We are a community
focused, specialist business
based in Newcastle and
Lake Macquarie. Operating
since 2000, we provide
a suite of programs and
services which connect
young people with
business, education,
community and families.
We help
to create links and
opportunities for young
people to be their best.

How to contact us
Career Links
1/89 Mitchell Road
(PO Box 71)
CARDIFF NSW 2285
Telephone: 02 4953 7099
Web: www.careerlinks.nsw.edu.au
Email: mail@careerlinks.nsw.edu.au
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“Young People, Bright Futures”
At the heart of Career Links is passion to improve career
development and transition outcomes for young people. We
achieve this through the creation of innovative programs and by
working in partnership with our community. Key to our practice
are strong relationships with stakeholders and supporters built
on trust, integrity and compassion.
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SCHOOL BUSINESS COMMUNITY PARTNERSHIP BROKERS
Career Links facilitate partnerships with Education, Business, Community and Families; to enrich
learning experiences for young people, leading to improved levels of participation, engagement
and attainment. These partnerships harness resources and build infrastructure to share
responsibility for local young people’s learning and development.

STRUCTURED WORKPLACE LEARNING
Career Links provides advice and support to students, schools and employers for Vocational
Education & Training work placement, as part of the HSC. Career Links has coordinated over
28,000 work placements in the areas of Automotive Trades, Building & Construction, Business
Services, Electrical Trades, Entertainment, Hospitality, Information Technology, Metals/
Engineering, Primary Industries, Retail Services and Tourism.

SCHOOL BASED APPRENTICESHIPS & TRAINEESHIPS
Career Links promotes School Based Apprenticeships & Traineeships for students in Years 10, 11
and 12, combining paid part time employment with formal qualification training as part of their
HSC. We provide information, support and liaise directly with all parties in
the process.

GROUP TRAINING
Career Links Group Training (Career Links GT) employs School Based Apprentices and Trainees
(SBATs) and places them with host employers. We help our host employer save time and money
by reducing employment risks and responsibilities; while our Apprentices and Trainees benefit
from consistent support and quality employment and training.

NEWCASTLE LAKE MACQUARIE CAREER & TRAINING EXPO
The Newcastle Lake Macquarie Career & Training Expo is an annual event managed by Career
Links. It connects young people and members of the community with employers, education and
training providers to help them make informed decisions about their future. The Expo provides
employer and industry groups with an opportunity to attract future staff and work towards
reducing skills shortages.

SOCIAL ENTERPRISE HUNTER
Social Enterprise Hunter is a Career Links partnership committed to the development and
support of social enterprise in the Hunter. Career Links is working with stakeholders from
business, education and the community to develop a regional network to share information and
support new and existing social enterprises.
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The Board is responsible for developing our Strategic Plan, establishing goals,
future direction and the monitoring of contracted and commercial service
delivery. The Board is also responsible for governance, risk management,
financial management and control.
Our Board of Directors for 2012:
Grant Black, Chairperson

Kathy Cox

Liana Nadalin

Nikki Garrard, Secretary

Ian Wilson

Tom Anderson

John Purcell, Treasurer

Murray Christie

Brian Rennie, Public Officer

The Board would like to thank the Career Links Staff for their achievements
throughout 2012 and their ongoing commitment to the organisation’s vision.
Steve Wait

Deborah Greentree

Helga Glas

Robert Penglaze

Kerrie Parkinson

Victoria Fairbrass

Karen Mavor

Michele Kowalski

Lyn Falkiner

Rachel Farrelly

Rhonda Finlay

Averil Loades

Stephen McLauchlan

Jessica Kime

Ashlee Kelly

Shashma Bonnet

Emma Morgan

Chris Hawkins
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Message from the

I can hardly believe 2012 is almost at an

Our Structured Workplace Learning

Rounding out 2012 and for the 5th

end. What an exciting and busy year it

staff has placed over 3000 Year 11 and 12

year, the Career Links Community and

has been for the team at Career Links.

