
· analysing  the proposed procedure
· producing a step-by-step operational procedure
· identifying and analysing supporting documents to the procedure
implement a process for one operational area of the motor sport team, including:
· disseminating process information
· monitoring operations
review and update a process for an operational area of the motor sport team, including:
· a system and sub-area/sub-system description
· an evaluation of the effectiveness of the process in achieving desired outcomes
· legal, regulatory or intellectual property law requirements
· documentation of modifications to improve the process.
[bookmark: O_802607][bookmark: _Toc32224489]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
methods to locate and interpret information required to manage motor sport operations, including:
· information provided by customer and supervisors
· information provided by motor sport regulatory body
· internet resources and digital data
· manufacturer specifications and procedures or equivalent documentation
· operational plans, including:
instructions and delegations
workplace procedures required to manage motor sport operations, including: 
· documentation procedures
· reporting and review procedures
work health and safety (WHS) and motor sport regulatory body requirements relating to managing motor sport operations, including:
· relevant legislation
· selecting and using personal protective equipment (PPE)
procedures for leading team members, including:
· leadership models
· delegation strategies
· key features of goal setting methods, such as specific, measurable, achievable, realistic, and timely (SMART)
· methods for reviewing and reporting team member performance
· decision making models and techniques
key considerations in a work plan, including:
· timelines and milestones for team sport operations
· team goals for operation
· team member roles and responsibilities
· team member performance reporting and review mechanisms
procedures for ensuring team compliance with regulatory body requirements, including compliance with national, state and technical regulations of the Confederation of Australian Motor Sports (CAMS)
procedures for determining team resource requirements
procedures for determining team logistical requirements, including logistics and procurement management techniques
procedures for evaluating operational processes, including analytical tools such as:
· critical path analysis
· cause and effect
· force field analysis
· Pareto analysis
· strength, weakness, opportunity and threat (SWOT) analysis
· decision trees.

[bookmark: O_802608][bookmark: _Toc32224490]Assessment Conditions
Competency is to be assessed in the workplace or a simulated environment that accurately reflects performance in a real workplace setting.
Assessment must include direct observation of tasks.
Where assessment of competency includes third-party evidence, individuals must provide evidence that links them to the instances in which they have managed motor sport team operations, e.g. work plans.
Assessors must verify performance evidence through questioning on skills and knowledge to ensure correct interpretation and application.
The following resources must be made available:
motor sport team or simulated team
CAMS regulations.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
[bookmark: O_802611][bookmark: _Toc32224491]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1


[bookmark: _Toc32224493][bookmark: _Toc41341860][bookmark: _Toc43936808][bookmark: O_802614]AURMMA104 Manage motor sport team development
[bookmark: O_802615][bookmark: _Toc32224494]Application
This unit describes the skills and knowledge required to manage motor sport team development. It includes fostering team morale and teamwork ethics, managing conflict, and supporting the health and safety needs of team members. It involves consulting and working with team members to develop a shared understanding of team goals, roles and responsibilities.
It applies to those working in the motor sport industry.
No licensing, legislative, regulatory or certification requirements apply to this unit at the time of publication.
[bookmark: O_802617][bookmark: O_802618][bookmark: _Toc32224495]Unit Sector
Motorsport Management, Leadership and Supervision
[bookmark: O_802619][bookmark: _Toc32224496]Elements and Performance Criteria

	ELEMENTS
Elements describe the essential outcomes.
	PERFORMANCE CRITERIA
Performance criteria describe the performance needed to demonstrate achievement of the element.

	1.	Develop and implement team roles and responsibilities
	1.1	Determine and document team roles and responsibilities in the workshop and event environment 
1.2	Write role descriptions in conjunction with team members
1.3	Identify authority hierarchies and align to team roles, and identify and document joint responsibilities 
1.4	Brief team members, implement roles, and make modifications to role descriptions as required

	2.	Develop and foster motor sport teamwork morale and ethics
	2.1	Document and disseminate information on teamwork to team members
2.2	Discuss personal attitudes needed to succeed in motor sports with team members and develop strategies to support team members to reflect desired team image and approach 
2.3	Communicate expectations of team standards of behaviour, commitment and presentation to team members
2.4	Encourage, monitor and correct maintenance of work ethic and image as required

	3.	Develop and implement team member health and fitness policy
	3.1	Develop and document event catering procedures that meet nutritional requirements for persons operating in a motor sport team 
3.2	Develop and monitor strategies for coping with stress and fatigue, communicate to team members
3.3	Develop physical fitness requirements of team members in relation to role requirements, communicate and monitor to team members
3.4	Communicate and monitor impact of negative factors on personal competence in a motor sport environment to team members 

	4.	Apply conflict resolution strategies
	4.1	Provide regularly opportunities for team members to discuss problems that directly or indirectly affect their work 
4.2	Identify conflict situations and provide assistance to those involved to resolve conflict according to team procedures
4.3	Document outcomes and resolutions according to team procedures
4.4	Complete and store records of conflict and outcomes securely according to workplace procedures



[bookmark: O_802620][bookmark: _Toc32224497]Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skills
	Description

	Learning 
	locates required sources of information efficiently

	Oral communication 
	discusses personal and work-related matters with team members in a professional manner

	Reading 
	interprets team policies and procedures relating to team ethics, image, health and fitness, and workplace conflict avoidance and resolution

	Writing 
	develops and produces a variety of workplace informative documentation for team members

	Self-management 
	works autonomously


[bookmark: O_802621]
[bookmark: O_802622][bookmark: _Toc32224498]Unit Mapping Information
Supersedes and is equivalent to AURMMA004 Manage motor sport team development.
[bookmark: O_802629][bookmark: _Toc32224499]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224500][bookmark: _Toc41341861][bookmark: _Toc43936809][bookmark: O_802624]Assessment Requirements for AURMMA104 Manage motor sport team development
[bookmark: O_802625][bookmark: _Toc32224501]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
manage the development of one motor sport team, in which the work must involve:
· developing role descriptions for all team members, including:
tasks and sub-tasks
responsibilities for outcomes
responsibilities for tooling, equipment and material
responsibilities for team members
responsibilities for systems
· developing health and safety requirements for team members
· developing and implementing three conflict resolution strategies, demonstrating for each strategy:
rationale for choice of strategy in relation to team environment
resolution options for conflict
analysis of strengths and weaknesses of strategy.
[bookmark: O_802626][bookmark: _Toc32224502]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
methods to locate and interpret information required to manage motor sport team development, including:
· information provided by customer and supervisors
· manufacturer specifications and procedures or equivalent documentation
workplace procedures required to manage motor sport team development, including: 
· documentation procedures
· reporting and record procedures
procedures for developing and implementing team roles and responsibilities, including typical team roles and hierarchical structure in a motor sport team
requirements for records, including:
· accuracy and completion
· compliance with workplace requirements
· administration according to confidentiality and privacy requirements
negative factors impacting health and fitness, including:
· misuse of prescription drugs
· use of illicit drugs
· poor nutrition or fitness regime
· stress and fatigue
information on team to be disseminated, including:
· common purpose and approach
· team performance goals
· image or brand
· morale and ethics 
procedures for developing and fostering motor sport teamwork ethics and image, including:
· personal and work attitudes sought within the motor sport sector
· positive and negative potential of different personal attitudes in a motor sport environment
· positive and negative potential of differences between team and personal goals
· ways in which individual team members can promote or negatively impact on desired team image
procedures for developing and implementing team member health and fitness policies, including:
· principles of physical fitness and fitness requirements for operating in a motor sport environment
· specific nutritional requirements for operating in a motor sport environment
· impact on the human body of using legal and illegal drugs and implications for a motor sport team
procedures for applying conflict resolution strategies, including:
· signs, stages and possible causes of conflict in the workplace
· options for constructive responses to typical conflict situations
· typical problems that can occur when applying conflict resolution strategies and related appropriate action that can be taken.

