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VET 
PROVIDING SKILLS AND OPPORTUNITY

WHY CHOOSE VET?
VET provides skills and qualifications for all types 
of employment. VET Courses not only appeal to 
the interests and aptitudes of young people, they 
also reflect the realities of the job market and its 
shifting demands for skills and training. 

HSC Vet courses are intended to broaden the range 
of curriculum offerings and provide our students 
with an alternative pathway to work and further 
education. VET courses are dual-accredited 
courses designed to combine HSC studies with 
training and experience in the workplace. This 
means the courses are endorsed by NESA and the 
Australian Skills Quality Authority (ASQA).

At St Philip’s Christian College, students can 
choose from a range of vocational curriculum 
courses which are outlined in this book. 

St Philip’s Christian College has experienced 
educators trained to deliver and assess these 
courses at the school. VET courses have a 
mandatory work placement component, which is 
undertaken in the workplace.

The Vocational Education and Training (VET) 
courses provide opportunities for students to: 

• acquire a range of technical, practical  
 personal and organisational skills valued  
 both within and beyond the workplace

•  acquire underpinning knowledge and  
 skills related to work, employment, and  
 further training

• gain experiences that can be applied in  
 a range of contexts, including work, 
 study and leisure. 

•  make informed career choices and   
 improve transition from school to work. 

VET courses contribute to the broad education of 
students. They have the capacity to engage and 
challenge students to maximise their individual 
talents and capabilities for further education and 
training and lifelong learning. 

By carefully targeting Vocational Education and 
Training (VET) at St Philip’s Christian College, 
we seek to help students to develop industry-
recognised skills, and to engage in practical and 
meaningful education while still studying at 
school. A large part of the education in VET is 
hands-on training which  provides a link between 
education and the working world. Research 
shows that students who undertake VET as part 
of their HSC have better job prospects through 
the development of practical, work related skills 
that will make them more employable. 
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Vocational Education Programs have made a 

real difference in the lives of countless young 

people nationwide; they build self-confidence and 

leadership skills by allowing students to utilise 

their unique gifts and talents.”

WHAT ARE SCHOOL-BASED 
APPRENTICESHIPS AND TRAINEESHIPS?

School Based Apprenticeships and Traineeships 
(SBATs) provide a school-to-work pathway 
that allows students to undertake training 
in conjunction with employment  in order to 
enhance their skill level  and future employment 
prospects. At the same time, they gain credit 
towards their HSC.  

School based apprenticeships and traineeships 
provide students with the opportunity to attain 
nationally recognised Vocational Education and 
Training qualifications as well as their HSC and 
gain valuable work skills  and experience through 
paid employment. 

SBATs offer students the chance to undertake  
an apprenticeship or traineeship while still at 
school. Students who take up this opportunity 
would still follow the school’s academic program, 
attend school and achieve their HSC. However, in 
addition to this, they would be contracted to an 
employer as an apprentice or trainee. 

SBAT trainees are required to complete additional 
days of on-the-job training (based on course) in 
the form of paid employment during  Years 11 
and 12 as well as their studies for the HSC and 
vocational qualifications. 

This work is paid at traineeship rates and 
governed by a State or Federal award as 
specified in the Training Contract. This provides 
a school-to-work pathway that allows students to 
undertake approved training in conjunction  with 
employment  in order to enhance the student’s 
skill level and future employment  prospects.

State Training Services will issue a job qualification 
known as a Certificate of Proficiency to show off-
the-job and on-the-job formal training.

If a student wishes to pursue a career in this 
industry after Year 12 and is successful in gaining 
further employment, credit is given for the 
complete apprenticeship or traineeship.
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WHAT VET COURSES DOES ST PHILIP‘S OFFER?

About the Course
This qualification covers the skills and 
knowledge required to perform a range of 
tasks related to familiarisation and inspection 
of mechanical and electrical components and 
systems of cars, heavy vehicles, outdoor power 
equipment, bicycles, marine craft and 
motorcycles.
This qualification also covers the skills and 
knowledge required to perform minor 
maintenance and repair of an automotive 
vehicle body. The competencies are relevant 
for work entry programmes.

Course Content
This qualification provides individuals with an 
introduction to the automotive industry as 
well as some of the basic skills needed. It is 
particularly applicable to school-based studies 
as an entry-level pathway to employment, and 
is suitable as an Australian traineeship or 
apprenticeship pathway.

