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We acknowledge the Kaurna people, 

the traditional custodians of this land, 

and pay our respects to the Elders 

past, present and future 

for they hold the memories,

the traditions, the culture and hopes 

of Indigenous Australia. 



The Child
as God’s creation

Learning 
Excellence

Safe, 
quality learning 

environment

Respected in the 
Community

Identifiably 
Catholic

Sustainably 
Managed

St Augustine’s Parish 

School Vision and Mission

We are a welcoming community, 

united in faith, and centred on 

learning, who value and nurture 

the dignity of each individual.

We nurture hopeful, resilient individuals who are 

confident in their capabilities and are equipped to 

succeed in life and contribute to the care of 

God’s creation – people and planet.

Our view of the world



About our school



We are…

• Visibly Catholic, 
and welcoming and respecting other faith traditions

• Many in number, 
and small enough to ensure that no-one is left behind

• Progressive in our approaches, 
and true to our rich heritage and Tradition

• Unique in our identity, 
and harmonious with the broader community, 
parish and schools within it

• Hardworking and purposeful, 
and remember to celebrate and care for each other

• Providers of quality Catholic education, 
that is inclusive and affordable to all



Principal’s reflection
In 2020 our focus was on asking 

ourselves the essential questions 

for continuous improvement –

How are we going? 

How do we know? and 

How can we be better?  

Placing data and evidence as a 

priority for measuring the growth in 

children’s learning, we embarked on 

a year which began travelling in one 

orderly direction and then did a 360 

degree turn catapulting us and the 

rest of the world into the reality of a 

global pandemic and all of the 

implications that COVID 19 would 

bring to bear on humanity.  A year 

like no other - welcome to 2020.

In March we teetered on the precipice 

of lockdown and we had to find ways of 

keeping our children learning and our 

families connected to the school.  

Many people had lost jobs and others 

were distraught at the thought of no 

income and no safety net due to their 

visa status.  Some of our families were 

overseas and their plight became more 

and more dire as we saw borders close 

and airlines gouge prices that only the 

very wealthy could afford.

We took the unprecedented step of 

remitting all school fees for Term 2 to 

nourish the battered dignity of the 

many families who had lost jobs.  We 

did not want them to relive the trauma 

of being stood down as they justified 

why they needed fee remission.  We 

felt that this was the most dignified 

equitable way to give immediate 

support.  This move was closely 

followed by CESA, with Dr Neil 

McGoran supporting our decision.

The staff began to rally around as we 

looked at ways that we could maintain 

the learning for all of our students.  We 

made laptops available for online 

learning and teachers made videos 

and blogs for children and families to 

access.

As we neared the end of the term this 

work continued in earnest as schools 

prepared for an imminent shutdown 

with teachers moving from face-to-face 

learning to online and remote learning.  

We also delivered hard copy learning 

packs for children where families did 

not have Internet or their access was 

limited to their mobile phone.



Principal’s reflection
The staff also began to contact all of 
the families by phone to check that 
they were travelling as well as could be 
expected and that they were coping 
with the remote learning.  Teachers 
had face time with students through 
Teams and Zoom as well as contact via 
Dojo and SeeSaw.  The younger 
children especially enjoyed speaking to 
their teachers by phone and the in-
house learning videos became quite a 
celebration with everyone from 
Playgroup to Year 6 providing this 
platform or a variation of the concept.

As it turned out, schools in South 
Australia, including ours, were not 
required to switch to remote learning.

During this time the Leadership Team 
made sure that we offered 
opportunities each afternoon for 
information sharing with staff and an 
opportunity for teachers to share what 
they had discovered about working in 
the online space and how they might 
be able to assist their colleagues in this 
all important work.  The feedback we 
received was very positive with 
teachers expressing their appreciation 
of being kept up-to-date with 

information and for the opportunity to 
ask clarifying questions and share 
ideas for ways of working.  Dealing 
with the impact of COVID became 
everybody’s responsibility and each 
and every staff member rose to the 
demands of this very difficult and ever-
changing time.

