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Dear Friends,

Another year has passed and once again it is my 
pleasure to present a report to the Foundation.

Our Core Values, Mission and Vision continue 
to be the catalysts that uphold this organisation. 
In a world where many people are seemingly at 
odds with the truth of the Bible, it is vital that we 
maintain our Christian influence and witness to 
the power of our awesome God. This of course, 
requires commitment to the cause, where every 
one of the St Philip’s community maintains  
a personal faith in Jesus Christ and lives with 
purpose, integrity and joy.

I express my sincere thanks to our Executive 
Principal, Graeme Irwin, for his unswerving 
dedication and servant leadership of St Philip’s. 
Thank you to the Principals and all staff of the 
schools and early learning centres, uniform  
shops management and staff, PTF President  
and members and to the Board of Governors.  
You each make a significant difference in the lives  
of our students and communities. 

This year we have had the privilege of welcoming 
two new members to our Board of Governors, 
Prof John Attia and Mr Ben Picton. John Attia is 
Professor of Medicine and Clinical Epidemiology 
at the University of Newcastle and has expertise 
in population, clinical, molecular and genetic 
epidemiology. John is also a parent of the school 
and is dedicated to the vision of the College. Ben 
is alumni of our Newcastle School; Ben’s story 
reflects the outcome of what we desire for every 
student in our College. It was through the nurture 

in the Christian Faith showed to Ben in his time 
at the College which, later in life, led him to a 
relationship with Christ. Ben is a Senior Associate 
– Global Financial Markets with Rabobank. It 
has been a pleasure to welcome these two new 
members to our board. 

We also farewelled Ross Bingham from our board 
this year. Ross joined our Board of Governors at 
the beginning of 1998 and faithfully served for 
20 years. We owe him a debt of gratitude and 
we pray God’s blessing over him in his future 
endeavours.

The future will be challenging and exciting.  
When educators work together in providing 
quality education in a Christian framework, the 
outcomes are enhanced, enabling students to 
reach their full potential.

The Board of Governors is committed to 
maintaining diligent governance and effective 
delivery of the Strategic Plan for the St Philip’s 
group of schools and to oversee the operations 
of the Foundation with purpose, underpinned  
by prayer.

Grace and peace,

Les Holland
Chairman, Board of Governors, SPCEF 
Chairman’s Report

Message from the Chairman of the Board 
− LES HOLLAND
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Message from our Executive Principal
− GRAEME IRWIN

2017 marks 35 years since the founding of St 
Philip’s Christian College at Waratah. It has been  
a remarkable process this year to take time to 
reflect on the journey of St Philip’s Christian 
College from its modest beginnings in 1982 to 
what we see before us today. We are humbled by 
the ways in which God has used our College to 
impact the lives of so many students over the last 
35 years, and our prayer is that we will continue 
to see children being raised to be all that God 
has called them to be throughout their time in 
the St Philip’s community. Graduates from all the 
St Philip’s schools since our first Year 12 class at 
Waratah in 1989, would now be in excess of 5000. 

With all of this in mind we believe that God  
has directed the Foundation Office to follow the 
theme of ‘Intergrity’ in 2017. Every year each 
school chooses a school specific theme to guide 
their thinking and guide our students towards 
noble pursuits and growth in character. This year 
our Newcastle School has chosen the theme of 
‘Igniting Possibilities’, Port Stephens ‘Service’, 
Gosford ‘Integrity’, Cessnock ‘To infinity and 
beyond’ and DALE ‘Honour’. 

In 2017 we have seen increased enrolments  
at most of our schools and the establishment  
of Narnia Port Stephens. We have maintained  
an annual growth of 3.4% across the organisation 
and began 2017 with an enrolment of 3800 
students.

Our Foundation Office began the year in their 
new space in the upstairs area of the main 
administration building at Newcastle. This year we 
have welcomed Hannah Moriarty as Administration 
Assistant and Chris Britten who is taking on the 

transition to centralised payroll. This year we also 
embarked on our first Foundation Retreat which 
was a significant time of developing a strong sense 
of team for the Foundation. 

In February, I was invited by Manna Ministries to 
attend the celebration of Carl Komanapalli’s 40th 
year as a leader and pastor in the ministry. 40 
years of serving the poor and seeing God’s work 
prosper in India is a wonderful thing to celebrate 
and I thoroughly enjoyed my time attending this 
event. 