Work Placement
Work placement is a mandatory component 
of this course. Students are required to 
undertake a minimum of 70 hours work 
placement within the Automotive Industry.

1. AUTOMOTIVE

Career Opportunities
The automotive industry is a sizeable entity and key contributor to Australia’s 
economy.  The Automotive repair and maintenance sector currently employs the 
majority of workers in the industry and covers businesses and employees involved 
in the repair and servicing of passenger and commercial vehicles, motorcycles and 
automotive electrical systems. Occupations within this sector include light vehicle 
mechanic, panel beater, spray painter and automotive electrician. 

Core Units of Competency
AURAEA002 Follow environmental and sustainability best practice in an 
  automotive workplace
AURAFA003 Communicate effectively in an automotive workplace
AURAFA004 Resolve routine problems in an automotive workplace
AURASA002  Follow safe working practices in an automotive workplace
AURETR003 Identify automotive electrical systems and components
AURLTA001 Identify automotive mechanical systems and components
AURTTK002 Use and maintain tools and equipment in an automotive   
  workplace

Electives
The students also complete a range of other elective units.

Benefits toward the HSC
This course counts as two units in preliminary and two units towards the HSC. It 
may contribute to a student’s ATAR by completing the HSC examination. 

AUR20716 - CERTIFICATE IN AUTOMOTIVE VOCATIONAL PREPARATION
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About the Course
In this Certificate III in Aviation, students learn 
to operate remote pilot aircraft systems: within 
visual line of sight (VLOS); below 400 feet 
above ground level (AGL); in day visual 
meteorological condition (VMC); outside of 
controlled airspace; greater than 3 nautical 
miles from an aerodrome; and outside of 
populous areas. 

Course Content
Students undertaking the aviation course, will 
cover topics like communication and 
calculations, safety management, route planning 
and navigation, technology, equipment and 
systems operations, aircraft operation and 
traffic management and situation awareness. 

Work Placement
Although there are no designed work 
placement hours for this course, there are 
flying hours plus other requirements that are 
mandatory. 
In order to fly a UAV for commercial 
purpose or conducting air work CASA 
currently requires that a prospective UAV 
operator be granted a UAS Operator’s 
Certificate, and that the controller also has 
certification in the form of a UAS 
Controller’s Certificate or Remote Pilot 
Certificate. 

2. AVIATION

Career Opportunities
The UAV sector is rapidly growing with the most obvious and common field being 
aerial photography, with stable UAV platforms available reasonably cheaply. There 
are other applications though; during the 2012 fires in the Blue Mountains the RFS 
used autonomous drones to map the fires. Yamaha’s R-Max is being used for 
agricultural spraying in Japan and Korea and is being certified in Australia and the 
use of aerial drones is growing in demand in many other industries such as 
construction, forestry and fisheries.

Core Units of Competency
AVIE3007    Maintain remote pilot aircraft systems (RPAS) aeronautical radio communications
AVIF3021    Manage human factors in remote pilot aircraft systems (RPAS) operations
AVIF3023    Apply regulations and policies during remote pilot aircraft systems (RPAS) 
    operations
AVIH3019    Navigate remote pilot aircraft (RPA)
AVIK3002     Use info technology devices in the workplace
AVIW3037   Manage remote pilot aircraft systems (RPAS) pre- and post-flight actions
AVIW3038    Operate and manage remote pilot aircraft systems (RPAS)
AVIY3073    Control remote pilot aircraft (RPA) on the ground
AVIY3074    Launch remote pilot aircraft (RPA)
AVIY3075    Control remote pilot aircraft (RPA) in normal flight
AVIY3076    Recover remote pilot aircraft (RPA)
AVIY3077    Manage remote pilot aircraft systems (RPAS) in abnormal flight situations
AVIY3078    Manage remote pilot aircraft systems (RPA) energy source requirements
AVIZ3052    Apply situational awareness in remote pilot aircraft systems (RPAS) operations

Benefits towards the HSC
This course counts as two units towards the HSC. It is a board-developed course 
and does not count toward an ATAR.

AVI30316 - CERTIFICATE III IN AVIATION (REMOTE PILOT - VISUAL LINE OF SIGHT)
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About the Course
This qualification reflects the role of 
individuals employed as make-up artists to 
design and apply make-up for a range of 
purposes and occasions across the beauty, 
fashion, media and entertainment industries.  
Students will learn well-developed technical 
and consultation skills for use in the 
Beauty Industry. 

