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Annual Reports 

Chief Executive Officer   

Tammy Peck  
 

Well, we find that we’ve had a second year affected by Covid, however at least this year we 

were able to umpire some footy before a 3-month lockdown.   

Firstly, I would like to say thank you to our sponsors Anthony Ring Excavations and Coulson 

Party Hire and a new partnership for our off-field gear in SWIVS Locker. 

Unfortunately, Covid wasn’t the only obstacle that we faced as there were others relating to 

both on field and off field uniforms, umpire retention and recruitment along with the restrictions 

put in place to keep all members safe from covid during training and coaching sessions. To say 

that it has been challenging would be an understatement.  

2021 saw the AFLSE take over the on field uniform supply and although this wasn’t a smooth 

transaction hopefully all the bugs are ironed out for future years as we work together to ensure 

everyone can be in the new gear supporting our sponsorships.  We also changed how we order 

our off-field uniforms and will certainly be making some adjustments going forward in 2022 to 

make this too an easier procedure for all. 

Our biggest challenges facing our association is the retention and recruitment of umpires in our 

senior levels. As we have seen with a break from football in 2020 and the fear of the covid 

pandemic, this has seen a drop in numbers both returning and starting up umpiring. We find 

that we have a large base of junior umpires in the FDJFL and those wanting to be boundary 

umpires on a Saturday but what we lack is numbers and depth of experience in our field and 

goal umpire numbers thus affecting the number of games each week we can provide umpires to.  

This is the first time in my experience at the SUA since 1997 that we would see weekly games 

not being appointed umpires. Much work needs to be done by the AFLSE with the assistance of 

the SUA to turn this around going forward, and our coaches and board have already been trying 

to address this for 2022 as we all recognise that the level of depth in our umpiring goes to 

improve the football on the peninsula benefiting all who participate. 

Other changes seen during our season was an upgrade to our second coaching room with a new 

smart tv that will enhance the coaching sessions for all umpires in years to come. This was also 

complemented with the replacement of our overhead projector in the main coaching room along 

with some new upgrades to our heating and cooling in the main hall which will also lead into 

repainting of the rooms inside as old gas heaters have been removed. Now doubt there will be 

other upgrades to the facilities during the off season to start next year’s season off with a new 

look and feel as we kick covid away. 

I am not standing for re-election of this position and as I have spent a number of years on the 

board now, I feel it is time to step back and let others take over. The past 2 years have been 

extremely different to any other season my predecessors have experienced in current times and 

I hope that we have no future seasons like the ones we have had the past 2 years. I would like 

to thank firstly Matty Craig for his exceptional assistance and work this year with him taking 

over when my father and earlier when my stepmother passed this year, along with every other 

board member for their job.   

 

Special mention to Mario I feel the maintenance position suits you really well and you have been 

doing a great job at the rooms with your handyman skills.   



To our overworked coaches, you guys do an incredible job with the commitment and dedication 

you provide to your positions and I hope going forward with Will at the head of the AFLSE, the 

league will see and appreciate everything you do as the footy on the peninsula and Frankston 

juniors would look so different if we weren’t so lucky to have people like yourselves that provide 

so much to umpiring in our region.  

Good luck for the future board, I have no doubt that you will bring greatness to season 2022, 
where we all look forward to a season where we have finals and community footy feels like it’s 
back to normal once again 
 
 

Deputy Chair 

Matthew Craig  

After no football in 2020 due to covid-19 not permitting the season to go ahead, we started 

optimistic with the hopes of a full season with a finals series, also hopeful to see our new MOU 

with AFLSE in action with RDU Darren Holt a chance to show us what he was able to deliver for 

us. Unfortunately, this was not able to eventuate to the full extent due to once again, covid-19 

cancelling the season yet again, late in July after several “breaks” due to lockdowns. It is 

certainly hoped that 2022 does not bring these delays into the future. 

With the delays and non-season of 2020 there were large amounts of challenges with 

recruitment and retention, something we have been working extremely hard with Darren on in 

recent times, to hopefully see him and AFLSE pick up part of this workload going, as per the 

MOU this responsibility is meant to lay with the RDU but saw the coaches and SUA board 

essentially picking up the majority of this, it is hoped recent meetings has brought Darren up to 

speed as per our expectations going forward. 