Narnia Port Stephens opened this year to great 
success, the centre opened at 67% enrolment and 
within 6-months had increased this to 93.75%. The 
school community has welcomed and embraced 
the new centre and in particular the transition 
to school program which has seen the 4-year-
old children engaging in activities on the school 
grounds in preparation for Kindergarten. 

Master Plans for each of our schools were 
completed with the help of our architects, SHAC, 
and have been a wonderful tool in the future 
planning of our schools. 

We continue to oversee a robust building 
development plan in 2017. This year we have six 
projects which are underway across our group of 
schools. Our Gosford school is demolishing an 
existing portion of the Junior School to construct 
a new two-storey Junior School building. The 
Early Learning and Junior School at Newcastle 
will be provided with a brand-new state-of-the-art 
building for our early years students. 

>>
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The sports centre at Cessnock will be multi 
purpose to enable the school to use the building 
for a variety of sports activities, fitness programs, 
school assemblies, chapels and musicals. Port 
Stephens has two building development programs 
currently underway. A new woodwork room, 
electro lab and food tech/hospitality within 
existing school buildings to enable the demolition 
of the existing TTC building for the upcoming 
development of the new state-of-the-art Senior 
School building. 

Another big achievement this year was the 
completion and launch of our new website with 
the help of NEWISM. With over 700 pages of 
content this project was no mean feat, however we 
believe the end product is a true reflection of the 
excellence and nurture which you will find within 
the St Philip’s community. 

In November, we decided to engage an external 
organisation to undertake a comprehensive 
online stakeholder engagement survey. We are a 
rapidly expanding organisation and face-to-face 
instantaneous feedback is not as readily available 
to us now as it was in years past. In consideration 

of our future and the areas within our organisation 
which require our focus, the Board and the 
Executive realised that it was the feedback from 
within our school community which would be the 
most helpful in creating an accurate and effective 
improvement plan for our organisation. McCrindle 
is regarded as one of Australia’s leading research 
agencies and we have enjoyed working with them 
on this project. 1437 members of our community 
generously gave of their time, the results of which 
will help to inform the strategic plan for the future 
of our organisation.

Thank you for your support as we seek to provide 
well for our school communities now and into the 
future. Praise the Lord; praise God our Saviour! For 
each day he carries us in his arms!  
Psalm 68:19 NLT 

Every blessing,

Graeme Irwin

Executive Principal
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Message from DALE Christian School Principal 
− BRONWYN THOROUGHGOOD

I’m delighted to celebrate the great things that 
have been happening at DALE Christian School 
in 2017. This year we have welcomed a new Head 
of Campus for both our Cessnock campus and 
our Gosford campus. Welcome to Samantha Dow, 
Head of Cessnock campus and Brant Maslen, 
Head of Gosford campus. Both have come with 
a wealth of experience in classroom practice and 
understanding of special education and wellbeing 
practices.

Our goal is to better align DALE Christian School 
with the rest of the St Philip’s Christian Colleges 
and to start this process we have changed our 
student uniform at our Waratah campus to the  
St Philip’s sports uniform. We believe that by doing 
this, our Waratah students will feel like they belong 
to St Philip’s, just as our students in Cessnock and 
Gosford do!

This year we have focussed on improving our 
pedagogical practices across our school. Our staff 
have embraced the huge amount of professional 
development they have received throughout 
the year and the impact that this has had in 
each classroom is reflected in the results we are 
starting to see in our student behaviour and 
academic outcomes. This year we have employed 
a Literacy teacher who has been working across 
our three campuses collecting baseline data and 
putting into place specific interventions for those 
students functioning below their stage level. The 
preliminary results we are seeing are outstanding.

It has been wonderful to watch our students come 
together as a school at GALA days that have been 
organised throughout the year. Our GALA days 
are an opportunity for our students to participate 

in activities where they come together for sporting 
or other pursuits that may be available to students 
within a mainstream school. The great advantage 
for our students at DALE GALA days is that they  
are supported comprehensively by staff so they 
are prepared for what to expect. These extra 
curricula activities can often be a source of great 
anxiety but at DALE they become a great source 
of joy and achievement. Thanks to our staff and 
students for working together so well and making 
these days such a success.

