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	Page 1	 PwC's Skills for Australia
[bookmark: _Toc38544051]Aboriginal and/or Torres Strait Islander Cultural arts Units (11 units)
Aboriginal and/or Torres Strait Islander Cultural arts Units (11 units)


[bookmark: _Toc38544052][bookmark: _GoBack]CUAATS111 Develop understanding of own Aboriginal and/or Torres Strait Islander identity
[bookmark: O_788250][bookmark: O_788251]Application
This unit describes the skills and knowledge required to develop understanding of the cultural and intellectual properties of one’s own cultural identity. The local cultural knowledge necessary to achieve competency in this unit may only be accessible to Aboriginal and/or Torres Strait Islander peoples. This unit also reflects the fact that there is no single Aboriginal and/or Torres Strait Islander culture.
The unit applies to Aboriginal and/or Torres Strait Islander peoples in areas of work that include arts practice and cultural tourism. They could be preparing for work or further learning to pursue a career in the cultural or performing arts, or as a tour guide in local communities. This learning and work would be closely guided by required members of Aboriginal and/or Torres Strait Islander communities. 
No licensing, legislative or certification requirements apply to this unit at the time of publication.
[bookmark: O_788254]Unit Sector
Aboriginal and/or Torres Strait Islander – Community and Cultural Heritage 
[bookmark: O_788255]Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Seek information on own region and country
	1.1 Identify required sources of information on own region and country
1.2 Consult with required personnel to obtain knowledge of own region and country 

	2. Seek information on own family and kinship
	2.1 Identify personnel with information on own kinship and family 
2.2 Consult with identified personnel to obtain knowledge of own kinship and family 
2.3 Identify other sources of information on own family and kinship as required 

	3. Develop concept of own identity 
	3.1 Determine own Aboriginal and/or Torres Strait Islander identity using information obtained
[bookmark: _Hlk38545293]3.2 Inform work practice using concept of ‘belonging to country’ in relation to culture, family and kinship


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Reading
	Recognises and interprets information in familiar contexts 

	Oral communication
	Participates in exchanges using required language
Uses questioning and careful listening to gather facts and information 
Follows culturally determined communication practices and customs required to gather required information 

	Planning and organising
	Plans, organises and completes tasks in logical sequence 

	Self-management
	Observes local cultural protocols when accessing and using information related to own identity in other contexts



[bookmark: O_788258]Unit Mapping Information
Supersedes and is equivalent to CUAATS101 Develop understanding of own Aboriginal and/or Torres Strait Islander identity.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc38544053]Assessment Requirements for CUAATS111 Develop understanding of own Aboriginal and/or Torres Strait Islander identity
[bookmark: O_788260][bookmark: O_788261]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
develop concept of own Aboriginal and/or Torres Strait Islander identity.
In the course of the above, the candidate must:
identify, gather and use information required for own region and country, and family and kinship 
use required cultural protocols when gathering information. 
[bookmark: O_788262]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
own country and region, including customs, ceremonies and relationship to land
own family and kinship, including family structures and kinship responsibilities
protocols for Aboriginal and/or Torres Strait Islander societies, including:
accessing information and communicating with different Aboriginal and/or Torres Strait Islander community members
using and sharing knowledge 
impact of Aboriginal and/or Torres Strait Islander protocols on work practices in different contexts.
[bookmark: O_788263]Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes:
access to information sources on candidates’ regions and countries
involvement by persons approved by Elders of required local community.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational educational and training legislation, frameworks and/or standards.
[bookmark: O_788266]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc38544054]CUAATS211 Prepare for work in the Aboriginal and/or Torres Strait Islander cultural arts industry
[bookmark: O_788269][bookmark: O_788270]Application
This unit describes the skills and knowledge required to develop general knowledge of the Aboriginal and/or Torres Strait Islander cultural arts industry and investigate cultural arts practices of local Aboriginal and/or Torres Strait Islander artists.
The unit applies to individuals who are entering the Aboriginal and/or Torres Strait Islander cultural arts industry. Individuals could be working in urban, regional, rural or remote settings. The work environment could involve interactions with artists and their communities in contexts such as cultural centres, arts centres, cooperatives, commercial galleries, public galleries, museums, retail outlets, community projects, exhibitions, events and festivals.
This unit reflects the diversity of Aboriginal and/or Torres Strait Islander cultures and their cultural arts practices. It emphasises the importance of Aboriginal and/or Torres Strait Islander peoples controlling their own cultural heritage and identity.
No licensing, legislative or certification requirements apply to this unit at the time of publication.
[bookmark: O_788273]Unit Sector
Aboriginal and/or Torres Strait Islander – Cultural arts
[bookmark: O_788274]Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Develop industry knowledge
	1.1 Identify elements of Aboriginal and/or Torres Strait Islander cultural arts industry
1.2 Identify laws, regulations and codes of practice that impact on Aboriginal and/or Torres Strait Islander cultural arts industry
1.3 Identify cultural arts practices of Aboriginal and/or Torres Strait Islander artists

	2. Investigate cultural arts practices
	2.1 Identify local individuals, families or communities who produce cultural art
2.2 Describe artwork using required language and terminology
2.3 Determine local cultural protocols required for production, display, handling and storage of artwork
2.4 Collect and save information relating to artwork in required format

	3. Maintain industry knowledge 
	3.1 Identify opportunities to update knowledge of industry
3.3 Identify industry employment opportunities
3.2 Update knowledge and employment opportunities in industry


[bookmark: O_788275]Foundation Skills
[bookmark: _Hlk33622611]This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Learning
	Builds knowledge using sources of information and learning opportunities

	Oral communication
	Uses questioning and careful listening to obtain information
Uses simple, everyday language and required tone to convey information

	Teamwork
	Uses required communication protocols and non-verbal behaviours during interactions
Identifies required personnel to ask information 
Recognises common cultural barriers to interaction in work context

	Planning and Organisation
	Follows clearly defined steps to collect information
Recognises different cultural protocols relating to production, display, handling and storage of artwork