There were also numerous other challenges along the way such as lack of uniforms, both on and 

off field with delays of deliveries, this again is certainly something we hope to have fixed going 

forward, as well the oxygenate sponsor on the front of the on-field shirts, supplied by AFLSE 

now, as discussed at the 2020 AGM, this does not align with the MOU and we are still awaiting a 

response and compensation for this breach of our agreement. 

It was with a degree of excitement we into our first year with the South East Junior Umpires, 

sadly the Carlisle park base was not as prosperous as we had hoped due to the lack of numbers, 

we had for the MPNFL senior competition we were unable to service the AFLOE competition as 

we did in 2019, which saw a number of these young and older umpires, choose to umpire with 

the AFLOE on Saturdays. After a period, the training base was shut down on Wednesday night 

and only operated on Mondays, something we certainly have to wonder if covid had not have 

happened and in turn if the SEFNL had not of been lost and lastly if we were still operating out 

of fountain gate where there is an abundance of public transport. With the hesitation of MPNFL 

senior clubs to let anyone from the Casey or Cardinia shires into the competition it is certainly 

understandable as far as logistics go that should they chose to umpire Saturday football as we 

cannot offer anything closer than Langwarrin or Devon meadows that they may choose to look 

elsewhere, recruitment must happen down the pointy end of the peninsula. 

The continued challenge for both the SUA and the AFLSE is to maximise the opportunities 

afforded by the addition of a full time RAC Umpire resource to further develop and expand 

Umpiring within the region. 

A notable requirement going forward has been the required repairs and upgrades to the Kananook 
rooms, we have done further work recently removing the old gas heaters, which were a liability 
and replacing them with new slit systems. Next on the to do list is to paint the building and the 
improvement of our female change rooms, not to mention the sinking slab all of which are on 



Mario’s to do list as well as the hope of getting a government grant to update the lighting in the 
main room. 
 
Lastly id like to take this opportunity to thank the board for their work throughout the year, it was 
a challenging year, but the more challenges that get thrown at us the stronger we become and 

the more we can develop as individuals.  
 
To Darren Holt from AFLSE I thank you for all your work throughout the year, we are getting there 
slowly, and I certainly hope 2022 is the start of the AFLSE/SUA partnership of becoming something 
truly great as I believe it has enormous potential should the right resources be implemented.  
 
To Tammy Peck thank you for all of your work, the two years you served as chairperson have not 
been easy, in particular the later part of 2021, but we got there and I was certainly glad to support 
you the whole way through and to assist more greatly during the tough time you faced during the 
passing of your father.  
 
Look forward to seeing everyone next year, for a full season of football. Here is hoping for a big 
2022 coming up for all everyone. 
 

Head of Operations – HR & OH&S  

James Richardson  
 
Done 
• Attended Coaches meeting for 2022 and discussed review of structure for training for 

members to 90 minutes with 30 minutes for the end for group meeting. Locked 2 Hours on 
Wednesday night for Senior Training and then Mondays for Juniors. Waiting for Darren to 
confirm structure.  

• Members have still been waiting for some claims to be paid by the AFLSE from during the 
season. This is extremely disappointing; enquiries are still being made as to why some are 
outstanding.  

 
To be done: 
• Continue to work on acquiring grants to provide funds to be able to look at the development 

of specific changing rooms for Female Members.  
• Continue to Follow up with Darren on AFLSE recruitment of new members, I have 

consistently asked the AFLSE for a recruitment plan.  
• Work with Social to develop a social calendar for 2022 that will address the needs of 

members to help with retention of umpires across all disciplines.  
• Field Umpire Coaches asked to prepare a structure for feedback and ranking of field umpires 

moving into 2022 as this process helps with retention of umpires in other disciplines.  

• Work with Coaches to continue to ensure we provide for their coaching needs and needs of 
the members.  

• E- Team to come into place to aid in the organisation of events for the members in 2022.  
  



Head of Operations – Facilities & Licensing  

Mario Ring  
 

Facilities updates for 2020 included a club rooms clean up and clearing of old clothing,  

2021 has not been another kind year for the football or umpiring world, but hopefully we will 

see 2022 as a much better and full season of umpiring. 

Even though it has not been a full season, we have been busy doing some work around the 

rooms. This is to help keep them clean, and more inviting and comfortable. Some of the jobs 

that have been completed so far are as follows. 