We have been approved by NESA to expand our 
scope to include Stage 2 and Stage 6 in 2018.  
We are excited to be able to meet this need  
in the community as we have had a growing 
number of enquiries from parents of younger 
students to enrol their children in our specialised 
environment. Many of our students who finish  
Year 10 often either leave school or transition  
to another learning environment. Both outcomes 
can be stressful for students and their families. 
To continue to Year 12 provides students with an 
opportunity to achieve their HSC, thus increasing 
their likelihood of employment.

At the end of the year, we encouraged our 
staff and students to think about how to create 
innovative learning spaces. Their ideas are 
inspiring and we look forward to see how these 
vibrant, well connected, physical environments 
encourage and support the many different types  
of learning that will equip our students with the 
skills and knowledge they need to succeed – all 
ready to start in 2018.

>>
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Finally, I want to thank the staff for the enormous 
effort they put into their work to make life at DALE 
enjoyable and successful for students. Thank you 
to parents for their ongoing support and thank you 
to students for being amazing examples of what it 
means to be resilient.

Warmest blessing

Bronwyn Thoroughgood

Principal



 014  DALE CHRISTIAN SCHOOL ANNUAL REPORT



DALE CHRISTIAN SCHOOL ANNUAL REPORT 015 

 THEME 2 

Contextual 
information about 
the school and 
characteristics 

of the student body 



 016  DALE CHRISTIAN SCHOOL ANNUAL REPORT

DALE Christian School is part of the St Philip’s Christian College group of schools 
and is registered as an independent special school. We are a Dynamic Alternative 
Learning Environment for students who have Autism Spectrum Disorder, mental 
health disorders or a Mild Intellectual Disability. 

The DALE Program commenced in August 1997 as an initiative of St Philip’s 
Christian Education Foundation for disadvantaged and ‘at risk’ young people with 
the establishment of DALE Christian School as a special school. In 2016 DALE 
Christian School was made up of 113 students and 28.9 staff. In 2017 our numbers 
were 108 (108 FTE) students and 53 (31.6 FTE) staff. 

In 2017 we operated three campuses; one in Waratah, Cessnock and Gosford. 

THE VISION  

• We aim to create an environment where students love coming to school;

• Experience success in their learning and feel valued and appreciated for who 
they are; and

• Where they can experience God’s unsurpassable love daily.

THE CORE VALUES 

Our Vision is based on the five Core Values of St Philip’s Christian Education 
Foundation:

1. Christ First - we want to give proper respect to Jesus Christ in all things.

2. Serve One Another - we want to learn how each of us is equipped to serve each 
other through the unique gifts and purpose in our lives.

3. Strive for Excellence - we want to aim to continually do our very best in our 
learning and serving.

4. Do what is right - we want to always behave in a Christian manner.

5. Build Community - we want everyone to know they belong because they know 
that they are respected and cared for.
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THE SCHOOL CONTEXT

DALE Christian School is based on the belief that each student has a God given 
‘design’ and in order to live a fulfilling life, they need to come to an understanding 
of their uniqueness and value as a person.  We also focus on each student 
developing an appreciation for the uniqueness and value of others. 

DALE Christian School seeks to offer students a new beginning in an atmosphere 
where there is less pressure to ‘conform’ to those things which were the cause of 
their alienation.  This environment is much more intimate and holistic, compared 
to mainstream schooling. DALE Christian School provides a long-term special 
education service for Years 5 to 10 and in 2018 we will be offering Stage 2 and 6. 

The way DALE Christian School puts this philosophy into practice is as follows:

1. The educational program at DALE Christian School is aimed at viewing each 
student as a whole person – spiritually, academically, relationally, and physically – 
while they undertake their accredited educational program (moving towards the 
RoSA certificate and non-Atar HSC).

2. We also work closely with the home and any other support agencies who may 
be involved in the young person’s life. Each student at DALE Christian School 
has an Individual Plan developed for them in partnership with families and their 
support agencies. 

3. The way that we work to know our students as whole people as they study is by 
simplifying the classroom structures.  

4. We involve the students in creative co-curricular activities as they are ready and 
as relevant to their overall development.  Going out of the school and changes 
to routine are managed very carefully, but still happen routinely for things such 
as camps, work placements, physical education, and excursions. 

5. In 2017, there were 3 different campuses throughout the region run by DALE 
Christian School.  This has enabled more students to have access to this level of 
support. 