[bookmark: O_802627][bookmark: _Toc32224503]Assessment Conditions
Competency is to be assessed in the workplace or a simulated environment that accurately reflects performance in a real workplace setting.
Assessment must include direct observation of tasks.
Where assessment of competency includes third-party evidence, individuals must provide evidence that links them to having managed motor sport team development, e.g. team development plan.
Assessors must verify performance evidence through questioning on skills and knowledge to ensure correct interpretation and application.
The following resources must be made available:
· motor sport team or simulated team
· job role descriptions
· team procedures and processes documentation.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
[bookmark: O_802630][bookmark: _Toc32224504]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224506][bookmark: _Toc41341862][bookmark: _Toc43936810][bookmark: O_802690]AURMMA108 Coordinate operations of a motor sport team
[bookmark: O_802691][bookmark: _Toc32224507]Application
This unit describes the skills and knowledge required to coordinate operations of a small motor sport team consisting of a minimum of three persons at a club non-professional level. It involves setting team goals and individual roles and responsibilities, and managing team finances, logistics and competition strategy development.
It applies to those working in the motor sport industry.
No licensing, legislative, regulatory or certification requirements apply to this unit at the time of publication.
[bookmark: O_802693][bookmark: O_802694][bookmark: _Toc32224508]Unit Sector
Motorsport Management, Leadership and Supervision
[bookmark: O_802695][bookmark: _Toc32224509]Elements and Performance Criteria
	ELEMENTS
Elements describe the essential outcomes.
	PERFORMANCE CRITERIA
Performance criteria describe the performance needed to demonstrate achievement of the element.

	1.	Prepare for motor sport event
	1.1	Check and interpret controlling body rules, category rules and supplementary regulations requirements
1.2	Identify team member roles and responsibilities for event and check for compliance with controlling body rules, category rules and supplementary regulations and modify as necessary
1.3	Clarify team goals and roles and responsibilities of each team member with team members
1.4	Document agreed roles and responsibilities according to team procedures
1.5	Estimate team financial requirements in consultation with team members and prepare team budget 

	2.	Develop team competition strategy
	2.1	Seek input into competition strategy from team members, review performance in previous events, and examine current event conditions 
2.2	Develop team strategy to attain competitive advantage
2.3	Develop and document contingency plans as part of strategy 

	3.	Coordinate team participation at event
	3.1	Develop team event schedule and distribute to team members
3.2	Arrange team travel and accommodation requirements
3.3	Allocate event day tasks and brief team members
3.4	Supervise competition vehicle preparation as required and arrange transport requirements 
3.5	Document financial transactions according to team procedures
3.6	Supervise team operations at events and make regular checks of team members

	4.	Coordinate post-event activities
	4.1	Arrange and attend post-event team debriefing sessions 
4.2	Coordinate competition vehicle post-event check and repairs as required
4.3	Coordinate component and material replenishment 
4.4	Prepare and present financial reports to team members for review as required


[bookmark: O_802696][bookmark: _Toc32224510]Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skills
	Description

	Learning 
	locates required sources of information efficiently

	Numeracy 
	uses addition, subtraction, division and multiplication functions to estimate team financial requirements and prepare team budgets
interprets calendars when developing team event schedules

	Oral communication 
	consults with team members regarding team member roles and responsibilities, team financial requirements, and team competition strategies
briefs team members on allocated responsibilities and tasks
conveys aspects of event and team member performance during post-event debriefing sessions using language and pace required for audience and purpose

	Reading 
	interprets controlling body rules, category rules and supplementary regulations

	Technology
	uses computer software to prepare team budgets
navigates computer software, programs and web browsers to source information when arranging team schedule and team travel and accommodation requirements


[bookmark: O_802697]
[bookmark: O_802698][bookmark: _Toc32224511]Unit Mapping Information
Supersedes and is equivalent to AURMMA008 Coordinate operations of a motor sport team.
[bookmark: O_802705][bookmark: _Toc32224512]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224513][bookmark: _Toc41341863][bookmark: _Toc43936811][bookmark: O_802700]Assessment Requirements for AURMMA108 Coordinate operations of a motor sport team
[bookmark: O_802701][bookmark: _Toc32224514]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
develop a team competition strategy and implement team operational requirements for at least two different motor sport events, one of which must be a sanctioned motor sport event
during above coordination work for each event, demonstrate two of the following:
· identifying and clarifying team member roles and responsibilities
· managing team finances
· coordinating team participation in event
· coordinating post-event activities.

[bookmark: O_802702][bookmark: _Toc32224515]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
methods to locate and interpret information required to coordinate operations of a motor sport team, including:
· information provided by customer and supervisors
· internet resources, digital programs and software data
· manufacturer specifications and procedures or equivalent documentation
· controlling body rules, category rules, and supplementary regulation
workplace procedures required to coordinate operations of a motor sport team, including: 
· documentation procedures
· team member expertise and knowledge
work health and safety (WHS) requirements relating to coordinating operations of a motor sport team, including procedures for identifying hazards and managing risks
key requirements of controlling body rules, category rules and supplementary regulations for above events
principles of group dynamics
key features of basic bookkeeping systems
scenario and logistics planning
time management strategies to prioritise event requirements
elements of competitive advantage, including:
· promotional advantage
· technical advantage
· psychological advantage
key requirements of commonwealth, state or territory legislation, regulations, standards and codes of practice relating to coordinating the operations of a motor sport team, including reporting and recording procedures.

[bookmark: O_802703][bookmark: _Toc32224516]Assessment Conditions
Competency is to be assessed in the workplace, for one sanctioned event. 
Other competencies are to be assessed in an automotive repair workplace or a simulated environment that accurately reflects performance in a real workplace setting.
Assessment must include direct observation of tasks.
Where assessment of competency includes third-party evidence, individuals must provide evidence that links them to having coordinated team operations at a motor sport event, e.g. work schedule.
Assessors must verify performance evidence through questioning on skills and knowledge to ensure correct interpretation and application.
The following resources must be made available:
two different motor sport events, including one sanctioned event
controlling body rules, category rules and supplementary regulations
equipment, material, work instructions and deadlines appropriate for coordinating operations of a motor sport team.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
[bookmark: O_802706][bookmark: _Toc32224517]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224519][bookmark: _Toc41341864][bookmark: _Toc43936812][bookmark: O_802747]AURMTA101 Prepare and service light competition vehicles
[bookmark: O_802748][bookmark: _Toc32224520]Application
This unit describes the skills and knowledge required to prepare and service an already assembled light competition vehicle in the workshop or at a motor sport event. It involves preparing for the task, servicing the light competition vehicle, making adjustments as required, and completing workplace processes and documentation. The light competition vehicles are under 300 kg of unladen weight, such as go-carts, motorcycles or jet skis.
It applies to those working in the motor sport industry. 
No licensing, legislative, regulatory or certification requirements apply to this unit at the time of publication.
[bookmark: O_802750][bookmark: O_802751][bookmark: _Toc32224521]Unit Sector
Motorsport Technical
[bookmark: O_802752][bookmark: _Toc32224522]Elements and Performance Criteria
	ELEMENTS
Elements describe the essential outcomes.
	PERFORMANCE CRITERIA
Performance criteria describe the performance needed to demonstrate achievement of the element.