• Seals put around bottom of the entrance door, male change room door and back entrance 

door. This is to stop all the dirt and grasses blowing under them, cause many hours of 

cleaning.   

• Light have been upgraded in both the male and female toilets 

• All seating has been replaced on the toilets both male and female, including new roll 

holders. There are still a few items that need completing to finish the upgrade. 

• The old heaters have been removed as they were now considered dangerous and should not 

be use. 

• Walls have been plastered up, where the heaters were, which now just needs painting.  

• Two new reverse cycle air conditioners have been installed, tis will make the rooms more 

comfortable in both winter and summer months. This should also cut some of our running 

costs down, as they will be more efficient.  

A new data projector has also been purchased and installed, as the old one died. We also have a 

wider screen to be put up, to accommodate the new data projector.  

Lights in the front foyer area have also been upgraded, for safer entrance and security.  

We are looking to upgrade all lighting in the main room to LED, we are hoping to get this done 

through the Government replacement programme at no cost.  

A new T.V has been installed in the front coach’s room, this will be for better coaching sessions, 

recorded video watching and can be used for all three disciplines. 

Phone and internet are currently being looked at, to be upgraded to stop the dropouts.  

So, we haven’t been idle even if covid has stopped a lot of events and other things from 

happening. We are planning a working bee at the rooms early January; we would like to get a 

good number of people to make themselves available so we can completely paint the rooms out 

before the start of preseason. This will give the rooms a complete facelift which is well overdue. 

If we can get a good working party over one weekend to paint, this could potentially save the 

association over $10,000, there will be a BBQ running while working, so come on down and lend 

a hand even for a short time. 

There are still many small jobs to be completed, but with everything coming back to normal I 

am sure we can get these one during the season. If you have any ideas or suggestions, please 

come forward and let us know. These rooms are here for the use of everyone to enjoy.  

Have a safe Christmas, and happy New Year. Look forward to seeing everyone return for the 

2022 season. 

 

 

  



Head of Operations – IT & Telecommunications  

Luke Shaw  
 
The 2021 Season saw many improvements across the association throughout a very difficult 

year.  The work Tammy and Matt did together in attempting to support AFLSE and the MPNFL 

whilst maintaining a voice and viewpoint of the SUA was amazing to watch. Both our Chair and 

Deputy were calm and consistent when dealing with a difficult and exclusionary AFLSE. The 

continued attempts they made to work in a partnership was testimate to their professionalism, 

love for umpiring and the SUA. AFLSE breached multiple clauses of our Memorandum of 

Understanding, refused to include any board members or Umpires in discussions relating to the 

disrupted season and ignored informal and formal request from SUA members on club facility 

improvements.  

We made some great technology improvements this year with new 65Inch Smart TV to assist 

with Goal Umpire training, Updated the overhead projector to facilitate multiple HDMI input and 

newer laptop models and a wider viewing area.  This will better facilitate video and media 

coaching sessions and should encourage more members to join and stay.  

Social Media templates were created with standardise colours and designs. This initial step 

towards automation of social media posts allowed planned communication posts to be scheduled 

and managed by multiple users.  James Coloe was great in supporting and blending the 

communication and social roles and did an excellent job in linking and maintaining the 

Instagram account for SUA 

We used a very small budget for some paid posts early last session to good affect and overall 

Facebook reach grew 90% Year on Year with a 9% increase in likes. Insta captured much of the 

under 30yo members with a 16000% growth YoY.  

 

   
 



 
 
 

 
 

Early Recruitment calls, Covid messages and Presentation Night updates performed strongly and 

tagged and linking to clubs social account in posts was the main driver behind the growth in 

reach. Adam Holland Call out to clubs earlier in the year, tagging more than 30 organisations 

helped the league to understand the difficulty the SUA has in recruitment.  

We recorded and screened the Presentation Night on Facebook also which gave us the biggest 

all-time audience.  

We had 3 outages of the SUA website this year and difficulty in having them rectified by our 

QLD based support team when they went into a short lockdown period.  This meant a few of the 

appointment notification posts on Facebook were not accurately reflected on the website. 

