


Snap Underwood is a wholly-owned Indigenous business specialising in the 

production of digital and offset printing, delivered with personal attention, 

excellent communication, and the intention to exceed expectations at all 

stages of each job.

Our attention to detail and personal consideration to individual customer 

requirements comes as a result of the business owner managing and 

working directly in the business. Our ethics and reputation demand a high 

standard of output to be the basis of ongoing customer relationships and 

our primary source of referral.

Based in Underwood in Logan City, south of Brisbane, our focus is mostly 

local though we’ve been doing a lot of work nationally - in particular 

for Indigenous businesses or organisations. We like to deal with all our 

customers personally, and have built our reputation on going the extra mile. 

Our primary purpose is to offer excellence in all things to do with printing, 

design and website development.

BUSINESS INTRODUCTION 

Company Profile



We assist new businesses in creating a corporate logo 
or a brand identity, or existing businesses looking for 

reinvigoration. Our designs convey a unique identity 
and deliver it consistently across several mediums. Our 

talented team of graphic designers have the experience 
and creativity to bring ideas to life.

Snap Underwood helps businesses grow online with 
websites and apps that evolve with the business as it 

grows. We will work with business owners to design 
and create a website that suits specific needs, 

and we also use other online tools like email 
marketing, QR codes and ePublications.

BUSINESS

Capabilities
From digital and quick printing for business 

cards and business stationery, to offset 
printing for flyers, brochures and direct mail, you 

can trust Snap Underwood to know what it takes 
to deliver on a promise.

Karen Seage, Owner and Managing Director of Snap 
Underwood, is supporting - via employment opportunities 
and on the job training - young  talented people who are 
proud of their indigenous backgrounds and are keen to learn 
about the industry. This is what I want our legacy to be. Not 
just a print and design business, but a supportive environment 
empowering young people to reach their goals.



FURTHER OPPORTUNITY 

and Reference
We also aim to expand government opportunities following the successful 
provision of printing services to the ATO, Indigenous Business Australia and 
other government departments.

Snap Underwood has already successfully tendered, won and provided 
printed and digital material to organisations including:



What 
inspired 
you to start 
your own business?
I was inspired by the possibility 
of independence. I’d worked hard as a graphic 
designer and manager for other Snap Centres over the 
years. I had lots of experience and I was really good at my job. I 
thought: why not do this for myself?  I also hope I can inspire other 
Indigenous women to have confidence and think big. I should 
mention that I have been assisted in my success by the support of 
the Snap Franchise team and Indigenous Business Australia.

What have you found to be the most effective way to promote 
your business?
The most effective way to promote your business is through networking 
and word of mouth. If you provide a service to a client and they are happy 
they’ll come back, and they’ll recommend you to others. It all comes down 
to making customers happy by providing the most excellent service possible. 
This also means developing close relationships with my clients; they come to 
know they can trust and rely on me, and that I’ll go the extra mile for them.

I have been working in the industry of marketing for 
32 years, starting out as a graphic designer and then 

moving into a production area to gain knowledge 
on all aspects of the printing process. Joining Snap I 

moved into a sales position, managing centres and then 
eventually being offered a centre of my own.

What is your purpose in business?
My purpose in business is to offer excellence in all things to do 

with printing, design and websites.

Where are you based? Is your focus Local, National or Global?
I’m based at Underwood in Logan City, south of Brisbane. Our focus is 

both Local and National,  I like to deal with all our customers personally so 
flying anywhere  from Gladstone to Canberra is not unusual.

What is your #1 Time Management Tip?
I start the day early. I have a strict weekly timetable where I set a certain 

time aside each morning to deal with essential tasks like accounts, 
marketing and follow-ups with clients. Once I’ve done those then I 

can get on with doing business for the rest of the day.

Proud Member of:  Supply Nation
Proud Board Member of:  SEQ Indigenous

 Chamber of Commerce
Proud Member of:  Soroptimist

 Logan Inc.

I draw my identity from being a Nunagal, 
Quandamooka women from Minjerribah, North 
Stradbroke Island. A wife, a mother of 4 adult 
children, 3 grandchildren and the Franchise owner 
of Snap Underwood. 

Have you been in any leadership roles 
previous to owning your own business?

Snap Underwood acknowledges the Traditional 
Owners of country throughout Australia and 
recognises their continuing connection to land, 
waters and culture. We pay our respects 
to Elders past, present and future.



AUSTRALIAN TAXATION OFFICE
The service from Snap Underwood is exceptional, we received the various material 
that we ordered within tight timeframes. Snap Underwood was by far the most 
competitively priced company we received quotes from and the new material our 
team has received has had nothing but positive feedback.

Andrew Iselin HR Officer | Workplace Diversity Workforce Strategy and Change 
| ATOP | Australian Taxation Office

LYMPHOEDEMA ASSOCIATION OF QUEENSLAND INC. 
Snap Underwood, I am your number one fan. Well done, keep up the great work! 
With your help our new calendars were a huge success.

Mrs Karen Swift | Lymphoedema Association of Queensland Inc. Marketing

INDIGENOUS SUPPLY CHAIN CONNECTIONS
Karen Seage and Snap Underwood have done a great job for Indigenous Supply 
Chain Connections on business cards, a colour flyer and a banner. Karen’s high 
quality design and printing work for ISCC has helped us present a very strong and 
professional image to our clients.

Robert Barton | CEO of Indigenous Supply Chain Connections

ISCARIOT MEDIA
I have been using Snap Underwood for just over twelve months now, for my own 
business printing as well as for my clients’. I thoroughly recommend Karen and the 
whole Snap Underwood team for their high quality and timely service. Karen has 
been able to deliver fast-tracked print jobs a number of times over the past twelve 
months. She has also provided useful advice about different printing options. I 
wholeheartedly recommend Karen and the Snap Underwood team. 

Leesa Watego | Director | Iscariotmedia



CARERS 
QUEENSLAND  
INC
On behalf of Carers Queensland I would 
like to express our appreciation in the design and 
printing of our Reconciliation Action Plan (RAP).

Snap Underwood provided a professional service that 
was priced competitively in the marketplace. Each step of 
the way, you and your team delivered on the brief provided.

The design work on our RAP booklet was outstanding and 
the Snap Underwood team went above and beyond what was 
required. An example of this was sourcing a local painting for 
inclusion in the design of the booklet.