	1.	Prepare for work
	1.1	Determine job requirements from team instructions, category rules and supplementary regulations 
1.2	Source servicing procedures and information
1.3	Identify hazards associated with the work and manage risks
1.4	Select and check tools, equipment and materials for serviceability
1.5	Clean work area and lay out for job requirements 
1.6	Report problems with work area or operation of equipment to personnel as required

	2.	Prepare competition vehicle
	2.1	Position and secure vehicle ready for servicing according to manufacturer specifications and workplace procedures
2.2	Remove temporary bungs and covers and conduct engine pre-start checks according to team procedures and safety and environmental requirements
2.3	Carry out pre-service inspection and preparation according to manufacturer specifications, workplace procedures and safety requirements
2.4	Report inspection findings according to workplace procedures, and report recommendations for service, repairs or adjustments

	3.	Service competition vehicle
	3.1	Carry out service and adjustments according to manufacturer specifications, workplace procedures, and safety and environmental requirements, and without causing damage to components or systems
3.2	Start vehicle and systems, check pressures and temperatures for abnormal noise and leaks, according to team procedures and safety and environmental requirements
3.3	Check vehicle sub-assembly and systems operation according to team procedures and safety and environmental requirements
3.4	Shield vehicle components as required and according to team procedures
3.5	Document and report potential or existing problems to personnel as required and according to team procedures

	4.	Complete work processes
	4.1	Conduct final inspection according to workplace procedures and confirm vehicle is ready for use 
4.2	Clear work area and dispose of or recycle materials according to workplace procedures
4.3	Complete documentation according to workplace procedures



[bookmark: O_802753][bookmark: _Toc32224523]Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skills
	Description

	Learning 
	locates required sources of information efficiently
applies team procedures to different situations and motor sport events

	Reading 
	interprets team instructions, category rules and supplementary regulations

	Numeracy 
	uses basic mathematical operations, including addition and subtraction, to measure and calculate fluid volumes using metric and imperial units of measurement
interprets units of temperature and pressure

	Planning and organising 
	ensures that own tasks are carried out within team operation timeframes



[bookmark: O_802754]
[bookmark: O_802755][bookmark: _Toc32224524]Unit Mapping Information
Supersedes and is equivalent to AURMTA001 Prepare and service light competition vehicles.
[bookmark: O_802762][bookmark: _Toc32224525]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1


[bookmark: _Toc32224526][bookmark: _Toc41341865][bookmark: _Toc43936813][bookmark: O_802757]Assessment Requirements for AURMTA101 Prepare and service light competition vehicles
[bookmark: O_802758][bookmark: _Toc32224527]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
prepare and service two different light competition vehicles, each under 300 kg of unladen weight.
[bookmark: O_802759][bookmark: _Toc32224528]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of
methods to locate and interpret information required to prepare and service light competition vehicles, including:
· information provided by customer and supervisors
· manufacturer specifications and procedures or equivalent documentation
workplace procedures required to prepare and service light competition vehicles, including: 
· establishing serviceability of tools and equipment
· documentation procedures
· housekeeping procedures, including:
examination of tools and equipment
storage of equipment, surplus components and consumables
identification, tagging and isolation of faulty equipment
disposal of excess materials
recycling procedures
work health and safety (WHS) requirements relating to preparing and servicing light competition vehicles, including procedures for:
· selecting and using personal protective equipment (PPE)
· identifying acceptable tolerance levels for noise, heat and fumes
· methods of panel creation and their processes
environmental requirements, including procedures for trapping, storing and disposing of fluids released during vehicle preparation
team instructions, category rules and supplementary regulations relating to motor sport events
competition vehicle servicing and preparation procedures, including:
· work area and component layout procedures
· cleaning methods and precautions
· types of securing devices and securing methods
· types of shielding devices and shielding methods
· pre- and post-servicing adjustments, including procedures for checking:
electronic control units
data acquisition system components
communication equipment
circuit breakers, and relay and isolation switches
fuel tank and cell
pumps and reservoirs
fire bottles and controller
· record keeping procedures
· procedures for reporting equipment faults and component defects
· engine pre-start checks
· procedures for checking vehicle system pressures and temperatures
· common types of abnormal noises and leaks
procedures for checking and storing tools and equipment
procedures for cleaning vehicles.

[bookmark: O_802760][bookmark: _Toc32224529]Assessment Conditions
Competency is to be assessed in the workplace or a simulated environment that accurately reflects performance in a real workplace setting.
Assessment must include direct observation of tasks.
Where assessment of competency includes third-party evidence, individuals must provide evidence that links them to the light competition vehicles that they have prepared and serviced, e.g. work order.
Assessors must verify performance evidence through questioning on skills and knowledge to ensure correct interpretation and application.
The following resources must be made available:
motor sport workplace or simulated workplace
team instructions, category rules and supplementary regulations
manufacturer light competition vehicle specifications
personal and motor sport team safety procedures and requirements 
two different light competition vehicles requiring service
tools, equipment and materials appropriate for inspecting, servicing and adjusting light competition vehicles.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
[bookmark: O_802763][bookmark: _Toc32224530]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224532][bookmark: _Toc41341866][bookmark: _Toc43936814][bookmark: O_802766]AURMTA102 Assemble and prepare competition vehicles for motor sport events
[bookmark: O_802767][bookmark: _Toc32224533]Application
This unit describes the skills and knowledge required to assemble and prepare a competition vehicle in a motor sport environment. It involves preparing for the task, preparing components, installing sub-assemblies and systems, setting vehicle baseline configuration according to team requirements, supplementary regulations and component supplier specifications, and completing workplace processes and documentation.
It applies to those working in the motor sport industry. A competition vehicle is any vehicle that competes in a motor sport event of a competitive nature under one of the following categories: race, speed, rally road, off road, auto test and timed.
No licensing, legislative, regulatory or certification requirements apply to this unit at the time of publication.
[bookmark: O_802769][bookmark: O_802770][bookmark: _Toc32224534]Unit Sector
Motorsport Technical
[bookmark: O_802771][bookmark: _Toc32224535]Elements and Performance Criteria
	ELEMENTS
Elements describe the essential outcomes.
	PERFORMANCE CRITERIA
Performance criteria describe the performance needed to demonstrate achievement of the element.

	1.	Collect event category information and analyse assembly requirements
	1.1	Determine job requirements from event category information and workplace instructions
1.2	Check vehicle operating conditions and seek clarification of specifications as required
1.3	Source and interpret methods for assembly and preparation and select those required for the circumstances 
1.4	Propose modifications or adaptation of equipment as required
1.5	Prepare component requirements list and communicate to required persons
1.6	Determine procedures for minimising waste material

	2.	Prepare work area and equipment
	2.1	Source and check tools and equipment for safe and effective operation 
2.2	Clean and lay out work area for job requirements according to work safety requirements and team procedures
2.3	Identify hazards associated with the work and manage risks
2.4	Report problems with work area or operation of equipment to persons according to team procedures

	3.	Prepare components for assembly
	3.1	Source and interpret assembly procedures and information
3.2	Clean components to facilitate pre-assembly inspection according to team procedures and safety and environmental requirements, and without causing damage to components
3.3	Inspect components for function and quality to ensure optimum use of resources
3.4	Report problems with components to persons according to team procedures as required