	Self-management
	Understands legal rights and responsibilities of own role


[bookmark: O_788277]Unit Mapping Information
[bookmark: _Hlk33622629]Supersedes and is equivalent to CUAATS201 Prepare for work in the Aboriginal and/or Torres Strait Islander cultural arts industry.
[bookmark: O_788284]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc38544055]Assessment Requirements for CUAATS211 Prepare for work in the Aboriginal and/or Torres Strait Islander cultural arts industry
[bookmark: O_788279][bookmark: O_788280]Performance Evidence
[bookmark: _Hlk33622781]The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
research general information on Aboriginal and/or Torres Strait Islander cultural arts industry 
In the course of the above, the candidate must:
organise Aboriginal and Torres Strait Islander cultural information in format required for intended audience
identified at least 2 opportunities to update industry information required for own work.
[bookmark: O_788281]Knowledge Evidence
[bookmark: _Hlk33622790]The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
required protocols when working with artists, their families and communities
information sources related to cultural arts industry required for own work
basic elements of Aboriginal and/or Torres Strait Islander cultural arts industry
diverse cultural arts practices used by Aboriginal and/or Torres Strait Islander artists
regulations and codes of practice governing work in cultural arts industry
key features of local artwork 
cultural protocols relating to Aboriginal and/or Torres Strait Islander artists and their artwork
types of employment in cultural arts industry.
[bookmark: O_788282]Assessment Conditions
[bookmark: _Hlk33622802]Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
Aboriginal and/or Torres Strait Islander cultural art, artists or their communities
cultural requirements, processes and techniques suited to language and literacy capacity of learners and work being performed.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational educational and training legislation, frameworks and/or standards.
[bookmark: O_788285]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5

[bookmark: _Toc38544056]CUAATS212 Investigate and present features of Aboriginal and/or Torres Strait Islander culture
[bookmark: O_788296][bookmark: O_788297]Application
This unit describes the skills and knowledge required to investigate and present information on Aboriginal and/or Torres Strait Islander culture compared to other cultures. It involves investigating impact of cultural differences on the daily life of Aboriginal and/or Torres Strait Islander communities.
The unit applies to Aboriginal and/or Torres Strait Islander individuals who wish to gain greater understanding of the impact of belief systems and culture.
This unit requires support of Elders or Aboriginal and/or Torres Strait Islander community members.
No licensing, legislative or certification requirements apply to this unit at the time of publication.
[bookmark: O_788300]Unit Sector
Aboriginal and/or Torres Strait Islander – Community and Cultural Heritage
[bookmark: O_788301]Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Investigate culture 
	1.1 Identify significant elements of culture with input from Elders or Aboriginal and/or Torres Strait Islander community members 
1.2 Identify differences between Aboriginal and/or Torres Strait Islander cultures and other cultures


	2. Investigate belief systems 
	2.2 Discuss belief system of Aboriginal and/or Torres Strait Islander communities with input from Elders or community members 
2.2 Identify impact of belief systems on daily life
2.3 Record information in required format

	3. Investigate and record impact of cultural differences
	3.1 Research impact of cultural differences with input from Elders or Aboriginal and/or Torres Strait Islander community members 
3.2 Record gathered information in required format

	4. Present and evaluate findings 
	4.1 Identify audience and purpose of presentation
4.2 Select and organise presentation content 
4.3 Deliver presentation in required format
4.4 Review presentation to identify areas for improvement


[bookmark: O_788302]Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Learning
	Applies learning strategies to build knowledge of Aboriginal and/or Torres Strait Islander culture 

	Oral communication
	Uses questioning and careful listening to obtain information and clarify understanding 
Articulates clearly, using everyday language and suitable tone to convey meaning to the audience

	Reading 
	Interprets and selects relevant information from texts on familiar topics

	Writing
	Produces text on familiar topics suitable for audience and purpose

	Teamwork
	Follows accepted communication practices and protocols, including non-verbal behaviours

	Initiative and enterprise
	Takes steps to investigate and develop required knowledge
Reflects on presentation outcomes to develop an improved approach for future situations

	Planning and organising
	Plans and implements routine presentation by taking responsibility for decisions and identifying and assembling the resources required


[bookmark: O_788304]Unit Mapping Information
Supersedes and is equivalent to CUAATS202 Investigate and present features of Aboriginal and/or Torres Strait Islander culture.
[bookmark: O_788311]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc38544057]Assessment Requirements for CUAATS212 Investigate and present features of Aboriginal and/or Torres Strait Islander culture
Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
complete at least one presentation of investigation findings of Aboriginal and/or Torres Strait Islander culture. 
In the course of the above, the candidate must:
research information about Aboriginal and/or Torres Strait Islander culture using written texts
communicate with Elders or Aboriginal and/or Torres Strait Islander community members to access relevant information following required cultural protocols
review own presentation to identify at least one area for improvement.
[bookmark: O_788308]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
significant elements of Aboriginal and/or Torres Strait Islander culture and other cultures
impact of belief systems on daily lives of Aboriginal and/or Torres Strait Islander communities and other cultures 
impacts of cultural differences on Aboriginal and/or Torres Strait Islander communities
presentation techniques used for presenting information on Aboriginal and/or Torres Strait Islander culture to different audiences.
[bookmark: O_788309]Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
Elders or Indigenous community members
resources required for learner to present information format required
cultural requirements, processes and techniques suited to language and literacy capacity of learners and work being performed.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational educational and training legislation, frameworks and/or standards.
[bookmark: O_788312]Links
[bookmark: _Hlk33623318]Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc38544058]CUAATS311 Work effectively in the Aboriginal and/or Torres Strait Islander cultural arts industry
[bookmark: O_788315][bookmark: O_788316]Application
This unit describes the skills and knowledge required to build on existing knowledge of the Aboriginal and/or Torres Strait Islander cultural arts industry. It involves applying new knowledge of working with others to support cultural arts practice.
The unit applies to individuals who are working as part of a team in the Aboriginal and/or Torres Strait Islander cultural arts industry. Individuals could be working in urban, regional, rural or remote settings. The work environment could involve interactions with artists and their communities in contexts such as cultural centres, arts centres, cooperatives, commercial galleries, public galleries, museums, retail outlets, community projects, exhibitions, events and festivals.
This unit reflects the diversity of Aboriginal and/or Torres Strait Islander cultures and their cultural arts practices. It emphasises the importance of Aboriginal and/or Torres Strait Islander peoples controlling their own cultural heritage and identity. 
No licensing, legislative or certification requirements apply to this unit at the time of publication.
[bookmark: O_788319]Unit Sector
Aboriginal and/or Torres Strait Islander – Cultural arts
[bookmark: O_788320]Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Develop knowledge of Aboriginal and/or Torres Strait Islander cultural arts industry 
	1.1 Identify diverse cultural arts practices of Aboriginal and/or Torres Strait artists
1.2 Identify individuals, organisations and networks supporting local and regional Aboriginal and/or Torres Strait Islander cultural arts
1.3 Record gathered information in required format