  



 

Head of Operations – Communications & PR  

James Coloe 
  
Joining the board in 2021 was an exciting opportunity for me, after a season of no football in 

2020. Communication and engagement with all our umpires and members was a high priority 

for the role this year. 

With Social Media a main source of information these days I endeavoured to team up with Luke 

(IT) to create a strong social media presence with more engaging posts and improved graphics 

and designs, our Facebook and Instagram engagement grew with more Followers, interactions 

and updated automatic messaging.  

 

With constant Season stoppages this year due to the Covid-19 Lockdowns which lead to a 

premature end of the season it was important to get content out there to our members to keep 

them informed as best as possible via Facebook/Instagram/email. 

In Season 2022 I would seek to improve how consistent I am in posting and messaging as well 

as not be hesitant in posting, with the email I didn't feel like I used the email to its full potential 

and is something I'm keen on improving in the future. 

I look forward to seeing everyone in Season 2022. 

 

Head of Operations – Merchandise   

Scott Gathercole  
No Report Submitted 

Head of Operations – Events & Social  

Rod Young  
No Report Submitted 
 



 

  



Coaches Reports 

Regional Director of Umpiring– AFL South East 

Darren Holt  
 

2021, a year to remember. A year to forget. 

A return to work in early January came with a big sense of optimism with a new start to 

community football and new thoughts of a full and rewarding season ahead for AFLSE. The 

resignations of several key personnel during 2021 provided a few speed humps along the way 

but the new employees were more than up to the challenges put in front of them.  

Most of our Umpire Coaches, Match Day Observers, Video Operators and Tribunal Advocates for 

2021 were all signed up for 2020 but with the complete cancellation of the 2020 season they all 

accepted offers to roll into 2021. During the pre-season, we had resignations from our South-

East Senior Field and Boundary Umpire Coaches and during the year from our junior Boundary 

and Goal Umpire coaches for personal reasons. Our South-East junior coaches managed to 

administer training and appointments with the assistance of several people who I will 

acknowledge later. We had 26 people fill 28 roles within our Umpiring Department and a few 

extras who aided our coaches. Thanks to those people for their much-appreciated help. 

In 2021 the Umpiring department got off to a great start with registration numbers on par with 

previous seasons. 97 people had registered prior to 1st of January and 323 registrations had 

been approved prior to the start of the MPNFL season on March 27. This number climbed to 551 

(adjusted to 547, due to duplicates) before the forced premature end of the 2021 season. Of 

these 547, 426 officiated at least 1 match for AFLSE-SUA in one of our competitions. 

 TOTAL MALE < 18 FEMALE < 
18 

MALE 18+ FEMALE 
18+ 

REGISTERED 547 249 30 242 26 

OFFICIATED 426 189 20 197 20 

 

With additional requirements and restrictions put in place by the Victorian State Government to 

combat the Covid-19 pandemic it was decided to close 3 junior training bases in Mount Eliza, 

Rye and Edithvale in 2021. We were able to manage Carlisle Park in Cranbourne East and 

Heatherbrae Reserve in Officer as well as the Southern Umpires Association base at Kananook 

Reserve in Seaford. Training was every Monday and Wednesday night at these venues until low 

numbers saw us close Wednesday nights at Carlisle Park in June. Pre-Season training began in 

February at Kananook and Wilson Botanical Gardens in Berwick due to Carlisle Park Vikings 

cricket training which took priority as per City of Casey agreements in place. Carlisle Park 

became available in Mid-March when junior training began. 

The geographical region covered by AFLSE extended to Coburg in the north and Warragul in the 

east, while maintaining the Aspendale to Sorrento area. New teams entered our Women’s and 

junior competitions making it tricky to cover all games with umpires. The following table shows 

the appointment totals for each competition and each discipline (the figure in the bracket is the 

percentage of Minimum Expectation – 2 Field, 2 Boundary 2 Goal in MPNFL and Top Age U/17 

Premier and 2 Field in SEW and all other junior matches)) 

GRADE / AGE GROUP FIELD BOUNDARY GOAL 

MPNFL SENIORS 351 (127%) 305 (110%) 276 (100%) 

MPNFL RESERVES 274 (99.3%) 277 (100.3%) 172 (62.3%) 

MPNFL UNDER 19 238 (106%) 275 (122.7%) 224 (100%) 