The School aims to create an environment where everyone in the community 
is respected and free of ridicule, and where Christian beliefs and values are 
communicated through relationships in a community that is safe and that cares.  It 
is a place where students experience understanding, acceptance, clear boundaries, 
consequences, compassion and forgiveness. This context provides an opportunity 
to invite students into the freedom to responsibly be themselves. 
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The National Assessment Program – Literacy and Numeracy (NAPLAN) data, shows 
current level of achievement in Literacy and Numeracy for students enrolled in 
Years 5, 7 and 9 in 2017.  These figures reflect the need for significant intervention 
and a high level of support for Literacy and Numeracy. Please note that these 
percentages do not take into consideration students who were absent or exempt.

Also note that DALE Christian School is not compared to other schools on the 
MySchool website because its cohort is so particular.  That is, the low number of 
students and their diverse needs make comparisons with other school cohorts 
statistically irrelevant.  The minimum number of students that complete a NAPLAN 
test needs to be 5 students to have the average of that grade and test reported 
on the My School website against the school. DALE Christian School has not met 
this 5 student minimum for Grade 5 students which is why the results have been 
suppressed.

Despite this, the team at DALE Christian School are committed to incorporating 
NAPLAN results into the consultative processes with students and their families 
through the ongoing Individualised Plans.  This will be a target for further 
systematisation in 2017.  

>>
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PERCENTAGE OF YEAR 7 STUDENTS IN EACH BAND 

Reading Writing Spelling Grammar & 
Punctuation Numeracy

School All AUS 
Schools School All AUS 

Schools School All AUS 
Schools School All AUS 

Schools School All AUS 
Schools

Band 4  
or below 20% 4% 63% 10% 13% 5% 25% 6% 7% 3%

Band 5* 20% 12% 25% 18% 13% 10% 19% 13% 21% 11%

Band 6 7% 24% 30% 0 6% 21% 25% 24% 36% 23%

Band 7 27% 29% 6% 24% 31% 28% 13% 27% 14% 28%

Band 8 7% 19% 6% 12% 25% 22% 6% 19% 0 20%

Band 9 20% 10% 0 4% 13% 11% 13% 10% 21% 13%

PERCENTAGE OF YEAR 9 STUDENTS IN EACH BAND 

Reading Writing Spelling Grammar & 
Punctuation Numeracy

School All AUS 
Schools School All AUS 

Schools School All AUS 
Schools School All AUS 

Schools School All AUS 
Schools

Band 5  
or below 32% 6% 85% 16% 35% 8% 50% 9% 11% 2%

Band 6 32% 15% 10% 20% 30% 14% 25% 17% 63% 14%

Band 7 21% 26% 0 25% 20% 27% 15% 27% 16% 29%

Band 8 11% 29% 0 21% 10% 28% 10% 26% 11% 29%

Band 9 5% 17% 0 11% 5% 16% 0 14% 0 16%

Band 10 0 4% 0 5% 0 7% 0 5% 0 8%

Key

*Students are at National Minimum Standard - Students who are performing at the National Minimum Standard may also 
require additional assistance to enable them to achieve their potential.
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RECORD OF SCHOOL ACHIEVEMENT (ROSA)

The NSW Record of School Achievement is a record of achievement for students 
who leave school prior to receiving their HSC. It reports results of moderated, 
school-based assessment, not external examinations.  The Record of School 
Achievement will be available when a student leaves school any time after they 
complete Year 10 and will be cumulative, recognising a student’s achievements 
until the point they leave school.  The Record of School Achievement will also offer 
students the ability to record their extra-curricular achievements. 

The results of the 2017 Records of School Achievement are shown in the tables on 
the following page. The achievements are excellent given the starting point of most 
of the students – which was that they were unengaged with schooling and learning 
when they first arrived at DALE Christian School. These grades are achieved 
through implementing the required NESA syllabi with the attendant professional 
teaching & learning processes, including requisite, assessment & qualification.
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ROSA GRADES – 2017

Subject No. of 
students

Grades %’s

A B B8 C C5 D D4 D3 E E2 N

English 18 22% 33% 39% 6%

Mathematics 18 6% 33% 11% 28% 17% 6%

Science 19 5% 21% 42% 26% 5%

Geography 19 5% 11% 37% 42% 5%

History 18 6% 22% 33% 39% 6%

Work Education 19 16% 37% 16% 26% 5%

YEAR 10 LIFE SKILLS – 2017

Subject No. of students

English 1

Mathematics 1

Science 0

HSIE 0
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Expenditure on Professional Development: $47,388.41.