	2. Support Aboriginal and/or Torres Strait Islander cultural arts industry
	2.1 Identify examples of cultural, social, legal, ethical and economic impacts on Aboriginal and/or Torres Strait islander cultural arts practices
2.2 Confirm identified impacts with required personnel 
2.3 Apply knowledge of impacts to own work activities in support of Aboriginal and/or Torres Strait islander cultural arts practices

	3. Update and maintain knowledge of Aboriginal and/or Torres Strait Islander cultural arts industry
	3.1 Establish and maintain own industry networks
3.2 Update knowledge of industry issues and trends
3.3 Collect information on career development opportunities 
3.4 Identify areas for skill and knowledge development in consultation with required personnel
3.5 Undertake skill and knowledge development activities relevant to own work


[bookmark: O_788321]Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Learning
	Develops knowledge and seeks opportunities to learn using required sources of information, networks and work activities

	Oral communication
	Participates in verbal exchange of ideas using listening and questioning techniques to confirm understanding
Participates in formal and informal conversations required for role

	Reading
	Accesses and integrates information on industry from familiar and unfamiliar texts

	Initiative and enterprise
	Seeks advice and targets required skills and experience for work and career advancement
Identifies and proposes small changes to work activities incorporating new knowledge 

	Teamwork
	Understands roles and responsibilities related to industry
Forms connections with others who contribute to work outcomes
Makes adjustments to personal communication style recognising diverse perspectives
Follows communication practices and protocols in routine work situations 

	Planning and organising
	Plans and implements tasks

	Self-management
	Follows cultural and environmental protocols, and legal and ethical requirements related to the role
Makes decisions in familiar situations


[bookmark: O_788323]Unit Mapping Information
Supersedes and is equivalent to CUAATS301 Work effectively in the Aboriginal and/or Torres Strait Islander cultural arts industry.
[bookmark: O_788330]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc38544059]Assessment Requirements for CUAATS311 Work effectively in the Aboriginal and/or Torres Strait Islander cultural arts industry
[bookmark: O_788325][bookmark: O_788326]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
access information on Aboriginal and/or Torres Strait Islander cultural arts practices, artists and their communities using required cultural protocols 
record how knowledge of Aboriginal and/or Torres Strait Islander cultural arts industry is applied in own work activities
document how own  work activities support Aboriginal and/or Torres Strait Islander cultural arts practices 
identify at least one or more areas for personal skill and knowledge development and plan for how this development will be achieved.
[bookmark: O_788327]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
roles of industry peak bodies that relate to work in one or more areas 
impact of cultural arts practice and industry on environment 
cultural, social and economic impacts on Aboriginal and/or Torres Strait Islander cultural arts practices
copyright and intellectual property issues of cultural arts industry
legal and ethical considerations for own work
key principles and protocols for:
working with Aboriginal and/or Torres Strait Islander cultural material 
interacting with Aboriginal and/or Torres Strait Islander artists, their families and/or communities
career development opportunities in cultural arts industry
different cultural arts practices used by Aboriginal and/or Torres Strait Islander artists with reference to region, medium, style and form
individuals, networks and organisations supporting Aboriginal and/or Torres Strait Islander cultural arts practices.
[bookmark: O_788328]Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
Aboriginal and/or Torres Strait Islander cultural art, artists or their communities 
cultural requirements, processes and techniques suited to language and literacy capacity of learners and work being performed.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational educational and training legislation, frameworks and/or standards.
[bookmark: O_788331]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc38544060]CUAATS312 Produce work that expresses own Aboriginal and/or Torres Strait Islander identity
[bookmark: O_788334][bookmark: O_788335]Application
This unit describes the skills and knowledge required to express own cultural identity through artistic practice. The local cultural knowledge necessary to achieve competency in this unit may only be accessible to Aboriginal and/or Torres Strait Islander peoples. This unit also reflects the fact that there is no single Aboriginal and/or Torres Strait Islander culture.
The unit applies to individuals who work independently or with others to produce artistic works for exhibition in galleries or for sale at markets or through a range of distribution channels. They could also be giving expression to their cultural identity through music, dance or screen productions.
No licensing, legislative or certification requirements apply to this unit at the time of publication.
[bookmark: O_788338]Unit Sector
Aboriginal and/or Torres Strait Islander – Community and Cultural Heritage
[bookmark: O_788339]Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Apply cultural protocols to production of work
	1.1 Discuss ways in which cultural identity can be expressed with required personnel 
1.2 Determine knowledge permitted for cultural expression with required personnel
1.3 Research and follow Aboriginal and/or Torres Strait Islander protocols for production, presentation and distribution of cultural works

	2. Develop ideas for artistic work that expresses cultural identity
	2.1 Evaluate gathered cultural information
2.2 Develop ideas for artistic work 
2.3 Integrate cultural identity with ideas for artistic work
2.4 Select medium of expression consistent with cultural context and ideas

	3. Create work
	3.1 Create work that expresses cultural context and own identity
3.2 Review cultural and intellectual property requirements and make adjustments to work as required
3.3 Incorporate feedback from required personnel on work in progress and make refinements as required


[bookmark: O_788340]Foundation Skills
[bookmark: O_788342]This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Reading
	Identifies and interprets culturally specific information and legislative requirements to inform work practice 

	Oral communication
	Participates in exchanges with required individuals and groups using required language
Uses careful listening and questioning to gather information within established cultural boundaries and seeks feedback on work progress 

	Teamwork
	Follows communication practices and protocols required for local culture when gathering information and feedback from others

	Initiative and enterprise
	Uses own enquiry and investigation to guide decision making for idea development 
Selects and refines approach to work that reflects cultural concepts, identity and location with input from required personnel

	Planning and organising
	Organises tasks required to plan and produce creative work 

	Self-management
	Takes responsibility for compliance with cultural practices, protocols and intellectual property associated with creative work 