students in work placements with local

Workplace Excellence Awards was held

On behalf of the Board I wish to extend

businesses this year. This is an incredible

in November. Over 250 guests attended

a big thanks to the staff who work

achievement for a team of 5 people who

the celebration including students,

tirelessly to build the Career Links name

are responsible for coordinating and

parents, teachers, principals, employers,

across the community, through our

liaising with students, parents, schools

sponsors and community members.

programs, services and initiatives. I’m

and employers. They ensure it all runs

Congratulations to the award recipients

very proud of this crew and the vision

like clockwork and students have a

and heartfelt thanks to all of those who

of Career Links: ‘young people, bright

rewarding experience in the workplace.

support this showcase.

futures’.

Once again the Newcastle Lake

Finally I wish to recognise the support of

Perhaps the most significant

Macquarie Career & Training Expo,

my fellow Board members. Each of these

development is the launch of the new

held in May, was an enormous success.

dedicated individuals volunteer their

business arm, Career Links GT. This

Over 3800 students, parents, teachers

time, energy and enthusiasm to Career

Group Training Company specialises

and community members attended

Links, as they believe this organisation

in employing young people as School

the largest event of its kind, outside of

and its staff make a difference in our

Based Apprentices and Trainees,

metropolitan NSW. This opportunity

community. I’d like to close by wishing

providing them with opportunities to

gives young people unprecedented

everyone a happy and safe Christmas

start their career whilst they complete

exposure to universities, TAFE, training

and a prosperous 2013.

their HSC. Although still in its infancy,

providers, employers and community

Career Links GT is already making its

organisations under one roof at the

mark in the region, offering employers

Newcastle Jockey Club. We acknowledge

a new young workforce, supported with

our major sponsors the University of

additional mentoring, specialist advice

Newcastle and Hunter TAFE and our

and school based expertise.

supporters the University of Southern

Early in 2012 Career Links formed a
strategic community partnership with

Queensland and NSW Department of
Education and Communities.

industry heavyweight, Laing O’Rourke.

Social Enterprise Hunter held its

This resulted in the Stage 1 development

second forum in August for individuals,

of our new Youth Media Hub, through

organisations and businesses with an

the EPIC program offered by Laing

interest in social enterprise. Keynote

O’Rourke. Stage 2 will progress in

speaker at the event was Cheryl Kernot,

2013, offering young people with the

former politico and director of Social

opportunity to access a locally based,

Business at the Centre for Social Impact.

video recording and media space. This is

Such is the interest in this sector across

just one of many successful partnerships

the region that in 2013, Career Links

Career Links has established through the

will partner with other organisations to

Partnership Brokerage program (see pg

expand and develop Social Enterprise

9 for more details).

Hunter.
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Andrew Cornwell, Member for Charlestown visits Career
Links - March

Newcastle Lake Macquarie Career and Training Expo, Newcastle
Jockey Club - May

The Highlights

Social Enterprise Hunter Forum, Fort Scratchley - August
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Kids Try A Skill, Windale PCYC - September

Career Links Community & Workplace Excellence Awards,
Lake Macquarie Performing Arts Centre - November

Career Links is part of a national
network of Partnership Brokers
funded by the Department of
Education, Employment and
Workplace Relations (DEEWR) to
improve education and transition
outcomes for all young people.
As Partnership Brokers for
Newcastle and Lake Macquarie,
Career Links adopts a strategic,
whole of community approach to
improving education outcomes. The
Partnership Brokerage team aims

to enrich the learning experience
for young people by developing
partnerships among four key
stakeholder groups:
Education and training providers
Business and industry
Parents and families
Community groups  
The program is designed to
improve participation levels,
student engagement and Year 12 or

equivalent attainment. The focus
is on those groups experiencing
a high level of disadvantage
including young people from a
low socioeconomic background,
Humanitarian Refugees and
Indigenous students.
Career Links works with key
stakeholders to identify the needs of
our region, help partners to agree on
how they can work together towards
a common purpose, and support
partnerships to achieve their goals.