Course Content
This course guides and develops students to 
refine their beauty skills. They will learn the 
application of make-up from foundation skills 
to advanced techniques such as photographic, 
airbrushing, remedial camouflage and creative 
make-up.

Work Placement
Work placement is a mandatory component 
of this course. Students are required to 
undertake a minimum of 35 hours work 
placement within the beauty industry.

3. BEAUTY

Career Opportunities
The beauty industry is thriving across the world and offers qualified young people 
dynamic career prospects. It is a sector which is constantly evolving as techniques 
and technologies emerge and consumer expectations shift towards a preference for 
natural products and holistic services. 
A career in beauty offers flexibility as it is possible to work in a variety of positions 
around the world - including salons, day spas, hotels or even from home. 

Core Units of Competency
SHBBMUP002 Design and apply make-up
SHBBMUP003 Design and apply make-up for photography
SHBBMUP004 Design and apply remedial camouflage make-up
SHBBMUP005 Apply airbrushed make-up
SHBBMUP006 Design and apply creative make-up
SHBBRES001 Research and apply beauty industry information
SHBXCCS002 Provide salon services to clients
SHBXIND001 Comply with organisational requirements within a personal  
  services environment
SHBXWHS001 Apply safe hygiene, health and work practices

Electives
The students also complete a range of other elective units.

SHB33015 - CERTIFICATE III IN MAKE-UP (STATEMENT AND ATTAINMENT)
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About the Course
Business services includes functions related to 
advertising, accounting, business 
communication, human resources, legal work, 
management, marketing research, sales and 
marketing, and secretarial and technology 
applications. It also includes more specialised 
functions such as franchising, project 
management and WHS practitioner work. 

Course Content
This qualification provides students the 
opportunity to learn basic office administration 
skills and teaches the basics of working in a 
business environment. 
The course teaches different procedures in 
business including becoming proficient in office 
technology, dealing with customers, clients and 
developing writing skills. 

Work Placement
Work placement is a mandatory component of 
this course. Students are required to undertake 
a minimum of 70 hours work placement within 
the business industry.

4. BUSINESS

Career Opportunities
Business services have experienced significant growth in the last 5 years and this 
trend is forecast to continue. It is an evolving and dynamic industry subject to 
emerging developments and challenges such as the explanation of global business 
services including e-business, rapid technology change and uptake, and 
increasingly commercial focus of government business enterprises. Areas of 
employment include administration, customer contact, frontline management, 
legal services, management, marketing, medical administration, WHS, purchasing 
and record-keeping. 

Core Units of Competency
BSBWHS201 Contribute to health and safety of self and others
BSBSUS201 Participate in environmentally sustainable work practices
BSBINM201 Process and maintain workplace information
TLIP2029  Prepare and process financial documents
BSBINN201 Contribute to workplace innovation
BSBIND201 Work effectively in a business environment
BSBCUS201 Deliver a service to customers

Electives
The students also complete a range of other elective units.

Benefits toward the HSC
This course counts as two units in preliminary and two units towards the HSC. It 
may contribute to a student’s ATAR by completing the HSC examination. 

BSB20115 - CERTIFICATE II IN BUSINESS
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About the Course
This Certificate II is designed to introduce 
learners to the recognised trade areas in the 
construction industry and underpin 
traineeship and apprenticeship pathways, which 
students may pursue post-school. It provides 
students with skills and knowledge across a 
range of trade occupations, such as joinery, 
shopfitting, carpentry and bricklaying. 

Course Content
Learning this course provides opportunities 
for students to develop relevant technical 
vocational and interpersonal competencies 
suitable for employment and further training in 
the construction industry. It also provides for 
the development of employability skills such as 
communication and teamwork which are 
transferable to other industry areas and are 
a key feature of each qualification available 
through the framework. 

Work Placement
Work placement is a mandatory component of 
this course. Students are required to undertake 
a minimum of 70 hours work placement within 
the construction industry.

5. CONSTRUCTION PATHWAYS

Career Opportunities
A diverse range of occupations exists across the construction industry, such 
as carpenters, joiners, roof tilers, plasterers, bricklayers, painters and 
decorators, floor finishers and plumbers. The industry is adapting to new 
technology, building systems, products and practices. This highlights the need 
to develop new skill sets. The industry is currently experiencing a range of 
skills shortages both in the trades and professional sectors. The 
construction industry has a low representation of women in the industry and 
female recruitment and skilling is a strategy being implemented to address 
labour needs in the construction industry. 