Unit Mapping Information
Supersedes and is equivalent to CUAATS302 Produce work that expresses own Aboriginal and/or Torres Strait Islander identity.
[bookmark: O_788349]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc38544061]Assessment Requirements for CUAATS312 Produce work that expresses own Aboriginal and/or Torres Strait Islander identity
[bookmark: O_788344][bookmark: O_788345]Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
produce at least one artistic work that expresses own cultural context and cultural identity. 
In the course of the above, the candidate must:
use cultural information to develop concepts for artistic work
follow community protocols and intellectual property requirements for art practices
communicate effectively to gather and clarify information
seek and incorporate feedback on work from required personnel and make refinements as required.
[bookmark: O_788346]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
key features and practices of own or local Aboriginal and/or Torres Strait Islander culture
techniques used for artistic expression for selected medium 
cultural protocols relating to production, presentation and distribution of works that express Aboriginal and/or Torres Strait Islander identity
protocols for sharing and expressing cultural information relating to artistic works
intellectual property requirements for Aboriginal and/or Torres Strait Islander artwork.
[bookmark: O_788347]Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
involvement of persons approved by Elders of relevant community 
information sources on protocols for producing work and other cultural information as agreed by local communities.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.
[bookmark: O_788350]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc38544062]CUAATS313 Develop and apply knowledge of Aboriginal and/or Torres Strait Islander cultural arts
[bookmark: O_788429][bookmark: O_788430]Application
This unit describes the skills and knowledge required to develop and apply knowledge of cultural arts within a specific Aboriginal and/or Torres Strait Islander context. The local cultural knowledge necessary to achieve competency in this unit may only be accessible to Aboriginal and/or Torres Strait Islander peoples. This unit also reflects the fact that there is no single Aboriginal and/or Torres Strait Islander culture.
The unit applies to individuals working in all areas of arts practice who are expected to work closely with local Aboriginal and/or Torres Strait Islander communities. They may be responsible for establishing a local Aboriginal and/or Torres Strait Islander reference group. It is vital to ensure respectful integration of any local cultural knowledge or protocols that will inform the implementation of the unit.
No licensing, legislative or certification requirements apply to this unit at the time of publication.
[bookmark: O_788433]Unit Sector
Aboriginal and/or Torres Strait Islander – Cultural arts
[bookmark: O_788434]Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Collect information on Aboriginal and/or Torres Strait Islander cultural art
	1.1 Identify and access required information on cultural arts practices in Aboriginal and/or Torres Strait Islander communities
1.2 Collect information on cultural and economic significance of Aboriginal and/or Torres Strait Islander arts practices 
1.3 Record information in required format

	2. Interact with others to develop own artistic practice
	2.1 Identify individuals and networks involved with Aboriginal and/or Torres Strait Islander cultural arts within and outside of community 
2.2 Engage with identified individuals and networks
2.3 Identify areas for skill and knowledge development to enhance quality of own artistic practice with required personnel 

	3. Apply information collected to own artistic work
	3.1 Produce own artistic work using obtained skills and knowledge 
3.2 Review cultural and intellectual property requirements and make adjustments to work as required 
3.3 Incorporate feedback from relevant personnel on work in progress and make refinements as required

	4. Update and maintain knowledge of Aboriginal and/or Torres Strait Islander cultural arts
	4.1 Identify and use opportunities to update knowledge of Aboriginal and/or Torres Strait Islander cultural arts
4.2 Share knowledge with colleagues as required
4.3 Incorporate knowledge into daily work activities


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Reading
	Identifies and interprets relevant information and ideas within familiar contexts to inform own practice

	Oral communication
	Participates in exchanges with individuals and groups using required language 
Uses careful listening and questioning to gather facts and information 

	Initiative and enterprise
	Takes responsibility for developing and maintaining own knowledge of cultural arts

	Teamwork
	Follows communication practices and protocols required to local culture when accessing and sharing information with required personnel
Follows established cultural protocols and practices when gathering information

	Planning and organising
	Organises and implements routine tasks required to maintain or update knowledge

	Self-management
	Follows cultural protocols when conducting own artistic practice



[bookmark: O_788437]Unit Mapping Information
Supersedes and is equivalent to CUAATS303 Develop and apply knowledge of Aboriginal and/or Torres Strait Islander cultural arts.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc38544063]Assessment Requirements for CUAATS313 Develop and apply knowledge of Aboriginal and/or Torres Strait Islander cultural arts
Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
produce at least one piece of artistic work developed from knowledge of Aboriginal and/or Torres Strait Islander cultural arts. 
In the course of the above, the candidate must:
identify and gather information on context and structure of cultural arts in Aboriginal and/or Torres Strait Islander communities required for specific community environment
observe cultural protocols when accessing and using information from individuals and networks
identify at least one opportunity to maintain cultural arts knowledge for use in work context. 
[bookmark: O_788441]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
cultural arts practices in Aboriginal and/or Torres Strait Islander communities, including different types, approaches and community structures 
cultural protocols of Aboriginal and/or Torres Strait Islander arts practices
roles of individuals, networks and organisations in enhancing Aboriginal and/or Torres Strait Islander cultural arts practices
intellectual property requirements for Aboriginal and/or Torres Strait Islander artwork
economic importance of Aboriginal and/or Torres Strait Islander arts practice to local communities.
[bookmark: O_788442]Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
information sources on cultural arts in Aboriginal and/or Torres Strait Islander communities 
involvement of persons approved by Elders of relevant local community.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational educational and training legislation, frameworks and/or standards.
[bookmark: O_788445]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc38544064]CUAATS411 Communicate effectively in the Aboriginal and/or Torres Strait Islander cultural arts industry
[bookmark: O_788467][bookmark: O_788468]Application
This unit describes the skills and knowledge required to use Aboriginal and/or Torres Strait Islander cultural arts industry knowledge to implement communication strategies while working in a legal and ethical framework.
The unit applies to individuals who may be working autonomously, or with others, in the Aboriginal and/or Torres Strait Islander cultural arts industry. Individuals could be working in urban, regional, rural or remote settings. The work environment could involve interactions with artists and their communities in contexts such as cultural centres, arts centres, cooperatives, commercial galleries, public galleries, museums, retail outlets, community projects, exhibitions, events and festivals.
This unit reflects the diversity of Aboriginal and/or Torres Strait Islander cultures and their cultural arts practices. It emphasises the importance of Aboriginal and/or Torres Strait Islander peoples controlling their own cultural heritage and identity. 
No licensing, legislative or certification requirements apply to this unit at the time of publication.
[bookmark: O_788471]Unit Sector
Aboriginal and/or Torres Strait Islander – Cultural arts
[bookmark: O_788472]Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Extend knowledge of industry
	1.1 Analyse current industry trends in Aboriginal and/or Torres Strait Islander cultural arts industry 
1.2 Research national and international indigenous cultural art movements 
1.3 Identify and record funding opportunities for Aboriginal and/or Torres Strait Islander cultural arts projects required for own work 

	2. Prepare to communicate with industry
	2.1 Determine strategies for ethical and respectful cross-cultural transactions
2.2 Identify key industry terms required for communication
2.3 Research and record required copyright and intellectual property rights information 
2.4 Determine issues that may cause conflict and identify potential solutions

	3. Communicate with industry
	3.1 Expand knowledge of industry using networking opportunities 
3.2 Consult with artists, their families or communities about art dealings, exhibitions and events 
3.3 Communicate relevant copyright and intellectual property rights information to others as required
3.4 Seek assistance from language interpreters and cultural brokers as required 