	4.	Install sub-assemblies
	4.1	Inspect sub-assemblies for quality and readiness for installation according to manufacturer specifications
4.2	Install sub-assemblies and tension fasteners according to safety requirements and manufacturer installation sequences and techniques
4.3	Make checks to ensure accurate and complete fitting according to team procedures and manufacturer specifications
4.4	Report problems with sub-assemblies to persons according to team procedures as required

	5.	Install ancillary systems
	5.1	Locate critical components according to function, susceptibility to damage, and ease of maintenance
5.2	Install critical components and tension fasteners according to team procedures and manufacturer specifications
5.3	Confirm optimum layout for wiring loom, connectors, hoses, hard lines and ancillary components
5.4	Install wiring loom, connectors, hoses, hard lines and ancillary components and tension fasteners according to manufacturer specifications, team procedures and safety requirements
5.5	Secure entire installation and shield to maximise reliability and minimise susceptibility to damage according to manufacturer specifications, team procedures and safety requirements
5.6	Make checks during and after installation to ensure accurate and complete fitting according to team procedures and manufacturer specifications
5.7	Report problems with components to persons according to team procedures as required

	6.	Conduct post-assembly checks
	6.1	Check and top up vehicle fluid levels as required according to team procedures and manufacturer specifications
6.2	Remove temporary bungs and covers and conduct engine pre-start checks 
6.3	Check sub-assemblies and ancillary systems for operation

	7.	Set vehicle baseline configuration
	7.1	Determine vehicle baseline settings from team instructions, category regulations, and component supplier specifications 
7.2	Establish level surface on which to place vehicle for set-up
7.3	Install springs and dampers according to manufacturer specifications, team procedures and safety requirements
7.4	Measure and adjust ride height and corner weight as required and according to manufacturer specifications, team procedures and safety requirements
7.5	Measure and adjust steering angles as required and according to manufacturer specifications, team procedures and safety requirements
7.6	Report potential or existing problems to persons according to team procedures as required

	8.	Complete work processes
	8.1	Conduct final inspection according to workplace procedures and confirm vehicle is ready for use 
8.2	Clear work area and dispose of or recycle materials according to workplace procedures
8.3	Check and store tools and equipment, and pack and store surplus components and consumables according to workplace procedures
8.4	Complete documentation according to workplace procedures


[bookmark: O_802772][bookmark: _Toc32224536]Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skills
	Description

	Learning 
	locates required sources of information efficiently

	Numeracy 
	measures components and uses basic addition, subtraction, division and multiplication, to calculate tolerances and clearances
uses basic mathematical operations to calculate volume and area

	Oral communication 
	clarifies instructions
reports problems with the work area, the operation of the equipment, or components and sub-assemblies

	Reading 
	interprets team instructions, supplementary regulations and manufacturer specifications

	Problem solving 
	determines assembly sequence and avoids backtracking or workflow interruptions



[bookmark: O_802773]
[bookmark: O_802774][bookmark: _Toc32224537]Unit Mapping Information
Supersedes and is equivalent to AURMTA002 Assemble and prepare a competition vehicle for motor sport events. 
[bookmark: O_802781][bookmark: _Toc32224538]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224539][bookmark: _Toc41341867][bookmark: _Toc43936815][bookmark: O_802776]Assessment Requirements for AURMTA102 Assemble and prepare competition vehicles for motor sport events
[bookmark: O_802777][bookmark: _Toc32224540]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
assemble and prepare at least two different competition vehicles in which the work must involve each of the following:
· installing body, mechanical and electrical systems
· installing fluid or pneumatic and fire systems.
[bookmark: O_802778][bookmark: _Toc32224541]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of
methods to locate and interpret information required to assemble and prepare competition vehicles for motor sport events, including:
· information provided by customer and supervisors
· manufacturer specifications and procedures or equivalent documentation, including:
allowable design
quality
materials, equipment, and quantities
· event category information, including:
supplementary regulations
workplace procedures required to assemble and prepare competition vehicles for motor sport events including: 
· establishing serviceability of tools and equipment
· documentation procedures
· housekeeping procedures, including:
examination of tools and equipment
storage of equipment
identification, tagging and isolation of faulty equipment
disposal of excess materials
recycling procedures
work health and safety (WHS) requirements relating to assembling and preparing competition vehicles, including procedures for:
· selecting and using personal protective equipment (PPE) when assembling competition vehicles
· using chemical cleaning and lubricating agents
· methods of panel creation and their processes
environmental requirements, including procedures for trapping, storing and disposing of chemicals and fluids released during assembly process
details of competition vehicle design, quality, and material, equipment and quantities in team instructions, supplementary regulations and manufacturer specifications
typical stages of competition vehicle assembly
procedures for setting up work area and component layout
component cleaning and inspection procedures
procedures for assembling and installing sub-assemblies and ancillary systems, including:
· sub-assembly and ancillary system installation sequence and techniques
· optimum layout for conduits and ancillary components
· types of securing devices and securing methods
· types of shielding devices and shielding methods
· procedures for checking fitting of sub-assemblies and ancillary systems
post-assembly checking procedures, including:
· checking and topping up fluid levels
· engine pre-start checks, including:
abnormal noise
leaks
pressures
temperatures
· measuring pressures, temperatures, noise and checking for leaks of components
· checking correct operation of sub-assemblies and ancillary systems
procedures for establishing vehicle baseline configuration
procedures for installing springs and dampers and measuring and adjusting ride height and corner weight
procedures for measuring and adjusting steering angles.

[bookmark: O_802779][bookmark: _Toc32224542]Assessment Conditions
Competency is to be assessed in the workplace or a simulated environment that accurately reflects performance in a real workplace setting.
Assessment must include direct observation of tasks.
Where assessment of competency includes third-party evidence, individuals must provide evidence that links them to the competition vehicles that they have assembled and prepared for a motor sport event, e.g. work order.
Assessors must verify performance evidence through questioning on skills and knowledge to ensure correct interpretation and application.
The following resources must be made available:
motor sport repair workplace or simulated workplace
two different motor sport competition vehicles
sub-assemblies and ancillary components to be installed in competition vehicles
controlling body rules, category rules and supplementary regulations for the motor sport event
personal and motor sport team safety procedures and requirements, including PPE
tools, equipment and material for assembling and preparing a competition vehicle.

[bookmark: O_802782][bookmark: _Toc32224543]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1


[bookmark: _Toc32224545][bookmark: _Toc41341868][bookmark: _Toc43936816][bookmark: O_802785]AURMTA103 Determine material suitability for competition vehicle components
[bookmark: O_802786][bookmark: _Toc32224546]Application
This unit describes the skills and knowledge required to determine material suitability for constructing competition vehicle components. It involves determining component performance specifications, researching component operating environments, establishing material specifications for the components, and testing material suitability. It involves producing new components from a design as well as producing existing components from new material.
It applies to those working in the motor sport industry.
No licensing, legislative, regulatory or certification requirements apply to this unit at the time of publication.
[bookmark: O_802788][bookmark: O_802789][bookmark: _Toc32224547]Unit Sector
[bookmark: O_802790][bookmark: _Toc32224548]Motorsport Technical
Elements and Performance Criteria
	ELEMENTS
Elements describe the essential outcomes.
	PERFORMANCE CRITERIA
Performance criteria describe the performance needed to demonstrate achievement of the element.

