The Mac.Robertson Girls’ High School
Psychologist/Team Leader
Hours: Full time, Fixed
Job ID number (Recruitment Online): 1207535
Closing date: 26 November 2020

How to apply:
Applications must be submitted via Recruitment Online at
careers.vic.gov.au, Job ID number 1207487
A copy of any attachments may also be emailed to:
hr@macrob.vic.edu.au

Selection Criteria
1. Demonstrated experience in leading, assessing, conceptualising and analysing
wellbeing issues, and providing evidence-based mental health support services.
2.

Highly developed skills in leading multidisciplinary teams in a complex environment.

3. Ability to lead the team and operationalise a whole school model of sound wellbeing
practice
4. Demonstrated leadership in the development, implementation and evaluation of
policies and strategies relating to mental health and wellbeing.
5. Highly developed communication, networking and interpersonal skills including the
ability to liaise effectively with a wide range of people (students, parents, staff, service
providers).
6. Ability to provide leadership and professional learning that informs and influences the
work of all school staff in recognising and responding to student mental health.

7. Clear understanding of DET and legislative requirements regarding privacy of health
information, child safe and the education state priorities
Responsibilities
1.

Be a key mental health point of contact for school leadership

2.

Lead the implementation of mental health service delivery across the school

3. Partner with local community mental health providers as needed to ensure referral and
support pathways are accessible for students
4.

Coordinate professional peer support and professional learning for mental health staff

5. Work collaboratively with the leadership team to align mental health team priorities
with the School’s Annual Implementation Plan and Strategic Plan deliverables
6. Promote good mental health as a protective factor for students by developing,
delivering and reviewing a RTI model of support across the school:
a.

Whole school approaches to mental health (i.e. Safeminds, Respectful Relationships)

b. Capability building (small group/cohort student interventions and staff capability
building in recognising and responding to student mental health)
c. Brief solution focussed individual student interventions (explicitly teaching the student
coping and regulation skills and staff reinforcement strategies to enable the student to
access the education environment)
7. Lead the mental health team in providing professional support service across the
school, evidence based practices and practical expertise
8. Lead evidence-based intervention strategies applying sound theoretical knowledge for
students with complex needs including collaborating with families, other professionals and
agencies when appropriate, whilst managing the associated risks.
9. Develop and implement policies and processes that are evidence based and meet legal
requirements including child safe, mandatory reporting, privacy/consent, records
management, etc.
10. Ensure communication regarding mental health across the school is clear, cohesive and
easily accessible
11. Develop professional learning, guidance and resources to enable an integrated and
consistent approach to mental health across the school
12. Maintain professional competence and continued professional learning, including
attending professional development activities throughout the year.
Qualifications Required
Applicants must:
·

hold a Bachelor qualification or specialist/post graduate qualification in Psychology

·

hold full registration with the requisite professional body where applicable

·

have demonstrated capacity to lead a counselling team

·

have a current Working with Children Check

Please note: Continued professional learning is a registration requirement under the
National Law, which governs the operations of the National Boards and Australian Health
Practitioner Regulation Agency (AHPRA).
Education Support Class - Level 1 Range 4
The successful applicant will be a professional who will carry out their duties and
responsibilities, relative to their professional discipline, with a high level of autonomy and
with minimal reliance on professional supervision. The successful applicant will be
responsible for the development and implementation of professional support programs
within an educational environment, including guidance to other professional staff.
As an education support class position, this role supports the educational services being
provided to students but will not include duties of teaching as defined in clause 2.6.1 of the
Education and Training Reform Act 2006 (Vic).