[bookmark: O_788473]Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Learning
	Maintains knowledge of industry trends and issues using different approaches to learning

	Oral communication
	Seeks ideas and opinions from required personnel in different contexts and obtains information using careful listening and questioning
Participates in verbal exchange using detailed and clear language showing depth of industry understanding

	Reading
	Identifies and analyses textual information on industry from required sources

	Writing
	Records complex ideas and information related to own work strategies and meets audience requirements and purpose

	Teamwork
	Understands role and responsibilities of self and others and contributes to collective outcomes
Recognises and applies communication protocols in different formal and informal work contexts 
Recognises how personal, social and cultural factors may influence understanding of communication
Supports individual differences when collaborating with others to achieve joint outcomes
Modifies personal communication style to meet values, beliefs and cultural expectations of others
Identifies key triggers that initiate or escalate conflict and uses different strategies to moderate responses 
Uses consultative processes in decision making 

	Initiative and enterprise
	Develops industry knowledge and identifies transferable principles and concepts

	Planning and organising
	Plans and implements strategies that recognise importance of other stakeholders throughout process
Uses planning and implementation processes showing increasingly intuitive understanding of cultural protocols 

	Self-management
	Seeks assistance before implementing a solution
Understands own legal rights and ethical requirements
Ensures own work practices contribute to maintain and protecting culture


[bookmark: O_788475]Unit Mapping Information
No equivalent unit. Supersedes and is not equivalent to CUAATS401 Develop and apply knowledge of the Aboriginal and/or Torres Strait Islander cultural arts industry.
[bookmark: O_788482]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc38544065]Assessment Requirements for CUAATS411 Communicate effectively in the Aboriginal and/or Torres Strait Islander cultural arts industry
Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
conduct at least three consultations with Aboriginal and/or Torres Strait Islander artists, their families or communities using required cultural protocols.
In the course of the above, the candidate must:
research and analyse industry ideas, current trends and funding opportunities related to industry
record ideas and information related to own work practices
plan and organise consultations according to required cultural protocols
follow legal and ethical work practices.
[bookmark: O_788479]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
information of indigenous cultural arts industry, including local, regional and international sources
networking opportunities that inform knowledge of issues in indigenous cultural arts industry 
key terminology used in cultural arts
strategies that support ethical and respectful communication and consultation with Aboriginal and/or Torres Strait Islander artists, their families and communities, and other relevant stakeholders
legal rights, copyright and intellectual property requirements in cultural arts industry
conflict management strategies required for work described in performance evidence
role and use of language interpreters and cultural brokers
work practices to maintain and protect Aboriginal and/or Torres Strait Islander cultures
legal and ethical requirements relating to own work.
[bookmark: O_788480]Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
Aboriginal and/or Torres Strait Islander cultural art, artists or their communities
cultural requirements, processes and techniques suited to language and literacy capacity of learners and work being performed.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational educational and training legislation, frameworks and/or standards.
[bookmark: O_788483]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc38544066]CUAATS511 Plan Aboriginal and/or Torres Strait Islander cultural arts projects
[bookmark: O_788524][bookmark: O_788525]Application
This unit describes the skills and knowledge required to research and plan projects that represent a diversity of cultural arts practices of Aboriginal and/or Torres Strait Islander artists, with an understanding of international context.
The unit applies to individuals who may be working autonomously or with others, as project officers, assistant managers or managers in the Aboriginal and/or Torres Strait Islander cultural arts industry. Individuals could be working in urban, regional, rural or remote settings. The work environment could involve interactions with artists and their communities in contexts such as cultural centres, arts centres, cooperatives, commercial galleries, public galleries, museums, retail outlets, community projects, exhibitions, events and festivals.
This unit reflects the diversity of Aboriginal and/or Torres Strait Islander cultures and their cultural arts practices. It emphasises the importance of Aboriginal and/or Torres Strait Islander peoples controlling their own cultural heritage and identity.
No licensing, legislative or certification requirements apply to this unit at the time of publication.
[bookmark: O_788528]Unit Sector
Aboriginal and/or Torres Strait Islander – Cultural arts
[bookmark: O_788529]Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Develop project concept
	1.1 Research information on diversity of local, regional and national Aboriginal and/or Torres Strait Islander cultural arts practices 
1.2 Identify ideas for project concept using researched information
1.3 Review project concept in context of international indigenous arts industry
1.4 Determine project purpose, participants, audience and realistic budget parameters in consultation with required personnel
1.5 Summarise and record project concept in required format

	2. Evaluate practical implications
	2.1 Record logistical requirements of project
2.2 Determine strategies for supporting artists, their families and communities and their active involvement with project
2.3 Address legal and ethical requirements of the project 
2.4 Identify and assess project risks
2.5 Plan strategies to minimise environmental impact and address sustainability

	3. Research budget information
	3.1 Identify key expenditure items for project budget
3.2 Determine potential sponsorship, funding and revenue opportunities for project
3.3 Identify potential informal sources of in-kind support

	4. Produce project plan
	4.1 Develop project plan and record scope, purpose and intended outcomes of project 
4.2 Apply required cultural protocols to project plan
4.3 Consult with artists, their families and communities, and other relevant stakeholders as required 
4.4 Incorporate time, budget and risk factors and roles and responsibilities into project plan
4.5 Prepare project evaluation strategy that includes artists, their families and communities and other relevant stakeholders


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Learning
	Builds knowledge of diverse indigenous cultural arts through self-directed learning and different research strategies
Sets own learning challenges, using research opportunities to develop knowledge and insight
Extends understanding of own legal rights and responsibilities

	Numeracy
	Uses mathematical formulas and calculations to estimate and plan project costs and timeframes

	Oral communication
	Participates in verbal exchanges in different contexts, showing complex use of language and in-depth understanding of subject matter
Selects required communication protocols in different work contexts
Identifies communication requirements to suit audience and purpose

	Reading
	Builds understanding and interprets complex texts to identify project and funding information

	Writing
	Reports specific project information, requirements and recommendations in clear and detailed language

	Teamwork
	Collaborates to achieve joint outcomes 
Recognises and responds to cultural protocols in familiar work contexts

	Initiative and enterprise
	Initiates and participates in complex conversations

	Planning and organising 
	Develops plan to manage relatively complex tasks and recognises importance of other stakeholders throughout planning process
Works independently and collectively on developing project plan, taking responsibility for plans, decisions and outcomes
Considers implications of legal rights and responsibilities when planning work