	1.	Establish component performance specifications
	1.1	Determine component specifications from performance specifications
1.2	Establish component operating environment 
1.3	Confirm component operating function 
1.4	Prepare component performance specifications 

	2.	Establish material performance specifications
	2.1	Confirm material operating function 
2.2	Identify and document criteria to be used in selection of material and in evaluation of outcomes 
2.3	Access and interpret specifications for material 
2.4	Consider and respond to legal and safety impacts of material chosen according to regulatory and team obligations and practices
2.5	Prepare and document material performance specifications to industry and team standards

	3.	Test material suitability against material performance specifications 
	3.1	Identify material capable of undertaking the required operating function 
3.2	Select proposed material following identification, consideration and evaluation of full range of available options
3.3	Select or construct material to component specifications, according to manufacturer specifications, workplace procedures and safety requirements
3.4	Develop selected option, including material choices and processes, in detail and validate progressively against established criteria
3.5	Test material is tested against material performance specifications
3.6	Identify causes of material failure as required
3.7	Document testing procedures and results

	4.	Test component suitability against component performance specifications
	4.1	Determine component test procedures 
4.2	Test component against component performance specifications according to manufacturer specifications, workplace procedures, and safety and environmental requirements
4.3	Document testing procedures and results 



[bookmark: O_802791][bookmark: _Toc32224549]Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skills
	Description

	Learning 
	locates required sources of information efficiently
adapts procedures to different vehicles, components and materials

	Numeracy 
	interprets numbers and units of measurement of material specifications and testing equipment

	Oral communication 
	clarifies instructions and material requirements, report findings, and make recommendations regarding material suitability

	Reading 
	interprets team instructions and procedures and controlling body rules, category rules and supplementary regulations
interprets information from material manufacturer specifications

	Writing 
	documents material selection criteria and performance specifications

	Planning and organising 
	plans own work requirements
prioritises actions to achieve required outcomes 
ensures tasks are completed within workplace timeframes

	Self-management 
	works efficiently with minimal supervision

	Technology 
	operates specialised material testing equipment


[bookmark: O_802792][bookmark: O_802793][bookmark: _Toc32224550]Unit Mapping Information
Supersedes and is equivalent to AURMTA003 Determine material suitability for competition vehicle components.
[bookmark: O_802800][bookmark: _Toc32224551]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224552][bookmark: _Toc41341869][bookmark: _Toc43936817][bookmark: O_802795]Assessment Requirements for AURMTA103 Determine material suitability for competition vehicle components
[bookmark: O_802796][bookmark: _Toc32224553]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
determine material suitability for at least two different competition vehicle components of which:
· at least one component must be made of metal
· at least one component must be made of a composite material.
[bookmark: O_802797][bookmark: _Toc32224554]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of
methods to locate and interpret information required to determine material suitability for competition vehicle components, including:
· information provided by customer and supervisors
· manufacturer specifications and procedures or equivalent documentation
workplace procedures required to determine material suitability for competition vehicle components, including: 
· establishing serviceability of tools and equipment
· documentation procedures
· housekeeping procedures, including:
examination of tools and equipment
storage of equipment
identification, tagging and isolation of faulty equipment
disposal of excess materials
recycling procedures
work health and safety (WHS) requirements relating to determining material suitability for competition vehicle components, including procedures for:
· following equipment and system isolation requirements
· selecting and using personal protective equipment (PPE)
· methods of panel creation
key requirements of regulatory body and category rules and their impact on component supplier specifications
performance specifications for components, including:
· design, quality, material, equipment and required quantities allowable in regulatory body and category rules, event 
regulatory body and category rules
event supplementary regulations
component supplier specifications
team instructions
types of materials suitable for competition vehicle components, including:
· metals and alloys
· plastics
· fibreglass
· carbon
· Kevlar
properties of material suitable for competition vehicle components, including:
· molecular structure of material
· physical properties of fabrication material and material composites
· chemical properties of fabrication material and material composites
· mechanical properties of fabrication material and material composites
material treatment processes
causes of material degradation
testing result documentation, including:
· recommendations for material use
· recommendations for component use
material and component testing procedures, including:
· destructive
· non-destructive.

[bookmark: O_802798][bookmark: _Toc32224555]Assessment Conditions
Competency is to be assessed in the workplace or a simulated environment that accurately reflects performance in a real workplace setting.
Assessment must include direct observation of tasks.
Where assessment of competency includes third-party evidence, individuals must provide evidence that links them to the material that they have tested to determine its suitability for competition vehicle components, e.g. work order.
Assessors must verify performance evidence through questioning on skills and knowledge to ensure correct interpretation and application.
The following resources must be made available:
motor sport workplace or simulated workplace
workplace instructions
customer requirements, organisational procedures, safety procedures and regulations
competition vehicles requiring components specified in the performance evidence
material, testing equipment and fabrication equipment for the two different competition vehicle components specified in the performance evidence
tools and equipment appropriate for determining material suitability for competition vehicle components.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
[bookmark: O_802801][bookmark: _Toc32224556]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224558][bookmark: _Toc41341870][bookmark: _Toc43936818][bookmark: O_802804]AURMTA104 Prepare competition vehicles at motor sport events
[bookmark: O_802805][bookmark: _Toc32224559]Application
This unit describes the skills and knowledge required to perform competition vehicle preparations at a motor sport event. It involves preparing for the task, interpreting category and event team specifications, finalising technical preparations, conducting pre-race checks and post-race maintenance, and preparing a vehicle for scrutineering.
It applies to those working in the motor sport industry.
No licensing, legislative, regulatory or certification requirements apply to this unit at the time of publication.
[bookmark: O_802807][bookmark: O_802808][bookmark: _Toc32224560]Unit Sector
Motorsport Technical
[bookmark: O_802809][bookmark: _Toc32224561]Elements and Performance Criteria
	ELEMENTS
Elements describe the essential outcomes.
	PERFORMANCE CRITERIA
Performance criteria describe the performance needed to demonstrate achievement of the element.

	1.	Prepare for work
	1.1	Determine job requirements from event information and check against ‘on the day’ operating conditions, and seek required clarification of specifications 
1.2	Select and check tools and equipment for serviceability
1.3	Identify hazards associated with the work and manage risks
1.4	Clean work area and lay out for job requirements

	2.	Finalise technical preparation
	2.1	Configure vehicle settings for each race
2.2	Report problems with work area or operation of equipment to persons according to team procedures as required
2.3	Propose modifications or adaptation of equipment as required according to team procedures
2.4	Document vehicle settings according to team procedures

	3.	Conduct pre-race checks
	3.1	Carry out checks according to team checklists and without causing damage to components
3.2	Report problems with components or systems as required to persons according to team procedures

	4.	Prepare vehicle for scrutineering
	4.1	Inspect vehicle systems and safety components according to regulatory body requirements, category rules and supplementary regulations
4.2	Identify and rectify problems with vehicle compliance according to team procedures as required
4.3	Report problems with vehicle compliance that cannot be rectified to persons according to team procedures as required

	5.	Conduct between-race maintenance
	5.1	Inspect condition of components and systems according to team checklist, and repair or replace as required according to safety requirements and team procedures
5.2	Clean and refuel vehicle according to team procedures and safety and environmental requirements
5.3	Collect and log vehicle manual and electronic data according to team procedures
5.4	Conduct driver or rider technical debrief according to team procedures

	6.	Complete work processes
	6.1	Conduct final inspection according to workplace procedures and confirm vehicle is ready for use 
6.2	Clear work area and dispose of or recycle materials according to workplace procedures
6.3	Complete team and event documentation according to workplace procedures




[bookmark: O_802810][bookmark: _Toc32224562]Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skills
	Description

	Learning 
	locates required sources of information efficiently
applies team procedures to different situations and motor sport events

	Numeracy 
	measures components and uses basic addition, subtraction, division and multiplication, to calculate tolerances and clearances
uses basic mathematical operations to calculate volume and area