Mrs Lisa Greenaway | Marketing Manager

The Snap Underwood team are able to provide 

prompt and clear feedback to help us achieve the 

quality results we require. When changing from a 

coated to an uncoated stock, we worked closely with 

Snap who were able to ensure that we got the colours 

printed just right. Snap Underwood were also able to 

securely provide print services under embargo and to strict 

Government requirements and deadlines when printing our 

Corporate Plan. 

I am happy to recommend Snap Underwood as a print service 

provider. If you require any further information on how 

Snap Underwood have assisted us, please feel free to 

give me a call.

Lucy Loadsman 

Communications and Marketing Manager 

Indigenous Business 

INDIGENOUS BUSINESS AUSTRALIA
We have used Snap Underwood’s printing 

services for many of our printed products and 

continue to use them for their professional 

and timely service, helpful advice and 

attention to detail on projects printed both 

offset and digital. 



PROMOTIONAL PRODUCTS FOR  MINJERRIBAH MOORGUMPIN ELDERS-IN-COUNCIL

TEL  (07) 3409 9723  |  FAX  (07) 3409 9783
EMAIL   mmeic@bigpond.com    | WEB    www.mmeicac.com.au

 PO Box 106, Dunwich QLD 4183

Yura

MINJERRIBAH MOORGUMPIN
ELDERS-IN-COUNCIL
ABORIGINAL CORPORATION

TEL  (07) 3409 9723
FAX  (07) 3409 9783
EMAIL  mmeic@bigpond.com
WEB  www.mmeic.com.au
PO Box 106, Dunwich QLD 4183

MINJERRIBAH MOORGUMPIN
ELDERS-IN-COUNCIL

ABORIGINAL CORPORATION

TEL  (07) 3409 9723
FAX  (07) 3409 9783

EMAIL  mmeic@bigpond.com
WEB  www.mmeic.com.au

PO Box 106, Dunwich QLD 4183

Aboriginal Art and Craft Workshops for Adults or Children
• Aboriginal Dance and Song• Weaving

• Sand Art
• Painting
• Spear and Boomerang Throwing.

MMEIC Guided Tours 
Enjoy a guided tour of the site with one of the MMEIC Elders.

The tour will traverse the History of the Myora Mission, the Terra Bulla Bush Tucker Trail and the Myora Cemetery.

Myora on 
Minjerribah.
(North Stradbroke Island) 

The Elders named the site‘Terra Bulla Leumeah’ the English translation is: 
“A beautiful place, here I rest”The site has a strong link to the recent and long-term past of Aboriginal people in the region as it was previously the old Myora Mission site. The Elders recall stories of their grandparents living on the land and its importance as a gathering place. The area is also listed as a regional ecosystem of concern by the Environmental Protection Agency, due to the signifi cant vegetation and habitat types present.

MMEIC have recently upgraded the site with an extensive Bush Tucker Trail and landscaping to beautify the grounds. They have installed wheelchair access and a car parking area with a disabled car park as well as extra seating for their cultural education programs. This upgrade project was kindly sponsored by Sibelco Australia Limited through the Straddie Sand Mining Community 

Fund, Redland City Council, Stradbroke Ferries / Stradbroke Island Holidays.
Terra Bulla Leumeah is a beautiful destination where everyone can experience local Aboriginal culture and enjoy the natural beauty of the Island.

MMEIC Cultural Education 
Programs 
available for
group bookings
Cultural Talks delivered byMMEIC Elders.

There are a wide range of topics to choose from and we will customise the content for your interest areas: • Aboriginal History- Pre and Post- Colonial• Fishing
• Traditional Tools and Weapons• Bush Tucker and Medicinal Plants of Minjerribah

• Dreamtime and Creation Stories.

A beautiful place, here I rest

Terra
Bulla
Leumeah

Cultural Education
Programs on Minjerribah
(North Stradbroke Island).

The Minjerribah 
Moorgumpin Elders
in Council (MMEIC)
of Minjerribah
(North Stradbroke 
Island) invite you to 
attend their Cultural 
Education Programs.

Minjerribah Moorgumpin Elders-in-Council 
Aboriginal Corporation (MMEIC) 

MMEIC Cultural Education Programs
@ Terra Bulla Leumeah

MMEIC deliver a range of Aboriginal Cultural 
Education Programs at Terra Bulla Leumeah,

a Redland City Council bushland property situated 
at 151 Dickson Way, Myora

on Minjerribah - North Stradbroke Island.

www.mmeic.com.au

Getting to:
Terra Bulla 
Leumeah
Terra Bulla Leumeah is located on the north western 
side of Minjerribah (North Stradbroke Island) near 
Dunwich.

You can either catch a vehicle or passenger ferry 
from Cleveland to Dunwich via Stradbroke Ferries.

If you are taking the passenger ferry MMEIC can 
provide a mini bus to transport groups of up to 19 
people (bookings essential).

If you are travelling independently, Terra Bulla 
Leumeah is located at 151 Dickson Way, Myora on 
Minjerribah  (North Stradbroke Island).

For bookings or enquiries:
Please phone Maria on (07) 3409 9723
or email:mmeic@bigpond.com

For bookings phone
Maria on: (07) 3409 9 723

email: mmeic@bigpond.com

Brisbane
Wynnum

CLEVELAND

Victoria Point

Beenleigh

Springwood

DUNWICH

Minjeeraba
(North

Stradbroke
Island)



SEBENICO is a “One Stop Shop” providing low risk 
Indigenous solu�ons for projects to assist with the 
implementa�on of newly enacted State and Federal 
legisla�on, enabling Indigenous Par�cipa�on in 
government and private business ventures.

Sebenico has major Indigenous ownership, Supply 
Na�on Cer�ca�on and a solid pedigree in Project 
Management gained across most sectors.

By combining proven commercial exper�se, a vast 
network of professional and local community 
contacts and decades of cultural engagement 
knowledge, SEBENICO is unique in its ability to adapt 
and facilitate at almost every stage of the project 
management lifecycle.  Using our strong local 
networks on the ground, Sebenico’s overarching 
purpose of increasing capacity building in 
communi�es we work with affirms the inten�on of 
maintaining affinity with our indigenous roots. 
Empowerment through sustainable economic 
outcomes is deeply embedded in our organisa�onal 
values.
SEBENICO’S engagement on major transac�ons 
within projects, local community and Indigenous 
Par�cipa�on Programs ensure that the risks are 
signicantly reduced and provision of social, 
economic and environmental performance 
deliverables comply with the expecta�ons of core 
stakeholders across industry, government and 
Indigenous Communi�es.