This included all staff attending St Philip’s Christian College Conferences, and 
numbers of teaching staff attending professional seminars, support for post 
graduate studies, and international development work. 

*All teachers have teaching qualifications from a higher education institution 
within Australia. 

 THEME 5 

Teacher professional 
learning, accreditation 

and qualifications
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Figures on staff attendance in 2017 are as follows:

WORKFORCE COMPOSITION

School Staff 2017 No. of staff

Teaching Staff 27

Full-time equivalent teacher staff 17.7

Non-teaching Staff 26

Full-time equivalent non-teaching staff 13.9

Indigenous 0

For characteristics of the workforce please see the My School website: 

http://www.myschool.edu.au
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STUDENT PROFILE

There were 108 students enrolled at the August census in 2017.

Attendance rates per Semester 1 & Term 3 are distributed below:

DALE Christian School Waratah

Year Level Attendance Rate %

Year 5 n/a

Year 6 85.99

Year 7 67.59

Year 8 78.38

Year 9 84.46

Year 10 69.74

Total Whole 
Campus 77.23

DALE Christian School Cessnock

Year Level Attendance Rate %

Year 5 60.19

Year 6 88.39

Year 7 73.96

Year 8 83.07

Year 9 77.17

Year 10 85.91

Total Whole 
Campus 81.70

DALE Christian School Gosford

Year Level Attendance Rate %

Year 5 89.02

Year 6 91.78

Year 7 80.04

Year 8 88.02

Year 9 92.4

Year 10 82.46

Total Whole 
Campus 86.94
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The students come from a wide range of socio-economic backgrounds and a 
wide geographic area. All students have experienced difficulty in a mainstream 
school due to social & emotional disorders such as Autism, ADHD, Depression, 
Generalised Anxiety Disorder, Oppositional Defiant Disorder, or for a few, due  
to Mild Intellectual Disability.

Many of the students have been ‘non-attendees’ for periods ranging between  
1 month and 12 months prior to enrolling at DALE Christian School.

The trend of very significant improvement in individual attendance was maintained 
with many in the 2017 student group.  The mechanisms for recording the many and 
varied type of absences are consistent with the state attendance codes. 

HOW THE SCHOOL MANAGES STUDENT NON-ATTENDANCE

DALE Christian School’s Attendance Policy identifies processes that ensure 
compliance with the NSW Education Amendment (School Attendance) Bill 2009. 
This legislation requires school principals to keep in the register of enrolments and 
attendance particulars about absences of children from school for medical or other 
reasons, and particulars about any unsatisfactory school attendance by children of 
compulsory school-age. 

The school’s Attendance Policy informs parents/carers of absences by sending 
an SMS daily, following up with a phone call and email. Attendance plans where 
necessary are created in an attempt to improve attendance. For chronic absences 
the school notifies the Home School Liaison Officer and Family & Community 
Services.

The details of this information are given to prospective parents by supplying a 
Student Handbook as part of the enrolment package.  Ongoing students and their 
families are each supplied with an updated Handbook at the start of each year and 
a PDF copy of the Handbook is uploaded to the school’s website.

OVERALL STUDENT ATTENDANCE RATE IN 2017 

The whole of DALE Christian School = 81.95%

The rate of student attendance is more variable than other schools because of:

a. Students coming in during the school year from other schools where they have 
had difficulties;

b. Intentional orientation programs that involve flexible attendance for students 
who are arriving from school with a history of school refusal;

c. Students who at times need clinical review of their social/emotional difficulties; 
and

d. Students on Attendance Plans.

>>
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RETENTION OF YEAR 10 TO YEAR 12 

In 2018, DALE Christian School will expand through to Stage 6. The majority of our 
students have decided to remain at DALE and continue with their education into 
Year 11. 

The Year 10 graduating cohort of 2017 consisted of males and females.  Post-year 
10 destinations included:

a. Continued onto Year 11 at DALE Christian School 
17 students

b. Workforce or seeking employment 
3 students

c. Combined work and study 
2 students

d. Not studying or working 
1 student

The value of work experience in providing our students with the opportunity to 
impress prospective employers has been validated, as some of our students have 
gained work and in some cases an apprenticeship. Likewise, the networking with 
organisations that provide post-school support for students with disabilities has 
been shown to be beneficial. 
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DALE Christian School is a co-educational, special school providing an education 
underpinned by Christian values and operating within the policies of NESA. All 
applications are processed in order of receipt. During 2017 we continued to refine 
the processes of enrolment across the three campuses. Consideration is given 
to the applicant’s support for the ethos of the school, siblings already attending 
the school, the applicant’s needs corresponding with Special Needs criteria as 
defined by the AIS, and other particular criteria determined by the school from 
time to time. The school maintains the policy that the great majority of students at 
the school satisfies, and continues to satisfy, the criteria for enrolment in special 
needs education services as per the current criteria outlined by the Association of 
Independent Schools.