	Reading 
	interprets team instructions, team checklists, regulatory body requirements, category rules and supplementary regulations

	Planning and organising 
	ensures that own tasks are carried out within team operation timeframes

	Problem solving 
	proposes modifications or adaptation of equipment to overcome preparation issues
proposes possible solutions to compliance issues

	Self-management
	works efficiently with minimal supervision

	Technology
	navigates computer software and accesses and logs manual and electronic data


[bookmark: O_802811]
[bookmark: O_802812][bookmark: _Toc32224563]Unit Mapping Information
Supersedes and is equivalent to AURMTA004 Perform competition vehicle preparation procedures at motor sports events.
[bookmark: O_802819][bookmark: _Toc32224564]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224565][bookmark: _Toc41341871][bookmark: _Toc43936819][bookmark: O_802814]Assessment Requirements for AURMTA104 Prepare competition vehicles at motor sport events
[bookmark: O_802815][bookmark: _Toc32224566]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
prepare a different competition vehicle for at least two different motor sport events, one of which may be a simulated event.
[bookmark: O_802816][bookmark: _Toc32224567]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
methods to locate and interpret information required to prepare competition vehicles at motor sport events, including:
· information provided by customer and supervisors
· team instructions
· manufacturer specifications and procedures or equivalent documentation
· category rules and supplementary regulations, including:
allowable design
quality
material, equipment and quantities
workplace procedures required to prepare competition vehicles at motor sport events, including: 
· establishing serviceability of tools and equipment
· documentation procedures
· housekeeping procedures, including:
examination of tools and equipment
storage of equipment
identification, tagging and isolation of faulty equipment
disposal of excess materials
recycling procedures
work health and safety (WHS) requirements relating to preparing competition vehicles at motor sport events, including procedures for:
· selecting and using personal protective equipment (PPE)
· using motor sport event safety equipment, including firefighting equipment
· identifying acceptable tolerance levels for noise, heat and fumes
· methods of panel creation and their processes
environmental requirements, including procedures for trapping, storing and disposing of fluids and contaminants released during vehicle preparation
technical preparation procedures, including procedures for configuring:
· vehicle settings for individual events, including:
· team specifications
· baseline configurations
· category rules and supplementary regulations
· work area for individual events
pre-race checking procedures
vehicle scrutineering preparation procedures, including:
· inspection techniques
· regulatory body requirements, category rules and supplementary regulations
· non-compliance rectification procedures
between-race maintenance procedures, including:
· inspection procedures
· gear ratio calculations
· cleaning and re-fuelling procedures
· vehicle manual and electronic data collection and logging procedures
· procedures for reporting and recording equipment and component defects
· procedures for driver or rider technical debriefings
post-race clean-up procedures, including:
· work area and vehicle cleaning procedures
· tool and equipment checking and storage procedures
procedures for processing team and event documentation.

[bookmark: O_802817][bookmark: _Toc32224568]Assessment Conditions
Competency is to be assessed in the workplace, for one sanctioned event. 
Other competencies are to be assessed in an automotive repair workplace or a simulated environment that accurately reflects performance in a real workplace setting.
Assessment must include direct observation of tasks.
Where assessment of competency includes third-party evidence, individuals must provide evidence that links them to the competition vehicles that they have prepared, e.g. work order.
Assessors must verify performance evidence through questioning on skills and knowledge to ensure correct interpretation and application.
The following resources must be made available:
two motor sport events, including one sanctioned event
controlling body rules, category rules and supplementary regulations for the motor sport event
personal and motor sport team safety procedures and requirements, including PPE
two different motor sport competition vehicles
tools, equipment and materials appropriate for preparing competition vehicles at a motor sport event.

[bookmark: O_802820][bookmark: _Toc32224569]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224571][bookmark: _Toc41341872][bookmark: _Toc43936820][bookmark: O_802899]AURMTA109 Collect and log motor sport data
[bookmark: O_802900][bookmark: _Toc32224572]Application
This unit describes the skills and knowledge required to collect and log motor sport data. It involves identifying data requirements, preparing for the task, collecting, logging, and evaluating data, and completing workplace documentation.
It applies to those working in the motor sport industry.
No licensing, legislative, regulatory or certification requirements apply to this unit at the time of publication.
[bookmark: O_802902][bookmark: O_802903][bookmark: _Toc32224573]Unit Sector
Motorsport Technical
[bookmark: O_802904][bookmark: _Toc32224574]Elements and Performance Criteria
	ELEMENTS
Elements describe the essential outcomes.
	PERFORMANCE CRITERIA
Performance criteria describe the performance needed to demonstrate achievement of the element.

	1.	Identify motor sport data collection requirement
	1.1	Determine job requirements from workplace instructions
1.2	Determine data specific requirements from team instructions and procedures and controlling body rules, category rules and supplementary regulations
1.3	Identify purpose and end users of data 
1.4	Identify sources of data 

	2.	Prepare resources for data collection
	2.1	Develop checklists and recording sheets according to team procedures
2.2	Prepare manual instruments for data collection
2.3	Check electronic data acquisition system settings 
2.4	Check and adjust equipment settings, calibration and system according to task requirements and equipment manufacturer instructions
2.5	Conduct trial runs to check equipment and procedures and make required adjustments 

	3.	Collect data
	3.1	Carry out data acquisition system start-up procedure according to manufacturer procedures
3.2	Operate data acquisition system according to its designed capacity and purpose and to manufacturer specifications and safety requirements
3.3	Determine potential for inaccurate results arising from variables 
3.4	Check data for accuracy according to manufacturer specifications
3.5	Report problems with required data or operation of equipment to persons as required

	4.	Log data
	4.1	Import selected data into data analysis software according to manufacturer procedures
4.2	Evaluate data for preliminary indication of non-conformity and trends or patterns
4.3	Collate findings from data and report to persons according to team procedures
4.4	Store data for later retrieval according to team procedures

	5.	Complete work processes
	5.1	Conduct final inspection according to workplace procedures and confirm vehicle is ready for use 
5.2	Clear work area and dispose of or recycle materials according to workplace procedures
5.3	Complete documentation according to workplace procedures



[bookmark: O_802905][bookmark: _Toc32224575]Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skills
	Description

	Learning 
	locates required sources of information efficiently
adapts to different race event conditions and vehicles

	Numeracy 
	uses basic mathematical operations, including addition and subtraction, to calculate and compare numerical information with expected values

	Reading 
	determines data requirements from team instructions and procedures and controlling body rules, category rules and supplementary regulations
interprets data acquisition system and data analysis software operating procedures from manufacturer instructions

	Technology 
	operates computer-based data acquisition systems and data analysis software
connects and disconnects data acquisition system to vehicle without causing damage



