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REGISTERED NURSE 
 
 

Reports to: 
 

Facility Manager 

Functional Relationships:  Residents and their families 

 Multidisciplinary Team  

 Kitchen and cleaning staff 

 Allied Health Professionals 
 

 
Job purpose 

The purpose of the position: 

 To participate effectively as a member of a multidisciplinary team, including the supervision of a 
team of Healthcare Assistants. 

 To provide professional nursing care to clients to optimize their health, level of function and 
wellbeing. 

 To provide support for family/whanau. 

 
Duties and responsibilities 

1. Clinical Care Delivery 

 Demonstrates skills in clinical health and social assessment using contemporary nursing knowledge 
from a broad base of health science. 

 Demonstrates clinical knowledge and response-based practice, applies critical thinking to meet 
needs. 

 Residents are appropriately monitored, and clear and concise records are kept. 

 Applies nursing process in the development of individual client care.  

 Maintains accurate, up to date and professional documentation. 

 Supports doctors’ rounds and other clinical practices. 

 Applies best practice and evidence-based approaches. 

 Demonstrates in-depth understanding of the complex factors that contribute to health outcomes. 

 
2. Clinical Practice 

 Practices nursing in a professional manner, demonstrating accountability for own scope of practice 
and in accordance with the Nursing Council and Code of Conduct. 

 Manages nursing activities. 

 Anticipates deterioration and subtle changes in resident’s health status 

 Recognises relevance in changing clinical condition. 
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 Coordinates team input to meet the needs of the patients. 

 Communicates findings to the clinical team. 

 Oversees and ensures skilled ongoing assessment and documentation of resident needs. 

 Identifies emergency situations and finds appropriate help as soon as possible, minimizing the 
likelihood of negative outcomes.  

 Understands and works within the responsibilities and scope of their role.  

 Accurately documents resident monitoring records, e.g. weight chart, fluid balance chart, food 
chart.  

 Ensures safe administration of pharmaceuticals to residents.  

 Advises Healthcare Assistants and Enrolled Nurses of possible side effects of medications, and 
provides basic pharmacology knowledge, including contraindications on the use of various 
medications. 

 Initiates treatment in emergency and unstable situations. 

 Leads effectively in a crisis. 

 Is adaptable in using a range of care and interventions and demonstrates an extensive range of 
options for care delivery. 

 Is used as a resource by colleagues in the evaluation of care plans and measuring the impact of 
nursing care on patient outcomes. 

 Ensures Infection Control Policies and Procedures are observed at all times. 

 Liaises with families as required, and is vigilant in keeping family members informed of resident’s 
situation/condition. 

 Has a holistic overview of the client and the practice context. 

 Demonstrates autonomous and collaborative evidence-based practice. 

 
3. Planning Care 

 Is responsible for care planning and evaluation of the effectiveness of the plan. 

 Is able to provide an innovative and flexible approach in complex care planning. 

 Monitors resident’s progress against the goals of the care plan, and assists with planning to 
minimise variance. 

 Practices nursing in a manner that clients determine as being culturally safe, and cultural needs are 
reflected in care plans. 

 
4. People Management 

 Demonstrates leadership in the healthcare team. 

 Provides supervision and coaching of Healthcare Assistants and new graduate nurses, involved in 
delivery of care to achieve outcomes identified in the care plan and reduce variation in care. 
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 Reports poor performance or misconduct issues to the Facility Manager. 

 Provides support and mentoring as appropriate to team members. 

 Communicates the plan of care to other health professionals, and collaborates to remove barriers 
and achieve goals. 

 Demonstrates ability to help resolve conflict within the healthcare team by building on the 
constructive ideas and comments of others. 

 Role-models consistent, skilled professionalism. 

 Is a positive communicator; fosters positive interdisciplinary teamwork. 

 
5. Quality 

 Is committed to quality and risk management, and complies with policies and procedures. 

 Assists with investigations of significant events and plans ways to minimise recurrence. 

 Ensures evidence-based decision making. 

 Supports the evaluation of procedures and assists with their implementation as appropriate.  

 Identified opportunities for improvements.  

 Attends regular In-Service training as required (minimum of 20 hours per year). 

 Participates in quality improvement activities. 

 Supports the evaluation of procedures, and considers/assists with their implementation as 
appropriate. 

 Takes part in case presentation to promote reflection on own practice and learning opportunities. 

 
6. Professional Development 

 Is committed to ensuring that they work within the Nursing Council competencies. 

 Maintains accountability for practice. 

 Advises Clinical Nurse Manager/Facility Manager of required learnings and areas where they need 
to upskill. 

 Actively seeks out support or advice from more experienced Registered Nurses. 

 Ensures APC is current at all times. 

 Maintains a professional portfolio. 

 Reflects on any errors and views these are learning opportunities. 

 Where directed, achieves InterRai competency. 

 
7. Health and Safety 

 Always uses equipment safely and reports faults promptly. 

 Actively seeks, identifies and communicates hazards or risks in the workplace. 
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 Maintains a safe and secure environment for residents. 

 Understands and follows all employee health and safety responsibilities. 

 Reports and documents incidents, accidents, and near misses promptly.  

 Maintains a reasonable level of fitness due to the nature of the role. Must be able to perform 
required duties.   

 
Knowledge, Skills, Qualifications and Attributes 

1. Education and Qualifications 

 N.Z. Registered Comprehensive Nurse with a current Annual Practising Certificate. 
 

2. Attributes 

 Provides support to more junior nurses. 

 Takes professional responsibility. 

 Resident-focused, ensures the resident Code of Rights and acts as an advocate. 

 Expresses difference of opinions tactfully and politely. 

 Works effectively under pressure. 

 Role-models punctuality and reliability. 

 Forms strong personal relationships and champions a strong team culture.   

 Excellent communication skills. 

 An empathy and understanding of the needs of the older person. 

 Focused on excellence and improvement. 

 High personal standards (including wearing correct uniform and maintaining confidentiality). 

 Maintains professional boundaries. 

 Is competent in the Registered Nursing domains of practice and the NZNC Code of Conduct. 

 Works in a culturally safe manner. 

 Achieves all Nursing Council of NZ competencies. 

 