Partnership: A sustainable relationship between two or more
parties that is mutually beneficial and contributes to improved
education and transition outcomes for young people.
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Social Enterprise
Partnership
Partners Involved:
Frontier One, Mentors for Our Schools
Hunter Sports High School, Belmont
High School
Brief Description:
•

Creating opportunities for young
people through the development
and support of local social
enterprise.

•

Helping young people improve their
career development and life skills
through the creation of a multimedia social enterprise, Frontier
One.

•

Sharing information and expertise
to raise awareness of the sector
and promote the benefits of social
enterprise for our community.

The REAL D
Partnership

•

•

Social enterprise can help improve
educational and social outcomes for
disadvantaged young people.
Of the25 students who participated
in the Social Enterprise Partnership
in 2012, 4 students have undertaken
work experience with Frontier One
and 1 student has been employed as
a School Based Trainee in Printing &
Graphic Arts.
80 guests from business,
community, government and
education attended the 2012
Hunter Social Enterprise Forum,
held at Fort Scratchley in August.

What partners & participants are
saying:
“Multi-media is a great way to engage
young people - it’s something they can
relate to and understand which helps
build their confidence and self-esteem.”
Paul Lothian - Managing Director,
Frontier One
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students have opportunities to
experience various career paths
with exposure to University
faculties and mentoring.

•

through linkages with
community organisations,
students are closely connected
to support networks, thereby
increasing engagement.

Partners Involved:
Northern Settlement Services,
Services for the Treatment And
Rehabilitation of Trauma and Torture
Survivors, Hunter African
Communities Council, Department
of Human Services, Multicultural
Neighbourhood Centre, University of
Newcastle – Equity and Diversity
Unit
Brief Description:

Benefits & Outcomes:
•

Completion rate in 2012 approx.
85%

•

60% have indicated strong
interest in Further Education
pathways (university)

•

Reported increase in
performance across all subjects
by school personnel

This partnership:
•

Benefits & Outcomes:
•

•

•

aims to increase access for
refugee and migrant students
into education and employment
through intensive English
training and career pathways
exposure and support.
consists of students from a
refugee background across 8
local schools, meeting at the
University of Newcastle to study
intensive literacy and language
with a University English
lecturer.

What partners & participants are
saying:
“Since attending the REAL D, students
have improved significantly across all
subject areas and are exuding a new
sense of confidence when approaching
their work”
Herbert Gatamah - Community
Liaison Advisor, DEC

•

secondary students transfer
skills to older generations across
5 different local facilities.
Primary schools will continue to
be engaged as the project
becomes more sustainable.

Benefits & Outcomes:

Garden of Youth
Partnership
Partners Involved:
Hunter Sports High School, Mentors
for Our Schools, JobQuest, Redhead
Men’s Shed, Windale PCYC, Windale
Interagency and Community
Alliance, Windale Men’s Shed,
Belmont High School, Whitebridge
High School.

“It is so rewarding to see these
young people grow in self
-confidence and maturity over the
time they have been coming to the
garden”
Paul Battle - Mentor, Redhead
Men’s Shed

Brief Description:
•

Partners Involved (2011-2012):

•

•

Gives young people
opportunities to experience
practical activities guided and
mentored by local community
members.
The Garden of Youth is a good
place to build bridges with the
community and learn.

Benefits & Outcomes:
•

All 30 students who took part in
the Garden of Youth Partnership
remained at school throughout
the year.

•

Schools reported the behaviour
of students who took part in the
partnership improved.

•

Develops self- esteem and
personal confidence of the
students involved.

For students – Development of
self-esteem, mentoring and
leadership skills. Improves
community involvement and
employability;

•

For residents - Connects young
people and residents in local
Aged Care facilities to improve
intergenerational
communication and decrease
isolation;

•

For industry – Presents an
informal transition into the
workplace and addresses skills
shortage area.