Our inten on is
not to recreate, butto enable or enhanceexis ng resources

SEBENICO develops in-house project controls 
systems that include the interna onally accepted 
project management so ware IPM Global, Oracle 
Primavera P6, PlanSwi , Cordell Pla num 
Professional Es mator and CCS Candy.Our project managers customise the applica ons 

to suit individual project needs.

 
We acknowledge the Tradi�onal �wnersof the lands, pay respect to their Elders – past, present and emerging –and acknowledge the important roleAboriginal and Torres Strait Islanderpeople con�nue to play withinour community.Malcolm Walker - Gureng Gureng

KEY AREAS OF SUPPORT• Pre-Feasibility and Approvals• Feasibility and Detailed Design Engineering Management
• Tender & Bid Management Services• Project Execu�on & Closeout Services• Project Opera�on and Maintenance Phase Services• Indigenous Par�cipa�on Plan Development• Total Indigenous Par�cipa�on Management• Pre-employment & Training• Commercial & Financial Management/Assistance

Tel: 1300 125 440
admin@sebenicogroup.com.au38 Allandale EntranceMermaid Waters Qld 4218www.sebenicogroup.com.au
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CAPABILITY STATEMENT, PROMOTIONAL FLYERS AND PULL-UP BANNER

• Supply Nation Certified – 51% Owned Aboriginal Business
• ISO Certified Best Practice– ISO9001, ISO14001, AS4801
• Queensland Open Builder – QBCC #1309706
• FPS Achilles Oil and Gas Prequalified
• BAS – Qld State Government Prequalified PQC3
• Member of Australian Institute of Project Management
• Member of Australian Cost Engineer Society

Project
Management
Experts for Indigenous 
Participation Programs

Indigenous Solutions
with Endless Possibilities
 1300 125 440
www.sebenicogroup.com.au

We acknowledge the Traditional Owners of  the lands,
pay respect to their Elders – past, present and 

emerging – and acknowledge the important role 
Aboriginal and Torres Strait Islander people 

continue to play within our community.– 
Malcolm Walker

 Schools: State Primary and High Independent, Private, Christian and Catholic Schools
 Kindergartens, Early Learning Centres and Prep Schools
 Out of School Hours Care Language Schools Community Care & Support Organisations Government and Private Businesses

incursions, excursions & visits

 Schools: State Primary and High

 Independent, Private, Christian and Catholic Schools

 Kindergartens, Early Learning Centres and Prep Schools

 Out of School Hours Care

 Language Schools

 Community Care & Support Organisations

 Government and Private Businesses

incursions, excursions & visits

• Education Queensland Approved Contractor

• Education Queensland Supplier ID No: 50038389   

• Public Liability Insurance $20Million

• ABN: 92 257 355 274 
• Blue Card: 333170-2

ABOUT PAULPaul is a Bundjalung and Yugambeh descendant 

from his mother’s side.  Paul has spent the most part 

of his life living in South East Queensland and North 

Eastern New South Wales in the area where his 

Aboriginal ancestry originates. 
Paul is an active and contributing member of the 

Aboriginal and Torres Strait Islander communities in 

these regions.   

CONTACTPaul Craft (Uncle Burragun)

M 0433 688 409
E paulcrafty@hotmail.com

www.deadlyreturns.com.au

Brown Lake

SCHOOL CAMPS

PRICE INCLUDES
• Transport Transfers
• Ferry Return
• Catering for all Main Meals
• Accommodation
• Surf Safety Course
• Guided Trail and Beach Walks

ABORIGINAL CULTURAL ACTIVITIES
• Bush Food and Medicines Walk and Talk
• Traditional Games
• Dance Lessons
• Music Lessons with Digeridoo and Clap Sticks
• Local Stories and Language
• Boomerang Lessons
• Spear Throwing Demonstration
• Local Significant Site Walks

2 Days
1 Night 
$225 p/p

2 Days
2 Nights 
$325 p/p

ON NORTH STRADBROKE ISLAND
~ Minjerribah ~ 

SWIMMING
• Brown Lake
• Blue Lake
• Beach

BURRAGUN
CULTURAL CAMP

Point Lookout



CHIATO PULL-UP BANNER, LANYARD & BOOKMARK, VSS ANNUAL CONFERENCE AND BOULTER HOMES GATE FOLD

Contact: chiato@ato.gov.au

CHIATO

THE  ENERGY  FORCE OF  EQUALITY

CARERS

HELPERS AND

INTERESTED OTHERS

AUSTRALIAN

TAXATION

OFFICE

Contact: chiato@ato.gov.au

CHIATO

THE  ENERGY  FORCE OF  EQUALITY

CARERS

HELPERS AND

INTERESTED OTHERS

AUSTRALIAN

TAXATION

OFFICE
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Dr Ninette Keller
BVSc (Hons), MMedVet (Med)

Lindsey Connell
MCSP MAnimSt

LOCAL SPEAKERS

INTERNATIONAL SPEAKERS

Emeritus Prof. Richard LeCouteur
BVSc, PhD, DACVIM (Neurology), DECVN

Assoc. Prof.  
Stanley Kim

BVSc, MS, DACVS

Prof. Stanley Marks
BVSc, PhD, DACVIM (Internal Medicine, Oncology), DACVN

Dr Brian Beale
DVM, DACVS

Dr Gordon 
Corfield

BVSc, FANZCVS
Dr Jason Mouatt

BVSc, FANZCVS

Adj. Prof. 
Philip Moses
BVSc, Cert SAO, FANZCVS, CMAVA

Dr Peter Barron
BVSc, FANZCVS

Dr Katie Lott
BVSc, MANZCVS

Dr Fiona Meyers
BVSc (Hons), Phd, MANZCVS, DACVIM

Dr Peter Delisser
BVSc (Hons), CertSAS, DipECVS

Dr Ann Thompson
BVSc, MANZCVS, MSC GCHEd, DACVIM

Dr Terry King
BVSc, MANZCVS

Dr David Cook
BVSc, FANZCVS

9TH - 14TH MARCH 2018VSS ANNUAL CONFERENCE

PROGRAM



  “The activities underpinning the RAP

  has led to many friendships and acquaintances

  being forged between Indigenous and non-Indigenous people.

 It is now very common for carers to turn up to Indigenous activities.”

  “I have become more confident to pay my respect to Elders past and present

 before presenting.”

“Carers are more likely to identify with being Indigenous.”

“The RAP has markedly increased the awareness of all staff regarding Aboriginal culture.