Core Units of Competency
CPCCCM1012A Work effectively and sustainably in the construction  
  industry
CPCCCM1013A Plan and organise work
CPCCCM1014A Conduct workplace communication
CPCCM1015A Carry out measurements and calculations
CPCCCM2001A Read and interpret plans and specifications
CPCCCM2005B Use construction tools and equipment
CPCCOHS1001A Work safely in the construction industry
CPCCOHS2001A Apply OHS requirements, policies and procedures in the  
  construction industry

Electives
The students also complete a range of other elective units.

Benefits toward the HSC
This course counts as two units in preliminary and two units towards the 
HSC. It may contribute to a student’s ATAR by completing the HSC 
examination. 

CPC20211 - CERTIFICATE II IN CONSTRUCTION PATHWAYS
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About the Course
Electro Technology aims to provide students 
with the opportunity to gain a range of skills 
suitable for employment in the 
electrotechnology industry and to provide 
pathways for further study.  This course will 
cover competencies for work entry 
programmes providing grounding in safety and 
basic skills and knowledge for work in many 
Electrotechnology disciplines.  This course is 
for people seeking entry level training in the 
electrotechnology industry. 

Course Content
The aim of this course is to provide 
participants with the pre-requisite knowledge 
and skills. It provides training in basic electrical 
theory, electrical workshop practices, wiring 
and basic installation skills, the use of hand and 
power tools and an overview of the 
electrotechnology industry. 

Work Placement
Work placement is a mandatory component of 
this course. Students are required to undertake 
a minimum of 70 hours work placement within 
the electrical industry.

6. ELECTROTECHNOLOGY

Career Opportunities
The electrotechnology industry is responsible for harnessing electricity to 
meet a variety of business and individual applications. The industry includes 
the installation, servicing, repair and maintenance for industrial, commercial 
and domestic purposes. With Australia’s shift to a low carbon future and new 
information of processing and communication technologies, the industry is 
developing rapidly. 

Core Units of Competency
UEENEEE101A Apply occupational health and safety regulations, codes  
  and practices in the workplace
UEENEEE102A Fabricate, assemble and dismantle utilities industry 
  components
UEENEEE104A Solve problems in d.c circuits
UEENEEE105A Fix and secure electrotechnology equipment
UENEEE107A Use drawings, diagrams, schedules, standards, codes and 
  specifications
UEENEEE148A Carry out routine work activities in an energy sector 
  environment
UEENEEK142A Apply environmentally sustainable procedures in the  
  energy sector
UEENEEE141A Use of routine equipment/plant/technologies in an energy  
  sector environment
UEENEEE179A Identify and select components, accessories and materials  
  for energy sector work activities

Electives
The students also complete a range of other elective units.

Benefits toward the HSC
This course counts as two units in preliminary and two units towards the 
HSC. It may contribute to a student’s ATAR by completing the HSC 
examination. 

UEE22011 - CERTIFICATE II IN ELECTROTECHNOLOGY (CAREER START)
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About the Course
The qualification is designed for individuals 
who want employability skills to prepare for a 
vocational pathway qualification of further skills 
development. 

It would be useful for students who intend to:
• Acquire a part-time job while at school
• Undertake a VET course in Years 11 and 12
• Would like to increase their entry-level digital 
technology and employability skills

Course Content
This course uses project and work-based 
learning opportunities as a teaching and 
learning strategy. It promotes employability 
skills and the skills gained can be transferred to 
other industries. 

Career Opportunities
This course is a pre-vocational pathway to 
employment and vocational training. 

7. FOUNDATIONAL SKILLS FOR 
VOCATIONAL PATHWAYS

Core Units of Competency
FSKDIG02 Use digital technology for simple workplace tasks
FSKLRG08 Use simple strategies for work-related learning
FSKNUM08 Identify and use whole numbers and simple fractions,  
  decimals and percentages for work
FSKNUM09 Identify, measure and estimate familiar quantities for work
FSKOCM03 Participate in simple spoken interactions at work
FSKRDG07 Read and respond to simple workplace information
FSKWTG06 Write simple workplace information

Electives
The students also complete a range of other elective units.