What partners & participants are
saying:

Age of Technology
Partnership

Links students at risk with digital
technologies through hands-on
activities

•

Anglican Care Aged Care: Booragul,
Carey Bay, Jesmond, Merewether,
Mount Hutton.
High Schools: Lake Macquarie High
School, Toronto High School,
Callaghan College - Wallsend,
Newcastle High School, St Marys
High School.
Primary School: Coal Point Public
School.
Brief Description:
This partnership:
•

supports the Broadband for
Seniors Australian Government
Initiative, offering all residents in
aged care facilities the
opportunity to access IT and
internet services;

•

aims to increase exposure of the
Aged Care industry as a skills
shortage area to encourage
young people to explore this as
a career option;

What partners & participants are
saying:
“When we arrive at Carey Bay
(facility) I look forward to just doing
something nice. And when we leave I
have a proud feeling in my stomach.
Thank you so much for letting us
attend.”
Georgia – Student, Coal Point Public
School
“Residents always look forward to
seeing the students each week. The
mutually beneficial relationships that
they have formed have even resulted
in some residents purchasing iPads,
communicating with family
member’s via email, using Google to
explore their family trees etc.!”
Jane Meldrum – Lifestyle, Wellbeing
and Volunteer Coordinator,
Anglican Care
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Early Childhood
Reading Literacy for
Parents
Partners Involved:
Awabakal Preschool and University
of Newcastle

Yarn UP and Yakka
Days

Brief Description:

Partners Involved:

This partnership:

Toronto High School, Lake Macquarie
City Council, Worldskills,
Purrimaibahn Aboriginal Education &
Training Unit Hunter TAFE, Bahtabah
Land Council, AECG

•

introduces parents to early
childhood reading literacy

•

students read with parents and
children model how to read with
babies and toddlers

•

families provided with a number
of books to read at home

Brief Description:
•

Benefits & Outcomes:
•

•
•

Increasing parent reading with
their children at playgroup and
home

•

Career Information Partnership
for Aboriginal & Torres Strait
Islander parents, students and
community members
Career information sessions for
Year 10 &11 students and parents
to be able to make informed
decisions

Engaging parents of young
children with university

•

Advocating the importance of
reading to parents and children

Benefits & Outcomes:

What partners & participants are
saying:
“The program highlighted how
reading is an important habit to form
as a child to carry into adulthood as
well as a great learning tool”
Miranda – Playgroup Parent
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•

Try A Skill day for students,
parents and community

Several families attended the
information sessions and left
feeling more empowered about
what decisions to make for the
coming year

•

285 Aboriginal students from 10
high schools and 5 primary
schools attended Yakka Day.
Many of these students were
accompanied by their parents.

•

About half of the 41 presenters
were Aboriginal or Torres Strait
Islander employers or employees,
providing good role models for
the attending students.

What partners & participants are
saying:
“Fantastic – lots of information which
was unknown to me before today”
Parent
“Gives students views of future
careers”
Parent
‘We have already received phone calls
from students that are interested in
doing TVET in 2013. I am very pleased
with the opportunities this has
presented to all concerned”
Gavin Cramp - Hunter TAFE Teacher

Employability
Passport Program
Partners Involved:
Cardiff High School, Morisset High
School, Glendale Technology High
School, Toronto High School, Lake
Macquarie High School , West Wallsend
High School
Brief Description:
This partnership:
•

supports career development and
aspiration building solutions, for
young people in school

•

Improves retention and
engagement in education as well
as raising understanding and
confidence amongst young people,
of the employment market in the
local region.

•

Links students with stakeholders
from business, education and
community, providing new
knowledge, skills and experiences.

Benefits & Outcomes:
•

59 students participated in the
partnership in 2012:

•

83% reengaged with school
education

•

85% engaged in school and/or
further education

•

8% moved to full time
employment

•

17% combined school with part
time employment

Mentors for our
Schools
Partners Involved:
Frontier One, JobQuest, Career Links,
Hunter Sports High School, Belmont
High School, Whitebridge High School,
PCYC Windale. Redhead Men’s Shed,
Windale Men’ Shed, Visec
Technologies.
Brief Description:
The partnership
•

is an alternative learning
partnership for students in Years 8
– 11

•

is aimed towards students with a
trade focus

•

links mentors with students and
supports them in their education,
career and social development