Staff have resources they can look up and read, and the flags and maps in each office

consciously and sub consciously raise our awareness. Staff are more comfortable now

in engaging in activities with Aboriginal organisations and peoples.  Any level of

uncertainty  is really around being concerned of saying/doing the wrong thing,

which is understandable. I think this will come with time as we give staff more and

more opportunities to engage.”

“I have a greater insight into the relationship Aboriginal and Torres Strait Islanders

have with their land.”

“I have witnessed the organisation celebrate key dates and openly share information.”

“I am building confidence in my knowledge and understanding of Aboriginal and

Torres Strait Islander culture.”

 “I have learnt that I work with Aboriginal and Torres Strait Islander colleagues.”

RAP
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STAFF HAVE MADE COMMENTS
ON THEIR PERSONAL RAP JOURNEYS.
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ATO Aboriginal and Torres Strait Islander Peoples - Protocols Guide 5

How Aboriginal people
broadly identify themselves
Na  onally, Aboriginal people have terms of reference by which they broadly iden  fy themselves. 
These are listed in the following graphic: 

It is generally advised that permission and/or acceptance of the use of these names by non-
Aboriginal people should be sought  rst from the relevant person, group or community. 

Torres Strait Islander peoples iden  fy themselves by the name of the island where they were born 
or where their family comes from.

NSW & ACT
KOORI

Victoria
KOORI

Queensland
MURRI

Northern NSW
GOORI/MURRI

South Australia
NUNGA

Western Australia
NOONGAR, NYOONGAR,

NYOONGAH AND NYUNGAR

Tasmania
PALAWA

Northern 
Territory

ATO

ABORIGINAL AND

TORRES STRAIT

ISLANDER PEOPLES
Protocols Guide

QUEENSLAND CARERS RAP, WORKPAC RAP AND ATO BROCHURES
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STAINLESS STEEL –THE ONLY CHOICE
Select Water Tanks is a proudly Australian owned company, specialising in 
custom built Stainless Steel Water Tanks.By building custom made tanks 
we can off er much more varia� on, allowing your water tank to serve 
any required purpose.
Stainless Steel is a familiar and robust as your kitchen sink. It is 
widely considered as superior for strength, durability and hygiene, 
and is the material of choice in commercial applica� ons and food 
prepara� on areas the world over.
By manufacturing our tanks from Stainless Steel, we can maximise your tank’s expected life� me and happily off er you an 

unprecedented 30 year warranty.  Your custom built Stainless Steel 
tank will also look fantas� c and is guaranteed to deliver you the 
purest, safest drinking water.

WHY CHOOSE A STAINLESS STEEL TANK?
1. A Stainless Steel Rainwater Tank has a service life well in excess of 40 years and is 

designed to withstand the harshest of Australian condi� ons.
2. The reputa� on of Stainless Steel as a strong, durable and hygienic material is unsurpassed

– you will have ul� mate peace of mind when it comes to the quality of your water.

3. Stainless Steel is fully recyclable.4. They look fantas� c.5. With an extended service life and reduced maintenance costs,
they in fact COST LESS than other compara� ve tanks over the working life of the tank.

ABOUT US
Based in Logan Village, just south of Brisbane – Select Water Tanks is a proudly Australian owned and run company.
We pride ourselves on the quality of our workmanship and use only the highest grade materials.
We manufacture and deliver tanks to clients all over Australia (and even the United States!).

OUR MISSION IS SIMPLE
Our Tanks will:
1. Provide the highest quality, safest water source;
2. Outlast and outperform any other tank on the market, and;
3. Have a minimal environment impact.
We do one thing, and we do it very well – because it is our passion.

SATISFIED CLIENTS
“I can certainly recommend Select Water Tanks.  Their product is excep� onal 

quality and we were so pleased with the installa� on process.  Nothing was too 
much trouble for their team despite us living remotely from their factory.”
STEVE FISHER (KILCOY)

“I have purchased a number of tanks from Select over the last few years 
ranging from 5,000 litres to 50,000 litres and have found their quality and 
service to be excellent.  I believe that these stainless steel tanks are the 
best value proposi� on for anyone interested in health and long-las� ng 
products.”

DR DAVID BEDFORD

“We are extremely happy with the  nished product – Sco�  went to great 
lengths to ensure that we received exactly what we were looking for.  A� er 

research, it was clear that Stainless Steel was the only way to go, and very cost 
eff ec� ve!  I am more than happy to recommend Sco�  and his team at Select Water 

Tanks.”
BRENDAN JOHNSON (GOLD COAST)

CONTACT DETAILS
When hygiene, durability and general peace of mind are paramount, 
there is no alterna  ve to a Stainless Steel Rainwater Tank.
Contact us today and we will surprise and delight you with our fast, 
courteous service and impressive prices.

P: (07) 5546 8571 F: (07) 5546 8581 
57/63 Centenary Place
Logan Village QLD 4207
www.stainlessrainwatertanks.com

STAINLESS
STEEL

RAINWATER
TANKS
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Aunty Peggy TidymanGunggari Elder
Mobile 0432 589 764Email peggy.tidyman@bigpond.com

Aunty Peggy Tidyman
Gunggari Elder

Citizen of the Year 2018Global Women’s Peace
Network

PROMOTIONAL FLYERS, PULL-UP BANNERS, BUSINESS CARDS AND COLLECTOR CARDS

SPIRITUAL DREAMINGAccording to Aboriginal belief, all life as it is today - Human, Animal, Bird and Fish is part of one 

vast unchanging network of relationships which can be traced to the great spirit ancestors of 

the Dreamtime.
The Dreamtime continues as the "Dreaming" in the spiritual lives of Aboriginal people today. The 

events of the ancient era of creation are enacted in ceremonies and danced in mime form. Song 

chant incessantly to the accompaniment of the didgeridoo or clap sticks relates the story of events 

of those early times and brings to the power of the dreaming to bear of life today.
The Sacred WorldThe Dreamtime is the Aboriginal understanding of the world, of it's creation, and it's great stories. 