 

FSK102013 - CERTIFICATE I IN SKILLS FOR VOCATIONAL PATHWAYS
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About the Course
This course enables students to work towards 
a Certificate II with the skills and knowledge 
to be competent in a range of activities and 
functions in a defined context in a hospitality 
setting. The course will provide students with 
the skills and knowledge to be competent in a 
range of activities and functions requiring basic 
operational knowledge and practical skills. 

Course Content
Students have the opportunity in this course 
to be included in the multi-skills component of 
Commercial Cookery. It is a practical subject 
where students learn precision cutting, recipe 
techniques and presentation.

Work Placement
Work placement is a mandatory component 
of this course. 
Students are required to undertake a 
minimum of 70 hours work placement within 
the hospitality industry.

8. HOSPITALITY

Career Opportunities
Hospitality students may attain a Certificate II in Kitchen Operations qualification 
which is an internationally recognised certificate. Employability in the hospitality 
industry is very good with this certificate. If you are thinking of travelling, having a 
gap year or helping to support yourself at university, this certificate demonstrates 
competence at an industry level. 

Core units of Competency
SITXWHS001 Participate in safe work practices
SITXFSA001 Use hygienic practices for food safety
BSBWOR203 Work effectively with others
SITHIND002 Source and use information on hospitality
SITHCCC001 Use food preparation equipment
SITHCCC005 Prepare dishes using basic methods of cookery
SITHKOP001 Clean kitchen premises and equipment
SITXFSA002 Participate in safe food handling practices
SITHCCC011 Use cookery skills effectively 
SITXINV002 Maintain the quality of perishable items

Electives
The students also complete a range of other elective units.

Benefits toward the HSC
This course counts as two units in preliminary and two units towards the HSC. 
It may contribute to a student’s ATAR by completing the HSC examination. 

SIT20416 - CERTIFICATE II IN KITCHEN OPERATIONS
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About the Course
Retail Services is a competency-based course 
which explores how retail industries are 
distinct, with clear differences in the role each 
plays within the supply chain. The industries 
are highly diverse in terms of the products and 
services offered and the size and 
distribution of enterprises, ranging from sole 
traders through to multinational companies. 
This course studies different types of retail, 
teaches skills for the workforce and 
demonstrates all practical aspects within the 
industry.

Course Content
This qualification will address areas within 
retail such as customer service, safety, sales 
and security and working in the industry. 
Students will learn to perform roles such as 
frontline sales assistant, customer service 
representative, shop assistant, retail supervisor 
or team leader. 

Work Placement
Work placement is a mandatory component 
of this course. Students are required to 
undertake a minimum of 70 hours work 
placement within the electrical industry.

9. RETAIL SERVICES

Career Opportunities
Around 10 per cent of the total workforce is in the retail industry. Retail job roles 
include sales assistant, retail supervisor, retail manager and visual merchandiser. 
Retail trade is the largest employing industry of workers aged 15–24 years, 
offering many their first job and equipping them with skills for the rest of their 
career.

Core units of Competency
SIRXCEG001 Engage the customer
SIRXCEG002 Assist with customer difficulties
SIRXCEG003 Build customer relationships and loyalty
SIRXCOM002 Work effectively in a team
SIRXIND001 Work effectively in a service environment
SIRXRSK001 Identify and respond to security risks
SIRXSLS001 Sell to the retail customer
SIRXWHS002 Contribute to workplace health and safety

Electives
The students also complete a range of other elective units.

Benefits toward the HSC
This course counts as two units in preliminary and two units towards the HSC. 
It may contribute to a student’s ATAR by completing the HSC examination. 

SIR30216 CERTIFICATE III IN RETAIL
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About the Course
This qualification provides the skills and 
knowledge for an individual wishing to work in 
the Sport and Recreation industry in a general-
ist capacity. Likely functions for someone with 
this qualification can include providing 
support in the provision of sport and 
recreation programs, grounds and facilities 
maintenance, routine housekeeping, retail and 
customer service assistance in locations such 
as fitness centre, outdoor sporting grounds or 
complexes or aquatic centres. 

Course Content
The Certificate II in Sport and Recreation 
program focuses on skills that ensure students 
can make an informed, specialist choice on their 
future sport, recreation and/or fitness career. 
The fitness courses are designed to provide 
participants with the skills to perform a wide 
range of tasks and duties specialising in fitness 
instruction and personal training. 
The leadership and personal skills taught in the 
course are diverse and graduates find them 
useful in any career they choose. 

10. SPORT AND RECREATION

Work Placement
Work placement is a mandatory component of this course. Students are 
required to undertake a minimum of 35 hours work placement within the 
sporting industry.