What partners & participants are
saying:
“Through the EPP, our students have
grown in self-confidence and found the
partnership worthwhile in refining their
attitudes towards work.”
Karen Spurr - Career Adviser, Lake
Macquarie High School

Benefits & Outcomes:
•

Engages young people in
learning, in a variety of
environments outside of school

•

Encourages retirees and other
community members to share
their skills with young people

•

Provides schools and students
with more community resources
to support education

What partners & participants are
saying:
“The partnership is helping so many
young people – it is great to be
involved”.
Ian York - Mentor, Redhead Men’s
Shed
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Narrative Film
Group Partnership
Partners Involved:
Hunter Sports High School, Mentors
for Our Schools, JobQuest, Redhead
Men’s Shed, Newcastle Gilbert &
Sullivan, Newcastle Video
Filmmakers, Windale Men’s Shed,
Belmont High School,
Whitebridge High School
Brief Description:

Kids Try A Skill

•

Partners Involved:

What partners & participants are
saying:

Windale PCYC, Worldskills, Lake
Macquarie City Council, Windale
Men’s Shed
Brief Description:
This partnership:
•

introduces students from Years
5,6 & 7 to the world of work

•

links industry and community
organisations with primary
schools

This partnership:
•

links at risk students with digital
technologies through hands-on
activities

•

develops creativity in the use
and operation of communication
media

•

creates a positive impact,
through the processes of
filmmaking and drama

Benefits & Outcomes:
•

Develops the self-esteem and
personal confidence of the
students involved

•

Improves student involvement
through the provision of
alternative learning activities

•

Has resulted in 100% retention
of in school education for
paticipants.

What partners & participants are
saying:
“This is fantastic - they are engaged,
they attend classes (which is more
than they did before), I think this is a
really successful partnership”.
Kate Moore - Teacher, Belmont High
School
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Benefits & Outcomes:
•

Encouraging students to remain
at school and select subjects
that will enable them to move
into a career that they want.

•

Offers business and community
opportunities to educate young
students

Allows students to get ‘hands
on’ with a variety of careers

“Just wanted to thank you for all your
efforts and care in putting together
the Kids Try a Skill partnership. Our
kids from Charlestown South Public
School had an absolute ball! I’ve
already tried out one of the
hairstyles on my daughter that the
TAFE ladies taught us”
Colin Johnson - Principal,
Charlestown South Public School

“Just wanted to say an extra big
THANK YOU for last Friday, the kids
and I had a fantastic time! It was
such a great day for our students and
they are still talking about all the
new things they got to do!”
Lauren Kelly - Year 6 Teacher,
Windale Public School

These are a selection of the
organisations Career Links is working
with across our partnerships.
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Our Structured Workplace Learning
(SWL) team liase with schools and
employers to provide students
studying a vocational subject as
part of their HSC, with a one week
(unpaid) work placement in a
relevant industry environment.

In 2012 the SWL Team delivered
3,000 work placements in the
areas of Automotive, Metals,
Retail, Tourism, Construction,
Electrotechnology, Financial
Services, Primary Industries,
Hospitality, Business Services,
Information Technology,
Entertainment and Human Services.

Here is a small sample of
feedback from our employers
about the the program in 2011:

Since 2000, Career Links has
successfully co-ordinated work
placement for the NSW Department
of Education, Catholic School’s
Office, Australian Independent
School’s and Hunter Institute of
TAFE.

This means that Career Links
has organised over 30,000 work
placements for participating schools
and TAFE. This translates to lots of
local students gaining skills that will
increase their future employment
opportunities.