The Dreamtime is the beginning of knowledge, from which came the laws of existence. For survival 

these laws must be observed. The Dreaming world was the old time of the Ancestor Beings. They 

emerged from the earth at the time of the creation. Time began in the world the moment these 

supernatural beings were "born out of their own Eternity".The Earth was a flat surface, in darkness. A dead, silent world. Unknown forms of life were asleep, 

below the surface of the land. Then the supernatural Ancestor Beings broke through the crust of 

the earth form below , with tumultuous force.
The sun rose out of the ground. The land received light for the 
first time. The supernatural Beings, or Totemic Ancestors, 
resembled creatures or plants, and were half human. They 
moved across the barren surface of the world. They travelled 
hunted and fought, and changed the form of the land. In their 
journeys, they created the landscape, the mountains, the 
rivers, the trees, waterholes, plains and sandhills. They made 
the people themselves, who are descendants of the Dreamtime 
ancestors. They made the Ant, Grasshopper, Emu, Eagle, 
Crow, Parrot, Wallaby, Kangaroo, Lizard, Snake, and all food 
plants. They made the natural elements : Earth, Water, Air, 
Fire. They made all the celestial bodies : the Sun, the Moon and 
the Stars. Then, wearied from all their activity, the mythical 
creatures sank back into the earth and returned to their state 
of sleep.

Sometimes their spirits turned into rocks or trees or a part of 
the landscape. These became sacred places, to be seen only by 
initiated men. These sites had special qualities.

AUNTY PEGGY TIDYMANCitizen of the Year 2018
Gunggari Elder

Ookamindiya (Welcome]
I have been involved in a number of Aboriginal and Torres Strait Islander organisations for the past 30 years. I am a Gunggari Elder from south west Queensland and have lived in Logan City for the past 35 years and I am the Chairperson of the Logan Elders District Aboriginal & Torres Strait Islander Corporation for Elders, and Murrigunyah Aboriginal and Torres Strait Islander Corporation for Women.I am an active member of the Women’s Federation for World Peace. A strong advocate for 

Indigenous women’s rights and was also a Committee Member for the National Association for 

Services Against Sexual Violence –NASASV. I am also involved with other women’s services such 

as Working Against Violence Support Services, Centre Against Sexual Violence and Logan 

Women’s Health & Well-Being. Iam actively involved in the Aboriginal and Torres Strait Islander 

community and wider community and is very passionate about advocating on behalf of her people 

towards Closing the Gap and reduce the level of disadvantage being experienced by them.
I have been working with the Queensland Department of Education for the past 30 years as a 

Regional Community Education Counsellor supporting Aboriginal and Torres Strait Islander 

students to achieve in the education system and beyond. My career has spanned the past 40 years 

and has been very rich and rewarding. I am currently involved in assisting schools in the 

Metropolitan Region to support the embedding of Aboriginal perspectives into the curriculum with 

teachers and students to give them a better understanding of the cultural practices and 

contemporary lifestyles of Aboriginal people. I have a wealth of knowledge and experience to share 

with the wider community and is always happy to work with other cultural groups to have a better 

understanding of Aboriginal culture and hope that all cultural groups can come together and 

celebrate the true meaning of reconciliation, now and into the future.

Ringtail Possum

The Physical World "OUR LAND OUR”
'We don't own the land, the land owns us''The Land is my mother, my mother is the land''Land is the starting point to where it all began. It is like picking up a piece of dirt and saying 

this is where I started and this is where I will go''The land is our food, our culture, our spirit and identity''We don't have boundaries like fences, as farmers do. We have spiritual connections'Land means many things to many people. To a farmer, land is a means of production and the source 

of a way of life. It is economic sustainability. To a property developer, it is a bargaining chip and the 

means of financial progress and success. To many Australians, land is something they can own if they 

work hard enough and save enough money to buy it. To Indigenous people land is not just something 

that they can own or trade. Land has a spiritual value.Our people, of course, did not use the word "Aborigene" (from the latin ab, origin meaning "from the 

beginning" to refer to ourselves before the coming of non-Aborigenes. Everyone was simply a person.
The term "Aboriginal" has become one of the most disputed in the Australian language.
“Through the Dreaming we are taught knowledge of plants and animals, to us many of the flowering 

plants are treated as signs of animals available to hunt, fish about to appear, fruits about to ripen; the 

movement of the stars foretells the changing of weather, the birth of animals, the time for ceremony 

and gatherings.
“The Dreaming completely surrounds us, we are shown proof of it everyday. It’s not some old book 

written thousands of years ago, it is the living world itself. The Dreaming belongs to every Aboriginal 

person - it isn’t the sacred property of a few priests/rabbis/imams, it is the property of everyone - 

every ceremony, every right, every tradition, every bit of knowledge is destined to be known to an 

individual sometime within their lifetime.
“The Dreaming was not designed to be just practised one day a week, or to only be turned to only in 

times of need - it is designed to be lived in every moment, and to shield you from those times of need. 

It serves as a guide to day-to-day life, a guide to the spiritual side of life.”Source: https://www.creativespirits.info/aboriginalculture/spirituality/what-is-the-dreamtime-or-thedreaming# ixzz57Atwqvye

© Aunty Peggy Tidyman

Aunty Peggy Tidyman
Gunggari Elder

Spiritual Dreaming“The Dreaming was not designed to be just practised one day a week, or to only be turned to only 

in times of need - it is designed to be lived in every moment, and to shield you from those times 
of need. It serves as a guide to day-to-day life, a guide to the spiritual side of life.”

Whale

Snake
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The Owl
Known to have the best night vision of the animal kingdom, 
you are also called the ‘wise one’. You are the holder of 
the knowledge and others will seek your opinion. You are 
a scholar, sharing your wisdom for the greater good. You 
are a leader, a strategist and a collaborator taking the 
time to listen and learn from others. You are often called 
on by others to lead the way, but if you don’t listen to your 
inner voice you can fall from you perch. You are valued and 
respected by many and will give freely to others in need. 
You can appear at any time to bring good news from those 
far away, you have ways of knowing. You are highly sensitive 
to sound and love listening to the wind rushing through the 
trees, like music to your ears.
Your element is air. In air we are highly valued, we can soar 
to great heights to scan the landscape below for trouble, 
always seeking the truth. Air can be as light as a feather, it 
tells us to be cautious. In air we listen to the wind telling us 
the way forward and to not be misled. Take notice of your 
surroundings or it can lead you in the wrong direction.
Gunggari word for Owl: Oondadibin: Night bird