Once enrolled, students and their families are expected to support the school’s 
ethos and comply with the school policies and normal procedures to maintain the 
enrolment.  Any interested family is given a copy of the Student Handbook which 
outlines the relevant school policies and how they are implemented at the school.  
The Student Handbook is also on the website.

PRINCIPLES
1. All applications are processed within the school’s enrolment protocol (see the 

Enrolment Process on the next page).

2. Each applicant’s supporting statement/interview responses regarding their 
ability and willingness to support the school’s ethos are considered.

3. Each applicant’s educational needs are considered. To do this, the school 
gathers information and consults with the parents/family/carer and other 
relevant persons (e.g. the previous school).

4. Any strategies which need to be put into place to accommodate the applicant 
are identified before a decision regarding the enrolment is made.

5. The applicant is informed of the outcome.
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ENROLMENT PROCESS
In line with the enrolment principles outlined on the previous page, the following is 
the procedure for enrolment at DALE Christian School, and is issued to prospective 
parents. This enrolment process can take up to six weeks to complete.

APPLICATION PROCESS

• Contact the Registrar to book in a time with a Head of Campus. 

• Attend the meeting, have a tour of the school and receive an application pack. 

• Complete the application form and return to the Registrar.

• The following must be included with the application form: - 

* Completed application & medical form 

* Most recent school report 

* Most recent NAPLAN report 

* Individual Student Profile completed by parent and current school 
teacher

* Birth Certificate 

• In order to satisfy Special needs criteria: 

* The most recent psychological report(s) 

* The most recent specialist’s report(s) 

* WISC Report 

INTERVIEW PROCESS

a) Principal and Head of Campus meet with parents/carers and student. Decisions 
regarding suitability for each enrolment are made on a case by case basis taking 
into consideration the level of need of the student and the current cohort.

IF A POSITION IS VACANT… 

Enrolment can commence once the Letter of Offer is signed and returned, any 
necessary payments made and any further relevant and required documentation is 
completed. 

IF NO POSITIONS ARE VACANT… 

The application is placed on file until a position becomes available. At this time the 
applicant will be notified and a position will be offered.

The applicant is contacted and advised of the decision in either scenario.

CONTINUED ENROLMENT
Ongoing enrolment is dependent on satisfactory attendance and student capacity 
to function appropriately within the support structure of the school. The suitability 
of student placement is assessed annually during Individual Planning processes in 
consultation with parents/carers.
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DALE Christian School is structured to support our students in a holistic way.   
Our maximum class size is 16 students with a Teacher and Youth Support Worker. 

The school is committed to providing a safe and supportive environment by having 
in place policies and procedures that provide a “caring, secure and challenging 
learning environment” which supports our Mission Statement and our legislative 
requirements. 

 
WELFARE POLICY
Student Welfare encompasses everything that the DALE Christian School 
community does to meet the personal, social and spiritual needs of students and 
enhance their well-being.  It involves recognising and developing each student as 
a total and unique person in the context of society.

Our Student Welfare Program is the sum total of all of the policies, structures and 
activities which are planned and implemented by the school to promote student 
welfare.

POLICY

The school as part of St Philip’s Christian College provides comprehensive quality 
education for all students taking into account their age, background, ability and 
interest. DALE Christian School is a safe and happy place for students, staff and 
parents.  We strongly encourage community participation and derive great benefits 
from the positive interactions of all stakeholders.

We encourage our students: 

• To develop self-reliance; 

• To take responsibility for their own welfare and development;

• To contribute to the welfare of others; and

• To contribute to the life of the DALE community.

This policy can be found on our website.
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ANTI-BULLYING POLICY
Any behaviour where one takes advantage of another is not in accordance with the 
Biblical principles of: 

• Each person being made in the image of God and thus worthy of respect at all 
times; and

• Each being commanded to love God and each other.

This policy recognises that because of sin in our lives, bullying will be evidenced in 
our community, in varying degrees, at various times.