[bookmark: O_802906]
[bookmark: O_802907][bookmark: _Toc32224576]Unit Mapping Information
Supersedes and is equivalent to AURMTA009 Collect and log motor sport data.
[bookmark: O_802914][bookmark: _Toc32224577]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224578][bookmark: _Toc41341873][bookmark: _Toc43936821][bookmark: O_802909]Assessment Requirements for AURMTA109 Collect and log motor sport data
[bookmark: O_802910][bookmark: _Toc32224579]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
collect and log data at two different motor sport events, including at least one sanctioned motor sport event
use both manual and electronic systems at each of the above events
collect the following types of data at each of the above events:
· vehicle data
· weather data
· circuit data
· driver or rider characteristics.
[bookmark: O_802911][bookmark: _Toc32224580]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of
methods to locate and interpret information required to collect and log motor sport data, including:
· information provided by customer and supervisors
· manufacturer specifications and procedures or equivalent documentation
· controlling body rules, category rules and supplementary regulations
· computer-based data and data analysis software
workplace procedures required to collect and log motor sport data, including: 
· establishing serviceability of tools and equipment
· documentation procedures
· housekeeping procedures, including:
· examination of tools and equipment
· storage of equipment
· identification, tagging and isolation of faulty equipment
· disposal of excess materials
· recycling procedures
work health and safety (WHS) requirements relating to collecting and logging motor sport data, including procedures for:
· identifying hazards and managing risks
· identifying acceptable tolerance levels for noise, heat and fumes
motor sport data acquisition systems, including:
· types, characteristics, components, uses and limitations
· types of motor sport data, including data irregularities and tolerance levels
· end users of motor sport data
· manual data collection and logging methods
· electronic data collection and logging methods
types of data analysis software, including:
· methods of importing data and performing preliminary data evaluation
· methods of collating, reporting and recording data findings
data acquisition system inspection, maintenance and system check procedures, including:
· checks for function
· checks for accuracy
· checks for efficiency.

[bookmark: O_802912][bookmark: _Toc32224581]Assessment Conditions
Competency is to be assessed in the workplace, for one sanctioned event. 
Other competencies are to be assessed in an automotive repair workplace or a simulated environment that accurately reflects performance in a real workplace setting.
Assessment must include direct observation of tasks.
Where assessment of competency includes third-party evidence, individuals must provide evidence that links them to the motor sport data they have collected and logged, e.g. work order.
Assessors must verify performance evidence through questioning on skills and knowledge to ensure correct interpretation and application.
The following resources must be made available:
two different motor sport events, including one sanctioned event
motor sport vehicle
manual motor sport data acquisition system, including:
· stopwatches
· tyre pyrometer
· weather station
electronic motor sport data acquisition system, including data analysis software.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
[bookmark: O_802915][bookmark: _Toc32224582]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1


[bookmark: _Toc32224584][bookmark: _Toc41341874][bookmark: _Toc43936822][bookmark: O_802956]AURMTE101 Test engines using a dynamometer
[bookmark: O_802957][bookmark: _Toc32224585]Application
This unit describes the skills and knowledge required to test engines using a dynamometer. The engines being tested may be in a vehicle or stand alone. It involves preparing for the task, selecting the correct test procedure, carrying out testing, analysing test results, and completing workplace processes and documentation. It involves setting up and conducting dynamometer tests on engines, and logging, analysing and reporting the test data in order to maximise engine performance.
It applies to those working in the motor sport industry.
No licensing, legislative, regulatory or certification requirements apply to this unit at the time of publication.
[bookmark: O_802959][bookmark: O_802960][bookmark: _Toc32224586]Unit Sector
Motorsport Technical - Engines
[bookmark: O_802961][bookmark: _Toc32224587]Elements and Performance Criteria
	ELEMENTS
Elements describe the essential outcomes.
	PERFORMANCE CRITERIA
Performance criteria describe the performance needed to demonstrate achievement of the element.

	1.	Prepare for dynamometer operation
	1.1	Determine job requirements from test information
1.2	Check dynamometer for calibration and serviceability according to manufacturer and workplace procedures
1.3	Select and check tools, equipment and materials for serviceability
1.4	Identify hazards associated with the work and manage risks according to safety and environmental requirements
1.5	Check engine or vehicle prior to testing according to manufacturer and workplace procedures 
1.6	Check and secure engine or vehicle connections to dynamometer according to manufacturer, workplace and safety procedures

	2.	Conduct dynamometer testing 
	2.1	Determine required load and run sequence and test parameters
2.2	Carry out selected dynamometer testing sequence according to manufacturer and team procedures and safety requirements, and document data 
2.3	Calculate correction factors and apply to data

	3.	Analyse test results
	3.1	Analyse dynamometer test data and draw conclusions about condition and performance of engine and associated systems according to manufacturer specifications and workplace procedures
3.2	Report findings based on dynamometer data according to workplace procedures
3.3	Test recommended engine modifications on dynamometer according to manufacturer and workplace procedures and safety requirements, and document data
3.4	Present data to team members according to workplace procedures

	4.	Complete work processes
	4.1	Carry out dynamometer shutdown procedure according to manufacturer and workplace procedures and safety requirements
4.2	Disconnect engine from dynamometer according to manufacturer and workplace procedures
4.3	Check and maintain dynamometer and associated equipment according to workplace procedures
4.4	Check and store tools and equipment according to workplace procedures
4.5	Process workplace documentation, including dynamometer test results, according to workplace procedures 




[bookmark: O_802962][bookmark: _Toc32224588]Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skills
	Description

	Learning 
	locates required sources of information efficiently
applies learning and processes to different situations

	Numeracy 
	uses basic mathematical operations to complete measurements, calculate analytical requirements, calibrate testing equipment, and present test results

	Reading 
	identifies, organises and interprets technical information relating to engine dynamometer testing

	Planning and organising 
	plans own work requirements
prioritises actions to achieve required outcomes 
ensures tasks are completed within workplace timeframes

	Technology 
	uses specialised equipment


[bookmark: O_802963]
[bookmark: O_802964][bookmark: _Toc32224589]Unit Mapping Information
Supersedes and is equivalent to AURMTE001 Test engines using a dynamometer.
[bookmark: O_802971][bookmark: _Toc32224590]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224591][bookmark: _Toc41341875][bookmark: _Toc43936823][bookmark: O_802966]Assessment Requirements for AURMTE101 Test engines using a dynamometer
[bookmark: O_802967][bookmark: _Toc32224592]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
carry out dynamometer testing on at least two different engines.
[bookmark: O_802968][bookmark: _Toc32224593]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of
methods to locate and interpret information required to test engines using a dynamometer, including:
· information provided by customer and supervisors
· manufacturer specifications and procedures or equivalent documentation
· test information and workplace instructions, including:
· category regulations and component supplier specifications, including allowable quality, materials, equipment and specifications
workplace procedures required to test engines using a dynamometer, including: 
· establishing serviceability of tools and equipment
· documentation procedures, including:
· dynamometer test results
· housekeeping procedures, including:
· examination of tools and equipment
· storage of equipment
· identification, tagging and isolation of faulty equipment
· disposal of excess materials
· recycling procedures
work health and safety (WHS) requirements relating to testing engines using a dynamometer, including procedures for:
· connecting and securing engines to dynamometers
· dealing with exhaust gases from engines
· dealing with high levels of noise
environmental requirements, including procedures for trapping, storing and disposing of fluids released during engine testing
application, purpose and operation of engine dynamometers, including associated hardware and software
dynamometer testing parameters, including:
· run-in period for new engines
engine and chassis dynamometer testing procedures, including:
· dynamometer preparation procedures
· engine connection and securing procedures
· vehicle connection and securing procedures
· test environment correction factors
· dynamometer data interpretation and analysis, including:
recommendations for engine configuration and/or modifications to improve performance
required checks of engine and vehicle, including:
· engine oil level and condition
· cooling system condition and coolant level
· exhaust extraction system connection
· drive shaft condition and connection
operator dynamometer maintenance procedures
engine performance and dynamometer terminology.