The Owl
© Aunty Peggy Tidyman

Willy Wagtail
The Willy Wagtail is known as the ‘messenger bird’ or also 
known as the ‘spirit bird’ that delivers important messages from 
our loved ones on the ‘other side’. You too are a messenger and 
will be considered to be the custodian of important information, 
family history or working in the area of communications. You are 
trustworthy, intelligent, diligent and family orientated. Education 
is critically important to you and you share your knowledge with 
others, you are compassionate and considerate of the welfare of 
others. When you hear the word ‘willy wagtail’, or see one, or a 
picture of one, this is a sign for you.Take notice... They are black and white in colour... meaning – with 

you there is no grey area. It’s either black or white, right or wrong. 
You are very particular with everything you do, you don’t like to get 
your feathers ruffled, don’t take nonsense from others. You plan 
carefully and always stick to your plans.Your element is Air: Air can be a positive or a negative, it teaches us 

about loyalty leadership, knowledge and communication and it also 
teaches us about respecting others. In Air, we prepare for the rough 
course or smooth sailing in life, it teaches us about balance, Ying/
Yang, Right/Wrong, Good/Bad, Black/White and so on. Air can be 
fresh and breathtaking but if you stay in air too long it can become 
windy and get
Gunggari word for 
Willy Wagtail: Dirridirri



ANNUAL REPORT, BUSINESS CARDS, CHILDREN’S BOOKS & BECAUSE OF HER, WE CAN eBOOK

A SPECIAL THANK YOU to
CEO ChallengeAdvocates for women and children experiencing domestic violence. Partners 

refuge’s with Corporations, so the refuge can provide information and 
expertise to their corporate partner and the corporation can assist the refuge 
with additional funds and resources to enhance their service delivery.

Clients Countries of Origin
Australia, Brazil, El Salvador, Papua New Guinea, Ethiopia, Japan, Kenya, Korea, New Zealand, Pakistan, Taiwan, Philippines, Somalia, Vietnam and Solomon Islands.

A SPECIAL THANK YOU toGATEWAY BAPTIST CHURCH
The Gatway Church has supported the women and children we work with for many years. They provide a pampering 

morning once a month which is completely non‐denominational and supports women with validation and emotional 

support while they enjoy having their hair done, getting a massage or all sorts of other special activities.

Housing Report 2016/2017As indicated in the accompanying Housing Outcomes Chart, 2017 saw 
private rentals for clients exiting Koongoora at an equal level to Dept of 
Housing, in contrast to 2016 when public housing was the highest 
accommodation obtained upon leaving our shelter.Why have the numbers of clients going into public housing decreased and 

the number of clients moving into private rentals increased? In the bigger 
picture, is it because growth in the size of public housing stock has 
stagnated and the Social Housing needs register, (which replaced a waiting 
list) has increased? Another anecdotal factor to be considered is that the 
price of rental properties appears to have remained fairly stable for some 
time now. It is a challenge to find affordable properties, however it is not 
impossible, dependant on the area the family wishes to move to. Having 
access to a Bond Loan and Rental Grant from the Department of Housing is 
a great help to our clients as they strive to start all over in their lives.Of course, for women who enter our service with a very low, or no income, 

the situation does not change from year to year. These clients have fewer, 
sometimes if any, options. It is worrisome to see a woman return to a 
household where there is abuse because she cannot see any other option.
There has been some positive outcomes in that 2 women in our service did 
return to their partner, then accessed Koongoora a second time and have 
now successfully moved on in their lives and living independently.Our clients include vulnerable people and often complex cases. Some 

clients have been unable to sustain even affordable housing in the past. 
This results in a great deal of advocating for the clients by the Koongoora 
Housing worker.
Generally, the housing outcomes are a positive thing and at other times it 
is sad to see troubled families unable to truly avail themselves of the 
assistance that is on offer and their choices leave them trapped in a cycle 
of unmanageability. We at Koongoora, endeavor to follow up wherever 
possible and provide assistance, whenever required.We wish to recognize and acknowledge the supportive efforts and 

conscientious work from our Department of Housing Service Centre staff 
at Woodridge.

Legal Aid
We have noticed that Legal Aid grants have become increasingly 
difficult of access. We are aware that funding has been cut and they 
are having to be particularly careful with what funds they do have.
However, when women enter refuge with their children, after 
escaping domestic violence, and need assistance when negotiating 
with the father of the children, and perpetrator of violence, around 
contact with the children, they are usually rejected.In order to be granted Legal Aid for Family Law matters, there must 
be a ‘dispute’. To Legal Aid, this means the party without the 
children must lodge an application in court for contact or residence 
of the children. To the women in refuge the dispute is on‐going 
demands to see the children and/or threats of what will happen to 
her if she does not return with the children.Mediation is sometimes approved or is sought by the ex‐partner 
however without legal assistance the extreme power imbalance 
between the parties leaves the woman very vulnerable to being 
pressured into an agreement she is not comfortable with.The longer this situation goes on, the more volatile it becomes. The 
children often become very upset and resentful as they are not able 
to see Dad. 

Just one of the wonderful Sanctuaries provided 
by Friends with Dignity for families leaving refuge.

We have included accommodation programs, such as those 
provided by Hillsong and Families Back on Track, in with the 
community housing sector statistics, and both those services 
provide a high level of support for their families. Also separated 
is community, or transitional housing from the public housing, 
which is long term housing.

HOUSING OUTCOMES

Private Rental

Social Housing

Owner/Purchasing
Emergency Housing
Family or Friends

Community Housing
Unknown

Returned to Partner

A New Program
We are very pleased to be working this year with WAVSS on 
the Children’s Program. This program was funded last year 
by the Dept. of Education and Training. Hayley has been 
coming once a week to work with the children and the Mums. 
The Mums and children have been working with Hayley in 
group and individual sessions as a family. They have spent 
time processing the impact of the children experiencing 
domestic violence and strategies and resources to manage 
their feelings and behaviours. We want to take this 
opportunity to Thank Hayley and WAVSS for providing this 
much needed and very successful program for Koongoora. 
We are hopeful that WAVSS will be able to continue this work, 
in some form, once the funding has ended.

Women withlow or no income
The woman and children have been impacted by the domestic and or 
family violence and are in need of the safety and intensive support of 
refuge. However, it is after this first critical initial timeframe that the 
situation becomes difficult.
These women and children are either ineligible for any government 
support or eligible for only limited support.Women with small children can-not work without someone to look after 
their children and are not eligible for Childcare because they are not 
eligible for a Centrelink Payment.Women with the ‘wrong’ visa conditions cannot lawfully work.Women are not able to leave Australia with their children as they are 

denying contact to the children’s father.Women can-not return to their home country because they fear reprisals 
from their partner and his family where there is little legal protection.
Due to the above, when non-resident women and children enter refuge 
they often remain there for a significant length of time. The Second 
Chance Foundation assists us with funds for food and basic living 
expenses, obviously we do not charge these families rent, however this is 
only intended as a short-term support.It is not uncommon to hear that a refuge has housed a women and 
children for 18 months to 3 years. As refuge is high security, short-term 
crisis accommodation, this is not appropriate, however where does a 
family who has no or insufficient income go…???We are not able to refer these families to any Community Housing 
Organisations as they are not eligible. The families are not eligible for 
Public Housing.
We have found one supported housing service that will accept them 
(Kingston East Neighbourhood Group) but the family must have 
some income.
The families are not able to obtain private rental properties as they have 
no or little income.
They often do not have any family or friends in Australia and if they do 
their friends can’t afford to support them.As I said Where do these families go…!!!