POLICY

Staff, students and parents support a climate of respect and care for others. DALE 
actively promotes respect for and tolerance for individual differences.

• At DALE bullying in all its forms: physical, social, psychological and verbal, is 
totally unacceptable.

• The school is committed to minimising all forms of harassment.

• DALE has systems of pastoral care, reporting and discipline which react 
immediately to cases of bullying when they arise.

• While recognising that the school’s first priority is to support victims of bullying, 
DALE will also provide support for the bully.

This policy can be found in our Student Handbook and on our website. 

BEHAVIOUR POLICY
The Vision and Mission statements of St Philip’s Christian College commit to 
providing a safe and caring environment where students can discover the gifts 
the Creator has given to them.  Beyond this, these foundation statements of the 
College commit to inviting students to discover the good to which they are called 
in the use of these gifts, through reconciliation in Christ.  

DALE Christian School is committed to working together in Christ through the 
provision of a positive approach to managing the behaviour of students by helping 
them to process feelings, recognise consequences, explore alternative solutions 
and outcomes, and to develop internal self-control.

This policy can be found on our website. 
 
>> 
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COMPLAINTS & GRIEVANCES POLICY
The school’s policy for dealing with complaints and grievances includes processes 
for raising and responding to matters of concern identified by parents and/or 
students. These processes incorporate, as appropriate, principles of procedural 
fairness. These principles of procedural fairness, including appeals, are included in 
the Student Handbooks. 

This policy is found on our website. 

A summary of the procedure for handling concerns and complaints is represented 
by the following diagram.

COMPLAINTS & GRIEVANCES PROCEDURE

STEP 1: 

Speak with the 
person concerned 
e.g. classroom 
teacher or office 
staff etc.

Resolved

Unresolved

STEP 2:

Contact the 
respective DALE 
Christian School 
Head of Campus

Resolved

Unresolved

STEP 3: 

Contact the DALE 
Christian School 
Principal

Resolved

Unresolved

STEP 4:

Contact the St 
Philip’s Christian 
College Executive 
Principal

Resolved

Unresolved

STEP 5:

Contact the 
Chairperson of the 
Board of Governors
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School Improvement Plan 2017

SPIRITUAL GROWTH  

Priorities for 2017 Goals for Priorities

Increasing opportunities for Christian 
commitment

Students will experience the love of 
Jesus through interactions with staff, 

Chapel services and devotions.

Service and missions to others
Students will be provided with 

opportunities to serve the school and 
the community. 

STUDENT LEARNING & ACHIEVEMENT  

Priorities for 2017 Goals for Priorities

Student engagement 

Student engagement will increase 
through the provision of alternative 

means of learning based on the needs 
of each student. 

Raising academic achievement levels
Literacy data will be used to measure 

progress in reading, writing and 
spelling.

Numeracy Numeracy data will be used to measure 
progress in Mathematics.

STUDENT WELFARE AND PASTORAL CARE  

Priorities for 2017 Goals for Priorities

Development and implementation 
of whole school Positive Behaviour 
Intervention and Support (PBS) 
strategies

Student wellbeing will be central 
to education such that evidence of 

behavioural expectations will be 
communicated clearly to all students 

and, the teaching of these will be 
embedded in programs and practice. 

Indigenous Education

All students will make connections 
with the indigenous culture through 

dialogue, site visits, and inclusive 
ceremonies such as NAIDOC Day. 

Staff will program using the 8 Ways of 
Learning.
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STAFFING & TEACHER QUALITY 

Priorities for 2017 Goals for Priorities

Staff Development focus – Pedagogy

A focus on evidence based teaching 
practises will occur through school 

based training programs. 

Teachers will create professional 
learning plans designed to improve 

their teaching practise. 

Youth Support Workers
Student anxiety levels will decrease as 
YSW grow in their knowledge of ways 

to work with students.

Disability Standards for Education All staff complete the DSE online 
training on the AIS website.

Staff Wellbeing

Staff wellbeing remains a focus.

Training in vicarious trauma will be 
available to staff.

Regular informal activities and term 
events are organised.

PARENTS/CARERS/COMMUNITY 

Priorities for 2017 Goals for Priorities

Encourage involvement of parents and 
carers in the school community

Parents and carers are invited to take 
part in educational decisions for their 
child through the Individual Planning 

process. 
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Our college mission statement clearly outlines how we endeavour to offer an 
environment that demonstrates respect and responsibility.  