To maintain the safety of the school we 
embarked on a COVID plan with 
grounds staff cleaning the facilities and 
drink troughs and taps three times per 
day.  Teachers scrubbed their 
classrooms and doors and handles 
while making sure that the children 
washed their hands thoroughly and 
used hand sanitiser to stave off the 
possibility of infection.  OSHC was 
scrubbed and the Front Office and 
admin areas were also thoroughly 
cleaned throughout the day.  Masks 
became available and were used in the 
Front Office.  We joked that you could 
see the bubbles rising from 
St Augustine’s, from Mars!

Learning continued to be at the 
forefront of our endeavours and 
teachers used data and evidence to 
track the progress of all of their 

children.  They tracked a cross-section 
of 4-6 students in particular, with the 
intention of asking whether the 
teaching methods they were using 
were effective in achieving optimum 
learning growth for the children.  This 
exercise enabled teachers to discuss 
how to change, where to change and 
how to measure the effects of those 
changes on children’s learning. 

We engaged in extensive work on 
tracking and supporting our children 
with a disability. Our observations and 
data gathering from preschools lead us 
to employ a Speech Therapist part-
time to work with students and 
teachers to improve teachers’ 
knowledge of speech and language 
strategies and to support the children 
in their learning. 



Principal’s reflection

St Augustine’s has 185 children with a 

disability: 7 Extensive, 27 Substantial, 

126 Supplementary and 25 on Quality 

Differentiated Teaching Practice. 

The Inclusive Education Team ran 

professional learning opportunities for 

teachers who requested support 

particularly with determining the most 

effective adjustments for children and 

recording Personalised Plans for 

Learning  (PPLs) for the National 

Consistent Collection of Data (NCCD). 

In 2020, teachers engaged in self-

directed Professional Learning and 

reported on this work in their annual 

appraisals.  The diversity of learning 

was a credit to the teachers who 

studied everything from content of 

Literacy blocks to Mathematics, work 

moderation, PPLs and the New 

Crossways Religious Education 

Framework, to name a few areas.  

Some began to train with the new 

Learning Manager system SEQTA that 

is being introduced across CESA 

schools.

We refused to let COVID dictate 

terms for the children. 

Wakakirri went ahead, albeit not at the 

Entertainment Centre, and the 

performance was recorded on DVD at 

the Shedley Theatre without an 

audience.

The Catholic Music Festival Choir 

performed for the camera at Sacred 

Heart College, rather than in front of a 

live audience at the Festival Theatre. 

Our STEM Expo was magnificent with 

the environmental focus of the Ocean 

and its creatures bringing out the very 

creative skills of our teachers and their 

children.  Unfortunately our parents 

were unable to attend, but we 

managed to get ourselves published in 

the Southern Cross. 

Our high achievers have been working 

with robotics, Children’s University, 

chess club, Maths challenges and the 

Oliphant Science Awards.  We offered 

Maths challenges each term alongside 

the Premier’s Reading Challenge. 

Children’s University Graduation was 

celebrated in Siena Hall, without 

parents, but the children were still able 

to receive well deserved recognition for 

their efforts.

We even held Sports Day!  It was 

rather strange not to have parents on 

site but the children really enjoyed the 

day and did not seem to mind that 

parents and grandparents were not 

around to cheer them on. 

Against all odds the Year 6 cohort 

celebrated their graduation with dinner 

and their own FlashMob Dance. 

Thank you to the children who never 

gave up their spirit of curiosity, the staff 

for seemingly working two jobs keeping 

learning going for those at school and 

those at home, and the community for 

staying with us shoulder to shoulder.

What a year like no other!

Blessings

Georgia Dennis



School improvement

During 2019, the school engaged in a self-assessment process 

that lead to the development of our 2020 School Improvement 

Plan. Staff consultation, community consultation, discernment 

of areas of need, and assessment of ongoing goals was 

undertaken to establish the plan for 2020.

This plan is based around the Catholic Education South 

Australia (CESA) “Living, Learning, Leading Framework” and the 

domains specified in the CESA “Continuous Improvement 

Framework for Catholic Schools”.

http://bit.ly/SAPSStrategicPlan21

The following page highlights some of our goals and 
achievements.