SOUTH-EASTERN WOMENS 196 (89.1%) n/a n/a 



TOP AGE (U/15 – U/18) 756 (90.4%) 35 (62.5%) 50 (89.3%) 

JUNIORS (U/11 – U/14) 1701 (73%) n/a n/a 

The following table shows the number of games covered by officially appointed Umpires 

(brackets indicate the percentage of games covered): 

GRADE / AGE GROUP FIELD BOUNDARY GOAL 

MPNFL SENIORS 138 / 138 (100%) 138 / 138 (100%) 138 / 138 (100%) 

MPNFL RESERVES 128 / 138 (92.7%) 125 / 138 (90.5%) 86 / 138 (62.3%) 

MPNFL UNDER 19 112 / 112 (100%) 111 / 112 (99.1%) 112 / 112 (100%) 

SOUTH-EASTERN WOMENS 110 / 110 (100%) n/a n/a 

TOP AGE (U/15 – U/18) 404 / 417 (96.9%) 17 / 28 (60.7%) 25 / 28 (89.3%) 

JUNIORS (U/11 – U/14) 1011 / 1190 (84.9%) n/a n/a 

 

The Basic Umpiring Course was delivered twice this year at 1 school, Kambrya College in 

Berwick. The uptake was massively reduced due to Covid-19 restrictions in place at schools and 

the unsurety of conducting the sessions under these mandated restrictions. These sessions were 

attended by 51 students over 8 sessions. Thanks to Olivia Grcic for her assistance in delivering 

the sessions I was unable to. 

Interleague games in 2021 were held over 2 days between June 30 and July 4 across 3 venues, 

Frankston Park, Casey Fields, and Roy Dore Reserve in Carrum. This provided our promising 

umpires with the opportunity to umpire the region’s best junior players against the best juniors 

from neighbouring regions. These days were very successful and my thanks to all umpires who 

participated in these important matches. 

In July the AFL Umpire Roadshow delivered 3 current AFL Field Umpires in Ray Chamberlain, 

Hayden Gavine and Paul Rebeschini as well as since retired AFL Goal Umpire Daniel Wilson to a 

training session at Kananook. The usual question and answer session was held on the oval at 

Kananook Reserve instead of the SUA rooms due to Covid restrictions. This opportunity to hear 

from 2 former SUA umpires as well as 2 highly decorated and well respected AFL Umpires was 

tremendous for all involved and hopefully inspired young umpires to keep following the pathway 

to higher honours. 

 The SUA and AFLSE held a joint Umpire Presentation event on-line this season due to Covid-19 

restrictions. Wade Anderson was awarded the Golden Whistle Award as recognition of having 

potential to officiate at state level and maybe higher honours in the future. MPNFL Umpire of the 

Year was presented this season to Jarryd Kingsbury. Jarryd returned from the VFL after a 

successful 2019 season on the VFL Development squad which saw Jarryd officiate a TAC Cup 

Final. Jarryd umpired 10 senior games in 2021 as well as several SEWF and junior matches. 

Laurie Girardo told a few jokes off his roll of toilet paper and all Coaches who presented to 

camera did a great job. The feedback was pleasing and a big thank you to Matthew Craig for 

organising 3RPP to produce the presentation. 

And now to thank those involved this season. Thanks to our major coaches in Brett Gent, Adam 

Holland, Troy Bellchambers, Trevor Allen, and Laurie Girardo for leading and guiding their own 

coaches and umpires during 2021. To their support coaches in Travis Dennerley, Rowan Sawers, 

Ivan Walters, Ray Fulton, Brian Stannage, Gary Hofert, Matt Craig and Brett Manion and match 

day personnel in Phil Howard, Marcus Arrowsmith, Mark Collard, Gary White, and Emily 

Bellchambers a big thank you to you as well. To Cody Holland and Jackson Hamilton for 

assisting Laurie with training and match day appointments, thank you. 

To the Southern Umpires Association and especially Tammy Peck, thank you for all your help 

and support in 2021.  

Let’s look forward to 2022. 



 

Field Umpiring 

Brett Gent – Coach  
First of all i would like to thank all field, boundary and goal umpires throughout this tough 

season. 

As for the field umpiring side of things it was very tough to supply umpires to all grades of 

footy, as numbers didn't start well and certainly ended a lot worse as we couldn't fill a number 

of games, which is the first time in the MPNFL . 