St Philip’s Christian College will continue to provide quality education in a caring, 
secure and challenging learning environment based on Christian beliefs, values 
and practice.

These Christian beliefs, values and practices are expressed further in the College 
Core Values.  These are;  

1. Christ First

2. Serve One Another

3. Strive For Excellence

4. Do What Is Right

5. Build Community

These values of respect and responsibility flow from our love and respect for  
God and our desire to share this with others.  

Our College promotes respect and responsibility among its community both 
through reinforcement of the school values and throughout specific service 
activities.  We promote respect for self, respect for others, respect for the school 
and respect for property.

Respectful and responsible behaviour is encouraged and monitored through  
the implementation of key programs and strategies.  There are three components 
to this and examples of each done in 2017 are listed below.

1. Service Activities

• Pie Day proceeds supports Transform the Nations & 2 Compassion Children;

• Visits to the local nursing home;

• ANZAC/NAIDOC ceremonies; and

• Combined campus GALA days.

2. Student Programs

• Social Skills programs;

• Education about Anti-bullying and Cyber bullying;

• Work Experience program;

• Sport and co-curricular programs; and

• Year 10 Formal.

3. Student Leadership

• Student leaders elected and appointed at each campus;

• Inaugural St Philip’s Christian College Student Leadership Symposium; and

• Organised various events for students throughout the year.
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DALE Christian School is a safe and caring place for those who are not successful  
in mainstream schooling, for social/emotional/mental health reasons.  For many  
of our students, attending school each day can be a challenge and we want to 
honour their persistence and determination, acknowledging the courage required. 

Our annual Presentation Day continued as an end of year celebration of student 
achievement in 2017. Parents and students from all of the campuses of DALE 
Christian School came together at St Philip’s Christian College Gosford. 

Through parent/teacher meetings, emails and information sessions, parents  
and carers affirmed the following:

• When their children enjoy coming to school, home is more settled;

• There is support to provide an opportunity for Year 10 students to progress  
to Year 11 at DALE Christian School; 

• Students who stay within our support school structure for at least two years 
have demonstrated improved self-discipline, improved achievement and 
reduced anxiety about attending school; and

• Involvement in service activities lays the groundwork for greater engagement 
generally at school, and sometimes at home.

We continue to have some students find that even the DALE environment is not 
sufficient to assist their re-engagement into education. This is normally due to their 
diagnosed condition manifesting itself in ways that are too extreme for our school 
and are therefore referred to other more suitable educational settings. As a result, 
we are in the process of reviewing our current enrolment criteria to ensure we are 
enrolling students for whom DALE is the best educational setting. 

The great majority of parents and students give very high praise for the series 
of open-hearted fresh starts that many of the students receive as they become 
engaged again with formal education, as part of the community we call DALE 
Christian School.  

In 2017 the McCrindle group conducted surveys across all of the St Philip’s 
Christian Colleges. The surveys were beneficial to the life of the colleges and 
demonstrated results from students, parents & staff. Unfortunately, the engagement 
from parents at DALE Christian School was too low to report any trends and has 
highlighted that as a team we need to engage with our community and improve 
our communication with parents/carers. 

Staff survey results indicate that almost all staff are proud to be a staff member  
of DALE, are well regarded by their peers, enjoy coming to work each day and view 
DALE as their preferred school to work at. All staff see DALE as effective in using 
progressive teaching methods. 

Student survey results indicate that students highlighted that having great friends 
and friendly teachers are the two aspects of DALE Christian School they most 
enjoy. Most students say they are inspired to use their skills and abilities to serve 
others and 70% agree they are developing skills for their future. 
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DALE EXPENDITURE SUMMARY 2017

DALE INCOME SOURCES 2017

Federal Grants 55% 

State Grants 30% 

Fees & Other Income 14%

Capital Grants 1%

Salaries & Related Expenses 77%

Non Salary Expenditure 21%

Capital Expenditure 2%

77%

21%

30%

14%

55%
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PUBLICATION 
REQUIREMENTS
This Annual Report will be made 
available on NESA online.

It will also be uploaded to our 
school website and made available 
to parents upon request in hard 
copy form.

A notice will be displayed in our 
school newsletter to notify parents 
that it is available.
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DALE Christian School

4949 2929

98 Georgetown Road  
Waratah NSW 2298

spcc.nsw.edu.au