Career Opportunities
The sport and recreation industries are important contributors to Australia’s 
economy, both in their own right and because their skills underpin growth in 
other industries
With an increasing emphasis on healthy living and physical activity there is a vast 
array of career opportunities for people with training and qualifications in the 
expanding sport, recreation and fitness area. 

Core Units of Competency
HLTAID003 Provide first aid
BSBWOR202 Organise and complete daily work activities
HLTWHS001 Participate in workplace health and safety
SISXIND001 Work effectively in sport, fitness and recreation 
  environments
SISXCA1002 Assist with activity sessions
SISXCCS001 Provide quality service
SISXEMR001 Respond to emergency situations
SISXIND002 Maintain sport, fitness and recreation industry knowledge

SIS20115 - CERTIFICATE II IN SPORT AND RECREATION
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About the Course
This qualification reflects the role of 
individuals who use a range of well-developed 
tourism services, sales or operational skills 
and knowledge of industry.  Its purpose is to 
provide foundational knowledge required in 
becoming a component travel consultant. 

Course Content
The tourism course includes skills in and 
selling tour and travel products; the provision 
of travel, tour, accommodation and reservation 
services; and travellers’ consumption of these 
products and services. It includes cultural 
awareness, customer service and engagement, 
communication and technology and digital 
literacy. 

Work Placement
Work placement is a mandatory component 
of this course. Students are required to 
undertake a minimum of 70 hours work 
placement within the tourism industry.

11. TOURISM

Career Opportunities
Tourism is big business worldwide and an unexpected growth industry for the 
Australian economy. Tourism, travel and events are separate but closely linked 
industries providing Australian and international consumers with diverse products 
and services. These industries are dominated by a mix of independent small to 
medium businesses. The tourism industry includes the coordination and 
management of business, community, cultural. leisure and religious events. 
Participants in a tourism event typically utilise the products and services provided 
by the tourism and travel industries. 

Core Units of Competency
SITTIND001 Source and use information on the tourism and travel
SITXCCS006 Provide service to customers
SITXCOM002 Show social and cultural sensitivity
SITXWHS001 Participate in safe work practices
SITTTSL002 Access and interpret product information
SITTTSL006 Prepare quotations
SITTTSL004 Provide advice on Australian destinations
BSBSUS201 Participate in environmentally sustainable work practices
SITTTSL005 Sell tourism products and services

Electives
The students also complete a range of other elective units.

Benefits toward the HSC
This course counts as two units in preliminary and two units towards the HSC. 
It may contribute to a student’s ATAR by completing the HSC examination. 

SIT30116 - CERTIFICATE III IN TOURISM



St Philip’s Christian College Cessnock 15VET Handbook

ST PHILIP’S CHRISTIAN COLLEGE VET 
COURSES

ASSESSMENT INFORMATION
All VET courses are competency-based courses and the student’s performance is assessed against 
prescribed industry standards. This means that  assessment is based on knowledge, skills, application and 
attitude of the student. 

Students are assessed as either ‘competent’ or ‘not yet competent’. 

Assessment projects will provide students with a number of opportunities to demonstrate competence and 
will include observation in class, practical demonstrations, portfolio development, workplace assessment, 
tests and other tasks. 

HSC AND ATAR (AUSTRALIAN 
TERTIARY ADMISSION RANK) 

VET subjects contribute to the HSC, most of them counting as 2 units for preliminary and 2 units for the 
HSC. 

VET courses include Industry Framework Courses that can contribute to your Australian Tertiary Admission 
Rank (ATAR) and Board Endorsed Courses that do not contribute to an ATAR. 

Students at St Philip’s Christian College Cessnock are interviewed by the Director of Studies to ensure that 
their pattern of study fulfils the student’s needs and opens as many doors of opportunity for the future. 

WORK PLACEMENT
Work placement, as part of a dual vocational course, involves students participating in structured training 
programs at workplaces and is MANDATORY. The program is developed in partnership between the 
teacher and workplace supervisor. 

It is  intended to allow students to develop and demonstrate specific learning outcomes of the course. 



For more information please contact:

Mrs Kris Zehnder
Head of VET
ph. 4007 5000  
kris.kehnder@spcc.nsw.edu.au

St Philip’s Christian College Cessnock
10 Lomas Lane
Nulkaba NSW 2325

www.spcccessnock.nsw.edu.au