Positive Moves  This year 4 women have used the 
freedom of being in refuge, and away from their controlling partner, to 
undertake training courses. Three of these women have achieved full‐time 
employment from this training. The women have explained that they are 
loving being in the workforce and the independence it brings.

Support
While Koongaoora’s primary focus is to support and accommodate 
women and children escaping domestic violence, we work with 
families from a holistic framework. The effects of domestic violence 
can be many and varied but women often take the opportunity of having 
support to look into areas in their lives that they have always wanted to 
explore but due to being controlled, have not had the chance.The basic statutory areas such as applying for DVOs, Family Law and 

Immigration are inevitable.
Women can have extremely low confidence and self-esteem, be coping 
with extreme fears and be trying to cope with feelings of anger and 
grief. We have seen an increasing number of women being diagnosed 
with PTSD and/or who addictions to drugs, most commonly this year, 
ICE, alcohol or gambling.
Some women wish to study or work, re-connect with family and 
learn arts and new skills, self development or enhance other areas of 
their lives.

CLIENT INCOME TYPES

Parenting Payment Single
FTB Only

Wages

Nil

Special/SRSS

Disability

Newstart

This year has been a great year for the Management Committee, especially given the contributions of our members, Belinda as 
treasurer, Annaliese as secretary, Janis and Maree as members, all who have assisted Koongoora, giving generously of their time. 

This report highlights the work undertaken by the Management Committee and Staff since our last annual general meeting.

The management committee continues to have alternate informal and formal meetings which gives the members a unique 
insight into the ethical and practical challenges of the day to day service delivery of this organisation. The management 

committee have passionately supported professional learning and development. We have also followed up with 
reiterating the importance of the practice of professional supervision. The committee have actively supported and 

engaged with restructuring the workplace environment to enhance confidentiality and client meetings. This has 
assisted in streamlining the workplace and I have received positive feedback from the staff.

As I prepare this report, I reflect on the progress of continuing improvement that the management committee 
and staff have achieved with an ever changing client base and the professionality shown by staff working with 
the mothers and children. I believe the goals that the committee share correlate with the staff and 
Koongoora’s principles. I am confident that this environment will continue to be sustainable with the 
continuing committee members.

I would like to express my upmost respect for the staff who provide such a high level of service in such a 
challenging field. They never seem to lose their commitment and positive attitudes.

Today also sees the end of term of office for myself as Chairperson. It has been an honor and a privilege 
to work in this position. I have had the job of engaging with a range of professional committee members 
who have been gifted and talented. I put the current committee at the top of my admiration list and will 
miss the meetings.

Annette, Chairperson 
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Mission Statement
Koongoora Inc aims to enable women and children, who are escaping domestic violence, to experience a safe 

and secure place and feel validated, empowered and supported to make informed choices for their future.

BEENLEIGH QUILTERS CLUB
The members of this club are long‐term supporters of our families. 
They make the most beautiful quilts that we use in the refuge and 

which families are able to take with them to their new homes.

ANN GEORGE - LOVE N CARE BAGS
Specially made bags for each child entering refuge that contain 

clothes and goodies to help make them welcome.

CEO CHALLENGE & GOLD COAST SUNS
Provide tickets for women and children to attend Movie World

 for Gold Coast SUNS White Chrismas.

ASPLEY STEAK HOUSE
Provides a wonderful Christmas Lunch and day

of activities for families in refuge.

LOGAN CITY COUNCIL
Provides Pool passes for women’and children living in  Koongoora.

ADOPT A FAMILY and LECNA
Arranges hampers and gifts for families at Christmas.

RIZE UP
Donates ‘packs’ when we are in need of some

special items for a family.

SEWING AUSTRALIA
Lovely activity bags for children and gifts for women at

Christmas and when they enter refuge. 

LORD MAYORS CHARITY TRUST
Gifts at Christmas and Eggs at Easter. This year funds to put on a 

Christmas party for current and past families.

GIVIT
A wonderful website that is run by volunteers. We are able to request 
an item needed by a family i.e. couch, bed fridge etc, and GIVIT lists 

the request and a donator with a matching item responds.

ALANA MADELINE FOUNDATION
Backpacks with school/day care supplies and special surprises for 

all children entering refuge.in Koongoora.

Koongoora Inc receives support from a number of 
individual people and businesses throughout the year. This 
support is invaluable as we are then able to pass resources 
on directly to the women and children we work with. Some 
of the organisations are listed below but we have also 
received many donations from people we have never met.

We would like to take this opportunity to say Thank you for 
all those who provided items and funds to assist women 
and children to rebuild their life into one of safety and 
positiveness.

Client's Culture
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MANAGEMENT COMMITTEE

Annette – Chairperson
Annalise – Secretary
Belinda – Treasurer

COMMITTEE MEMBERS
Janis and Maree

STAFF
Sue – Manager
Michelle – Case Worker
Tracey A – Case Worker
Trish – Child & Family Case Worker
Kris – Housing Worker
Tracey D – Admin and Finance

RELIEF
Tania

STUDENTS
Lauren, Amy and Abigail all 
successfully completed their
Field Placements with us.

SNAP UNDERWOOD  PH 3387 1000
Karen and her team for their truly remarkable patience when 

working with us to prepare and print this report. We do seem to find 
an extraordinary amount of last minute changes. Thank You.

THE CHURCH OF JESUS CHRIST OF LATTER DAY SAINTS
The women’s group have been an incredible support to our families 
this year, as in previous years. They organize drives and workshops 
to collect welcome bags (kitchen and toiletries) for families entering 

as well as special drives for special occasions.

Thank you 
The Management Committee and Staff of Koongoora would like to 
Thank the Dept. of Communities, Child Safety and Disability Services 
for their funding and the Dept. of Housing and Public works for 
providing and maintaining the properties we use. We would also like to 
Thank Debbie Miller from the Dept. of 
Communities, who has returned as our 
CSO and continues to provide us with 
her invaluable support.