Our Strategic Plan

Our Master Plan 

http://bit.ly/StAugustinesMasterPlan

http://bit.ly/SAPSStrategicPlan21
http://bit.ly/SAPSAnnualPlan2017
http://bit.ly/SAPSStrategicPlan
http://bit.ly/SAPSMasterPlan
http://bit.ly/StAugustinesMasterPlan
http://bit.ly/StAugustinesMasterPlan


School improvement

Learning Excellence
We cultivate a culture of intentional curriculum for every child

• Effective use of data to inform local classroom curriculum

In 2020, every teacher gathered particular data to measure the 

efficacy of their own pedagogy on meeting the learning needs of all 

children in their care.

Safe, quality learning environment
We readily invest in state-of-the-art, flexible learning facilities 

that honour children and their needs

• Use non-commercial intelligent materials to develop 

cooperation, critical and creative thinking, and a playground 

where all children experience a sense of engagement and 

belonging

With the challenges of the COVID-19 pandemic, this remains a 

work in progress, however, the early years class rooms have 

embraced and built on the pedagogy encompassing ‘loose parts’.

Identifiably Catholic
We adopt a rigorous and inclusive religious education program

• Implement Crossways 2.0 with a focus on the ‘Wisdom’ Strand

Teaching staff were introduced to Crossways 2.0 (Religious 

Education Framework for SA Catholic schools) and investigated 

how the Wisdom strand weaves throughout the framework. They 

were also introduced to the ‘Enduring Understandings’.

Respected in the community
We attract people to our school by our achievements and the 

values we uphold

• Deeper appreciation and understanding of the various cultures 

present in our school community in order to be more sensitive 

to their needs

Whilst we have a specific strategy to improve our understanding, it 

has been rolled over to 2021. COVID-19 placed a more pressing 

need in front of us. Our endeavour to meet families’ needs during 

this most unusual of times, meant that we all have a much better 

understanding as a result of the specific personal contact.

Sustainably managed
We consider sustainable practices in how we use our 

resources and facilities

• Address the need for adequate car parking

We have listed a number of properties on the Acquisition Register 

with Catholic Education, but as yet have not been successful in 

acquiring any.

We are financially secure

• It is worth noting that during the early days of the COVID-19 

pandemic, we were able to remit all fees for all families for the 

entirety of Term 2. This meant that families were able to 

maintain their dignity during this most difficult of times.

Progress Towards Achievement – Year 3 of 4 Year Strategic Plan



About our staff



About our staff

Teaching Staff 42

Males 7

Females 35

Full Time Equivalent 38.8

Workforce Composition

Non Teaching Staff 24

Full Time Equivalent 13.09



About our staff

We are privileged to have a well 
qualified staff of life long learners.

Among our teaching staff there are 
44 Bachelor degrees, 10 Masters 
degrees, and a Doctorate, totalling 80 
qualifications in all

The 10 Masters degrees include 
Educational Leadership, Education, 
International Education, Teaching, 
Theological Studies and 
Psychotherapy. 

The Bachelor degrees include 
Education, Human Movement, 
Applied Science and Arts.

The Doctorate (PhD) is in Children’s 
Spirituality.

Teacher Qualifications

0 10 20 30 40 50
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About our staff

In 2020 all staff participated 
in professional learning. It 
could be said that staff have 
never accomplished so much 
‘just in time’ professional 
learning in such a short 
space of time. As the effects 
of COVID-19 became more 
and more apparent in our 
community, families were 
keeping their children home. 
In Term 1 our staff were 
teaching via two different 
methods – half the class 
were at school with face to 
face learning, while the other 
half were at home still 
needing their lessons. Our 
teachers very quickly learned 
how they could best meet the 
needs of both groups of 

children, whilst not 
disadvantaging either. 

At the end of Term 1 four 
pupil free days were granted 
by the State Government in 
order for teachers to immerse 
themselves in all they would 
need to know for remote 
learning, that is, teaching 
their class while the children 
were actually at home. We 
were very fortunate to not 
close the school for any 
extended period of time, but 
the learning around the use 
of ICT has been invaluable.

We invited our staff to 
embark on a very 
personalised professional 

learning journey, enabling 
them to choose anything that 
they knew would benefit their 
teaching and the learning of 
the children in their class. 
This included webinars, 
professional reading and 
research, and small group 
learning. The feedback was 
extremely positive.

A Staff Reflection Day was 
held in September, where a 
pilgrimage around Salisbury 
was made, including the old 
Churches, cemeteries and 
original buildings. It is 
important to understand 
where we have come from, to 
help us know where we are 
going.