This program also works in favour of
employers as they can ……
•

Preview potential new staff

•

Identify and retain local talent
and broaden the industry skills
base

•

Be promoted as an organisation
supporting local young people

•

Increase awareness of their
business

•

Create opportunities for staff
to develop supervisory and
leadership skills

•

Develop communication skills
and build confidence in young

“We were so happy with one of the students we offered him an apprenticeship
with us. We have enjoyed the work placement program and wish to continue into
the future.”
D & N Engineering
“We were really busy and I got a
‘feel’ for the industry and was able
to readily participate with the team.
I had a great experience”
Comment from Year 11 student
completing work placement at the
“Grill’d” at The Junction

Page 16

THANK YOU
Career Links values the assistance of local
businesses across Newcastle and Lake
Macquarie. This program would not be possible
without the commitment of employers to
support young people in the community. A big
THANK YOU to all who host students for work
placement.
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School Based
Apprenticeships &
Traineeships
School Based Apprenticeship
and Traineeship (SBAT) students
have a ‘head start’ in their chosen
career as they complete their
HSC. This pathway combines paid
work, training and school. As a
SBAT, students gain an industry
recognised national qualification
and experience in the workforce
leading to further employment and
career development. Career Links,
promotes SBATs to employers
as a great way to pass on skills
and secure the future of their
industry. We provide information,
support and liaise directly with
all stakeholders involved in the
SBAT (students, parents, schools,
Registered Training Organisations,
Australian Apprenticeship Centres,
NSW Department of Education and
Communities and State Training
Services).
SBATs allow students in Years 10, 11
and 12 to undertake paid part time
work and formal industry training,
while continuing to study for their
HSC. There are over 300 high school
students currently enrolled in a SBAT
across the Hunter and Central Coast
– but many more are interested in
following this pathway.

ROCK’N’ IT STUDENT SEES BRIGHT FUTURE
For most people, Rock ’n’ Roll and
Information Technology (IT) would
seem an unlikely match, but for
Hunter School of the Performing
Arts student Corey, it makes perfect
sense! Corey is completing a School
Based Traineeship in IT and works
part-time at Rosie’s School of Rock.
Corey studies IT at Hunter TAFE one
day a week and applies his new skills
at work where his responsibilities
include updating the company
website, social media and assisting
other staff members with IT related
tasks.
WHAT THE EMPLOYEE SAYS
When Corey completes Year 12 in
2014, not only will he graduate with
his Higher School Certificate, he will
have a Certificate II in IT and valuable
on the job experience, giving him a
head start in his future career. “I have
been interested in computers for as
long as I can remember and I would
love to work for an organisation like
Google – completing a School Based
Traineeship seemed like a great
way to start working in the industry
before I even finish school!” says
Corey.
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WHAT THE EMPLOYER SAYS
Innovative businesses like Rosie’s
School of Rock are seeing firsthand the benefits of employing a
School Based Trainee and are taking
advantage of the opportunities they
present. As the company founder,
Craig “Rosie” Rosevear is committed
to supporting young people with
their career development but also
benefits from having an extra parttime staff member to support the
growth of his business.
“We treat Corey like any other
paid member of staff; he has
responsibilities and scheduled tasks
which he has to complete. I enjoy
being able to pass on my skills to the
younger generation and I know that
my business is investing in a staff
member who is going to be around
for the next 2 years if not more” says
Craig.
The NSW Department of Education
and Communities have launched
the Bright Futures Campaign to
encourage more local employees to
support young people and consider
employing a SBAT in their business.

Bright Future
Campaign

The Bright Future Campaign
was an initiative of the NSW
Department of Education and
Communities (DEC) to promote
the concept of School Based
Apprenticeships & Traineeships
and Work Placements to
employers around NSW. The
campaign ran for the month
of September it t aimed to
address any concerns or
misconceptions that businesses
might have about taking on a
Work Placement student or a
School Based Apprentice or
Trainee and showcasing the
benefits both long and short
term for industry, employers,
school and students. SBATs
and Work Placements provide a
platform for students to explore
an industry area and get a head
start in their career while still
completing their Higher School
Certificate. Apprenticeships
and Traineeships also provide
an important pathway from
school to work, giving students
a unique opportunity to attain
qualifications and essential
experience through paid
employment, before they have
even left high school. The Bright
Future Campaign encouraged
more students to complete
Apprenticeships and Traineeships
throughout Years 10, 11 and 12.
This means the next generation

can not only complete school with
an education, but also with vital
workplace experience and skills
ready to enter the workforce.
The Bright Future Campaign was
aimed at inspiring employers
to take on a School Based
Apprentice & Trainee or Work
Placement student. This also
provides the opportunity for
existing staff to upgrade and
develop new skills as they
supervise and mentor the young
students.
As part of this campaign, Career
Links attended many meetings
with employer groups and
supported a media campaign
on behalf of DEC. As a result,
we have a new platform and QR
code to help t bring together
employers and the community
with our local youth and schools.
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Career Links GT