We started with around 77 field and then ended up with 59 umpires by end of season due to a 

number of reasons. Work, family commitments and some umpires went to another league for 

better pay.  

As I've said throughout the season we have an ageing list with the average age  of 37 years old 

and the most percentage being more than  40yrs  plus which is not great for our future of the 

SUA and the future of the quality of the MPNFL. 

We really need to recruit umpires throughout the off season for all disciplines of umpiring which 

includes a younger generation for our future as we will really struggle in the next 1-2 seasons of 

football. 

I'm not going to go on about what the AFLSE should be doing to help in this area as we all know 

that umpiring is most likely to be the most important part of our great game 

Thanks again for being a part of 2021 and hope 2022 is better for everyone. 

 

Boundary Umpiring  

Adam Holland– Coach  
 
It was finally good to be back out there umpiring after a year off. Firstly I would like to thank 

my 3 game day coaches Marcus Arrowsmith, Matt Craig and Phil Howard, I couldn't run my 

system without you 3. Thanks for all your efforts over the year.   

Well with a year off you would have thought this year we would have all hit the ground running 

with a year to plan for season 2021. Well, how wrong was I, with no recruiting done by AFLSE it 

put us in a bad position before we even started training. I had 45 umpires return (my lowest 

ever) and only 16 senior umpires, In the time I have been coaching I'v average 65 returning 

with 25 of them being senior umpires. . I took it upon myself to get the recruitment started, 

with the help of SUA we got things sent out via social media. For me to fill every appointment I 

need 100-110 to cover all games with an average of 35 unavailable each week. 

As I look over the year with the numbers, it was the worst year I have ever been involved in as 

a coach.  

I started with 45 umpires who returned from 2019 with 16 of them being senior umpires. This is 

the lowest I have had return from the year before in the last 8 years. 

With the low numbers, we had to change our focus from the 3-umpire system to the 2 umpire 

system. This changed all our plans we had for training, skills sessions and coaching sessions. 

Over the years 38% of our games have 3 umpires in them, 2019 was 52% of games to this year 

only being 25% of games. The more 3 umpire games we have, the quicker we can develop our 

umpires to be senior umpires or onto the next level in the VFL. 

We changed our scoring system and feedback to an online system this year using Cognito 

forms. This has allowed us to submit scores and feedback to umpires instantly. We completed 



over 120 feedback forms for our umpires. This freed up time during the week for both me and 

the game day coaches. I am always looking for new ways to improve our system and give our 

umpires the best coaching we can. 

 

It was fantastic to see an 18% increase to our training numbers this year. This is showing me 

that our group is really wanting to improve and get better. We could see the improvement in 

umpires that trained consistently. Next year I have decided to step away from running the 

fitness program and concentrate my time on improving our boundary skill drills and coaching 

sessions.  

This year I had to spend way too much time on appointments. This wasn't always due to my 

umpires not following the protocol to decline a game or say they were unavailable. This will 

always happen, we accept that as coaches when doing appointments. The biggest issue was not 

having enough field umpires to fill all the games in the reserves. This impacted our 

appointments every week as we wouldn't know what games wouldn't be filled until late fridays. 

This meant changing up to 12 umpires a week as their game was no longer having umpires. 

Looking forward to next year if this is the case again I would need to cut my list by 25 umpires. 

We can't have kids register and purchase uniforms and then not get a game due to lack of field 

umpires.  

If I look over my year as a whole, I'm very happy how it turned out in the end. We put together 

a very consistent senior list with many umpires in the reserves pushing for senior selection. My 

goal every year is to help each umpire umpire the highest level to their ability. This year we had 

13 umpires debut in the seniors and 2 guys reach 100 senior games.  

As for AFLSE. I really hope that they can change their attitude towards umpiring next year. They 

are the sole reason we are in the position we are in now. It's up to them to put the resources 

they have into umpiring to improve the bad position we are in now. The quality of umpiring will 

affect the quality of football.  

 

Goal Umpiring 

Troy Bellchambers  
 
Season 2021 was going to be a season like no other, coming off last season where we didn’t get 

to play at all, having members returning was always going to be the big question. As it turned 

out, this year had our lowest number of goal umpires I can remember. We had a total of around 

33 umpires who were appointed to games throughout the season. Of those 33, we welcomed 10 

new members to our squad. Of those 10, 4 were lucky enough to be appointed to senior 

football. 