[bookmark: O_788532]Unit Mapping Information
Supersedes and is equivalent to CUAATS501 Plan Aboriginal and/or Torres Strait Islander cultural arts projects.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc38544067]Assessment Requirements for CUAATS511 Plan Aboriginal and/or Torres Strait Islander cultural arts projects
Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
produce at least one project plan for a project, program exhibition or workshop that represents diverse national or international indigenous cultural arts, and includes:
planning formats and procedures
project purpose, participants and audience
requirements of cultural protocols
project timelines
simple budget that includes key expenditure items and potential income streams
overview of identified risks and mitigation strategies 
identification of roles and responsibilities of project participants.
In the course of the above, the candidate must:
consult with artists, their families and communities, and other relevant stakeholders about intended project and cultural requirements
research and analyse diverse indigenous cultural arts in national and international contexts for its application to the project
prepare records required for project and present information to be used by others.
[bookmark: O_788536]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
artists, networks, publications and organisations of national and international indigenous cultural arts practice and industry
key principles and protocols for:
interacting with Aboriginal and/or Torres Strait Islander artists or their communities
using indigenous cultural material and artwork
sustainability considerations including those relating to cultural, economic, environmental and social factors
legal and ethical requirements relating to project and impact on project planning
copyright, moral rights and intellectual property issues with reference to Aboriginal and/or Torres Strait Islander artwork
logistical considerations for project
strategies for actively involving artists, their families and communities in project
funding and revenue opportunities for project
meaning of in-kind support in context of project.
[bookmark: O_788537]Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
Aboriginal and/or Torres Strait Islander cultural art, artists or their communities
cultural requirements, processes and techniques suited to language and literacy capacity of learners and work being performed.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational educational and training legislation, frameworks and/or standards.
[bookmark: O_788540]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5
[bookmark: _Toc38544068]
CUAATS512 Research the cultures of Aboriginal and/or Torres Strait Islander cultural artists
[bookmark: O_788562][bookmark: O_788563]Application
This unit describes the skills and knowledge required to develop a broad understanding of the cultures of Aboriginal and/or Torres Strait Islander cultural artists. It involves developing and applying specific knowledge required for own work in the Aboriginal and/or Torres Strait Islander cultural arts industry.
The unit applies to individuals whose role in the Aboriginal and/or Torres Strait Islander cultural arts industry requires in-depth understanding of complex and interrelated elements of Aboriginal and/or Torres Strait Islander cultures, both where they are working locally, and nationally. At this level, a person engages in a largely independent investigation process that informs their professional practice.
Individuals could be working in urban, regional, rural or remote settings. The work environment could involve interactions with artists and their communities in contexts such as cultural centres, arts centres, cooperatives, commercial galleries, public galleries, museums, retail outlets, community projects, exhibitions, events and festivals.
This unit reflects the diversity of Aboriginal and/or Torres Strait Islander cultures and their cultural arts practices. It emphasises the importance of Aboriginal and/or Torres Strait Islander peoples controlling their own cultural heritage and identity.
No licensing, legislative or certification requirements apply to this unit at the time of publication.
[bookmark: O_788566]Unit Sector
Aboriginal and/or Torres Strait Islander – Cultural arts
[bookmark: O_788567]Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Consolidate understanding of Aboriginal and/or Torres Strait Islander cultures
	1.1 Research historical and contemporary events and issues and their impact on Aboriginal and/or Torres Strait Islander peoples
1.2 Research personal, family and community obligations that impact Aboriginal and/or Torres Strait Islander cultural artists
1.3 Relate research findings to professional practice issues
1.4 Record information in required format

	2. Investigate cultures required for own work
	2.1 Evaluate ideas and theory about impact of culture on Aboriginal and/or Torres Strait Islander cultural artists 
2.2 Research cultural arts practices of Aboriginal and/or Torres Strait Islander cultural artists, including relevance to culture
2.3 Extend knowledge of cultural protocols required for own work
2.4 Analyse and record information gathered in required format

	3. Apply research findings to professional practice
	3.1 Access and reference information using required cultural protocols
3.2 Record provenance and authenticity of artwork
3.3 Confirm work practices recognise role of artist as family and community member and professional artist
3.4 Integrate new knowledge into professional practice to support Aboriginal and/or Torres Strait Islander cultural artists


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Learning
	Extends knowledge through extensive research techniques and applies new learning to different work practices
Sets own learning challenges, using formal and informal opportunities to develop knowledge and insight into Aboriginal and/or Torres Strait Islander cultures, cultural arts practices and cultural protocols

	Oral communication
	Presents complex research information and directs discussions to seek views and opinions of others by listening and questioning
Displays depth of understanding in different contexts related to industry
Demonstrates full command of vocabulary required for context

	Reading
	Interprets complex text to determine research information and evaluate work practices

	Writing
	Generates detailed text using sophisticated writing skills to document research findings and work practices

	Teamwork
	Understands how role of artist works with other roles
Identifies changes in work practice that improve collective outcomes
Recognises cultural protocols in familiar work contexts
Recognises value of different perspectives in work contexts
Identifies required information and ideas from oral and written exchanges

	Initiative and enterprise
	Identifies transferable principles and concepts using knowledge gained
Looks for new ideas, drawing on different perspectives to gain insights into current practice and ideas for change
Uses experience to understand how different variables impact decision outcomes

	Planning and organisations
	Selects and supports new ideas for implementation using clear priorities and criteria