Children
As you can imagine it has been a very busy year for child support with 136 
children being accommodated at the refuge. We have had some very high 
need children who have required intensive support and/or referral to a 
specialised service. This is mostly the work of the child support worker but 
because we have so many children all of the staff make time for the children.

A special Thank you to Zephyr for providing school uniforms and school 
supplies. This really is an enormous help for Mums having to enrol their 
children in new schools.

Alana Madeline foundation backpacks and The Love and Care bags are given 
to the children when they first arrive and this really helps break down barriers 
and make the children feel welcome. The bags are filled with lots of goodies 
from clothes to toys and books.

Children are often stressed and exhibit behavioural difficulties as they are 
trying to come to terms with the loss of their home, familiar environment, 
friends and networks, and changing school mid‐year. These are huge issues 
for any child to deal with, let alone for children who have experienced 
domestic violence and often both love and fear their father.

We work with the family as a whole and the children individually around the 
impacts of the domestic violence they have experienced.

Trish is our Child and Family Case Worker and focus’s particularly on the 
children and their needs. Trish facilitates activities and outings, assists with 
school enrolments and works with Mum to support the reforming family 
dynamic. It is of great benefit to the children to have a specific worker who is 
especially “theirs” and who they know very well.

One of the biggest challenges we see is around School attendance. Our local 
schools and daycares are extremely supportive of the families we work with, 
and our service. Most children need to change schools although, where safety 
and distance allows, some are able to continue to attend their old schools.

Some children have great difficulty adjusting to the change and indeed, 
don’t. Some children, particularly high school students refuse to attend the 
new school and Mum’s sometimes are just not able to enforce their 
attendance. Schools do not seem to follow up with on‐going absences, it is 
not a child safety issue, there is no legal intervention however a lack of 
education will affect a child for the rest of their life.

Younger children often adjust to the new school much more easily however 
sometimes the woman is not able to keep a strong enough routine to get the 
children to school, this is often due to addiction issues.

This is an area that requires intensive support to both Mum and children and 
working closely with the school.

ZEPHYR
Provides Complete School packs and uniforms to children in refuge 

so they can start a new school with everything they need.
This relieves significant stress from Mother and also allows the 
children to start their school looking the same as all the other 

children in their uniform.

THANK YOU
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NATIONAL CHAMPIONSHIPS

NAME

CLUB
CATEGORY ROAD RACE TIME TRIAL CRITERIUM

Michael Hepburn
Orica Scott

EM

4th

Jenelle Crooks
Orica Scott

EW
6th

6th

Jesse Kerrison
Gold Coast CC

EM

5th

Jay McCarthy
Bora Hansgrohe

EM

6th

Katrin Garfoot
Orica Scott

EW
1st

1st

Shara Gillow
FDJ

EW
5th

2nd

Lucy Kennedy
Lifecycle CC

EW
3rd

5th

Jamie Gunning
Balmoral CC

U23W
3rd

2nd

Jess Pratt
Balmoral CC

U23W

3rd

Elliott Schultz
Hamilton Wheelers

JM

2nd

Alex Martn Wallace Sunshine Coast CC
JW

4th
6th

2nd

Conor Reardon
Gold Coast CC

JM
4th

Caitlin Broadley
Balmoral CC

JW
3rd

Blake Quick
Balmoral CC

JM

4th

MASTERS  CHAMPIONSHIPS

NAME

CLUB
CATEGORY ROAD RACE TIME TRIAL CRITERIUM

Ashleigh Elliott
Hamilton Wheelers

WM1
1st

2nd
1st

Bree Playel
University of Qld CC

WM1
3rd

4th
2nd

Quinn Cramer
Rockhampton CC

WM1

3rd

Bree Wilson
Murwillumbah CC

WM1
2nd

1st

Lauren Hooper
Brisbane CC

WM1
4th

Lauralea Moss
Gold Coast CC

WM2
3rd

4th
4th

Brooke Sheppard
Kangaroo Point CC

WM2
2nd

2nd

Carmen Barney
Brisbane CC

WM2

3rd

Amy Schramm
Kangaroo Point CC

WM3
4th

Silvis Smith
Rockhampton CC

WM3
2nd

2nd

Michelle Cooke
Murwillumbah CC

WM3
4th

Catriona Newell
Rockhampton CC

WM3

2nd

Nicky Rolls 
Brisbane CC

WM4
1st

1st

Faye Goodyear
University of Qld CC

WM4
2nd

1st
2nd

NATIONAL ROAD RESULTS 2017
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DIRECTORS ATTENDANCE AT CYCLING QLD 
BOARD & COMMITTEE MEETINGS

CURRENT DIRECTORS
CQ BOARD

Russell Hinwood

13/13
Mike Victor OAM

12/13
Tanya Mangold

11/13
David Leigh*

9/10
Shannon O’Brien*

8/8
Dyane Hannan*

1/1
Andrew James*

1/1
Sean Muir (Secretary)

13/13OUTGOING DIRECTORSPhillip Jones*

11/12
Sloan Wilkins

6/8
Desrae Cameron

3/3
Note:

Figures represent number of meetings attended out of total possible meetings while director was in the role or 

a member of the committee.
* Director commenced or completed term during the calendar year

23

Thank you once again to all CQ Staff for their diligence during the year. A particular vote of thanks is due to key 

Staff responsible for the maintenace of the Association’s financial records; this is imperative for the successful 

management of CQ’s financial position.
Of course, this report can’t be completed without acknowledging the significant contribution of Sloan Wilkins, whom 

I succeeded as treasurer after he stepped down from the board mid-way through the year. Thank you Sloan.
David Leigh
Hon. Treasurer 

QUEENSLAND CYCLISTS’ ASSOCIATION INC.TREASURER’S REPORT (continued)YEAR ENDED 31 DECEMBER 2017

REVENUE DISPOSAL SUMMARYFOR THE YEAR 1 JANUARY 2017 TO 31 DECEMBER 2017
  Surplus

$39,393  CQ Salaries & On Costs $407,036  CQHPP Salaries & On Costs $109,218  CQHPP Operating Expenses $109,870  Events
$341,012  State Team

$58,127  Development
$75,752  CQ Operating Expenses $148,198

Total Revenue $1,288,606

9%

32%

8%

26%

6%

5%

3%

11%

CYCLING QUEENSLAND ANNUAL REPORT AND WEBSITES
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