[bookmark: O_802969][bookmark: _Toc32224594]Assessment Conditions
Competency is to be assessed in the workplace or a simulated environment that accurately reflects performance in a real workplace setting.
Assessment must include direct observation of tasks.
Where assessment of competency includes third-party evidence, individuals must provide evidence that links them to the engines that they have tested using a dynamometer, e.g. repair orders.
Assessors must verify performance evidence through questioning on skills and knowledge to ensure correct interpretation and application.
The following resources must be made available:
automotive repair workplace or simulated workplace
workplace instructions
two different engines requiring testing using a dynamometer
engine or chassis dynamometer
tools and equipment appropriate for connecting, securing and disconnecting engines to dynamometers.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
[bookmark: O_802972][bookmark: _Toc32224595]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224597][bookmark: _Toc41341876][bookmark: _Toc43936824][bookmark: O_803032]AURMTQ101 Analyse and repair faults in performance driveline systems
[bookmark: O_803033][bookmark: _Toc32224598]Application
This unit describes the skills and knowledge required to analyse and repair performance transmissions, final drive and drivelines, including engine to transmission drive couplings. It involves identifying, evaluating, selecting, justifying, documenting and carrying out the most appropriate rectification method or variation. The unit includes the analysis of multi-system and intermittent faults which may be caused by operating in adverse conditions.
It applies to those working in the motor sport industry. 
No licensing, legislative, regulatory or certification requirements apply to this unit at the time of publication.
[bookmark: O_803035][bookmark: O_803036][bookmark: _Toc32224599]Unit Sector
Motorsport Technical - Driveline and Final Drives
[bookmark: O_803037][bookmark: _Toc32224600]Elements and Performance Criteria
	ELEMENTS
Elements describe the essential outcomes.
	PERFORMANCE CRITERIA
Performance criteria describe the performance needed to demonstrate achievement of the element.

	1.	Identify and confirm the work requirement 
	1.1	Determine objective of analysis and evaluation from workplace instructions
1.2	Source and interpret specifications for driveline system
1.3	Identify, confirm and document system faults, deficiencies or discrepancies from direct and/or indirect evidence
1.4	Identify hazards associated with the work and manage risks according to safety and environmental requirements

	2.	Prepare for analysis and repairs
	2.1	Develop or adopt evaluative criteria to meet the objective of the analysis and evaluation
2.2	Develop or identify analytical and evaluative methodology from technical information
2.3	Identify possible causes of faults are identified from analysis of technical support information and available on-board diagnostic systems
2.4	Analyse diagnostic options and select those most appropriate to the circumstances according to evaluative criteria
2.5	Select and prepare test equipment according to manufacturer procedures and team requirements
2.6	Select and check tools and materials required to support the diagnostic process for serviceability
2.7	Prepare vehicle driveline system and components for the diagnostic process

	3.	Carry out analysis and determine repairs and performance enhancement strategies
	3.1	Follow selected analytical and evaluative methodology according to manufacturer and workplace procedures
3.2	Carry out tests according to manufacturer and workplace procedures and safety and environmental requirements
3.3	Verify analytical and other diagnostic findings, as required, by using available alternative or optional processes
3.4	Assess analytical findings and results against the evaluative criteria
3.5	Draw valid conclusions from the available evidence and document to workplace requirements
3.6	Determine options for responding to the analysis and evaluation objective from further research of technical support information
3.7	Select and document repair or modification method from an analysis of the options, operating conditions, controlling body rules, category rules, and financial implications

	4.	Conduct repairs and implement performance improvement strategies
	4.1	Select and prepare repair tools and materials 
4.2	Carry out repairs and component replacements and adjustments according to manufacturer specifications, team requirements, and safety and environmental requirements, and without causing damage to other components or systems
[bookmark: _GoBack]4.3	Carry out post-repair testing and vehicle start-up to ensure performance and operation are to team requirements

	5.	Complete work processes
	5.1	Conduct final inspection according to workplace procedures and confirm vehicle is ready for use 
5.2	Clear work area and dispose of or recycle materials according to workplace procedures
5.3	Complete documentation according to workplace procedures



[bookmark: O_803038][bookmark: _Toc32224601]Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skills
	Description

	Learning 
	locates required sources of information efficiently

	Numeracy 
	measures system components and uses basic mathematical operations, including addition and subtraction
calculates deviations and tolerances from manufacturer specifications
interprets units of measurement of angles and torque

	Reading 
	interprets controlling body rules, category rules and supplementary regulations
interprets information from manufacturer and workshop literature when seeking driveline system specifications and procedures

	Planning and organising 
	plans own work requirements
prioritises actions to achieve required outcomes 
ensures tasks are completed within workplace timeframes

	Technology 
	uses precision measuring equipment


[bookmark: O_803039]
[bookmark: O_803040][bookmark: _Toc32224602]Unit Mapping Information
Supersedes and is equivalent to AURMTQ001 Analyse and repair faults performance driveline systems.
[bookmark: O_803047][bookmark: _Toc32224603]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1



[bookmark: _Toc32224604][bookmark: _Toc41341877][bookmark: _Toc43936825][bookmark: O_803042]Assessment Requirements for AURMTQ101 Analyse and repair faults in performance driveline systems
[bookmark: O_803043][bookmark: _Toc32224605]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
carry out the analysis, repair and post-repair checks on at least two different competition vehicles with performance driveline system faults, including:
· gear selection
· noise
· vibration
· harsh engagement
· slipping.
[bookmark: O_803044][bookmark: _Toc32224606]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of
methods to locate and interpret information required to analyse and repair faults in performance driveline systems, including:
· information provided by customer and supervisors
· manufacturer specifications and procedures or equivalent documentation
workplace procedures required to analyse and repair faults in performance driveline systems, including: 
· establishing serviceability of tools and equipment
· documentation and reporting procedures
· housekeeping procedures, including:
examination of tools and equipment
storage of equipment
identification, tagging and isolation of faulty equipment
disposal of excess materials
recycling procedures
work health and safety (WHS) requirements relating to analysing and repairing faults in performance driveline systems, including procedures for:
· working with hot oils
· working with rotating driveline components
· methods of creating and repairing panels
environmental requirements, including procedures for trapping, storing and disposing of oils released from driveline components 
analytic and evaluative methodology used to repair faults in performance driveline systems, including:
· diagnostic process, sequence, tests, and testing equipment
types and key features of performance transmission, final drive and driveline components, including:
· manual transmissions
· automatic transmissions
· drive shafts
· final drives
· drive axles
diagnostic testing procedures of performance driveline systems, including:
· noise and vibration analysis
· road testing procedures
· scan tool and data logger 
procedures for identifying the causes of faults, including intermittent faults
procedures for the repair and improvement of performance driveline systems, including:
· driveline component dismantling, cleaning, repair and reassembly procedures
· driveline component replacement and adjustment procedures
post-repair testing procedures of performance driveline systems, including gear selection.

[bookmark: O_803045][bookmark: _Toc32224607]Assessment Conditions
Competency is to be assessed in the workplace or a simulated environment that accurately reflects performance in a real workplace setting.
Assessment must include direct observation of tasks.
Where assessment of competency includes third-party evidence, individuals must provide evidence that links them to the performance driveline systems that they have analysed and repaired, e.g. work order.
Assessors must verify performance evidence through questioning on skills and knowledge to ensure correct interpretation and application.
The following resources must be made available:
automotive repair workplace or simulated workplace
manufacturer specifications for vehicle performance driveline systems
two different competition vehicles with faults in their performance driveline systems 
diagnostic equipment for performance driveline systems
tools, equipment and materials appropriate for analysing and repairing performance driveline systems.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.

[bookmark: O_803048][bookmark: _Toc32224608]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=b4278d82-d487-4070-a8c4-78045ec695b1
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