[bookmark: O_788570]Unit Mapping Information
Supersedes and is equivalent to CUAATS502 Research the cultures of Aboriginal and/or Torres Strait Islander cultural artists.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc38544069]Assessment Requirements for CUAATS512 Research the cultures of Aboriginal and/or Torres Strait Islander cultural artists
Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
produce one report outlining research and analysis of Aboriginal and/or Torres Strait Islander cultures related to own work.
In the course of the above, the candidate must:
gather information from different sources on Aboriginal and/or Torres Strait Islander cultures 
apply communication protocols to gather and share required information according to cultural requirements 
record research and work-related information in format required for intended audience
evaluate work practices of Aboriginal and/or Torres Strait Islander artists to support research.
[bookmark: O_788574]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
historical and contemporary events and issues that impact on Aboriginal and/or Torres Strait Islander peoples
relationship between cultural arts practice and culture for Aboriginal and/or Torres Strait Islander artists
work practices used to support artists, their families and communities
copyright, moral rights and intellectual property issues with reference to Aboriginal and/or Torres Strait Islander artwork
research and work practices according to cultural requirements
personal, family and community obligations impacting Aboriginal and/or Torres Strait Islander cultural artists
cultures of Aboriginal and/or Torres Strait Islander artists in context of own work
steps required to record provenance and authenticity of artwork
strategies arts industry professionals use to support Aboriginal and/or Torres Strait Islander artists
key principles and protocols related to communication with Aboriginal and/or Torres Strait Islander artists, their families and communities.
[bookmark: O_788575]Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
Aboriginal and/or Torres Strait Islander cultural art, artists or their communities
cultural requirements, processes and techniques suited to language and literacy capacity of learners and work being performed.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational educational and training legislation, frameworks and/or standards.
[bookmark: O_788578]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc38544070]CUAATS513 Work effectively with Aboriginal and/or Torres Strait Islander cultural artists and their communities
[bookmark: O_788581][bookmark: O_788582]Application
This unit describes the skills and knowledge required to build working relationships with Aboriginal and/or Torres Strait Islander artists and their communities using required cultural protocols.
The unit applies to individuals who work as practitioners, administrators, assistant managers or managers in the Aboriginal and/or Torres Strait Islander cultural arts industry, the arts industry generally, or other associated industries, in urban, regional, rural or remote settings. The work environment could involve interactions with artists and their communities in contexts such as cultural centres, arts centres, cooperatives, commercial galleries, public galleries, museums, retail outlets, community projects, exhibitions, events and festivals.
This unit reflects the diversity of Aboriginal and/or Torres Strait Islander cultures and their cultural arts practices. It emphasises the importance of Aboriginal and/or Torres Strait Islander peoples controlling their own cultural heritage and identity.
No licensing, legislative or certification requirements apply to this unit at the time of publication.
[bookmark: O_788585]Unit Sector
Aboriginal and/or Torres Strait Islander – Cultural arts
[bookmark: O_788586]Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Understand impacts of Aboriginal and/or Torres Strait Islander history
	1.1 Discuss historical and contemporary events and issues and their impact on Aboriginal and/or Torres Strait Islander peoples 
1.2 Identify factors continuing to impact urban, regional, rural and remote Aboriginal and/or Torres Strait Islander artists and their communities
1.3 Determine how identified factors impact professional practice issues

	2. Develop knowledge of cultural practices and artists’ rights
	2.1 Extend knowledge of cultural protocols related to local Aboriginal and/or Torres Strait Islander communities 
2.2 Expand knowledge of diverse Aboriginal and/or Torres Strait Islander cultural arts practices and their relevance to culture
2.3 Ensure work practices use required cultural protocols and artists’ rights are supported
2.4 Identify potential dishonest, misleading or deceptive conduct related to Aboriginal and/or Torres Strait Islander cultural artists and their communities

	3. Communicate with artists and their communities
	3.1 Identify potential communication issues related to working with Aboriginal and/or Torres Strait Islander artists and their communities
3.2 Plan and document communication strategies that integrate required cultural protocols, involving stakeholders within and outside of community 
3.3 Apply fair and ethical work practices using services of language interpreters, colleagues and/or cultural brokers

	4. Build and maintain partnerships with artists and their communities
	4.1 Identify key issues that influence professional partnerships with Aboriginal and/or Torres Strait Islander artists and their communities
4.2 Promote work practices based on mutual respect, inclusivity and self-determination
4.3 Record strategies that foster true partnerships with Aboriginal and/or Torres Strait Islander artists and their communities

	5. Represent artists and their communities
	5.1 Seek permission and advice to work with artists and their artwork 
5.2 Consult with Aboriginal and/or Torres Strait Islander artists and their communities to determine ways to promote, exhibit and display artwork 
5.3 Address potential barriers to fair and ethical representation 
5.4 Confirm Aboriginal and/or Torres Strait Islander peoples maintain control of cultural heritage


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Learning
	Extends knowledge of cultural arts practices and cultural protocols using different sources of information

	Oral communication
	Presents complex information and directs discussions to seek views and opinions of others by listening and questioning 
Uses required cultural protocols
Displays depth of understanding in different contexts related to industry
Recognises importance of taking audience, purpose and contextual factors into account

	Reading
	Evaluates complex text to gather information on cultural protocols and cultural arts practices

	Writing
	Documents text to summarise in-depth knowledge and work practices 

	Teamwork
	Recognises and applies protocols governing what to communicate, with whom and how in different work contexts
Recognises importance of building rapport and collaborates to achieve joint outcomes
Promotes better understanding of different values and beliefs
Understands and avoids behaviour that contributes to conflict

	Initiative and enterprise 
	Uses formal and informal opportunities to develop knowledge and insight and reflects on professional practice

	Planning and organising
	Uses increasing understanding of context to identify required information, risks and alternative strategies

	Self-management
	Understands legal rights, responsibilities and cultural protocols applicable across work contexts


[bookmark: O_788589]Unit Mapping Information
Supersedes and is equivalent to CUAATS503 Work effectively with Aboriginal and/or Torres Strait Islander cultural artists and their communities.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc38544071]Assessment Requirements for CUAATS513 Work effectively with Aboriginal and/or Torres Strait Islander cultural artists and their communities
Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
develop at least two professional partnerships with Aboriginal and/or Torres Strait Islander artists or communities.
In the course of the above, the candidate must:
consult with artists, their families or communities, and other required stakeholders using required cultural protocols 
evaluate work practices that support Aboriginal and/or Torres Strait Islander artists 
follow legal and ethical work practices when conducting work practices
record organisational strategies to build and maintain partnerships with Aboriginal and/or Torres Strait artists and their communities. 
[bookmark: O_788593]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
past and present historical, cultural and social events and issues that impact Aboriginal and/or Torres Strait Islander peoples
sources of information required for local, regional, national and global indigenous cultural arts industry
factors impacting urban, regional, rural and remote Aboriginal and/or Torres Strait Islander artists and their communities
communication and consultation strategies required for working with Aboriginal and/or Torres Strait Islander artists and their communities
features and cultural significance of diverse Aboriginal and/or Torres Strait Islander cultural arts practices
meaning of the following terms:
community control
self-determination
cultural safety
role and local availability of language interpreters and cultural brokers
fair and ethical work practices supporting Aboriginal and/or Torres Strait Islander artists and their communities, including key principles and protocols for using indigenous cultural material
characteristics of dishonest, misleading or deceptive conduct related to Aboriginal and/or Torres Strait Islander artists and their communities
copyright, moral rights and intellectual property issues with reference to Aboriginal and/or Torres Strait Islander artwork
key legislation, codes and/or regulations that affect artists’ rights.
[bookmark: O_788594]Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
Aboriginal and/or Torres Strait Islander cultural art, artists or their communities
cultural requirements, processes and techniques suited to language and literacy capacity of learners and work being performed.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational educational and training legislation, frameworks and/or standards.
[bookmark: O_788597]Links
[bookmark: _Hlk33624671]Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc38544072]CUAATS514 Work with Aboriginal and/or Torres Strait Islander cultural material
[bookmark: O_788600][bookmark: O_788601]Application
This unit describes the skills and knowledge required to work with Aboriginal and/or Torres Strait Islander cultural material using required cultural protocols. It involves the complex and interrelated elements of Aboriginal and/or Torres Strait Islander cultures, which are the cultural and intellectual properties of specific communities; elements that may only be interpreted by required persons, for example those recognised by local Aboriginal and/or Torres Strait Islander communities as an Elder or custodian of local cultural knowledge.
The unit applies to individuals who source, handle, interpret and exhibit Aboriginal and/or Torres Strait Islander cultural material according to specific cultural and consultative requirements. The cultural knowledge necessary to achieve competency in this unit may only be accessible to Aboriginal and/or Torres Strait Islander peoples. This unit also reflects that there is no single Aboriginal and/or Torres Strait Islander culture.
No licensing, legislative or certification requirements apply to this unit at the time of publication.
[bookmark: O_788604]Unit Sector
Aboriginal and/or Torres Strait Islander – Community and Cultural Heritage 
[bookmark: O_788605]Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Source Aboriginal and/or Torres Strait Islander cultural material
	1.1 Identify and locate cultural material for exhibition or display
1.2 Confirm traditional ownership of material in consultation with required communities
1.3 Consult with traditional custodians to determine required keeping place for materials not authorised for general exhibition
1.4 Negotiate permission and advice for use of cultural material 
1.5 Complete documentation including records and agreements 
1.6 Research issues and protocols in relation to return of cultural material to local Aboriginal and/or Torres Strait Islander communities