Professional Learning



About our students



About our students

Reception Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Total

Girls 73 60 55 51 41 41 20 341

Boys 71 48 51 46 34 40 25 314

The reputation in the community of St Augustine’s Parish School sees our numbers continue 

to steadily grow. 

At August Census 2019 the population of the school was 625 children.

By August 2020 it was 655. 



About our students

Year Level Term 1 Term 2 Term 3 Term 4

Reception 82.9% 93.1% 91.1% 88.2%

Year 1 82.0% 92.8% 92.1% 88.5%

Year 2 84.8% 92.4% 91.2% 87.6%

Year 3 84.0% 92.6% 92.3% 89.5%

Year 4 85.8% 93.4% 92.3% 86.6%

Year 5 84.2% 92.7% 92.4 % 85.3%

Year 6 80.4% 92.8% 91.5% 82.0%

Average 83.6% 92.8% 91.8% 87.4%

Student attendance for 2020 is reflective of a most unusual year for all schools. In Term 1 there was a great deal of 

uncertainty around the community’s health and safety. Many families elected to keep their children at home for periods of 

time, and whilst the teachers worked extra hours to be sure the children at home were being offered remote and ‘at home’ 

learning, those children were not ‘at school’. Families who kept their children at home were grateful for the continuity of their 

child’s learning. As the state settled into its new normal, and schools remained open, the attendance for Term 2 and 3 picked

up to more expected levels. Term 4 brought its own challenges and some families elected to keep their children home as the 

state went into a short ‘hard lockdown’.

Attendance



About our students – learning outcomes

Due to COVID-19, NAPLAN was cancelled for 2020. As a result comparative data for our Year 

5s, from their Year 3 achievements is not available.

Data showing children’s progress is invaluable for teachers. It can guide them on where an 

individual child’s specific need might be, whether a little more attention is required to improve 

outcomes, or where they are excelling and a little more extension or provocation is required for 

them to maximise their opportunities.

St Augustine’s conducted an informal version of NAPLAN within the school. We are unable to 

compare the data here as it was not conducted under the same circumstances, however it was 

very useful for the children’s teachers.

We also conduct PAT-M (Mathematics) and PAT-R (Reading) tests to determine where each 

child is on a continuum. This data is compared year to year and indicates the amount of growth 

in learning for each child. This data tells us whether a child is making expected progress year 

on year, or whether they are limited in their progress or streaking ahead. Our aim for all children 

is that they get the most out of their learning while they are here with us. Learning, knowledge 

and skills open up a world of possibilities for our children to be thriving people, capable learners 

and leaders for the world God desires.  



About our students – learning outcomes

Aside from NAPLAN St Augustine’s uses a variety of data sources to inform our 
teaching and learning programs.

Early Years Numeracy Observation Assessment (EYNOA) – to identify Reception 
students who are given support with learning their numbers.

First Years of School Literacy Assessment Tool (FYOSLAT) – informs teachers 
about literacy development in children’s 1st, 5th and 9th term at school.

Running Records – used to identify students for intervention programs such as 
Reading Rocketeers and Levelled Literacy Intervention (LLI).

Progress Achievement Tests (PAT) Mathematics and Reading – identifies 
children who need enrichment in these areas, as well as those who need 
intervention.

Religious Literacy Assessment Tool (ReLAT) – undertaken in Term 3 of Year 4.

This data is used for additional programs as well as guiding teachers in their 
individual classroom programs, including where differentiation is required.

Assessment Informing Learning Programs



Our community



Parent satisfaction

Due to COVID-19 we did not undertake a Parent Satisfaction Survey in 2020. The student retention 
at the end of 2020 from August Census to the end of the year was 97%, with those who left having 
done so due to family reasons or moving house. 

The anecdotal feedback from parents during 2020 was overwhelming positive. They were most 
grateful for the remission of fees for Term 2, and on an individual basis, for the provision of 
vouchers and other support mechanisms we could enact to assist families during the worst times of 
uncertainty around income.

The following responses are from the 2019 survey. 



Parent satisfaction

This data is from the 2019 Parent Survey. The average response about the difference St 
Augustine’s Parish School is making in the life of their child was a score of 85/100, while the 
average score of likelihood to recommend the school to other parents was 87/100.