GT

Bright Future Workforce

Career Links GT is the exciting new Group Training Company business arm of our organisation.
The business specialises in employing School Based Apprentices and Trainees (SBAT) and placing
them with host employers across the region. For many young people this is a fantastic way
of combining their HSC with paid part time employment and a nationally recognised industry
qualification. Using our knowledge and 8 years’ experience in placing and supporting SBATs,
Career Links has naturally progressed to merge this expertise with our own Group Training
Company, thereby offering a level of service unique to the region.
Group Training Companies employ Apprentices and Trainees and links them with host employers
who provide positions within their business. At Career Links GT we take care of recruitment,
placement, payroll and liaise with all parties. The benefits to the employee include work readiness
support, job placement, rotation (if required) and additional mentoring services. This level of
assistance is particularly important for SBATs as they are juggling school and study commitments
with employment, and have to liaise with teachers, employers and sometimes another training
provider such as TAFE.
In 2012, Career Links GT has focused on building relationships with employers and schools,
providing information and advice about the SBAT process and Group Training. The Career Links
Partnership Brokerage team has also formed a partnership with the ME Program and Career Links
GT. This partnership provides trade based maths education for students wishing to improve their
potential of securing employment as an SBAT in Manufacturing and Engineering. This is just one
example of the service Career Links GT offers to add value for our clients.
Career Links GT will expand further in 2013, providing employment and training outcomes for
young people across the region.
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The 2012 Hunter Social Enterprise Forum was presented by Social Enterprise Hunter, an initiative of Career Links, and
the Centre for Social Impact at Fort Scratchley in August. This event engaged emerging and established leaders working
in the government, business and the social sector in a half day intensive forum on social enterprise trends of specific
interest to the Hunter region.
The forum opened with keynote speaker Cheryl Kernot, Director of Social Business at the Centre for Social Impact and
former political figure. Cheryl discussed the evolution of social enterprise nationally and internationally, and options
for how to measure the sector’s impact on the Hunter region. Other expert speakers included Andrew Douglas from
Soft Landing, a successful Mission Australia social enterprise; and Caroline Veldhuizen from the Hunter Valley Research
Foundation, who discussed how social enterprise is driving regional innovation. With a number of social enterprises
already operating in the Hunter, the Forum provided an opportunity for local social enterprise practitioners to come
together with leaders from community, business and government to learn, share and collaborate.
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The Newcastle Lake Macquarie
Career & Training Expo is an annual
event managed by Career Links.
It connects young people to career
options, enabling them to make
informed decisions about their
future. The expo brings together
employers, employer groups, career
services, apprenticeship centres,
registered training providers,
universities and youth support
services at local, state and national
levels.
The Career & Training Expo provides
employer and industry groups with
an opportunity to work towards
reducing skills shortages in their
industry by providing them with a
platform to promote the diverse and
exciting careers available to young
people.
The event also provides an
opportunity for education and

training providers, businesses,
career and youth services to support
and encourage young people to
consider a variety of career options
and to highlight the importance of
education and training.
The 2012 Newcastle Lake Macquarie
Career and Training Expo was held
on 18th and 19th of May, and was
sponsored by Hunter TAFE and the
University of Newcastle, supporting
partners the University of Southern
Queensland and media partners
Newcastle Herald and NBN TV. The
Global Work and Travel Company
donated a working holiday prize,
and Hunter Sports Group provided
Newcastle Knights game tickets as
lucky door prizes.