	2. Handle cultural material
	2.1 Describe, move, store and maintain cultural material 
2.2 Note aspects of objects that need repair or attention and take action within scope of own job role or refer to required personnel as required
2.3 Communicate specific cultural requirements to colleagues

	3. Prepare cultural material for exhibition
	3.1 Consult with custodians to agree cultural protocols required to promote, exhibit and display material, and limitations to mode of exhibit
3.2 Develop interpretive approaches that meet cultural protocols and requirements
3.3 Develop exhibition support materials that incorporate cultural protocols in consultation with custodians
3.4 Communicate requirements for display or exhibition of cultural material to colleagues

	4.  Display and return cultural material
	4.1 Display material using required cultural protocols and consultation outcomes
4.2 Prepare material for return according to required cultural protocols and requirements
4.3 Return cultural material to local Aboriginal and/or Torres Strait Islander communities 


Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential to performance but not explicit in the performance criteria.
	Skill
	Description

	Oral communication
	Uses language to convey ideas according to cultural protocols and requirements 
Listens carefully to needs of community members and custodians
Uses different persuasive responses required to audience and environment 
Makes comparisons that show understanding of requirements when communicating
Uses required tone, pace and listening and questioning techniques to elicit views and confirm understanding

	Reading
	Gathers, interprets and analyses information from different sources
Identifies key information that assists in determining job and cultural requirements

	Writing
	Prepares specific information that conveys understanding of outcomes and alternatives
Uses accurate, specific and required terminology to present to audience
Completes required supporting documentation using clear and technically specific language terminology and required cultural protocols

	Teamwork
	Collaborates with others to achieve joint outcomes
Plays active role in facilitating agreement
Identifies different values, beliefs and cultural expectations and alters communication style for colleagues and external stakeholders according to identified expectations

	Planning and organising
	Takes responsibility for planning, organising and implementing tasks and systems to manage and display required information and materials

	Problem solving
	Gathers and analyses required information systematically and evaluates options to make informed decisions
Uses problem solving techniques to identify and analyse issues

	Self-management
	Takes responsibility for following explicit and implicit policies, procedures and protocols required for own role 



[bookmark: O_788608]Unit Mapping Information
Supersedes and is equivalent to CUAATS504 Work with Aboriginal and/or Torres Strait Islander cultural material.
Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5


[bookmark: _Toc38544073]Assessment Requirements for CUAATS514 Work with Aboriginal and/or Torres Strait Islander cultural material
Performance Evidence
The candidate must demonstrate the ability to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including evidence of the ability to:
display or exhibit at least one piece of Aboriginal and/or Torres Strait Islander cultural material. 
In the course of the above, the candidate must:
source Aboriginal and/or Torres Strait Islander cultural material
consult with Aboriginal and/or Torres Strait Islander community members and custodians about display of cultural material using required cultural protocols
develop and record agreements for use of cultural material as required
undertake activities preparing for display of Aboriginal and/or Torres Strait Islander cultural material in logical and efficient manner using required cultural protocols
move, store, display, maintain and return cultural material using required cultural protocols.
[bookmark: O_788612]Knowledge Evidence
The candidate must be able to demonstrate knowledge to complete the tasks outlined in the elements, performance criteria and foundation skills of this unit, including knowledge of:
nature and scope of Aboriginal and/or Torres Strait Islander cultural material required for exhibition or display
places for keeping cultural material not suitable or forbidden for exhibition or display
issues and protocols relating to the use and return of cultural material to Aboriginal and/or Torres Strait Islander communities
copyright, moral rights and intellectual property issues with reference to Aboriginal and/or Torres Strait Islander cultural material
sources of support for developing Aboriginal and/or Torres Strait Islander collections
collection management conventions for working with traditional custodianship and Aboriginal and/or Torres Strait Islander cultural material, including consultation requirements, procedures and non-western concepts of collecting
cultural protocols and consultations requirements for identifying, moving, storing, maintaining and displaying cultural material for required community 
industry policy on acquiring and managing Aboriginal and/or Torres Strait Islander cultural material.
[bookmark: O_788613]Assessment Conditions
Skills in this unit must be demonstrated in a workplace or simulated environment where the conditions are typical of those in a working environment in this industry. 
This includes access to:
Aboriginal and/or Torres Strait Islander cultural material or information on material when access is not available
information on cultural protocols. 

Assessors of this unit must satisfy the requirements for assessors in applicable vocational educational and training legislation, frameworks and/or standards.
Assessment must ensure involvement in the assessment process of persons approved of by Elders, required persons or custodians of required Aboriginal and/or Torres Strait Islander community.
[bookmark: O_788616]Links
Companion Volume Implementation Guide is found on VETNet: https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=1db201d9-4006-4430-839f-382ef6b803d5