A huge thankyou must go firstly to Brett Manion, in his role as assistant coach. The guidance 

and experience that he shows, and his huge help to not only myself, the entire squad and 

especially to our first year goal umpires.  

Secondarily, a big thankyou to my daughter Emily, who took on the role of video operator, this 

proved to be an invaluable coaching tool to the squad. Thankyou for braving the rainy and 

windy conditions a few times with me.  

Thirdly, a big thankyou goes to Gary White for giving up his Saturdays to go out an observe for 

me. His feedback and his knowledge is a tremendous asset to the squad. Thankyou Gary. 

Finally, I would like to thank Darren Holt for his assistance throughout the year.  

I would like to make a mention to Laura Brogan who is trialling for the VFL. Good luck Laura. 



As 2021 was one of the hardest and toughest seasons we have experiences, a huge thankyou 

goes to the squad for their commitment. Hopefully next year we can get a full season in.  

Enjoy the off season, and hope to see everyone back next year.  

 

Junior Umpiring 

Trevor Allen 

The 2021 season was a bag of mysteries of success. With the 2020 season being shut-down 

completely. 

It was challenge to see on the retention of staff from the previous years. Also, to evaluate the 

skill level of our newer members that were still in the early development phase. 

I must give a huge thanks to the staff members Gary Hofert, Mick Lacey, Daniel Shorthouse, 

Alistair Benton, Murray Smith, Wes Mann and to the Macpherson twins [ Ayden & Connor] plus 

all the other umpires that helped out through the year in mentoring new recruits. 

With the decline in our numbers from previous years due to the covid situation and the increase 

of extra games [17% approximately] in the FDJFL season from 2019 with the additional comps 

& sides this made the 2021 even more challenging.   

The recruitment opportunity was thrown out to the clubs to help our staff numbers increase to a 

level so our commitments would be met. With the positive promotion and rising up to the 

opportunity we had over 51 new members and 25 under the age of 14. Increase participation 

from the club’s members and players with over 85% of games being fulfilled by SUA umpires.  

In addition, we also provided the opportunity for 10% of our young umpires in progressing up to 

help in umpiring the U19’s and senior women’s matches as part of their development.  

They will help giving the SUA sound foundation for the next season in 2022.   

With the junior clubs embracing the recruiting of future umpires 80% of our staff for FDJFL are 

between the age of 13-17 and a positive outcome this year was our training numbers were the 

highest in years which one would believe moving into 2022 our intake should be positive as 

most have express in coming back.  

With collaboration of all parties, we can build and continue the success and grow 2022 and 

beyond. 

 

  



Finance Report 

Head of Operations – Finance  

Leighton Rowe 

Refer to Auditor Interim Report   

 
The figures this financial year compared to the previous financial year show a big change in 

2021 

Referring to Profit and Loss Statement, The Association has made a loss of $19,449 this 

financial year compared to a $17,999 loss in the previous financial year.  

Our gross profit from sales almost quadrupled this financial year due to were significantly more 

bar and food sales because we actually had training and coaching sessions in person this season 

as opposed to last season.  

We also received a lot more sales in relation to uniform and merchandise.  

Expenses increased including: the season launch, bar supplies going up, raffle expenses, trophy 

expenses, and honorariums being paid this year. They were not paid last year based on the 

collective board decision, given the limited season.  

Much higher gross sales figures in 2021 were offset by increased expenses which has resulted in 

a net loss this financial year. 

Net assets remain the same as our Total assets as we have no short term or long term liabilities 

(or debt) to any external party.  

Depreciation has reduced the value of our long term assets (property, plant and equipment), 

the value has gone up due to various purchases for the rooms including a split system, 

projector, and vacuum.  

Our cash position from our two bank accounts has reduced from a total of $120,000 to 

$93,000. These changes have resulted in our retained earnings going from $177,491 in the 

previous financial year to $158,042 in this financial year 

 

  



Finance – Income Statement 

 
  



Finance – Balance Sheet 

 

 
 

  



Finance – Notes to Finance Statement  

 

 
 

  



Finance – Profit & Loss Statement  

 

 



Finance – Cash Flow Statement  
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