“
”

We wanted to enter a faith based 
school after a less than favourable 
experience elsewhere. The values  of St 
Augustine’s, and the sense that all staff 
and students are a part of a bigger 
story that unites them in care and 
compassion for themselves, each other, 
and the world was something we 
really desired for our child, and was 
totally lacking elsewhere. We also 
wanted a school that was close to 
where we lived, and was multi-
cultural.

”

“

We were impressed during our school 
tour and heard good things about the 
school from friends whose children 
attend.

”
“

Have provided wonderful education, 
additional support and guidance for 
both our children over the years. They 
make them feel safe and happy coming 
to school.

”
“

We love the values and culture of the 
school. Our child has been embraced 
and has settled into the school so well. 
We believe that he is truly cared for. 
He absolutely loves school and seems 
to be thriving in the environment 
there. His awareness of the wider 
world, of people from different 
backgrounds, of science, of the role of 
faith in daily life, of himself in the 
world – all of this is flourishing.

”

“

I have recommended St Augustine’s to 
other families. The way the values are 
held across the school – from office 
staff to grounds keepers to teachers –
makes the environment an inviting 
and safe one. I believe everyone at the 
school has my child’s best interests at 
heart. I also love how cultural the 
school is, reflecting and embracing the 
wider Salisbury community so well.

”

“
The teachers and staff work well 
altogether to make sure that our 
children are getting the right support 
and they need help to learn. Some 
students learn faster than others and 
we like how the teachers offer the 
teaching and support that the 
individual student needs.

”

“



Student satisfaction
A formal Student Survey was not undertaken in 2020.

Students did give feedback informally about the handling of COVID-19.

I wish this school 
went up to Year 12.“

”
Thanks for putting in so 
many hours of work for 
our school.
“

”

Thanks for making me 
smile and feel amazing. 
You make everyone feel 
happy and you help 
everyone enjoy themselves.

“

”You have been so kind to 
me when I am sad.“

”
Thanks for keeping us safe 
during this global 
pandemic.
“

”



Staff satisfaction

Staff gave ongoing feedback during the course of the year as the community pivoted and 
pirouetted from one turn to another. Whilst much of this was verbal, the comments from 
previous years very much ring true.

I meet regularly with Leadership, 
so lines of communication are open 
and effective, any additional 
requests are always met with 
enthusiasm and encouragement to 
have a go.

“

”

I enjoy coming to work. I do not see 
what I do as a job, I see it as part of 
my life, my vocation. I love the fact 
that no two days are the same. I 
love the people I work with and I 
get more rewards than not in my 
role. There are of course some days 
that are frustrating but the feeling 
never lasts.

“

”

I believe that we go the extra mile 
to support all students and families 
in need. Leadership/teachers/ESOs 
and Admin staff spend a lot of time 
looking after the wellbeing of our 
community.

“

”
We are making a positive 
difference because we bend 
over backwards to ensure every 
child is reaching their full 
potential, they are safe with us 
and families feel that sense of 
safety at the school.

“

”

I love the trust the 
teachers are given from 
leadership.

”
“

I think our commitment 
to the community is 
awesome.
“

”



Finance



Where our income comes from
Due to COVID-19 the Commonwealth Government Grants are higher than usual. Equally, the school’s Private 

Income is significantly diminished. During Term 2, all School Fees were remitted for all families to give them the 

opportunity to assess the family finances at the onset of the pandemic. Many families either lost their work or 

had their hours significantly reduced. During Term 3 families were invited to re-establish their Direct Debit 

payments if they felt able to pay their fees. By the end of the term most families were able to do so.

Commonwealth 
Grant
55%

State Government 
Grant
18%

School Fees
7%

Other Income
8%

Commonwealth 
COVID Assistance

12%

Commonwealth Grant State Government Grant

School Fees Other Income

Commonwealth COVID Assistance



We are a welcoming community, 

united in faith, and centred on 

learning,
who value and nurture 

the dignity of each individual.



Contact
St Augustine’s Parish School
25 Commercial Road
Salisbury, SA 5108
T (08) 8182 7900
F (08) 8182 7999
E info@saps.catholic.edu.au

Facebook.com/StAugustinesParishSchool

www.saps.catholic.edu.au

mailto:info@saps.catholic.edu.au