THE FACTS
Exhibitors
83 Exhibitors including:
• 25 Registered Training
Organisations
• 21 Universities
• 15 Employers
• 15 Career Support Services
• 7 Group Training Companies
Friday 18th May
• Over 2,500 students from
27 secondary schools across
Newcastle and Lake Macquarie
• Special note: 4,000 students were
registered to attend the 2012
Career & Training Expo, however
a NSW Teacher’s Federation
stop work meeting, saw student
numbers reduced by 30%
Saturday 19th May
• 1000 General Entry tickets

The 2013 Newcastle Lake Macquarie
Career & Training Expo will be
held on Friday 24th May 2013
at the Newcastle Jockey Club,
Broadmeadow.
FOR MORE INFORMATION, PLEASE
CONTACT CAREER LINKS –
mail@careerlinks.nsw.edu.au

Page 22

The Newcastle Lake Macquarie Career &
Training Expo appreciates the support of our
2012 major sponsors and supporting partner.

Career &
Training Links
The Career & Training Links
(CTL) provides schools with a
comprehensive and cost effective
service to support young people (and
their parents) researching career
options and pathways.
The CTL has been designed to assist
school staff and parents to help
young people to transition from
school to employment or further
education.
The Career & Training Links provides
connections to relevant career and
training opportunities emailed
directly to students and their parents
,via our weekly Career & Training
Links, saving time and money!
In 2012, over 20 schools and support
services received this valubale
resource each week, Including:
Belmont High School
Callaghan College – Jesmond
Callaghan College – Waratah
Charlton Christian College
Glendale Technology High School
Hunter Christian School
Hunter School of the Performing Arts
Hunter Sports High School
Lake Macquarie High School
Macquarie College
Morisset High School
Newcastle High School
San Clemente High School
St Francis Xavier College
St Mary’s High School
St Paul’s High School
St Pius X High School
St Philip’s Christian College
Swansea High School
Toronto High School
West Wallsend High School
Whitebridge High School
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Career Links would like to thank Newcastle Master
Builders Association and Nova Credit Union for
sponsoring the School Based Apprentice & Trainee
of the Year Award

The Community & Work Placement
Awards is an annual event, now in
its 5th year. The event recognises
the achievements of employers, and
school students in work placement,
School Based Apprentices
and Trainees and Community
Partnerships
The 2012 showcase was held at
the Lake Macquarie Performing
Arts Centre and attended by over
250 guests. The audience were
entertained by the Hunter Sports
High School’s Indigenous Dance
Group and local student band ‘ Listen
For The Lights’.
Congratulations to each of the
winners in the following categories:

Work Placement Awards

Community Partnership Awards

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Jamahla Barron
Chauvelle Hudson
Joe Richards
Dylan Risk
Rebecca Burt
Amy Cameron
Abigail Whiting
Mitchell Marks
Isabelle Pericart
Jordyn Rochester
Kiven Siulai
Rhiannon Upsall
Mohamed Arweeg
Pierce Rowan
Logan Sharpe
Jessie Smith
Madeleine Clemenson
Georgia Dickson
Joshua Terry
Zoe Drew
Alessandro Mazzantini

Employer Work Placement Awards
•
•
•
•
•
•
•
•
•

SeaShaw
R&D Technology
Newcastle Regional Show
Civic Theatre
Austedan Fabrication Pty Ltd
HP Sheetmetal
Café Salt
Little Bear Rock Café
CiviLake Dept at Lake MAcquarie City
Council
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School Based Apprenticeship and
Traineeship Award
•

Grace Cameron

Student Of The Year
•

Mitchell Marks

Paul Battle
Kayla Burns
Dee Jay Lester
Ashlee Blackburn 		
Marlee Hennessy		
Kevin Holland		
Jake Crawford		
Rachel Saidi 		
Cardiff High School		
Glendale Technology High School
Lake Macquarie High School		
Morisset High School			
Toronto High School			
West Wallsend High School		
The University of Newcastle		
Hunter TAFE
Paul Lothian
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Career Links GT
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